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EEiDqtltiETSRS 
SERVICES OP SUPPLY 

mmop&uf TEmTEE or ofimtiohs 

HOTTED STAT3S ABMI 
Office of the Chief Quartermaster 

U20.3i''- Q-S 17 July I9U3 

SUBJ2CT: Accommodation Stores. 

70 : Director of W.A.A.C. 'a, W.A.A. C.Branch, ETO, APO 8?7. 

1. Beferenee is mafle to your memorandum dated 12 June 19^3, 
which referred to above subject, and reeuested remarks or recom- 
mendations for establishment of equipment issue to W.A.A.C. 

2. It is understood that accommodation storrg for W.A.A. C. 
will be handled in the sane manner as has boon done for U.S. Army 
personnel, as follows: 

a. Tor Vf.A.A.C. organizations attached to Ground Forces 
or SOS, initial issue will be received directly from 
the British, through the local British Officer in 
Charge of Barracks. Maintenance requirement's (wher- 
ever practicable) and expendable items will be pro- 
vided by The Chief Quartermaster, H«l, SOS, A?0 S71, 
from U.S. Depot Stocks. 

b. Jot W.A.A. C. organizations attached to the Air force, 
initial issue and naintenar.ee requirements will be 
received from the H.A.J. , through the local S.A.?. 
representative. However, cleaning and preserving 
materials .will be issued by U.S. QK depots, even 
though listed as "accommodation stores". 

3. The majority of items in War Accommodation Schedules 71* 
72, 73, and 7S, stated to be approved by your office for initial 
issue, are the same as those approved for U.S. troops. 

U. There are, however, i^ccs contained in the above mentioned 
War Accommodation Schedules, which in our experience have proven 
undesirable for use by U.S. personnel. Steps have b-^en taken to 
have these deleted from, the list of authorized items for issue to 
the American Forces in the United Kingdom. In or^er to eliminate 
any confusion in this matter, it is suggested that, in your negoti- 
ations with the British War Office, you also reject such items as 
unsuitable. Attached is a list of all items rejected by this office. 
An asterisk has been placed beside each item contained in War 
Accommodation Schedules 71, 72, 73, 1^- and 72. 

Jot the Chief Quartermaster; 



/s/0,3, COUUB, 

Colonel, I.K.C. , 
Deputy Chief Quartermaster 

Incli 

1 list. 
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EE 


085^* 


Brooms, Swooping, 11" 3.F. 




O83S* 


Brooms, Sweeping, 11" B.P. Handles 




372U 


Measure b, Tin, 1 pt. 




3725 


Measures, Tin, 1 qt. 




^185 


Bakes 10" 


KP 


0963/4 


Cans, 3 gals, w/lld 




1753 


Dishes, Meat, Tin, Large 




1767 


Dishes, Serving, Hound, w/lid 




3863* 


Settles, Tea, H qt. 




Pans, Prying, Oval, Modiun (13") 




U500 


Scrapers, Dough. 




5322 


Tins, Coke, Sound 


EC 


1897 


Dusters 




?379* 


Towels Eoller 


ES 


OS 9c?" 


Brushes Steel, Wire, Plat, l£" 


EP 


4651* 


Shovels, Stove 


KP/JA 


1077* 


Dishes, Baking, #2 




301S 


En i ve s , Carving 




409U* 


Pots, Cooking, 2 gals 


JA 


01S0 


3asins, Cairrp \ Canvas) 




0182 


3asins, Ca^jp, Stands 




0243 


Buckets, Water, Canvas, Mk. 7 




1014 


Screens, Latrine 




5557 


Lanps, Pressure, Hurricane, Willis & Bates type 


JA 


0590 


Blocks, Chopping, Snail 


EC 


1020 


Cases, Bolster, Tent 




2700 


Cloves, Hedging (prs.) 




3575 
2384 


Matting Coil" 36" (yards) 


JA 


Tubs, Washing or feed 


EA 


0590 


Blocks, Chopping, Small 




1034 


Chairs, easy, officers 


EC 


1570 


Tables, covers, serve 


KD 


0161 


Basins, pudding, earthen, 1 pt. 




173^ 


Dishes, meat,, large, IS" x 14" 




4010 


Plates, breakfast 




4017 


Plates, dinner 




7460 


Dishes, butter, w/o stand 




74b9 


Dishes, Jan 




8440 


Pourere, Salt 


K3 


0755 


Boxes , coal , medium 


EP 


298S 


Kettles, tea, 4 qt. 


KP 


U7U2 


Spoons, 1T.S. nustard 




5002 


Strainers, hair 






Strainers, coffee, large 


SC 


os 90 


Post, Picket, 5», ME III 


JA 


1054 


Mauls 


KP 


5554 


Tubs, Washing, 32 ga 1 ' 


JA 


2422 


Wedges , Sawyers 
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Provision of Sheets, Pillow 
Cases and Mattress Covers 
for WAC Personnel 
TS/rkb/2gOU 

From To Date 



OCS G~l 18 1. Pursuant to Informal conferences "between 

Thru WAC Jun the Chief Surgeon's Office, Supply Division OCQJI, 
G-h Sec 19*5 a »3 &-1 WAC Section, submitted herewith are require- 
ments of above named items for enlisted women cur- 
rently in the theater and for shipments scheduled 
to arrive during the next three months. 



Present Culy August September Total 

Sheets 28516 3200 "*20n 3200 3S116 

Pillow Cases 1^659 1600 1600 1600 19*59 

Mattress Covers H93O SCO 800 300 73?0 

2. A small anount of bed linen (U0U5 sheets, 523 pillov cases 
and 320 rat tress covers) is being furnished by hotels to EW billeted 
in Paris. Since these will not be available upon transfer from 
Paris these amounts were not subtracted from the total column in 
Par 1 above. 



3» It is recommended that the sheets, pillow cases, and mat- 
tress covers be issued to units according to priority established 
in Par U hereof, and that on dissolution of units, property be 
transferred to other units within the theater according to number 
of personnel being transferred. Supplemental lists of new units will 
be submitted as units are activated. 

*. The following priority, based on immediate need, is estab- 
lished for issuance of property. It is requested that this office 
be notified to what depots requisitions should be processed, and 
the approximate date of availability of supplies, and that the de- 
pots specified be notified to honor requisitions placed by named 
WAC Detachments. 



TJEIT APO B33PIB2METTS Mattre 
Sheets Pillow Cases Covers 



WAC Det, 


12th Army Group 


655 


36O 


180 





WAC Det, 


MIS 


S87 
562 


200 


100 


50 


WAC Det, 


Hth Port 


192 


96 


*5 


WAC Det, 


TJS Gp CC 


7*2 




230 





WAC Det, 


Eq Comd, BTOUSA 


887 


l*g* 


7*2 





WAC Det, 


Berlin District 


755 


83 


162 


si 


WAC Det 


"A" 9th AFSC 


37* 


*96 


2*S 


12* 


WAC Det, 


9th Air Ibrce Sv Comd 


1*9 


*25 


21* 


107 


WAC Det , 


9th Bomb Div 00 


liiO 


50U 


252 
365 


26 


WAC Det, 


9th Air Force Hq 


696 


880 


50 


WAC Det, 


Hq Sq *03d Wing.Hq BADA 


7** 


212 


106 


53 


WAC Det, 


302nd Transport Wing 


887 


1*0 


70 


35 


WAC Det, 


13^th AACS Sq 


887 


350* 


200 





WAC Det, 


Hq ATSCBjUSSTAF.AA.? 












Station 379 


633 


320 


320 


5* 


WAC Det, 


Oise Intermediate 












Section 


513 


103 


5* 


2 


WAC Det, 


Hq Sth Pighter Comd 


637 










AAP Station 
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UH1T 


APO 




EBOUI EEHEPT S 


Matt*e' 








Sheets 


Pillow Cases 


Covers 


WAC Det, 


Hq USSSAF 


&33 


632 


632 


10b 


WA.C Det, 


Hq. Comd 


887 


128?" 


1302* 


9"3 


mc Det, 


33Ul B t Sig Sv Co 


887 


1887* 


933* 


44 g 


WAC Det, 


29th Traffic Eeg Gp 


ssj 


337* 


29U* 


137 


¥A0 Det, 


Sein Sec 


887 


287* 


288* 


144 


WAC Det, 


23 Base Post Office 


OC f 


392 


39b 


133 


WAC Det, 


6888 Central Postal 












Directory 


7U3 


322H 


1612 





WAC Det, 


Channel Base Section 


228 


200 


100 


50 


WAC Det, 


ITornandy Base Section 


562 


Uso 


240 


120* 


mC Det, 


Delta Base Section 


772 


328 


16U 





mc Det, 


lUog AAF Base "Unit, 


7U1 


12 


126 


63 


WAC Det, 


Riviera District 


772 




24 


12 


Civil Censorship Det 


887 






37 


¥AC Det, 


SHAEF 


757 





6Us 


324 



*This figure is subject to increase in the event "the Detach- 
ment is moved from Paris. 



For the ^ctg Deputy AC of S, G-l 
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CAHRIHt SHEET, HQ, STOUSA 



Provision of Sheets, 
SUBJECT: Pillow Cases and. 

Mattress covers for 
WAC Personnel. 



2? SLG/nr/225S 
June 

19^5 1. Reference your IRS, subject as above, 

dated 20 June 19U5. 

2. Chief Surgeon has informed this office 
that sheets, pillow cases? and Tiattres" covers are 
sufficient to cover the needs outlined in refer- 
ence contained in paragraph 1 above, 

3» It is requester' that direct action be 
taken by your office in submitting requisitions to the Chief Surgeon. 
Requisitions should bo phased so as to al^w Chief Sureeon *o process 
them and insure that sufficient quantities of reclaimed itens are on 
hand to fill demands. 

For the AC/S, G-U; 



G-l G-k 
Cattn: 

Section, 
It. Col. 

Wilson) 



/a/ J-. J. BETOIT 
Colonel, GSC 
Executive, G~U 
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KBttBqD&BTBRS, XTITUD STAGES FORCES 
EUROrEAF THEATER 
Office of the WAC Staff Director 

(rear) APO g*7 
6 July U5 



SUBJECT: Requisitioning cf Sheets, Pillow Cases an* Mattress Covers. 
TO: VfAC Detachment Commanders on the Continent 



1. Above named items nay "bo requisitioned on Specifier" Medical 
Depots by WAC Detachments up to the quantities specified, b^low which 
were calculated on the basis of U sheets, 2 pillow cases and 1 mattress 
cover per each enlisted woman (strength as of 10 June 19U5 ) • 







Pillow 


Mattres 




L Location 


Unit Sheets 


Oases 


Covers 


jJcpot 


of DeT>ot 


12th Army Group 


36O 


ISO 





M~41b 


weinhelm 


MIS 


200 


100 


50 


M-407 


Paris 


Hun. irorx 


lid 


96 




M-402 


Carentan 


usacc 


U60 


230 





M-416 


Weinhelm 


KQ, COM 2 - USFET (MAP 1 ) 


2773 


orihh. 


9»c 


11— H-U ( 


Paris 


Berlin District 


89 


162 


81 


K-UlS 


Weinhelm 


Det "A" - 9th APSC 


H96 


24S 


124 


M-U16 


Weinhelm 


Qth 


Uis 


21* ' 


107 


F-UOS 


Reims 


9th Bombardment Div 


50U 


252 


26 


M-U09 


LI ego 


9+h A? Eq 




765 


50 


v-UiG 


Weinhein 


; , -03d Wing, BAD 


212 


106 




M-U07 


Paris 


302cl Transport Wing 


1U0 


T 


35 


H-U07 


Pari s 


134th AaCS Sq 


350 


200 





?'-Uo7 


Pari s 


a: SCB, USSTA? 


320 


320 


5 U 


V-kOf 


Paris 


01 SE Intermediate Section 


10s 


5 U 


2 




Reims 


Assmbly Area. Conmand 


^60 


2?o 


lUO 


M-UOS 


Reims 


USS^A? El 


6^2 


632 


106 


N-U07 


Paris 


3341s t Signal Serv 3n 


1527 


03^ 


4H0 


M-iJ-07 


Paris 


2°th Traffic Reg Group 


337 


2§4 


137 
lUU 


M-U07 


Paris 


Seine Section 


2G7 


27 ' 


M-U07 


Paris 


23d Base Pest Office 


392 


396 


133 


M-U07 


Paris 


688 gth Central postal Directory 


322U 


1612 





K-U17 


Elbeuf 


Chan or Base Section (Lille) 


200 


100 


50 


M-409 


Liege 


Chancr Base Section (Brussels) 


Hso 


2^0 


120 


M-409 


Liece 


Delta 3a.se Section 


322 


16U 





M-U52 


Marseilles 


14/. B iiAP 3U, EBAIC 


12 


126 


63 


M-U07 


Paris 


Civil Censorship 


148 


7* 


37 


F-U16 


Weinheim 


SEABF - USKST (FJD) 








or M-k-07 


Paris 





6U~ 


32U 


M-U16 


Weinheim 


490th Reinf Co, l6th Repl Depot 


136 


63 


3^ 


M-407 


Paris 



2. Requisitions will be subnit+ed on rogular C$1C Form U00. Stock 
numbers are: 



It em Humber 

Sheets 7172000 
Pillow Ca^es 7169000 
liattress Covor 7162000 

Requisition Will bear as authority for issue the sto t.emenM "Issue of 
above items for use of WAC personnel has bnen approver* by tho Office of 
Chief Surgeon." 
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3. Depots have 'been informed by Medical Section Suwly Division 
(Lt. Col. Brers, Cora Zone, Sxt. JZ*?,) to honor requisition* from named 
unite up to quantities specified, 

a. On dissolution of units , property will "be trnnsf erred with 
personnel to new units unless personnel is proceeding to i+90th Reinforce- 
ment Company for return to the Z of I, in which case property will "be 
turner 1 in to the nearest Metrical Depot, 

b. Notification of additional requirements occasioned "by in- 
crease of strength will be made to Office of the Theater WAC Staff Direc- 
tor, and unit will "be notified when clearance for supplemental requisition 
has been obtained, 

U. although no survey was taken of needs for mattress pads for use 
with straw-filled mattresses, three-section mattresses, or no mattresses, 
this item (Stock No. 9939500) z&V be requisitioned en the basis of 1 each 
for inferior type (or no) mattresses, following the procedure set forth 
in paragraphs 2 and 3 above. 



For the WAC Staff Director; 



/s/ Theodora Snith 
/t/ TEEODOFA SMITH 
Major, WAC 

Administrative Officer 
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HEADQUARTERS AW/ c j a 

EUROFEAF THEL-.TTHt OF OPER'iTIOFS 
CFITBD STAGES ARMY 
6-1 WAG Section 

AFO S??7 
12 July 19UU 

European Theater of Operations - Winter Clothing Only 

There are submitted herewith informal replies to questions presented 
by Captain John S. Renard, CWS, end aro views of the WiC Staff Director., 
SCO and. VIkC officers mentioned in Paragraph 9 below. They nay not be con- 
strued to represent the view of the Theater Commander, Matters contained 
herein have been discussed informally with the 0CQ1K, Hq ETOUSA. 

1. WAC clothing worn by women other than Wacs. 

a. Army nurses and American war correspondents: WAC regulation 
uniforms, khaki waists and neckties, service and ■fi Id shoes, and bags. 

b. War Correspondents: garrison caps, in addition to above. 

c. USO field workers: khaki waists and neck+ies, and field shoe: 

d. Eed Cross field workers: field sho n s. 

2. tvAC personnel wear garrison caps exce~>t for formal ceremonies, 

a. Ho protection for the eyes is needed in this theater. 

b. Damp climate, difficulty of blocking and cleaning, and. incon- 
venience of carrying render regulation caps (with visor) impractical for 
constant wear. 

3. Field shoes are worn daily by approximately half the Air Force 
WAG personnel and. two-thirds the remainder of WAC personnel, and will 
probably be worn by all WAG personnel moving to the Continent. Request 
that T/E allowance of field shoes be increased to two pairs, in addition 
to two pairs of service shoes has cone forward to the War department. 

a. Sun helmets and sun glasses are not worn in this theater. 

k, EBT Trousers and shirts. 

a. Except from the standpoint of appearance, EBT trousers and. 
shirts are suitable for ?!otor Transport personnel during moderate weather. 
For cold and damp weather, trousers, outer cover with wool liner and field 
jacket are suitable and neat looking. Addition of leggings, canvas, 
women's to both uniforms would increase utility and enhance appearance. 

b. HBT trousers and shirts are comfortable during moderate 
weather and practical from the laundry standpoint. 

5. Warm clothing for outd.oor personnel. 

a. Men's long sleeved und.ershirts and long drawers were issued 
to outd.oor personnel. 

b. Women's warm clothing items (trousers, outer cover, wool 
liner, stockings, knee length, panties, women's, winter and vest, women's 
winter) were not available until early April of this year. They hove now 
been issued to outdoor personnel, and issue of men's underwear has ceased.. 
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BTO-tWinter Clothing Only (cont'd) 



6. Indoor personnel was not sufficiently warn during coir! weathcr 4 

a. Items named In 5fit above, wore the only ware clothing items 
available and were issued on request. 

b, Trousers, outer cover, wool liner and wool waists ere auth- 
orized for all personnel and will be available before next winter. Stock- 
ings, knee length, panties, women' ft winter and vests, women's winter are 
advisable for all personnel, due to lack of adequate heating facilities, 
and action is being taken to procure necessary authority. 

7. Quartermaster makes contracts with civilian laundry and dry clean- 
ing establishments. 

a. Service varies from one to two or more weeks according to the 
particular establishment, labor shortage and enemy damage to plants and 
their personnel. 

b. Laundry problems include loss of laundry, mixing of bundles, 
tearing, poor ironing (particularly of shirts), no starch. 

c. With the exception of a few establishments, dry cleaning is 
poorly done, due to lack of good cleaning materials and adequately trained 
personnel. 

8. Particular problems because of climate, living conditions, etc. 



a. Climate. 



(1) Dampness makes it advisable that utility coat, field 
overcoat (if issued), fiel* jacket and trousers, outer 
cover, be water repellent. Dry cleaning gradually 
diminishes water resistant dualities. Original or re- 
processing of these items, to insure protection against 
dampness, is desirable. 

(2) Dampness, inadequate*.- heating facilities and unavail- 
ability cf civilian goods make advisable issuance of 
bathrobe, VAC, winter or item of similar length and 
warmth. Short length utility coat liner is impractical 
as a substitute. 

(3) Both utility coat and overcoat, WAC, are needed in this 
theatrr as protection against damp-oss and cold. Field 
overcoat is not an adequate substitute for overcoat, '^0. 

b. Living conditions. 

(1) Complete unavailability from civilian sources of girdles 
and brassieres necessitates either Quartermaster issuance 
of these items or procurement of American stocks for sale 
at reasonable prices, if comfort, appearance and health 
of WAC personnel in this theater is to be safeguarded. 

(2) Unavailability of civilian shoes or bedroom slippers 
makes advisable} 

(a) Larger selection of lasts In service shoes in order 
to secure correct fit. 

(b) Issuance of bedrooia slipper or moccasin, or ••irocure- 
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BTO-Winter Clothing Only (cont'd) 



ment of -sufficient stocks for sale at reasonable 
prices. In many locations sanitary facilities are in 
separate "buildings from sleeping quarters, and a 
sturdy, comfortable bedroom slither is needed. 

(3) Continuous wear of field shoe" hap tended to weaken : 
arches. Stock of adjustable arch suorort for u-*e in 
field shoes would be advisable. 

(U) TJnavailibility of civil ian-ma^e shirts, of ndcq.ua tn 
alteration facilities, and of starch, emphasizes nerd 
for re-desi?n of WAC waist, cotton to incluflo firm 
collar band, choice of neck sizes and sloeve lengths, 
and tucks under bust to improve fit. 

(5) Probable field conditions ma v e advisable dositvn and 
issuance of a battle jacket suitable for women to 
supplement the jacket, WAC, winter. 

e. Tariff, 

(l) Shortage of snail sizes, principally 10's, 12' s, 30's, 
and 32' s has been encountered, in regulation uniforms, 
outdoor or field clothing, waists , wool and waists* 
cotton. 

9. Suggestions contained in Ua, 6b and 3a, b and c. Incorporate in- 
formation from detachment officers and supply s«r£ - oants, WAC officers as- 
signed to Quart ernaster and to Depots which fill all WAC requisitions, 
selected enlisted personnel, and office of the WAS Staff Director for Air 
Forces and WAC Staff Director, STO. 

With few exceptions, stocks of items authorized by T/S 21 have 
always been sufficient. Fullest cooperation from OC^' and G-U, Hq lEOUSA, 
in requesting increase of T/E allowances, and response of the War Depart- 
ment in granting increases and additions for tersor.nel in this theater 
have made possible the conclusion that the overall sunnly of WAC clothing 
in the ETO is excellent. 



/s/ Anna W. Wilson 
Aim 7. WILSCF 
It. Colonel, 
WAG Staff Director, 3T0 



Incli 

Questionnaire presented 
by WD OCQJ* representative. 
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WAC CLOTEIITG 



1. Are wc men- ether then MAC a wearing regulation uniforiis of the WAC? 
Ehaki. shirts and jackets? Style as P. kl in S.2 cotton tvill 
Waists and neckties? Khaki cotton 

Caps - dress or garrison? 
Service shoes? P. 13 

Bags (with shoulder strap, of mottled leather, in semi-circular 
shape?) P. 39 

2. Are WAC personnel wearing their regulation WAC caps or garrison 
caps? 

It is Relieved that regulation carg (with visor) should he worn 
to protect the eyes from sun — Are th^y not Tactical for con- 
stant wear? 

3. Are the following items worn "by other than Motor Transport person- 
nel? 

a. Field shoes (high, laced, low heeled) P. 13 

b. Sun helmets (not issued) 

c. Sun glasses (not issued) 

h. What is opinion of HBT Trousers and Shirts worn "by Motor Trans- 
port Personnel? 

a. Are the garments functional? 

b. Are they ccrcf ortable? 

c. Are they practical fron the laundering standpoint? 
5» Was the outdoor personnel issued warm clothing? 

a. Ken's - Combat trousers and jackets, flannel shirts, etc. 

underwear - Any other it ens? 

b. Women's - Trousers, women's, outer cover P. 2U 

Trousers, women's, wool linor P. 2h 
Waist, wool 

Stockings, wool, knee length, women's 
Panties, women's, winter 
Vest, women's, winter 

6. Was the indoor personnel sufficiently warn during cold weather? 

a. If not, did they receive a special issue of warn clothing? 

b. If warn clothing was issued, name the items and state whether 
men's or women's. 

7, 1. What tyv.e of laundry and cleaning facilities are available? 

a. Q$1 laundry - stationary installations. 

b. I'obile laundry 

c. Civilian laundry 

A. Civilian dry cleaning establishment. 

2. Are there cleaning and laundering irobleniR? 
a. If so - what kind? 

S. Comments on climate, living conditions, etc., which «ay affect 
comfort and appearance of any item of women's clothing. 



Appendix 71 



- 1+- 



HEaTQUiJITERS 
EUROPEAN THFaTER OF OPERATIONS 
UNITED STaTEt. ARMY 
Office of the WAC Staff Director 

h?o mi 

7 Oct 1944 

SUBJECT: Field Uniforms (Battle Type) for WAC Personnel in the 
European Theater of Operations. 

TO : Director, Itfamen* s krrny Corps, %ar Department, The Pentagon 
Building, Washington, 25, I). C. 

1. During the past few months certain installations in the Eur- 
opean Theater of Operations have been operating under climatic and 
field, conditions »vhicb necessitated author! zing trousers, outer cover, 
wool liner and M1943 field jacket for 'Women' s Arqy Corps personnel on 
duty in administrative offices. Continuous complaints were received 
from V;ACs, Section Chiefs and Commander;; both, at; to the utility and 
design of the clothing. It was explained, that the uniform was only a 
temporary expedient and normally intended for personnel en; aged in 
out-door assignments such us truck-driving . 

2. To meet the problem and expedite action the \$AC Staff Direct- 
or and the Chief quartermaster, European Theater of Operations, designe 
a suitable uniforra for use by Vvacs in the ETO and forwarded a complete 
sample to the Office of the quartermaster General, the foar Department, 
fcasnington, D. C. It was record-ended that it be procured for officers 
ana enlisted women in this thoater. 

3. In the interim, for experimental purposes, a sample uniform 
was produced in a limited number for YaiG officers. It was received 
enthusiastic:. lly by all. It has been found, entirely satisfactory under 
field conditions involving extreme cold, -he uniform is of woolen ma- 
terial, medium olive drab color (Serge, B.td. Dark Shade). It consists 
of a bcttle-type jacket, blcused for comfortable ana. easy movement, 
with catching skirt and slacks. It is warm in this damp, cold, moist 
cli-r.ate. It is attractively designed and holds the press and maintains 
a neat appearance under conditions where cleaning and pressing facili- 
ties are limited. 

4. The type and color of the cloth used were selected with a 
view to facilitating supply. The ETC type field uniform for officers 
ana enlisted men is made of serge, dark shade, E.M. Type. The WaC 
uniform for both officers and enlisted eomon should be made of the 
same material. 

5. The Chief quartermaster, European Theater of Operations, has 
just informed this office that the «ar Department has disapproved the 
project. It is definite that there will be little he<st for offices 
and bivouacs on the Continent during the current v inter. Most of our 
i»AC personnel will be living under field conditions for which we are 
not adequately clothed. 

6. Urgently recommend that the Director, Women' s array Corps 
request reconsideration by the 'War Department of this matter. 



/s/t/ ANNA W. 1VILS0N 

Lt. Colonel, GoC 
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HEADQUARTERS 

COMMUNICATIONS ZONE 
EUROPEAN THEATER OF OPERATIONS 
Office of the Chief Quartermaster 
APO 387 

RML/ivf 
19 liar ah 1945 

MEMORANDUM TO: Major General Edmund B. Gregory 
The Quartermaster General 
Washington, D. C. 

SUBJECT : ETO Field Uniform for Female Components of the U.S. 

Army 

1. Off and on during the past two years, the female components 
of the U.S. Army have requested that they be authorized and issued a 
field , unifosa.: comparable to the ETO type field uniform for men. 

2. As I recall, about a year ago, this request was turned down 
on the basis of non-availability of production and non-availability of 
cloth. 

3. I have been consistently benbardod since D Day, tc supply 
the Nurses in the field with such a uniform. Repeated requests have 
also been received from MC sources as well as conrnand sources. 

4. Under recent date, the Chief Nurse from the War Department 
visited this Theater and before her departure, advised rae that she 
intended to recommend to the V.ar Department that the ETO type field 
uniform be made official for the *vnq§r Nurse Corps. In this connec- 
tion, there is attached hereto, copy of a cable which originated in 

the office of the Chief Surgeon and which wont direct to the War De- 
partment . 

5. I have been able to supply a limited number of field uni- 
forms to the Nurses, from production obtained through the British 
Ministry of Supply. However, such a source of production vd.il not 
be available to we indefinitely. 

6. There are thrt-j.: facts concerning this natter which I would 
like to bring to your personal attention: 

a. The female ETO field uniform consisting of jacket, skirt 
and slacks has been tried out in the field and found to be more satis- 
factory than any other uniform for field purposes in this theater. 

b. The ETO field uniform has smart lines and is viell-iiked 
by the female components of the U.S. ^rmy. 

c. The Quartermaster Corps is given the credit for consist- 
ently opposing the furnishing of this uniform to the female components 
of the U.S. Army in this Theater. 

7. I have discussed this matter with Colonel R. T. Stevens of 
your office and ne advises rae that in view of the limited number of 
individuals involved, neither cloth nor production affect supplying 
the clothing desired. 

8. I furnish you this information in advance, as the Chief 
Nurse, ETO, and the Director of tyiiC 1 s ETO, desire to discuss this 
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matter with you when you arrive in this Theater during the early 
part of April 1945. 



/s/t/ ROBERT M. LITTLLJOHK 
ik-jor Generil, U.S.i-. . 
Chief Wu^rtwrnt^styr 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
United states Army 
Office of the VvAC Staff Director 



i'PO S«7 
31 Marah 1%5 



SUBJECT: »Sool Field Uniform for VvaC Personnel. 



TO : Major General. Robert H. Little john, Chief Quartermaster, 
European Theater of Operations. 

1. After seven months of testing the wool field uniform in 
England and on the Continent under a variety of working and living 
conditions, it is the concensus of opinion waong WAG officers and 
enlisted personnel that the three piece uniform in 18 ounce, 0.1.'. 
serge, shade 33, constitutes the best solution to the female cloth- 
ing problem in this Theater. 

2. As you know, the facilities for cleaning end pressing have 
been extremely limited, and Wees who ar fJ expected at all ^ times to pre- 
sent a neat, military appearance, have appreciated the firm s&g-resis- 
tant texture of the material end its imperviousness to soil and spots. 

3. The adaptability of the three piece matching trousers, skirt 
and jacket is probably the most valuable single feature of the uniform 
and has been of particular utility to the personnel on the Continent 
who have lived first under field conditions, in tents, then in ^ hotels 
in urban communities, then in email towns under semifield conditions, 
each change of station being made by truck or jeep. The three piece 
uniform sei-ves as both field and service uniform, provides needed 
warmth, and is equally appropriate for wear during cross country 
truck trips and in established offices of higher headquarters. 

4. The design of all three components of the uniform -sas care- 
fully checked against standards of neat ^appearance, comfort in both 
active and sedentary jobs, utility of such future* as the double _ 
interior and exterior jacket pockets, trouser pockets, non-sag lining 
in skirt and trousers, and two button tab on jacket. The deign nas 
proved completely satisfactory, with the sole exception of buttoned 
rather than zipper side closings, .and as executed in the original 
sample garments" resulted in a superior uniform. Lat..r multiple pro- 
duction versions have eliminated some of the special features which 

contributed to both smartness and utility, and in details of both 
cut and workmanship are below the original standard. x his fact does 
not detract from the basic virtues of the wool field uniform, nowever, 
and the whole-heartea indorsement of it by *«*C personnel in the Euro- 
pean Theater of Operations. 

5. The uniform should be completed by providing a garrison cap 
of matching material, on the new VvAC design. 



/s/t/ ANNA U. \vILoON 

Lt. Col 
Theater *«aC Staff Director 
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HEADQUARTERS 
THEATER SERVICE FORCES, EUROPEAN THEATER (l£Alti) 
Office of the Theater Chief quartermaster 

(Fi.D) APO 757 
5 December 1945 



SUBJECT: Quartermaster Report on >•« omens Clothing in the ETO. 

TO : The Theater General Board, United States Forces, 
European Theater, APO 408. 

1. The following report on Wamene Clothing in the European 
Theater has been made up at the request of the President of the The- 
atre General Board. It is an overall report of women's clothing and 
is not confined to the YJ omens Army Corps as originally requested. 
Colonel Anna Wilson, member of The Theater General Board, concurs with 
the Theater Chief Quartermaster on this overall picture. 

II. Discussion of Problems . 

1. There v;ere numerous problems that arose in supplying 
the various categories of women serving in the theater, problems that 
were not anticipated perhaps because of the lack of a female advisor 
in the 0TC<J£ prior to the arrival of the first women troops in the 
Theater. Listed below are specific problems that arose during the 
period 16 July 1943 to 31 Mcy 1945- 

a. An insufficient quantity of small sixes was pro- 
vided in the Viar Department Tariff Breakdown. This problem has been 
partially eliminated by S3 10-<03, dated 10 February 1945, which in- 
creased the small si^e range . 

b. Distribution if -uniforms for small number of VJAOs, 
American Red Cross, Hostess- Librarians, U.S. Female Technicians and 
Nurses, scattered over a l^rge area made proper size distribution a 
serious problem. The v»ar Department authorized the Office of the Chief 
Quartermaster to requisiti n women's sized items using u 60/*> distrib- 
ution factor on the 60 day level (naKX 54338 datoc. 13 November 1943) . 

c. The use of increased maintenance factors permitted 
a greater allowance when calculating requirements for requisitions on 
the States, i'he new increased allowance covered losses of clothing 
in combat, claims on the Government f :r loss of baggage, and initial 
issue to Continental residents. ' A h«se factors had not been given suf- 
ficient consideration when old maintenance factors were determined. 
The new maintenance factors were put into effect by the Office of the 
Chief Quartermaster, 1 January 19a4- 

d. The fitting of shoes, service, and shoes, field, 
created a slight problem. However, Lady iSettleton shoes were requi- 
sitioned from the states for those woemn who had high arches and for 
those women who could not be fitted in the established tariff of sizes. 
In cases of some deformity, specially made shoes were procured from 
local resources after presentation of a medical certificate. This 
group was small and did not necessitate a readjusting of the estab- 
lished shoe range. Presently, there are approximately 90 different 
shoe sizes. 

e. There have been requests from various sources for 
tea-rose and white underclothing rather than olive drab. Requests 
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have also been received for the panties to be cut on the "brief" 
style. Later requisitions on the States requested the tearose and 
v.fiite and did not include olive drab, 'I'here was sufficient olive 
drab underclothing in the theater for those women who required khaki 
colored underclothing. 

f. The present ^obe, wool, women's, priced at>15.00 
ia unsatisfactory as to price, design and serviceability. The maroon 
corduroy robe, issued to enlisted iVaCs, is superior in design and 
durability - this robe is half the price and gives a much better ap- 
pearance. However, the liner to the Overcoat, field, women's, was 
designed to be used as a bath robe in addition to being a liner to 
the field coat. Requisitioning an additional bathrobe from the States 
did not seem advisable in view of the supply of the above items in 
the Theater. 

g. The Motor Transport drivers have complained about 
warm winter gloves for driving purposes. Gloves, wool, OD, tend to 
slip on the wheel and prove unsatisfactory. Recommend Gloves, wool, 
v.ith leather palm, -which are now issued to enlisted men. 

h. Availability of supply remained a problem until 
the womens clothing items were centralised in one depot on the Conti- 
nent ("i-177-Paris) and in one in the U.K. (G-30 - London). This con- 
solidation made it possible to fill a requisition at one Depot rather 
than cover two or three depots to complete one requisition. 

(1) A solution to the availability problem was 
tried out in France by the use of Mobile Sales Stores. These units 
curried a complete stock of Sales Store items and were able to ser- 
vice small isolated units 

III. Recommendations . 

I. Clothing . 

a. Standard uniform be designated for all categories 
of women for whom the U.S. Army has supply responsibility. The pres- 
ent Class "A" uniform has been discarded by the majority in favor of 
the ETO uniform as an all-purpose uniform for field duty, Headquar- 
ters work and off-duty wear. 

(l) The ETO uniform was procured through local 
• resources in the Theater and was distributed to VtaCs and Nurses at 
the beginning of calendar year 1945- 

(k) The ETO type uniform has been in demand for 
the following reasons: 

(a) Allows for easy body movement. 

(b) More becoming to women of all statures. 

(c) The 18 oa. OD serge provides sufficient 
warmth, holds a press and is less subject to spots and stains. 

(3) A standard uniform would lessen the distribu- 
tion problem mentioned in Para. II. lb. and also eliminate 30$ of 
present supply handling of stock records, requirements on the States, 
requisitioning, depot breakdown, etc. 

(k) Variation on non-tariff accessories such as 
scarfs, ties, epaulets, sleeve patches and insignia could be incorp- 
orated so that each women' s group could be distinguished. 



ftppendix 75 



2. General Re conimendat ions . 



a. Recommend that standard off-duty dress and off- 
duty pumps, over and above a standard uniform, be established. Dif- 
ferent ascot s, insignia and sleeve patches could be worn to disting- 
uish various services. 

b. Availability of sheets and pillowcases for women 
presented a problem since they were not an item of issue. Units of 
women recently leaving the Zone of the Interior brought over their 
own sheets and pillowcases after learning of the shortage of linen 
in this Theater. It is recommended that an issue of sheets and 
pillowcases be provided female troops in this Theater. 

c. Beauty parlor facilities have been generally in- 
adequate in this Theater and those facilities available have varied 
widely in different areas. It is recommended that the establishment 
of a standard type of beauty parlor, together with standard equip- 
ment, be given serious consideration. 



J. C. ODELL, 
Colonel, v.' r . , 
Acting Theater Chief wuartermaster. 
ROUNDUP £3169 
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COORDINATING ROUTE SLIP 



SUFRFliE HL^DkUARTERe iJ-LIED EXPEDITIONARY FORCE 

SUBJECT: Distribution of MAC Clothing 24 July 1945 

l\r.. i'rom ^:.ss Date 
To 

I G-l OCy<i 24 
Off Thru July 
haC G-4 1945 
Staff 
Dir, 
USFET 
(*;,in) 

APO 

757 



2. All clothing for enlisted women on the 
continent is presently concentrated in Do not ^-177 
in Paris. Distances ar*. too great and transport- 
ation too limited to permit adequate supply by 
this depot of detachments located in Germany. 

II. Recommendation 

1. Thf-t «l denot in Germany, preferably in 
the Frankfort , stock c cUjI; cl *C clotruna 
acecui to to :^ w the nee;-.: of -C personnel located 
in Germany. 

2. That tsAC Detachraents and supply offi- 
cers be informed on what depot requisitions may 
be submitteu. 

ior the Staff Director: 



I. Discussion 

1. Approximately 2,000 enlisted women and 
ViiiC officers are presently assigned to headquarters 
located in Germany. This number is expected to in- 
crease to 3 ? 000 within the next two months. Geo- 
graphical distribution extends from Berlin and 
Bremen to Munich, Heidelberg, and Luxembourg, 
greater t concentration being in the Frankfort area. 
There vdll shortly be a detachment at Vienna, Austria 



/s/ Theodora £>rr.ith 
/t/ THEODORA SMITH 
,-iajor, «AC, 

Aceaini&trativs Officer. 



2. USPET -OCyi 26 1. For comment and recommendation. 

(fflAIN) USFET July 

AP0 (REAR) 1945 For the a C of b, G-4: 

757 AP0 887 
G-4 

/t/ N. H. VlaSERING 

Colonel, G^C 
Chief, Operations Branch 
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RESTRICTED 



RESTRICTED 



OCwM G-4 2 1. This office appreciates the difficulty 

IbFBT ToFET Aug of supply in having enlisted women's clothing 
(Rear) {-&ain) 1945 concentrated in Depot Q-177 in Paris. 



2. Action is being taken by this office to 
establish a sufficient stock of female items to 
adequately take care of all female personnel in 
Germany in the Marberg Depot. 

/s/ J. C. Odell 
/t/ J. C. ODELL 

Colonel, U&C, 
Deputy for operations. 



G-4 G-l 6 1. Attention is called to Action 3 above. 

Aug 

1945 2. Requisitioning procedure to be followed by 
all supply echelons in enunciated in ETO Standard 
Operating Procedure No. 7, "The Depot Supply System 
and Requisitioning Procedures" , plus administrative 
instructions issued by the chiefs of supply ser- 
vices, this headquarters. 

For the A C of S, G-4: 



/s/ C. H. Bluraenfeld 
/t/ C. H. BLLMENFELD 
Colonel, CaC 
Acting Chief, Operations Branch 
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RESTRICTED 



ARMT EXCHANGE SERVICE 
EXCHANGE 08? APO 387 



20th May, 1943 



MEMORANDUM NO. 4- 

* * * * -* -it * # 

EXTRACT 

Exchange- officers at Air Force Stations should ascertain 
from their Headquarters whether "W.A.A.C.b. will be assigned to 
their stations, a supply of nurses' items, based on the number 
of l.A.A.C.S. arriving, should be drawn at once by all exchange 
officers concerned. 



A/ E. ]£. BaRNUM 

A/ E. M. 3nRNUM 

Colonel, Cavalry 
Chief of Afcb, ETO 
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TO 


FROM 


date 


Army 


G-l 


27 


Exch- 


MC 


Jan 


ange 


beet 


1945 


Ser- 






vice 







CARRIER SHEET h.Q,. ETCU5A 
SUBJECTS: Post Exchange Items. 

1. Examination of list of Post Exchange items 
set forth on page 11, Tab 5, Section VIII, Outline 
of Post Hostilities Plan for Administrative Service 
Matters, reveals omission of certain female items 
for which there has been continuing need over the 
last eighteen months in this Theater and which should 
be included in any planning for a post hostilities 
period. Items marked with asterisk are particularly 
desired even before that period begins: 

- ;; -All purpose cream. *Pancake makeup. 

Bathing caps. Pencil, eyebrow. 

Brush, nail. Powder, "cooth. 

Comb, large. Perfume. 

Cuticle remover. -■Shampoo, liquid. 

Dental floss. Shower caps. 

Emery boards. ~*Tampax 
-"■Foundation cream. Tie Clip. 

Garters, women's round. Mnctbura cream. 

Orange sticks. Souvenirs suitable 

■"■pres-Kloth. for- women. 

Brush, hair, women's 

2. Previous experience shows that the allow- 
ances proposed in the Outline of Post Hostilities 
Plan are not sufficient on the foliovang items: 

Cloths, shoe, polish. 
Paper, writing, plain. 
Polish, shoe-KIWI. 
Tissue, cleansing. 

3. Request indication of action to be taken 
to make listed items available. 

/s/ G.?v.W. 

For the n'C of £>, G-l 



2. G-l AES 7 1. Reference par 1,a/N 1, the following items 

WAG Feb have been reouisitioned from the NYPOF: 



>ect 1%5 



a. 


All purpose cream 


i. 


Pre s-K loth 


b. 


Brush, nail 


3- 


Bijiah, hair, women's 


c. 


Comb, large 


k. 


Pancake, makeup 


d. 


Cuticle remover 


I. 


Pencil , eyebrow 


e. 


Dental floes 


HI. 


Ts-apax 


f . 


Emery boards 


n. 


Collar stay 


g- 


Foundation cream 


o. 


¥:indburn cream 


h. 


Orange sticks 







Due to normal length of time to effect supply of a 
new item these supplies will not be available for 
sale for a period of approximately 120 days. 

2. No action has been taken on the following 
items for the reasons stated: 
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a. Bathing caps - item of Q&. procurement 

b. Garters, ^omen' s round - item of procurement. 

c. Powder, tooth - currently being sold by exchanges. 

d. Perfume - an item of Afcb procurement, but in such 

short supply that sole is limited to combat troops. 

e. Shampoo, liquid - currently being sold by exchanges. 

f. Shower caps - item of wH procurement. 

g. Souvenirs suitable for women - ail gift and souvenir 

items are in very short supply and sale is present- 
ly restricted to combat troops. 

3. Reference ptr. 2, a/K 1, quantities of items req- 
uisitioned from the NYPOE are limited to allowances set forth in WD 
Cir j?235, doted 8 July 44- When the Theater deems the allowance as 
set forth in Cir 205 insufficient, an increase is requested. It has 
been our experience that when the supply position permits, increases 
are granted. Allowances of shoe cloths, writing paper and shoe pol- 
ish appear to be adequate. «n increase in cleansing tissue is not 
warranted r-t this time because of the bulkiness of the item and 
shortage of shipping space. 

/s/ H. G. SCHAEFE&S 
Major, AUL- 
E?:ecutive Officer. 

ii-.XT< • . 
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CARRIER SHEET H. ft. ETCU5A 



I'O FRCK DhTE SUBJECTS: P ' X * 5tocks 

a35 0-1 35 Aug 1. During the past six months, staff visits 

WAC Sec 1944 have teen made by nyself or one of my assistants 
Att; to almost every WAG Detachment in this theater. 

Col With a few exceptions, WAC Post Exhanges are sbock- 

Davis ing almost all it eats needed "by enlisted women. The 

exceptions are noted "below for such action as you 

nay be able to take. 

a. Pancake makeup is not available, is in 
freat demand. 

b. Treated pressing cloths are desired. 

c. Washcloths and combs are not available 
in pome F.X. f s, SHAEF has made repeated efforts 
to secure these items and been unsuccessful, al- 
though they are available at the ET'.USA P.X. 

d. Windburn cream is desired. 



/s/ Anna W. Wilson 
/t/ AHFA W. WILSCI 

Lt Colonel, GSC 

WAC STAFF DIRECTOR, ETOUSA 



G-l WAC ASS 14 Sep 1. Information contained in a/U 1 is appreciated. 

2. Pancake makeup has not been an item of pro- 
curement. However, we are now looking into the 
possibility of obtaining it locally. 

3. Treated pressing cloths have not been avail- 
able to ue either in the US or UK. We are now look- 
ing into the possibility of obtaining this item 
locally also, 

4. Wash cloths and combs . Wash cloths have not 
been available except in small quantities from the US. 
None have been available to us in the UK, We have, 
nowever, in this Base Section at the present time quit 
a quantity of Terry bath gloves and combs, several 
sizes and kinds, among our captured German supplies. 
Combs have been available in the UK from all distribu- 
tion depots. There has been no scarcity of stgpplies 
of combs at any time. 

5. Windburn Cream . Creams have been available 
both cold and vanishing, in the UK in all depots and 
we have a large quantity of creams of French manu- 
facture among the German captured supplies In this 
Base Section. 

C. 3-D. 
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WAC SECTION G-l 

HQ, EDqUSA 
APo 887 

May 1945 

m£M~EANDUM T^i AO of S, 0-1 

Subjects Estimate of Technical Activities, WAC 
Section, 30 April 44 to 30 April 45 



Number of Staff Visits 



Formal 
Informal 



79 
50' 



Number of conferences of 
Staff Directors and Senior 
WAC officers 



1944 June, United Kingdom 
1944 Nov. France 

1944 Hot. United Kingdom 

1945 Feb. France 
1945 Mar. France 

1945 Apr. United Kingdom 



Number meetings for WAC 
Detachment Commanders 



30 in the United Kingdom 
3 in France 



Number of WACETGS 

(News letter to WAC officers) 



13 



Number of Average Daily- 
Activities 

(Technical Information) 

Number Average Daily 
Phone calls. 
(Technical information) 



10 



50 



/ s/ Anna Wilson 
/t/ ANNA W. WILSCN 

WAC Staff Director 
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GUIDE Safoig TO VISIT 0? THB>tE3R VaC DIHUCTOB 



1. Purpose of the VaC Staff Director's visit is to be of resist- 
ance (l) to the VAC Detp.chr.ent Cor.r.a.nder , (2) to other VAC officers as- 
signed to the Corraiid, (3) to the Cora.vuad, It is p. visit , not an IG- 
inspection, ,,r ith a view toward solving any problems which nffect the 
complete adjustment and utilization of VaC personnel in relation to the 
Oo;.:;..nad and to their jobs. 

2. Scnedule should be arranged by Senior VaC Officer in conjunc- 
tion with Detachr..ent Coriander and be cleared with interested Parties 
and Cotu^anding Officer of the installation prior to arrival of Staff 
Director. 

3. Copy of schedule should be available to Staff Director on 
arrival and necessary transportation arranged. 

k.- Sarple schedule covering principal V,iC activities includes 

a. Conference with cadre and Detacliront officers - 1-1^ hours. 

b. Inspection of VaC area and other facilities used by VAC - 



2 nours. 



(1) Billets., cess, and dayroor.s* . 

(2) PX, Jeauty parlor, and tailor shop. 

(3) Dispensary and hospital. 

(h) B.ed Cross, Service Clubs, gyr.uip.siur, and other re- 
creational facilities. 

c. Censoring of rail - ]>0 r.inutes. 

d. .it tendance at one formation and short tall: to Detachment* 



4 hour. 



e. Interviews '-*itr. individual enlisted vror.cn at lO-rinuto 
intervals** - 1 hour or i.:ore if necessary. 

f. Visits to ra.jor sections utilising VaC personnel* - 

2 xiours. 

g. Conference with VAC officers assigned to th-; Corrnnd**" 
\ hour, or r.oru if desired. 



Duties no rr ally nrforned by rpjiking ITCOs, e.g. conducting visit- 
ing party through billets or through section of which they are in 
charge should be carried out by the iTCO, a.nd the usual military 
courtesies observed.. 

It is suggested that availability of Staff Director be rp.de iniCTi 
to enlisted wonen in advance, by appropriate notice, and that the 
Staff Director win b e glad to discuss any ratters or hear any 
corrents, favorable or unfavorable, which enlisted women wish to 
bring to her attention.. 

2his meeting nay be part of a social gathering, tea, dinner, etc. , 
if foa.sible to arrange at such a. tine. 
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h. One aeal with enlisted women. 



i. ^ne meal with. WAC officers assigned to the Detachment and 
to the Command. 

j. Conferences with Chiefs of Sections and Services as de- 
sired, usually including G-l, Eq Comm a ndant, Special Services, IG-, etc. 

k. Conference, if desired, with Commanding officer or Chief 
of Staff of the installation. 

1. Any social f-unctions planned "by the Commanding Officer. 

5. The schedule e&ould "be arranged to meet the individual needs 
and desires of the particular installation concerned, and should "be 
sufficiently flexible to permit changes hy the Staff Director if neces- 
sary. 
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HEADQUARTERS 
EUROPEAN THEATER OT CPERAIloNS 
G-l WAC Section 

APO 887 

January- 1945 



SUBJECT; Procedure for Staff Visits to Using Conmanda. 



I. FUHPuSE 

1. To determine whether the WAC is fulfilling its mission- 

2. To answer questions and problems whose nature affects the policy 
of the Theater as a whole in regard to WAC Personnel both in command and 
operational assignments. 

3. To give careful consideration to conpliance with War Departnent 
and Theater regulations and policies concerning association of male and 
female personnel, duty assignnents, administration, housing, messing, 
safety, security, availability of conveniences and other factors affect- 
ing norale and well-being of WAC personnel. 

II • PROCEDURE 

1. Action to be taken before visit. 

a. Notify command, day of arrival and approximate length of 
visit. 

b. Request orders from AG-. 

c. Sign out in Register. 

2. Action taken on arrival. 

a. Report to AG- (be available to Commanding General or Chief of 
Staff if he desires or requests interview if desirable at 
completion of visit) 

b. Confer with Senior WAC Officer and Detachment Co. on 
suggested schedule. 

c. WAC Detachment Commander available for introductions to 
Station Commander, Chiefs of Sections and Services, such 
as G-l, Eq. Cond, Quartermaster, Inspector General, Special 
Services and any others necessary to contact. 

d. WAC Senior officer of command Should be prepared to inform 
Staff members of appropriate courtesies usually observed with- 
in the command and to make any necessary social arrangements, 

3. Visit to WAC Detachment, 

a. Conference with Detachment Commanding Officer. 

1. Up-to-date information on latest regulations and inter- 
pretation thereof. (Has the ETC Administrative policy 
sheet been properly posted from past and current WACETOS) 

2. Uniform Regulations. 

3. Recreational facilities - use made of base facilities. 

4. Correct utilization of all personnel - assignment, pro- 
motion, and demotion. 

b. Conference with cadre. 

c. Tour of WAC Area. 
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Physical facilities to check. 

a. Housing - (Scale of accommodations) 

b. Space allowances - comfortable - heat - ventila- 
tion. 

c. Sufficiently separated, from men. 

d. Closet space - footlockers, shelves or clothes 
racks, 

e. Latrines - Water closets - partitioned - shoulder 

high heads. 
Tubs 
^asins 
Hot T ~ater. 

f . Laundry - Washing. 

Drying room - heated. 
Ironing - boards and irons. 
Tot water 

Administration . 

a. Orderly room. 

b. Separate Office for Detachment Commander. 

c. Responsibility of personnel records. 

d. Company punishment record - Date 

Offense 

Punishment given . 
(does not exceed 
lOjth ,T ' T ) 
Acceptance of punish- 
ment. 
Appeal or waiver - 
decision if ap- 
peal was made. 

e. . Military Courts - Number held. 

"AC Officer appointed Sum- 
mary Courts Officer. One 
or more ^'.C officers on 
special, general cr any type 
except medical boards. 

f. Sick Eook - Correct entries. 

Types and causes. 
Consecutive copies since date of 
establishment of Detachment. 
£. Files - Nature of correspondence, 201 files, 
etc. Information to enlisted women 
through daily bulletin on rules and 
regulations (Check Bulletin Board). 

Censor "!ail 
Medical Care. 

a. Sick Call - Dispensary for E" alone or seg- 

regation of men and women in same. 
Furse or ,-7A C nursing orderly in 
attendance. 

b, ? Monthly physical examination - preferably in 
— billets. 

c» Hospitalization - segregation of male and female. 



Mess. 



a. Consolidated - proportionate share of overhead 
mess personnel and KP's. 

b. Separate - sufficient numbers assigned to do 
heavy work. 

£. No permanent kitchen police duties. 

d. None assigned to messes other than those feeding 

enlisted men or enlisted women, 
"e. First Aid kits available. 

f. Flexible schedule for those assigned irregular 
hours and sufficient time allowed. 

g. Food - clean, sufficient and attractive, 

h. Adequate seating facilities. 

i. Adequate sanitary facilities. 

j. Personnel not assigned to Officers' ? T ess or Club. 
6. Supply. 

2... Provision made for sup/ iy, salvage, repair and 
laundry. 

b. Adequate storage or- 

c. Availability of nearest depot issuing T 7AC Sup- 
plies. 

d. Length of time from submission of requisition 
to completion. 

e. T.*.C Supply Officer and Fon-Ccms in charge. 

f . Latest* T/r. information. 

7. Tost Fxchange. 

a. Consolidated - E" in charge of selling ■women' s 
articles. 

b. Separate - W responsible. 

c. Hours -opened convenient to largest number of 
dm Stocked, with items most frequently needed. 

e. Beauty Shop - clean, attractive, convenient hours 
and reasonable prices. 

f. Tailor Shop - Alterations, cleaning and pressing, 
r. Training. 

a_. Three (3) hours minimum, four (4) hours 
maximum. 

b. Required classes included (Sex Hygiene) 

c. Interesting and varied schedule. 

d. S* required to be present - schedule of 
absentees. 

9. Day Rooms 

a. Separate rooms for use of EY. r alone. 

b. Consolidated - men and women. 

c. Adequate size, neat, attractive. 

d. Comfortable furnishings, adequate equipment, 
writing tables, reading lam^s, etc. 

10. Transportation 

a. 'diking distance to work, and mess or pro- 
visions made for transr ortation. 

b. Adequate time allowed. 

£. Recreational purpose - nearest town, nearby 
dances, etc. 

d. Conference with Commanding Officer and IICOs (Fill out 
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check sheet in their presence - preferably after inspec- 
tions and encourage NCOs to give necessary information 
and acquire information as to standards of accommodations, 
etc . ) 

e. Available for individual 'conferences with Officers, 
both command qnd operational, and enlisted women. 

f. Attend one formation and give short talk. 

g. Hygiene talks, group and individual, if necessary upon 
the request of the Commanding Officer or individual 
enlisted women. 

h. Visit to Command Headquarters. 

a, File on matter pertaining to ''"AC. 

b. Necessary cooperation with following Chiefs of Sections 
and Services. 

1. Hqs. Command. 

2. G-l, A-l, S-l (Personnel). 

3. Iledics. 

5* Army Exchange. 
£. Special Services. 

6. Inspector General - rating on last inspection. 

7. Engineer. 

8. -Quartermaster. 
£. Chaplain. 

10. Transportation. 

11 . Other agencies having direct ' influence on morple and 
well-being of members of Y'AC, (e.g. Red Cross, Army 
Emergency Releif, Service Clubs, gymnasium and other 
recreational fscilities.) 

5. Visit to La/jor Sections utilizing !'. T AC personnel. 

a. Ascertain by inquiring of individual enlisted women 
and comparing SSII and actual duties whether or not they 
are employed according to their highest skill. 

b. Check on privates and pfc's as to length of time in 
present position and duties to ascertain whether proper 
action has been taken to secure deserved promotions. 

6. Informal visit with all T '. T AC officers assigned to Station if 
it can be arranged. 

a. The responsibility of senior THTAC officer of the command. 

1. Staff Advisor to the Commanding Officer and his 
staff (maintain accurate files' on policy including 
WD directives ETOUSA circulars, letters' and SOP). 

2. Responsibility to pass on information pertaining to 
VTAG of that command to the next higher '.VAC officer 
and to senior WAC officers of subordinate commands 
and, whenever deemed necessary, to the 2T0 WAC Staff 
Director. 

3. Be prepared to furnish all visiting WAC personnel 
necessary information as to local customs of the 
service, military courtesy and obligations. 
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h t Do by telephone all movement of W.AC personnel to 

the commands including DS, TD and permanent transfer. 
Senior WAC officers of WAC Detachment commanders 
concerned should be contacted by phone. 

7. Visit hospital patients. 

III. . REPORTS 

1. At termination visit make all recommendations necessary for 
general -well-being and morale of 7JAC personnel to '7 AC Detachment 
Commander and to Commanding Officer of Station or his representative. 

2. Send written staff visit report direct to Commanding Officer 
of Station. It should include properly completed check sheet, 
schedule of itinerary, summary of findings and recommendations. . 

3. Send information copy of ■ written report to Assistant Chief 
of Staff, G-i, this headquarters, and to T '^C Staff Director of 
command concerned. 
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OlSE IKTiauuxEULVIi SiCTlUW 
GOifci^UC^TIGwS uOhE 
' EWiQk&Jii THE..T£ii 05 GPLR.. r rlQi\S 

333- (G-l) 17 *ay 1945 

SUBJECT j Visit of »...C Staff Director to V««C Detachment, Hq Oise 
Intermediate Section, **PG 313* 

TO : Theater WC Staff Director, Kq European T of Opns, 337, 
US ^riay. 



1. The favorable report of the visit of the Vi-*C Staff Director 
to this headquarters has been received. The performance of WC 
personnel assigned to this headquarters has been of a superior nature 
and the commendation of the Staff Director is appreciated. 

2. Action is being taken to implement the recommendations con- 
tained in the report submitted. 

a. Captain T'ollefson is being designated as senior li^C 
officer of the command authorized to act as representative of the 
Theater Xu+C Staff Director. It is assumed that all matters con- 
cerning 'iix*G policy will be cleared through her hereafter. 

b. Gas mask drill has been discontinued since the cessa- 
tion of hostilities in this theater. 

c. Due to the acute shortage of housing accommodations 

in this area, it is impossible to allocate new quarters to per- 
sonnel at the present time. Hcv.oV-..r , the problem is being studied 
in viev. of the recommendations made and action will be taken '-.'hen 
possible . 

3. The assistance and advice that have b-^en given this head- 
quarters by the oi f ice of the Theater ,.^C Staff Director have been 
of inestimable value in the past, and the Staff Aire c tor cay be as- 
sured that this headquarters -».f 11 continue to cooperate in every v.ay 
to make possible suitable utilisation of Vj^C persoauel. 



/s/ John C. liic Crawley 
/t/ JOKIv C. jtocGFuw.L.iiY' 
Colonel, CSC 
Chief of Staff 
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HEADqmRTERS 
EUROPE^ THEATER 01 OEcJwTIOISlS 
UNITED STATES «ioiX 
Office of the W.C Staff Director 

&P0 397 
10 Mcy 1945 



SUBJECT s Report of Temporary Duty, 21 «pril through 29 ^pril by 
Theater WC Staff Director. 

TO : iictg. Deputy assistant Chief of Staff, G-l, Hqs European 
T of Opns, <J?0 337, US ..ray. 



1. Schedule of activities t 

-Hq. Oise Intermediate Section 
-Staff Visit to ;».*C Detachment 

-Hq.s 6th -ray Group 
- Conferences on utilization of 
WG Personnel, (administration 
and Policy) 

-Delta Ease Section including 
Riviera Recreational »»rea. 
-Coordination and inspection of 
facilities for ,uxC personnel in 
the Riviera Recreational 4 »rea . 

2. Informal calls on Vk«C Detachment, Hq Command, SH.VEF (Fv;d), 
ii**C Detachment. Delta Ease Section and <i„*C Detachment 1st Tactical 
.»ir Force. 

3. Hqs, 6th Army Group. 

a. Obtained consents through technical channels on proposed 
Social association policy. 

b. Discussed ,.^G personnel requisitions. 

4. Ho, Riviera Recreati one 1 District. 

a. agreed on quota and hotel accomodations in the Riviera 
Recreational District for w«C enlisted and Officer personnel. 

jigreements reached; 

b. Transfer of personnel grades and ratings and TB.* equip- 
ment from ' w..C Detachment »^» The Rookery to the Riviera District. 
Establishment of Vi..C Detachment, Riviera District. 

c. Discussed informally uniform regulations v.ithin V«ar 
Department and theater, directives. 

5» G-l Hq. Delta Base Section. 

a. Reviewed agreements v.ith Headquarters, Riviera District. 



21-23 + *pril 
purpose 

24-25 «pril 
purpose 

26-29 «pril 
Purpose 
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1. ' Completed Staff Visit Report on \u*C Detachaent, Oise Inter- 
mediate Section + is attached; attention is invited to itera and 
recommendations marked in redi 

2. Since return to this headquarters official action has been 
taken to effect agreements reached «ith the Commanding Officer, 
Riviera Recreational District. 



/t/ V». mILSON 

it. Colonel, GSC 

1 Incls Staff Visit Report, luC Det; 
Oise Intermediate Section, 
with attachments. 
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EUROPE. AN THLATiR OF CURAT IOSS 

ITED STATLS AFu Y 
Office of the Staff Director 

APC P?7 
10 i.sy 1945 

SUWICTs Staff Visit by Theater W:C Staff Director to tAC Detachment, 
Hq, Oise Intermediate Section, f.FC 513, US Army. 

TC : Commencing General, Hqs. Oise Intermediate Section, AfO 513, 
US Army. 

1. An inspection of the ii.AC Detachment, Hqs Oise Intermediate 
Section, AFO 513, vas made by the Theater Y.AC Strff Director in accor- 
dance rith paragraph 5a, V.D Circular 4-62, dated 6 December 1944. 

2. The hifh morale, economic end superior utilization of I.AC per- 
sonnel in your- C crr.ir m-' is v.orthy of special commendation. 

3. Attention is invited to recommendations 1 and 2 on attached 
Staff Visit Report. 

4. The hospitality and cooperation of Hqs 05 se Intermediate Sec- 
tion is appreciated end if at any time the Office of the Theater luAC 
Staff Director can be of assistance call Com Zone, Extension 2145. 



/s/ Anna Y*. l.ilscn 
/t/ AMJA Y.. Y.ILSCN 
It. Colonel, GSC 
Theater V...C Staff Director 



1 Incl: Staff Visit Report. 
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G-l ".»**C Sec. 
«J?o 757 



VISIT TO su* QJDgtj. ,_H& Oise_I]jter:usdiate Section 5M 

(Correct designation of Detachment) «±0 

coi^iMi oincm j^tQinjf^ci£_.£. sc^ide &-2&S>I ix&l J21-23J*sxi.\-k5. 

- ~ ~ - - mu^iEp^^m 

btfiEftGThjO* DET. i ^IG£\ta i %T U**DEt£i 



_LW NO. DUTY JujuR _^C_STft_oEG_STh_ Jwv£ _ _DUTY JT^CL Git. 



assigned 2 


107 Co^eny : 




CG 5 12 Klugherz 1/Sgt IGR l/Sgt 


TD 


1 Co - Cept S c afideG-l 2 Ord 7 "Dy" 


D8 


1 -uO.SC'-'lst Lt 


Hart 


G-2 2 Iwed 3 *Co Clk 


»,t tached 


8 Operational* 




G-3 1 X^G 2 *'Sp Sgt 


roT,j. 2 


115 G-l Misc See-To lief sen 


G-4 5 IG 1 Thompson 




Engr Wood-Thorns 


.uG 7 EqCo 15 Pers 


*29th Traffic CJvi Sup Off-Johnson 




Fi8-2 1 Clk Gr3 Tec 3 


Reg. Group 






cal 




CG Contrcl-Hinduan 




I'M 1 gi;. 1 








Engr22 Clafes 1 








Sig 1 STO 8 _ 


^.JiTEhS ^THLETIC ->CU)EkY 


L> 


U REw*»RKS 


oee 




X 


Occupied by "nuO Det, Ko Co & Det ,Hq Co'^d 


G-'U^nt 






Offices (103 Indiv Cubicles, sq aru fro 


No 3 ^H" 1 ' 


X 


20-99 in cubicles and 16 in sqd roor.. 


HOT YuJMi 


X 


9 coal stoves (3 M-l) 








24 sinks unci 12 showers (hot approx 20 








hrs £er davj 


i^TftlNE & 




X 


67 (approx 1 per 2 El.) 


FACILITIES 


rt^TER CLOSETS 


A 


11 (approx 1 per 10 £t») 




SHOWERS 


X 


12 (approx 1 per 10 E>«) 




B«TK> 




None 


LANDRY 


iu,SHOJG 


A 


24 sinks (w/hot water & 1 washing ...achine 


fi»CILITIES 


DRYING 


X 


2 roo^s 15'x30'; 1 rooL 15'xl5' 




IRONING BCURDS 


A 


4 ironing boards, 1 sleeve board 




IRONS 


X 


6 


"UniliMlSTB*^ 


ORDERLY ROOik 


X 


12' X 12' Clk 




OFFICES 


X 


1 12'xl4' f occupied by CcOf fs & Pers 




wu.lL ROOK 


X 


None,Eii receive i^ail through sections 




SUPPLY ROOlta 


X 


Consolidated with Bq Co (V»..C Supply Sgt) 




1SRS RECORDS 


X 


Kept by Det Pers Clk under Co Officers 




JUST IG INSPEC 


X 


30 Deo 44; Sv Rec VS; ' w ual Card VS;' Fors 




BULLETIN ED 


X 


Neat. Social activi- (732 & 6 could be 








ties need color, improved) 


&EDICUL 


kuC ikiSDICL'JL ORDERLY 


X 


w—C NCO in charge of Disp asstd by H&uliEk 




DISPENSARY 


X 


Both EM. & Ew & Off Separate "v«ard for Elm 




;»VmiGE NO ON SK C^LL 


X 


i»ell equipped} 5 ,, '-'*C Root.. 




STATION 


X 


2 per day. 




HOSPIT^'A GENERAL 


X 


None 

179th Gen 




tt-QNTHLY PHYSICLS 


X 


Given in quarters 




Cl.N30jlID.VTED 


X 


Yes; WiC Mess Sgt assigned to Hq Coud 




S3?. 






GUESTS . 




Military pers only; no liu.it 


SUPPLIES 


CiOTHING hELj, 


X 


..dequate . 




S.JLV-GE & HEliuIR 


X 


Iwonthly. 




LAUNDRY 


X 


5 day sv; 9 pieces per wk; used by 




DRY CLE.JONG 


X 


8 day sv; 3 pieces per lx>; used by 20% 




SHOE REPAIR 


X 


7 day sv; whenever necessary. 
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POST COitoOUDuTED a "fesj sain and brunch stores. Eft") 

SiCfluNGE SEP-JUTE X Special Supplies sold in Ord Rr.(Request 





TAILOR SHOP 


a 


Pressing and alterations 




BEAUTY RuRLOR 


X 


Civ operated under Pa. officer. 


"rfu.i^ii^ 


xJRmY TwJUCS 


A 


Discontinued during break through 




DRILL 


A 


ivjerch to work twice daily; parades ;gas 








i^ask drill ser_i-r.ionthly ; flag detail 


3 HOURS 


PT 




daily 




CO mSETIKG 




Volleyball, basketball, seuj.-cionth.ly. 








tennis and bicycling, vvhen desired. 




CiJ)RE ivjEEIIEG 




lionthly, 








Informally,, daily. 


D..Y ROOiaS D~TE ROOM 




Consolidated Vu-C and EM Day Root. 




SEP~fUTE D.*Y ROQit 




Yes 


TRtaJGPOR- 


ViORK 




Eo 




iWESS 




:Hc Kct required 




RECRE.*TIOI\LuL 




Kc 



ivijRjiLK Gij-DRE COM a 

CO iviEEII^G a 

lEDIV. iii'jIaHVIEibS A Indicated superior state of morale. 

VISITS TO SECTIQES A 

1SJ..IL CENSORSHIP a 



Reveille 063O daily, except Eundays 
Twice daily (corning and noon) 

I\i0 

Only on special occasions 
Ser.j-weekly. 
Do ily_by_ Co_Qf fs ;_\veekly_ bj^Hq. Conid_ _ 

for Saturday Inspections only 
Ell non-cor„s by roster. 

Hq CoL.d__QD £. v S.^A a ^^ e - XiH ^ 3 it;e_bl_d^) , 

iviincr infractions* 

Eone 

U^if_orc_vi_cl.at_ion_s 

73% (G-2.G-4 &CG £ days; Fk & ..ES none: 
I\icne -ivi 20,? none 

v uota 3 per day to x&ris, by roster 

f^^i^jerjicjjik ^°_^££i. Q £.dXb x Z^sterJt. 

1st Lt and 2d Lt to Capt and 1st Lt resp 
61/? noted (En^r, 3T0 & ^ sloii. )l dir oou 

A. : 1 J^ronze St ar jj5 JGopd Conduct; Ribbons. 

oPECL»l iOovies, concerts, USO shows, boxing retches, basketball, volleyball, ten- 
SERVICES nis, softball, tours of cathedral end champagne cellars, GI Grab, dances 
and bicycling. 



JOKfa^TIOES 


rtTSVSTT.l .IS 


A 




TO V.ORK 


■i 

a. 




TO iviESS 


A 




RETHEL.T 


A 




FEES INSPECTIONS 


A 




E.JiR**CiS IESFSC 


X 


Co7p7eY ~ " 


~KP 


X 


DUTY 


DETAILS 


X 






A 




OD 


A 


Jl3ClxLLN£ 


GO PUNISEiuEET 


X 




COURTS i»-*RTli*jL 


A 




i.Eu.OE OFFEESES 


X 


GIF- DUTY 


E^Y OFF 


A 




24-HOUR 


A 




48-HOUR 


A 




jfiORS 


A 


PROMOTIONS' 


" OFFICER 


A 




ENLISTED 7.0MEE 


A 




_DEC0%TI0Ip 


A 



**PER30EEEL 
imEEDS 



RETURNS TO 
Z OP I 



to"RRL..GES 



SSN 
070 
212 
213 

-345 

KO. 



EO.. VEC^ECIi: 

1 

2 Eon-T/0 

_4- 

TYPE 



1 ivied Return 
1 Ecer Return 
1 Dep Disch 



ST+-TI0R OIF ICES 

iwifc. i.-HCE£ 

Ou — .E^XJG OFFICER C. O.THH~3HER ,LG 

2996 

DEP'UTY OH EXEC OIF J.O. iv iC G^ULEY ,Col 

2996 

B„ COiv^wvIUST t< . H. BOSOFF ,Lt . Col . 4998 



GIVILL*N iUBOR ~ 

5 Ft Char viooen 

1 Fireman 

*** ERSOi^EL EEEDS ~\ 405 

1 566 
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G-l 
EG 

IG 



F... .BR0..E 5905 
P....bx.0..E 59C5 
K.G.HILLSiWJ\, i±Col 3925 



Tec 5 
Gr 4 
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CCMMBinilS : 1. Economic utilization of WAC personnel normally assigned to duty in 
the unit overhead is achieved by assigning this personnel to Hq. Comd (Examples 
Mess & Supply Sgts, NCE in Dispensary, Operation of consolidated facilities for 
•both SW & Eh. 

2. EM & EW Dance observed while on the Stations was considered one of the 
finest the Theater WAC Staff Director has seen. 

3. Close proximity of Hq Comd officers to WAC orderly room and living 
qtrs is considered a detriment to independent WAC unit administration. 

4. Gas mask drill has not "been observed to be used in other comuands 
5_ Accommodation - Satisfactory (See Recomnendat ion l) 

Supply - Superior 

Administration — Excellent (See Recommendation l) 

Assignment & Utilization - Superior 
korala - Superior 



ESCJ#iElDATIwNS: 1. When expansion of WAC facilities is necessary for additional 
pers now on requisition, that Hqs Command officers and WAC enlisted pers be sep- 
arated. 

3. Review essentiality of gas mask drill, 

3. That Captain Tollefson WAC officer n^w assigned to G-l Cise 
Intermediate Section be authorized tc. act in the capacity of Senior WAC Officer of 
the command as liaison officer to the Theater WAC Staff Director. 
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HE..DQUJPTLI.S 
EUROflLfiN THEATER CF OPEL -TICKS 
UN II'ED ST..TLS .J1.Y 

,:PO 887 

SENIOR i..X OFFICERS' CCKFRILNCI 15 Jun 194-5 



SPCN SORED EI l.X ST. .IT DIRECTCR, USST.-F 
at St. Germain 

XEND<1 



0830 - 0930 Registraticn . 

0900 - 0915 ulcere 

C; mmf.no ing Ger.e i rl, USSTJ? <r I epresrntr tive 

l.X Strff Directcr, UoST-lF (It. Grlenel Hrry Hr Heron) 

0915 - 0930 L6 rr in i s tr r t i < n - Jin < unc e men t s 

l.X Staff Director, U5ST.1F, It. C'lcnel Mary Ha.llarcn. 

0930 - 0945 Introduction rf Guests 

Lt. Colonel jina l<ils<n, TXD 

Guc-sts - It. Cel. Kptherine GcrcVin, >.X St? ff Director, 
«»SF 

Mrs. Csv f lr 1 Hi. Lcre', Chairman Krticnel Civilian 

Levi s< ry C c mmittoe . 
Miss Dcrcthy Hell, .Imerican Red Cress 

(lifistn v.ith \><. men's t ilitary Services) 

094-5 - 1000 Objective s 

Lt. Cclcncl .Jin? u. Wilson, Tt.SD 

1000 - 1245 FtrccMust civn t Frcgrrrm frr '>-.X in the ITC 

(Tt ether Theaters, 71 rnc within Occupying F-rces) 

1. Theater Functions 

2. USST-F & CFK Functicns 
3» DEPOT Functicns 

Chair mm - i/rjer i'xry G. uoems, Thertcr leiEennel Officer 
Pane l fe mtcis - The ate r rnc' -ir Re jre. sentrtive s 
Captain Jennie le =• , USST J' 
Kr-i'i Llizaceth Trylr.r, GFRG 
Captain L.arthr iolvik, 70th RD 
1100 - 1115 Captain jinabellc Pace, 15th RD 

(Brepk) It. Cel. Rather one GeuXvin, l.X Staff 

Dir., .j£ 

Cucstifn tnc Summary let ice 1 

Lt. Cclenel /jinr n. ilscn, T'.SL 

It. COcnel Kary :1. Erllarm, ' X Staff Directcr, USST.J? 

1300 - 14.15 Lunch - Chairman, It. C , lcne l Lipry Hfllercn 
Speakers - 

Mrs. 0s T air ft. Icre, Chrirman, Nrticnel Civilian 

vie 1 vis cry C cmnittee . 
Miss Derothy Hall, .JC Ire pr arc frr (.X (lieism v-ith 
l.cmen's Military Service) 

1430 - 1515 Supply - 1st Lt Rleine Dickson 

1st Lt Margaret ».ills 
I & E - Captain Janet G. Vara 

Riviera Recre aticnal 

District - Captain Kathryn L. Mcwilliams 
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athletics - Ceptein Isrbelle Konc 

PEO - ffrjcr Henriette Hcrak 

Special Services - Gnptrin Cr>mi]le Frenk 

l'A5 - 1530 Her f elicits - iifjcr TheccVre Sirith 

153C - lfOO Strff Visits «- issrjcr Frrnees S. Cernick 

1600 - I63O Crcn FcTu m 

Question s enc IrYrs frctr the Fi eld 

Prnel Members - -ill <.X Strff Directors 
Lt. Cclmfl .'Jinr l.ilstn, TwSD 

It. Cdcne 1 Mr-ry ~. Hrllr.rcn, -X Strff Directcr, USST4P 
Krjrr Ertherine L. St. Jrhn, i.X Strff Director, 9 th dF 
Mejcr Lcuise Be in, l-'X Strff Director, Sth -F 
Krjer Merperet 1, Ihilpct, ' X Strff Director 
Ceptrin Elsie Sykcrc, t>& Strff Director, -TG 

1630 - 1700 Frrrrc Film - fcrjcr Henriette fcVrek, Theeter \,X Public 
Kelrticns Officer. 

Dc current gry Film - Grptrin Verr Vm Stein 

Cerps Sto ry - Krlcr Henriette Herrk 

1700 - 1720 Finrl Summrry - It. Ct lent 1 .jinr „. '..ilscn, TV.SD 

1800 - 2C00 Buffet Supper - USSTiJ 1 t,X Officers' Querters, 

17 -.venue c>e leges 



EXHIBITS 

Phctccrrphs Majcr Henriette Hcrtk 

Ccntn 1 Strtistics i .; j c r Thece 1 <rc Smith 
Unit Exhibits i ryr Therccm Smith 

Printings S£t .Inn Tilsen 



uppenrUx 64. 



HE ADQU vims 
WhQJ&ui THL..TIL OF Ofil-uTIGto 

Office cf the u£ Staff Director 

12 Feb 194.5 

Major Irene C, Galloway 
Overseas Replacement Branch, 
war Dept., The Pentagon Bldf., 
t.ashingtcn, 25, D.C. 

Derr Eajor Galloway: 

Thanks so much for ycur letter cf 9 January end the helpful inclc- 
sures. Copies cf Girculrr 4.62 ere extremely precious. 

Probe bly by this tine ycu have taken up v ith Colonel l.ilson most 
cf the things ycu mentioned in y cur letter. 

Inclosed pre copies of the correspondence r - letive to l,X Jievs- 
letter. V,e vould still still like to kner where the 800 copies finally 
landed - it wasn't here. The net, arrange ment, hcv.ever, is quite ade- 
quate for cur needs. 

Captain Stretch has teken over end the Battalion seems to be run- 
ning very nicely. V.e pre leckinr f err ere" to Certain koynshsn.'s arri- 
val. 

kequisiticn for 177 additional losses from the Theater during: last 
year- which vere never replaced v ill probably be forthcoming soon in 
addition to regular less replacements vhich re ncv figure cn the basis 
cf one— half of one per cent of total strength. This ceres to thirty- 
three enlisted vernen end tve officers per month. 

» copy of the latest The ? te r brrin-stcrra cn Social associations has 
b< en sent to Colonel i.ilscn. Nothing has been published yet. Thanks 
for ycur memos from the Mccle East on this subject. 

".-e vere all thrilled cn the favorable response tc our request for 
increase cf qucta and knew ycu have had an influence on the matter. 
Thanks so much for ycur help. 

I render if it rill be possible for ycu tc send us t copy of «ft 
625-5 cf 12 February 19<U, Ti 12-427, and tvhetevtr Tfc' deals rith 
officer class if icaticn . None cf the three are available here. 

Thanks again. 

Sincerely, 

/s/ Theodora Smith 
/t/ THL CDLfu- SLITH 
Captain \.X 
.".dmin istr at ive Officer . 
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aRMY SERVICE FORCES 
Office cf the The Chief of Transportation 
Lashingtcn, 25, D»G. 



3 July 19U 



Lt, Colonel «inna '»,. lulls on, 

V««C Branch, 

Headquarters, LTOUSA, 

,iPO 887, 

c/c Postmaster, 

New York, Nev York. 

Deer Cclcnel l.ilscn: 

k<e have just filler' a requisition fcr General Ross v ith the very 
best ve could from cur ports here et heme. Beth officers snd 
enlisted t omen have been selectee cn the basis cf the splendid job 
they have dene et their respective ports. They have been told that 
they ere going to similar instructions or et least to e similar type 
cf vcrk over there under the Chief cf Transportation ant 1 I sm very 
hopeful that nothing v ill go vrcng rith this plan. 

I though you rriight bo interested in the tt c reeks course cf 
training they are to receive at Camp Shanks befcre their embarkation. 
Le have dene this instead cf the extended field service training at 
Fort Oglethorpe which incidentally continues to get verse and worse 
end the Director is finally recommending that they give it up. From 
where I sit it locks as though the Chief cf Transportation here v:ill 
be doing both the pre-staging and the staging befcre leng. 

Perhaps you remember Captain Joy Fincks from cur class v.hc fill 
be the Commanding Officer of this Transportation Corps units. Of course , 
it isn't a "unit" but ve are considering it ss such fcr the purposes cf 
treining and 'shipment end I think ycu will fine it vill heve a fine 
esprit de corps. Captain Fincke has been cur Stpff Diiectcr and s good 
one at the Seattle Fort cf Embarkation fcr almost a year. The ether 
officers have been selected with the idee cf fitting into either 
company or operational jobs as the need may be. I cculd net tell from 
the requisition just That the porscnnel director in the Office, Chief 
cf Transportation there had in mind. Captain Fincke is geed at 
classification herself and will be completely conversant v ith her 
personnel's abilities by the time she arrives. This being the case, I 
though ycu might possibly vant to skip the reclassification period et 
the Replacement Depct. 

Naturally we are very cinch interested in knowing ycur reaction tc 
this group because ve are working hare tc make it outstanding end I 
Tculd appreciate a word from ycu cr someone in ycur office after they 
are cn the job tc let me kne-v; vhether cur attempts bore fruit. 

l.ith kindest personal regards, 

Sincerely ycurs, 

/s/ liiera C-allcvay 
/t/ Ivlfu GOICW.Y 
Major TC (UC) 
Field Director 

F.S. For purposes cf identification ycu may need tc kner that the 
shipment number is RD-113 (c) in accordance with requisition 
number 54- dated 1? May 1944 from your theater. 
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V.AP DEPARTMENT 

Wit dlk.lt: li? general stapt 

Personnel Division G-l 
Y.ashingtcn 
Office cf the Director, Tf««X 

1 December 1944 

Lt, Colonel inne toils en 
V.AC Steff Direct. or 
Heedquorters ETC 
i.PO £?7, c/c Postmaster 
Nev York, Nov York 

Depr Colonel li.ilscn: 

At le-Est ence every ten days ve mrke a pirn thereby ft le est 
twice s month *e expect to send you e letter giving you news of the 
Corps. The pressure cf v crk on this office, plus the feet thet we 
seem to hpve he.c? more then cui shrre cf illness since string, hes 
e.pperently prevented cur petting cut pnything but action pepe-rs. lifter 
Colonel Face's return tc duty, Captein Cr rnce , Mrs. Gruber end I took 
turns et the hcspitel. 

Ycu doubtless know th>t my office it ncv .set up n-ith Lt. Colcnel 
Lice end Ceptein Chance ps my iirmediete stpff. In the imnediste 
office we still heve Mrs, Gruber, Sgt Gccc>in, Sgt Cerlscn and kiss 
Dey. Lt. Colonel Ecyce is in the Ferscnml Policy Erench, Mr-jor 
Iv'cClure is in the Personnel Current Branch end Crptrin Son cugh 
is in the Stptistics Branch cf G-l. 

Vte- heve succeeded in getting every cper?ticn cut cf this off ice- 
end have grertly reduced the amount cf correspondent "hich is hrndled 
here, he hpve, hevever, v ith the smfll stpff ncv in the Office cf 
the Director, UL , been unrble tc mrke the field visits we 'need tc 
meke . Vie neve requested thet the J/gnpover Bcprd survey the '- crk in our 
office tc determine 7 he the r or not ve cpn be pllcttec another officer. 
If they c.pprcve the requcs.t I hr-ve mrde r plr-n tc spend s great ceel 
cf the time pt field ins t-- list iens rnc tc send Cclcnel Pice cut vben 
I am in the efface. 

I em inclosing pn pnplysie cf the present strength cf the Corps. 
The present strength of the ^rmy ?-nc the present, c'eplcynent mpkes 
the need for eertein skills rther th-n number c . n~ there fere 
plenninc to level off the strength cf the Corps et 95,00*. tc ICQ, CCD 
end then recruit only for ettriti.cn rnd certpin needed skills. This 
number is estim?. ted pt pprr cximptely 700 per month. The dp-te of such 
leveling eff r-nc the resulting reduction cf the recruitin? service v. ill 
be fixed r-s scon ps v e Vncr Then the needs cf the Surgeon Gentrrl for 
medicrl technicians cpn be met. 

The /..WES pirn tc level eff rt ?4,0CC ?nd recruit for 5C0 per 
month p-fter the first cf the yepr.. They hr\e stepped the procurement 
cf officers.. The i Tines rnd SP/J S pre ncv recruiting fcr attrition 
only. 

fcS seen es prpcticpble p-fter the reduction cf recruiting quotes 
the training centers v,ill be consolidated prcbrbly rt Les fccines. 

Since the pbeve pirns hrvc net been rnncunced rnd ve pre trying 
tc prevent p '"rumor crmppign" en these chenges, .the information is still 
confidential. 
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lie ere Jerking- cn pirns fcr * brief refresher course fcr YuiG 
officers rssigned tc Ccrps rdministreticn. The pirns ere net frr 
enough eleng to spy whether cr net they will receive l.rr Deportment 
rpprcvel. Our recemmendetirns f ill prcbebly be for the establishment 
of e school cn en exisiting instelleticn , for of r course of net more 
thsn two reeks designed primerily tc relieve the strain incident to long- 
time drily personnel edministrrticn; tc give help in personnel coun- 
selling—locking tcv.rrd the time of pertiel do mcbilizrticn; to stimu- 
late efforts fcr the up-grrding cf personnel; in cthur v.-crds, to pro- 
vide primarily eeminers by which tht experience- tc dete mcy be brought 
tc beer cn the present frtigue tbrt hrs developed rmcng romon vhc hrve 
been on the seme jcb fcr s long time end v,hc must remrin there lenger. 

The Reserrch Brf-nch of the- Information rr.d Educrticn Divisirn, 
ASF, is ncv.' plsnning r survey for us. Vic hope tc cbtrin by this 
survey, infermrticn rs tc pest v-er pirns cf members cf the Ccrps; 
inf crmp.ticn rs tc mcrrle problems end difficulties; infermrticn rs tc 
attitudes rbcut the Lrmy rnd experiences in the \,«C, The srmple hrs new 
been set up rnd the questicnr ire is being mrde . The survey v ill be con- 
ducted in Jrnur.ry end February end re- hope- tc hrve the finrl tebulrticn 
in April. 

he- prf including in r Sfp^rrte mailing r ccpy cf the minutes cf 
the first meeting cf the Chief cf Str.ff's Neticn Civilian advisory 
Committee fcr the Lemon's ;Jrmy Ccrps. Most of the. information will 
prcbebly be eld to yeu but it ?ill gi\c ycu r summrticn cf it. 

K«e ere rise including in the prckrpe the four publicrti<ns re- 
lrting to pregnancy discharge end rrternity core , .ISF hr.s been given 
the responsibility cf plrnning r progrrm cf rssist-^nce for those rhc 
need e-ssistrncc between the time cf discharge end the period of con- 
finement. The pirn is net yet complete but the rssistrnce v. ill prcb- 
ebly be handled through the Personal -ffeirs officers end the .imeri- 
cen Bed Cross. 

4*11 outstanding circulrrs pertrinnng to the V«,jC rre being ccn- 
solidetcd rnd -rill gc to publication very shortly. 

il "bettle jrekct" fcr vcmen is being designed. This bettle 
jrcket vill be euthcrized end will be issued only overseas. It rill 
net be rvr ilrble fcr issue oversees fcr quite seme time due to the. menu- 
fecturing situation. Every effort rill be rr.rde hcvever to keep ell 
mede commcrcirlly on the strnder d design. Circular 4.35 (else inclosed 
in seprrrte kit) ruthcrizes the CD cverccet fcr officers rhon not cn 
duty with troops, i.e rre doing everthing possiblo tc keep nil mem- 
bers of the Corps in the authorized uniform end the C-l officers, rnd 
G-4. officers, rs veil rs this office, rrc prrticul-rly rnxious thrt 
the bettle jrcket be of only the euthcrized style end meter ial. 

In connection v;ith supply I should like to remind you thrt rhen 
supplies rre requisitioned the therter hrs to set up the shipping 
priority. Many times v hen the therters hrve cebled rbcut shipments 
requisitioned, the shipment hrs been rt e pert. Unless the therter 
sets a priority the shipment mr-y stey rt the pert for a long time. 

I am sure you rre frmilier with the provisions in the current 
pirn fcr pertirl de mcbilizrticn on V-E dry. The seme percentage 
applied tc the /jrmy es p vhcle rill be epplied to the \.X es e seprrete 
unit. Priority of r&leese rill be determined by the adjusted Service 
Re-ting Crrd. In rdditicn tc these seprreted by this priority, rcrnen 
married tc men in the Lrmed Services mry be dischrrged on request by 
estetblishing the fret thet their husbend heve been dischrrged" under 
the demobilization plens. Lemen discherged by rersens cf this specie.l 
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prevision bpsed on mpritrl stftus vill net be counted egeinst the 
percentrge puthcrind f cr sepr-rptien by the Adjusted Service Rrting 
Cards. 

411 members cf the Corps discharged fcr physical disability cr 
pregnrncy pre discharged ft the piece cf essignment, £11 ether mem- 
bers cf the Corps ere seprrcted et one cf five seperrtion centers 
lccrted in different regions cf the country. (Circular ^22 plsc in 
kit being mealed) Cclcnel P„ice recently nude e trip to the Seprrp-ticn 
Center Ft Ft. Dix in ccrcprny vith Cclcnel Goodwin rnd Mpjcr Bpss. On the 
besis cf their observations it h^s been decided t< use enly the five 
centers currently ruthorired fcr femrle personnel, unless expansion 
is necessery rfter V-E dry. I heve recemmended thrt rt lepst two 
uX officers md six enlisted rcmen be eg signed tc erch cf the five 
Seprreticn Centers — rne officer pnd pessibly t*c enlisted vcmen tc 
be qurlified in counseling, the ether «»<£ personnel tc hrndle supply, 
livinr nurrters, end be used in the "piloting; cf vcmen through the 
centers. 

Cclcnel Kice is leaving this veok tc cbserve provisions fcr fe- 
mele porscnnel in m w.J* rnd en J3SF Redistribution Center. 

tt, Cclcnel Libertine V«inner cf the Kcyel ,lrmy Medicrl Corps 
visit*' 7 this ccuntry recently, uhile here she rttended r conference 
cf mil it fry surgeons, in Nev- icrk roc visiter, Jiferce, Oglethorpe-, end 
the Medicrl Technicirns School rt Crmp ..tterbury. Her schedule v.ts 
mpce end hrnclec by Mrjcr Jrnev.ry , 

I knew since Mrjcr Grllcsvpy 1 s visit th't meet cf this is old 
infermr ticn to ycu but I though I wculd send it m pnyvgy, I rppre- 
cirte fill thrt hrs been dcen frr Mrj Grll'Tpy pne I knew thrt the 
infermrtien fhich she brings bpek Fill be helpful tc us. 

I expert tc vrite rgsin scon end I hope it v ill net be tec leng 
befcre I cm see ycu rgrin. 

I knev ycu understand thet this is an infernal letter end thet 
nothing herein can be considered bpsis fcr efficiel ecticn. I hepe 
ycu rill let rne he\e ytur comments cn the eff leers schcel pne"' pnything 
herein thet interests ycu. 

Kindest personal regprds. 

Sincerely, 

/s/ Cvetp Culp Hcbby 
/t/ CYLT.l GULP HCBBI 

Cclcnel, G.S.C. 
Director, Yemen's i'xmy Corps 
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HEADQUARTERS 
iuRQP^" THfiAT.afi Ob" OP-tiUTIGN 
WIJkD STATES ARMY 
Office of the wfAC Staff Director 

APO 687 
20 Dec 44 

SUBJECT » Topics for Discussion with Director, WAG. 
TO s Colonel J. M, Franey. 

1. Please deliver letter to the Director and extend our warm- 
er personal greetings. Tell her that we miss the personal contact 
with her, and will be happy to have her or any representative visit 
us at any time. Such personal conferences are considered most help- 
ful. 

a. Discus the advisability of a WAC representative of 
this theater returning to the War Department to confer on personnel 
problems of the theater. 

2. Present the need for WAG replacements. Wacs are a special- 
ized type of personnel i and general service replacements are not ade- 
quate substitutes for </AC personnel lost by normal attrition. To 
date losses have totaled over two hundred; only ninety-two replace- 
ment§ have been received. 

3. Discuss the anticipated rotation and temporary duty policy 
and how it will affect WAC personnel. Such returns have not so far 
been authorized becaue theater policy has not allowed returns of 
male personnel , and it was not felt advisable to give Y/acs any 
special privileges. 

4« If Colonel Shannon concurs, please give the Director a 
verbal report of our proposed request to the War Department for in- 
crease of WAC quota, which will be forwarded through channels when 
study is complete. A survey of Theater needs was one of iiajor 
Galloway's mis ions on her recent visit (see letter attached). The 
request will be submitted in accordance with her suggestion ana on 
the basis of (l) troop ferength of the Theater and (.s) survey made 
by G-l of utilization of Wacs in headquarters and T/0 units of va- 
rious supply services. Colonel Shannon has informed me that approx- 
imately 10,000 i'/acs, exclusive of Air .Forces, will be needed, making 
a totul of 13,5G0 for the theater. 

_5# Please reassure the Director that the only basis on which 
'we requisition personnel is actual position vacancy within the troop 
strength and military necessity that the job be filled as efficiently 
as possible. Personnel for the Army of Occupation is on the same 
basis. Attached is a copy of article published in Stars and Stripes , 
London, edition, which 7/as taken verbatim from the London Daily Ijail 
as a release from 21st Army Group (British). Attached also are copies 
of teletypes which set forth the Public Relations policy on this 
matter. 

6. If Colonel Hobby asks about redeployment of WAC personnel, 
present plans are that there will be no redeployment of Wacs directly 
from this theater to another except as part of three Bombardment Di- 
visions (about 400 Wacs), and such redeployment of the Divisions has 
not yet been approved. 
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7. Discuss with the Director informally the Social .Asso- 
ciation policy and inform her that. General Lee has asked particularly 
for a copy of the recent Navy regulation. If possible bring back a 
copy of this regulation. 

8. See if you can get the true story behind the War Department 
not giving this theater additional allotment to cover the negro HAD 
personnel. 

9. Please present our great need for qualified company officers, 
and the fact that we would be most grateful if Captain Mary inbynahan 
could be sent to fill part of the Signal Battalion requisition, in 
which there is a vacancy for a ifcjor. Major Galloway will discuss 
this further on her return. 

10. Do not bring up the subject of the battle dress uniforms 
for Wacs in this theater. 

11. inclosed is memorandum concerning the questionnaire given 
HAD personnel in October. <7e will appreciate your giving the Dir- 
ector this, even though the material is being forwarded to her 
through channels. 

12. Inclosed is also a copy of our report to the Director trans- 
mitted by i&jor Galloway. Checked in penuil are facts in wnich you 
may 1 if you have time, be particularly interested. 



Anna >?* .'/ilson 
Lt. Colonel, G3C 



Appendix 85d 



- 2 - 



HEADQUARTERS 
iiDHOPiiAN THiWriiR OS" QB&BJtTxCm 

G-l UAC Section 



AFO 887 
24 June 1944 



Colonel Oveta Culp Hobby 
Director, '.Vomen's Army Corps 
Pentagon Building, 
Wellington (25)» C. 

Dear Colonel Hobby s 

Inclosed are copies of recent cables v/hich have gone forv/ard to 
the War Department, together vrith reply received to tv/o of them. Ify 
last letter furnished background information relative to the request 
to recruit civilians. 

The Theater Commander and G-l are very happy about the offer to 
WAG officers to attend the ATS v/ing of the 3ritish Staff College, but 
neither Supreme Headquarters nor ii/TOUSA felt it could release an of- 
ficer at this time (a real compliment to the v/ork 7/AC officers are 
doing), the IBSTAF fuels its officers should attend the air, rather 
than ground branch, i/e are very hopeful that throe officers can be 
spared from the States, and knot; they v/ill be carefully selected. 

\te can appreciate the need at home for .VAC personnel, and the 
policy that general service men should not be required to take over a 
.7ac 's job in order to release her for overseas. Our requisitions for 
./acs, hov/ever, are to supply critically needed skilled personnel for 
jobs v/hich general service men cannot fill as efficiently or ade- 
quately. It is the sam^ story h^re as in the States - for clerical 
vork of all kinds , one enlisted v/canan can replace tv/o or three gen- 
eral service men, and v/ith the present and expected pressure of ,/ork, 
headquarter? offices at Si-LlnJ' and STOUSA ft el it is oSwntial to ob- 
tain the be , st help possible, and have asked for ./acs rather than en- 
listed men. It is not contemplated that the general service men 
shipped to this theater v/ould be used for the kinds of jobs for vrhich 
*/acs have been requisitioned, and therefore no interchangeability 
of general service men for enliied women exists. Anything you can 
do to solve the man-v/oman power problem at homo, so that v/e can get 
the enlisted v/oman needed here in time to fill these vital jobs, v/ill 
be appreciated, we have not yet received definite action on SHAEF's 
requisition (Cable ji-29729, 26 May 44) for one hundred six (106) en- 
listed v/omen, and aTOUS-a'S (Chief of Transportation) requisition 
(AG200.3 RaGA #5k* 18 May 44) for six (6) officers and one hundred 
sixty-three (163) enlisted sromen. 

tfe are still av/aiting an oficial report on the death of the tv/o 
(2) enlisted v/omen about v/hom I wrote you, but it should be available 
very soon, and v/ill be sent to you immediately upon receipt. 

The Jar Department 's response to our supply needs is most 
gratifying. Thanks for your help in this field. 



with warmest personal regards, 
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faithfully yours, 

A u. ..ilSON 

Lt. Colonel, .VAC 

wAC Staff Director, x>TOUSA 



WiC BRaNCH 



APO 887 
June 1944 

Colonel Oveta Culp Hobby- 
Director, Women's Army Corps 
War Department, Pentagon Bldg., 
Washington, 25 D, C. 

Dear Colonel Hobby: 

About 15 May 1944 a cable went forward to the War Department 
requesting authority to enlist in the WAC American citizens resi- 
ding in the United Kingdom who are not in the armed forces of cobel- 
ligerents. Several days ago (27 May 44) we were informed by Cable 
«far-42262 that the matter was under consideration. 

You may be interested to know that within the past sixteen 
months over three hundred (300) such applications for enlistment were 
received and over one hundred (100) have been refiled within the past 
three months. Fully one half are qualified from the standpoint of 
age and proof of citizenship, and with the proper publicity it is be- 
lieved that at least one hundred and fifty (150) qualified civilians 
can be enlisted. One hundred and fifty (I50) more ./acs would be ex- 
tremely valuable at this moment, and there is every reason to believe 
that the need for them v<ill increase as operations become more inten- 
sive. Unfilled requisitions, for which there are position vacancies 
in overhead allotments, but no "bodies" total one thousand (1000). 

It is felt that an adequate course of basic military training 
can be conducted at 10th Replacement Depot where orientation is given 
to personnel coming from the States and ./here transferees from the 
British Women's Services are just completing a two weeks' course un- 
der the command of Captain Mary McCarthy and 1st Sgt Rosekrans. A 
copy of their training schedule is inclosed herewith for your infor- 
mation. Sufficient trained i'/AC personnel, both officer and non-com- 
missioned, is available in the theater to institute and carry through 
four or five weeks' basic training program for enlistees. Such 
officers as Major Mary C. Weems, Captain Mary McCarthy, Captain Hope 
Harrin, Captain Marian MacAdam, Lt. Gruce Aucr, Lt. Dorothy King, 
and many qualified non-commissioned officers are equipped, both by 
civilian background and military experience, to handle this sort of 
assignment, and I feel the urgent need for trained enlisted women 
•well justifies the effort and expense of training. 

A cable has gone forward requesting, amendment of T/E 21 to 
authorize trousers, outer cover, liner, and field jacket for each en- 
listed woman in this theater. This type of warm weather resistant 
clothing is available now to a limited number, but should, I feel, be 
standard equipment for all. There is no heat, as you know, in the 
"su-amer" time, slit trenches and basements are used during air raids, 
more and more of the personnel are -working on night shifts, and billets 
are often a long way from offices. Personnel assigned to Forward 
Echelon, iTOUSA, and other units on early movement orders will be 
equipped 100^ with the stocks available here now, so that early author- 
ization of this clothing for all personnel is advisable. 

(Cable reference European Theater of Operations outgoing message 
No. E-3II87, dated 3 June 1944) 

tfith all good wishes, 

Yours faithfully, 

Afflii* «». ri'ILSQW 
Lt. Colonel, 7/AC 
JSTO V<AC Director 
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Number If 
iiay 1945 

THREE Y*.ARS OLD 

A bare three years ago the 1V.A.A.C. had just passed the "gleam 
in its father's eye" stage, and many members of the military and leg- 
islative bodies which fostered it harbored private doubts about the 
wisdom of the whole conception - doubts exceeded only by an immense 
curiosity* 

After three years the doubts have largely succumbed to approval, 
curiosity given way to acceptance, and the gleam transferred to the 
eyes of nearly 100,000 American women around the world •./ho proudly 
salute the United States Flag. 

From the vantage point of this advanced age, we loolc back to 
that first year, marked oy exciting beginnings, rapid expansion of 
training facilities, complicated assignment problems} to our second 
year, highlighted by stepped-up recruiting, companies spreading out 
into the field and to overseas theaters, and final integration into 
the Army) to our third year of expanding service in new theaters, . 
new types of jobs, with emphasis on specialized skills, and adjust- 
ment of administrative procedures to fit more smoothly into the nor*- 
mal structure of the Army. 

Which brings us to the threshold of our fourth year in uniform - 
an age we n^ver really expected to attain. From the standpoint of 
utility to the Army, it should be the most fruitful year. The months 
of hurried training and urgent expansion, of treading untried path- 
ways are overj the task now is to increase efficiency, to do each job 
better and with less personnel than it has ever been done before. 
The year may be expected to bring stablization in this Theater, read- 
justment of personnel and supplies to hurl the full weight of our 
fighting forces against the enemy in the Pacific. Backed by three 
years of military training and experience, and months of acquaintance 
with the "iTO-way", we take pride in our status as trained, essential 
personnel on whom the Army may relay until final victory is won and 
the maintenance of peace and order is relinquished to civilian hands. 

The final groups of officer and enlisted p^rsonn^l which bring to 
authorized strength two all-'.VAC T/0 Units - the 6888th Central Postal 
Directory and %334lst Signal Service Battalion. The latter group was 
the first to debark directly on the Continent, via the 15th Reinforce- 
ment Depot, without opportunity to acquire an English accent. New 
officers are: 

Captain Dorothy Palmer, Control Division, Hq Com .Zone. 
1st Lt. Doris N. Cable, 6888th Central Postal Directory. 
1st Lt. i/illa G. Cherry, 6888th Central Postal Directory, 
life Lt. Fannie A. Griff in, 6888th Central Postal Directory. 
1st Lt. Julia H. Williams, 6886th Central Postal Directory. 

2d Lt. Julia A. Rich, 6888th Central Postal Directory. 
1st Lt. Eurnice Barzynski, Hq IB Group Control Council. 
1st Lt. Margaret Canton, %3341st Signal Service Battalion. 
1st Lt. Elnora A. Hepfinger,?i 3341st Signal Service 
Battalion. 
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1st Lt.- iiildrod J. Sellmui, %3341st Signal .Service; Battalion 
1st Lt. Lois Burlingame, %j%lst Signal Service Battalion. 
1st Lt. Thrace 0. .coig^l, %3Jl}.lst Signal Service Battalion. 
1st Lt. Helen C. Lindquist, %33klst Signal Service Battalion. 
2d Lt. Hazel 1.1. Griffin, % 33415* Signal Service Battalion. 
2d Lt- Selma I. Strauss, &3341st Signal Service Battalion. 
2d Lt. .ii.lsaboll- Richard, /Q34Lst Signal Service Battalion. 



Shoulders are gleaming brightly these days, and congratulations 
ar^. due; 

Id a.? or ScLma Herbert, G-l SILliF. 
l.k-por Robekah Fisk, G-2 ^i-Lij^F. 
Captain Idary Hi ^g ins, ATC« 
Captain *inita Roberts, G-4 SH--uJ?. 
Captain Dorothy aldrich, OMti, 
Captain illen Peff„r, USGCC, 
Captain Su^ Trulock, USGCC. 
Captain Gloria Vierra, USGCC. 
1st Lt . .Anne ./inslo.;, OSS. 

1st Lt . Miriam J. Johnson, Oise Intermediate Section. 

1st Lt. luuricl H. Hinds, Civil Censorship Detachment. 

1st Lt. Lillian R. Tombachor, Civil Censorship Detachment. 

1st Lt « Mary J. McLaughlin, IBGCC. 

1st Lt. Lschcr J. Cor-.yin, .IAC Dot., Hq -a'TOUS^. 

**nd, just as -.vc go to press, life .1 or Flor-ncc iferie Clark, G-3, iJOUS^. 

DiCOiWlONS 

-It an impressive ceremony h-ld in the courtyard of the Califor- 
nia Hotel Paris, on 14 *».pril, Ivlajor General V.S. Runibough, Chief 
Signal Officer of the Theater, presented Certificates of Merit to 
ten enlisted women of the %yjl\.lst Signal Service Battalion, ./ho v/ere 
instrumental in establishing and maintaining signal communications 
in this headquarters during the Normandy Campaign. 
Congratulations toi 

S/Sgt. **gatha L. IfecDonald Sgt. Gwendolyn Meeker 

S/Sgt. Sarah C. i/fcCaffrey S fc t. Liary V. Nardy 

S/Sgt. .Edith C. Royer Sgt. Eleanor M. O'Neill 

f/4 Sarah Stepnov/ska 
Cpl. Laura L. Carson 
T/5 Donalda V. Campbell 
T/5 Dolores Urbaniak 

The iiTO is being represented at Officer Candidate School Class 
No. 58 by sev^.n candidates, and at Class No. 59 by ~ight candidates, 
our largest quota to date. *J.l good luck to; 

Pfc Lferedith Clark, Hq i-TOttS^. 
T/4 iJargic J. Barnes, 29th Traffic Regulating 
Group . 

S/Sgt Dorothy L. Bror;n, %3341st Signal Ser- 
vice Battalion. 
Sgt Clara L. , bright, Hq ii'TOUS*. 
Pfc Dorothy Brady, Hq 8th -lir Force. 
Cpl Edith L. KLotz, Hq 1st .dr Division. 
Pvt Bertha J. Lu^ey, Hq UK Base 



H?P-no:ix 86. 



- 2 - 



who have already left for ft. Des ivbines, and to 

T/S<_t Jeannette Conway, Hq iTCtb*.. 
l/5 Marion Rodgers, Hg. UL Base, 
S/Sgt. Virginia C. Reynolds, Hq 9th Bombardment 
Division. ■ 

T/4 Katharine Hutma.» Hq, Oie Intermediate Section. 
Pfo Louise D. sfesemann, Hq'9th Bombardment Division. 
Sgt. Aiildrod T>. Cornwell, Hq 2d .JLr Division. 
Sgt. Gladys B. Hathavmy, Hq 2d -ir Division. 
Pfc Liadgc B. Conyors, Hq 12th *<rmy Group 

who will bo leaving very soon. 

SIRILE UP lEk. BJKD 

May 14th r/ill be parade day for many '.Vacs in the jiTQ. The first 
all-female parade in the history of Paris -.,111 be made up of approx- 
imately fifteen hundred w'aos stationed in that city and representative 
groups fran the British, Canadian and French Women's Services, march- 
ing down the Champs iSlysces, favorite parade boulevard of Jremcu. .« 
parade on th~ same day is planned for V<acs in London, end at almost 
all headquarters in the United Kingdom and on the Continent where 
•Vacs-are stationed - not uxecpting areas with definitely Teutonic 
names. far cry perhaps, from- the grassy parade grounds of ft. Des 
..fcines, Oglethorpe, and Dev-ns and the sand of Daytona Beach, the 
gravel of Camp Polk or the macadam of Lichfield but the same soldiers, 
the same music, the sane thirty- inch pace and smart w Jiyes Bight** 

*J.l wacs in the Theater ar. entitled to knov;, in connection with 
the third ^'janiversary ceremonies, v;hat the Supreme Commander recently 
•.7rote concerning them. 

•During the time I have had <,aos under my command, they 
have met every test and task assigned them. I have seen 
them at vrork in -ifrica, Italy, .ongland, here in franco, 
and at -*r.my installations throughout the European Theater. 
Their contributions in efficiency, skill, spirit and de- 
termination are immeasurable. "In three years the ..omen's 
i*rmy Oorps has built for itself an impressive record of 
conduct and ofservice, and given the womanhood of .ja--riea 
every right to be proud of their accomplishments. 

Signed j DnIGHT xjio^ffiO.,^. " 



DxiT-.Ca.iiaT CP's -1;^ SUrPLY Off ie^rto 

■us '.7as publicized by memo to Detachment Commanders on 17 «pril, 
brassieres, girdles and white handkerchiefs may now be purchased at 
Sales Stores by enlisted women, provided a certificate signed by the 
Commanding Officer is furnished as authority for the purchase. How- 
ever, entries should not be made in the Form 732 (individual Cloth- 
ing and Equipment Becord), since the items arc purchase not issued, 
-i separate record should be kept in conduction with the clothing re- 
cord, and Commanding Officers should not authorize purchase in ex- 
cess of allowances set by the iTO clothing ration card. 

additional items, including summer pajamas, v/ill be handled in 
the same manner as soon as stock levels permit. 
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mX OFFICERS SCHOOL 



i*s forecast in last month's issue, the school for 'n'JZ adminis- 
trators did open in ~pril, hut it 's at Purdue University rather than 
at University of Indiana. Lt. Colonel Jessie Pearl Rice, former 
Deputy Director of the Corps, is Director of the School, and on the 
permanent school staff are I&jor Jean flfclin, -.GF, ifejor Mat tie E. 
Treadwell, w^F, Captain Jfergaret Onion and Captain Lillian Dorsey. 

rotating^ staff of throe additional officers will be asigned for 
duty with each class. Major Florence Jepson, who has been -assis- 
tant Military attache in London. for the past y^ar, is currently on 
temporary duty at the School and will give a course on personnel 
practice as developed in the British "women's Services over the past 
six-year period, 

FURLOUGH, LE^VL ~ND P.£o ^BEuS 

1. BRUSSELS * Quotas of accomodations at Central Hotel for use 
of W*'iC officers have been alloted to ISS'T^, ETOUS** (including 
USGCC and first .allied *drborne ^*rmy), SK«EF, Oise, Normandy and 
Seine Sections and 12th **rmy Group. The area is available for use 
or i 72-hour pass only (exclusive of travel time), and the 72-hour 
periods begin on V/ednesday and Sundays. The total quota of 7 ">ras 
suballotted. 

W ednesday Sunday 

ETOUSi'i. - Com Z (including 
1st allied ..irborne and 

tBGCC) 2 2 

Oise 1 
Normandy 1 

1 

Seine 

12th «.rmy Group 1 

Officers covered by the ETGUS.. - Com Z quota, and any mis- 
cellaneous groups not otherwise taken care of, process applications 
to .»G t this headquarters, First come, first served. 

♦accomodation for enlisted women will be available about 15 
iday and quota will be allotted. 

Channel Base, which is responsible for this area, reports 
excellent clubs, gift shops and recreational facilities of all kinds. 

2* R^VLaR"- - Quotas for facilities in the USRR.*, (officers at 
Cannes, enlisted at Nice) have been allotted to Force groups who 
already have transportation available. Special leave trains are 
being made available to transport Com Zone and Field Force personnel, 
and quotas will be made to those commands as soon as possible* 

The «lhambra Hotel at Nice has been reserved for enlisted women, and 
a hotel at -ntibes (Cannes) for female officers. 

Everyone who has gone down for a preview says - wonderful 
weather, beautiful scenery, mu c h , recreation, little rest, plenty of 
use for off-duty dress, play clothes, sun glasses and self control. 

3« Northern Ireland , letter «fi 210.711 x 220.711 MPMJ~, Hq 
•ETO, 22 *»pril 45^amends the letters relating to furloughs to Great 
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Britain to provide. 

"2. Personnel arriving in Great Britain from the European Con- 
tinent on leave or furlough and desiring to visit Northern Ireland 
or Eire must apply for permission to do so to the Commanding General, 
United Kingdom Base. In this connection, attention is invited to the 
requirement of the .mierican Embassy in London that an applicant for 
travel to Eire must have a certificate from his or her conmanding 
officer to the effect that he or she is an ..merican citizen. US 
military personnel are required to comply with pertinent Laws of 
Great Britain and regulations of the IB State Department in connec* 
tion with visits to Eire, a neutral country. 

"3» The Commanding General, United Kingdom Base, may grant 
leave personnel from the European continent permission to go to North- 
ern Ireland or Eire only in the most urgent cases. Personnel apply- 
ing for permission are required to have written approval of their 
commanding officer. Within the permissible category are military 
personnel having husbands, v/ives, mothers or fathers in either of 
the two localities. For this purpose the Commanding General United 
Kingdom Base, may interpret the provisions of paragraph 4» Section 
V, Circular 98, this headquarters, dated 15 September 1944, as he 
deems appropriate. 

"4» Time consumed in traveling between Great Britain and North- 
ern Ireland or Great Britain and Eire will be in addition to the 
seven -day leave or furlough period." 

4. Great Britain . Letter ^G 210.711 x 220.71HvK&-G. M 12 ..pril 

45 amends the letter authorizing female personnel to go to Great 
Britain on 7-day leave or furlough by providing that arrangements for 
return transportation be made at Regional Transportation Office, 7 
Grosvenor Square, rather than 10 Charles Street 

.JjSO, remember that in the case of enlisted women, orders 
should specify they report on arrival in Great Britain to U&tjor Phil- 
pot, W.iC Staff Director, 47 Grosvenor Square, .after reporting to 
her office, personnel isfree to continue to destination specified 
in furlough papers. This check is necessary, so that Ink j or Philpot 
may locate personnel on furlough in case of emergency or check if per- 
sonnel do not return on time. 

NEw POLICY 

1. .appointment of TkC Personnel as Second Lieutenants . Letter 
on this subject, file »*G 210.1 MP^G.*., this headquarters, 13 -*pril 
45 » provides! 

"1. applications of personnel for appointment as second 
lieutenants submitted under the provisions of Circular 10, this 

headquarters, cs, will be further governed by procedure set forth be- 
low* 

a. ..ppli cat ions ^7ill be prepared in accordance with per- 
tinent portions of above cited circular. 

b. Boards appointed pursuant to paragraph 5£» above cited 
circular, will include one or more u.jC officers for the purpose of 
examining UuG applicants. To the extent practicable, at least one 
member of the board shall be of the arm or service for which appli- 
cants are applying. 
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o« On receipt of approved applications at this headquarters i 
ordors will bo issued directing applicants to proceed to this head- 
quarters on temporary, duty for the purpose of interview by tho 
Th-atar 3oard and the taking of such tests as are deemed appropriate. 

d. -applications approved by this headquarters will be for- 
warded to the War Department for final action. 

2.. Acceptance of such appointment will not preclude return to 
the United States under the provisions of Circular 47 • Department, 
S February 1945." 

2. Promotion of officers is covered in Hq ILTO Circular 37, 5 
~tpril 45t Section I, and replaces former directives on thia subject. 
Notes (l) Recommendasionsior promotion of officers above the 
grade of captain will be forwarded to this headquarters, using the 
form in -juisx <* of the Circular. The last manner of performance will 
be written in ink and initialed by the recommending officer. Recom- 
mendations will include a brief history of the officer 's civilian 
and military background, and be forwarded to this headquarters with 
tho personal recommendation and signature of the commander immediately 
subordinate to this headquarters having jurisdiction in the premises. 

(2) Final action on all other VuG officer promotion recom- 
mendations is delegated to commanders of TEST* J, .-nay Groups, First 
.illiod airborne .urmy, 8th *o.r Force, 9th .*ir Force and Communications 
3one. 

(jO Provisions of *»H 605-12, 17 -*ug 44» as amended, will 
be complied with. 

3. Military Courtesy, Discipline and '..oar inf. of the Uniform . 
General Orders 55« Hq 7 -*pril 45« rescinds GO 20, 1944« snd out- 
lines theater-wide regulations which should be drawn to the attention 
of all personnel and posted -..'here it will be available for ready re- 
ference. 

4. Off-duty Dress . iVJemorandum, Hq Com 3, ETO, file _JG 421 
OpG.., 30 Iviarch 45 » Subject: Uniform amends same file, 27 September 
44 to provides 

"5. The off-duty dress with authorized accessories is 
permitted for optional wear by "./omen's «rmy Corps personnel when off- 
duty. " 

Theater uniform regulations are undergoing revision and similar 
provision will appear in the new directive. 

5' Shoulder Sleeve Insignia . VjD Circular 111, 7 -*pril 45 
amends JR 0OO-40 to provides 

"3$f» Personnel returned from overseas for assignment in 
the United States are authorized to wear the shoulder sleeve, insignia 
of the unit to which they were assigned overseas until they are per- 
manently assigned to another unit at which time the should or. .sleeve in- 
signia of the now unit will be worn on the left shoulder sleeve in ac- 
cordance 'with the provisions of c. above. The shoulder sleeve insignia 
of the oversea unit may be worn (but not required) in tho same re- 
lative position on the right shoulder sleeve. Individuals may select 
the particular unit shoulder sleeve insignia they -desire to wear from 
those authorized the organizations to which they wore asigned while 
serving overseas. Under no circumstances will more then one such 
insignia be worn on the right shoulder sleeve at a time." 
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6. Procurement objective (appointment as 2d Lt. ..US) for clin- 
ical psychologists . The original announcement of this procurement 
objective and statement of educational and experience qualifications 
is covered in «D Circular 392» 2 October 1944* It amended by 

\1D Circular 97 • 29 March 45 to extend to warrant officers and enlisted 
women the same opportunity to apply for appointment as clinical psy- 
chologists. 

7. S chool for ujX Personnel .administration . .Jinounced in >*D 
Circular 103 3 "Pi*il 45» ^ s established at Purdue University, 'west La- 
fayette, Indiana, v;ith the first class beginning 17 .*pril and ending 

3 I&y. The next five classes are scheduled between 8 May and l6 -*u- 
gust. Details about the school were outlined in ..pril »*jCET0, and 
elsewhere in this issue. 

8. ^iCbainistrative and Lfedical Disposition of Non-effective 
Personnel . wD Circular 81, 13 laarch 45> §oes into considerable de- 
tail concerning the difference between medical channels for disposi- 
tion of personnel disqualified for further service because of physi- 
cal or psychiatric condition and administrative channels for dispos- 
ition of personnel because of inadaptability to military service 
(covered by or x±R 615-3&9 )• Limitations of the use of a 
diagnosis of "psychoneuroffis" is explained, "....it must be clearly 
understood that there are many causes for noneff ectiveness other 
than sickness. .among these are inaptness, inadaptability due to 
emotional instability, lack of physical stamina, misassignment, de- 
fective attitude, and unwillingness to expend effort. Those who 

are ineffective by reason of any of these causes -.-ill be disposed of 
administratively. 8 

."The main job of preventive psychiatry must b^ done by 
commanding oficer. 

This circular should be read in its entirety by all company and 
personnel officers. 

9. .R 33-4220, 17 November 44, Ci, 10 iferch 45, sets forth 
the certificates which must be executed by female officers to ob- 
tain increased substistence and rental allowances for dependent hus- 
band or children. 

TR-livING 

.jfl excellent training film, No. 2093j "strictly Personal", newly 
released from the war Department, is available on loan from the .army 
Pictorial Service File Library in Paris. It deals with personal hy- 
giene from the feminine point of view and should be shown to all ./J£J 
Detachments. 

Detachments may call J^rain 4 2 95 or pick up the film at 49 Blvd 
Suchfet. Out of town-ers, arrange for film to be sent you by writing 
«rmy Pictorial Service attention; Film and Equipment Exchange, Hq 
aTOUS-u,, .uPO 887. 

.-ROUND Trie. ./QRLD 

"home-front heroine", Pvt Lfejory L. Babinetz, who was killed 
in July 1944 i n the crash of an ..-24 dive bomber from which she was 
broadcasting during a recruiting drive in Oklahoma, has been awarded 
posthumously, the first «dr -Jfedal ever received by a member of the 
Corps, 



«ppendix 86 



- 7 - 



iaster greetings from the Southwest Pacific to Jacs in the £T0 
arrived too late for last issue. They arc passed on, herewith, with 
the information that greetings from, us-all have been sent on the oc- 
casion of the .Jiniversary. 

\LZ News (Ft. Des ibines) reports statistics compiled by the 
Quartermaster Corps which furnish a description of the typical woman 
soldier. Here's how she "shapes up". 

•5' 4" High 6-B Shoe 

128 Pounds Size 7 Glove 

26£" Waist 13 « Shirt collar 

22" Hat size size 9i hose 

— which makes her an approximately "perfect 34 

The uar Department, Bureau of Public Relations declares the study 
revealed. "She had at least a high school education and some special- 
list training to begin with (21% v/ere college educated) and in the 
..rmy she has improved upon her original skills, learned a new skill 
or a new application of her old one. "Seven women in eight were em- 
ployed at the time of enlistment, " No. 1 post-war ambition of those 
interviewed is — by a majority of 73% —marriage and home-making. Six- 
ty percent had husbands, fathers, brothers, sons or fiancees in the 
armed services. Of the remaining lfi%, half were the only members of 
their families eligible for the service. One woman in seven was 
married at the time she joined the ".iLC and one in fourteen has been 
married since her enlistment." 



mm TKa DIRECTOR 



TO THE MS24EERS OS TEL ufOiEN'S APMI CORPS 



I deeply appreciate being awarded the Distinguished Service 
Medal and I wear it with the realization that it is recognition of 
distinguished service not of an individual, but of the .Vomen's .»rmy 
Corps, ivory member of the Corps who has given her time, her talents, 
her loyalty, and her faithful devotion to the job assigned has had a 
part in winning this recognition. 

congratulations and good wishes comu to me, I know they also 
arc congratulations and good wishes to the ./omen's i4nay Corps. There- 
for* I express my congratulations and appreciation to you for a job 
well don^ and remind you that our past performance is simply a basis 
for what I believe will be an even better performance for the period 
of service that still remains before wc can enjoy the peace wo all 
desire. 



OVJiSL CU1P H03BY 
Colonel, GSC 
Director, women's *jrmy Corps." 
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<S: 16 June 1+3 ) 
Replacements for WAAF Signal Section. 
322. OSE 

1. G-l AG-E 9 June Recommend reference to WAAC and 

U3 indorsing to CG, Eighth Air Force for 
information on which to "base reply 



2, Chief WAAC 10 June A. Discussion , 
of lers Branch I9H3 

G-l 1. There is nothing in the letter 

which indicates that this is a WAAC 
matter, and we cannot infer it is Sth AAF's desire to utilize WAAC 
personnel as security officers. 

2. WAAC officers are normally 
available for command and administrative duties within the Women's 
Army Auxiliary Corps. Reference War Department ,ir emo " T o. W 635-3- 
43 dated 31 Itarch 19U3. However, it is believer*, that if the Sth 
AAF should request Waacs for this purpose, the War Department would 
make an exception and allot the number reauired to this theater, on 
the condition that they would be replacing A. U.S. Officers on an 
authorized Table of Allotment. 

3. 2nd Officer Dorothy L. Swart 
L-S00017, who is assigned to Bomber Command, 2th Air Force, is in 
the Code and Cypher School, Oxford at the present time, with the 
approval of the ISAAC Theater Director. 

b. Recommendation: 

It ie recommended that the letter 
be indorsed to the gth Air Force for comment. 

A.W.W, 



3. RWM/scott 
AGS G-l 15 June The CS directs that the attached 

letter be indorsed to the CG, Eighth 
Air Force, substantially as follows: 

"1. WAAC Officers are normally 
available only for command administrative duties within the Women's 
Army Auxiliary Corps, reference WD Memo. Ho. W-635-3~' 4 3 dated 31 
March 19^3. However, it is believed that if the Eighth Air Force 
should request WAAC personnel for this purpose, the War Department 
might make an exception and allot the number required to this 
Theater provided they be utilized to replace U.S. Army Officers 
in approved tables of organization or tables of allotments. 

2. Tour comments and recommenda- 
tions are desired. 

O.B.A. 
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HMDqUABTERS BTOTJSA. 
G-l W&.C Section 
AFO S87 

22 April 19^ 



Memorandum on Policy 



I. Assignment of WaC Personnel - Agreed with Colonel Shannon, 
Chief of Personnel Branch as of this date: 

1. All WAC requisitioned out of W 200 (c) would he 
assigned to the using organization meaning Headquarters SBS, 
Headquarters CBS, etc. 

2. WAC personnel to he assigned to VJAC Detachment 
for which allotment is in process of heing published will also 
be assigned fund Colonel Shannon has called WRS and so author- 
ized. 

3. Any officers or enlisted personnel for whom we do 
not have vacancies will remain assigned to 10th RCD ano" placed 
on Detached Service with Headquarters ETOUSA until such tine 
as vacancy is found. 



II. Assignment of WAC Officers as Personal Assistants - By agree- 
ment with (kmeral Lord and Colonel Traney of this date, no WAC 
Officer is to be assigned to a purely stenographic job. The job 
must also entail administrative work, which is commensurato with 
the grade of the officer. 

1. The Chief of Staff suggested that a survey be 
made of all WAC officers presently assigned in line with this 
verbal directive. 

2. This directive further indicates that a careful 
job analysis be made before any officer is assigned from this 
day forward and that Staff Sections and Services should he 
advised informally prior to assignments of this policy. 



/s/ Anna W. Wilson 

/t/ Ai?m w. wilsw 

Major, WAC 

WAC Staff Director, ETOUSA 
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VAC OFFICER ASSIG-1TK33TS 



BTJHOPBaF r .I'Hia.?-l!H OF OPERtLTIOFS 
January 19^-5 

Other Than Air ' 

Air Forces Forces Total 



W&C Detachment Administration 
tfiC Staff Directors 
administration and Personnel 
Military Secretaries 
Photographic Technicians 
Signal Operation 
Watch Officer 
Transportation Operation 
Quartermaster Operation 
Civil Censorship 
G~2 MIS 
Special Service 
Public Relations Office 
Labratory Technician 
Provost Marshal 
a& distant Military Attache 
Office of Strategic Services 
At tending Staff College 

TOTaL - 



51 33 & 

7 U 11 

5S 20 ys 

3^ n 1+5 

zh 2k 

11 32 1*3 

13 13 

11 - 11 
7 - 7 

20 - 20 

10 - 10 

6 2 f? 

5 - 5 

l 1 

l - l 

1 l 

12 - 12 

3 - 3 

23s 139 377 
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MILITARY OCCIJPATIOEAL SPECIALTIES OP WAC OFFICERS 



UTILIZED 31 WROPStF TKSA.T5R 
1 August 19^5 



si 

OUOO 0220 
022'^ 



15% 
2110 2200 



22$ 
0600 

2150 2U21 
5000 5U0I 

gi03 3503 



55$ 



2120 



1356 U110 



7# 21^5 



2C$ knoo 




Officers in 
Operational Jobs 



Officers In 
MAC -i-dniini strati on 



76$ 



2H£ 
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MlLUEiHT'OOCDPAT-lOBai SPECIALTIES 
WAC OFFICERS 
EUROPEA1? THEATER 07 OPERATIONS 



MOS 


TITLE 


0070 


Postal Officer 


0200 


Communications Officer 


0220 


Message Center Officer 


0221 


Message Center Officer, Field 


■"■22U 


Message Center Officer Cryptographic 


oUoo 


Telephone and Telegraph Officer 


OHIO 


Telephone and Telegraph Officer, Inside Plant 


0600 


Motor Transportation Officer 


0610 


Freight Transportation Officer 


2110 


Adjutant or Adjutant G-cnoral 


2115 


Recording Secretary- 


2025 


Chief or Director, Major Departmental Unit 


2120 


Administrative Ofliccr 


2136 


Unit Officer, Ion Tactical 


21U5 


Staff Director, tfAC 


2150 


Organization and Training Officer 


2200 


Military Personnel Officer 


2260 


Personnel Staff Officer 


2201 


Personnel Assignment Officer 


2202 


Civilian Personnel Officer 


2310 


Recruiting and Induction Officer 


2335 


Occupational Deferment Advisor 


2U21 


Historical Editor 


2600 


Administrative Assistant 


26l6 


Plans and Policy Officer 


2622 


Unit Officer, Training Center 


2610 


Procedures Central Officer 


2Q00 


Headquarters Company Officer 


2901 


Headquarters Commandant 


2902 


Composite Unit Commander 


2910 


Service Company Commander 


3200 


Veterinary Officer 


1+000 


Supply Officer, G-r-nrral 


1+110 


Mess Officer 


1+11 3 


Mess, Supply and Transportation Officer 


U210 


Army Exchange Officer 


1*11 


Supply Officer, Administration 


UUoo 


Signal Supply Officer 


i+ggo 


Engineering Equipment Maintenance Officer 


U930 


Property Officer 


1+950 


Billeting Officer 


5000 


Special Service Officer 


5261 


Theatrical Entertainment Director 


5^01 


Public Relations Officer 


5661 


Athletic and Recreation Officer 


6201 


Finance Officer, Disbursing 


6302 


Budget and Fiscal Officer 


Gkoo 


Statistician 


si 03 


Judge Advocate or Judge Advocate General 


2107 


Legal Officer, Military Government 


S503 


Aerial Photograph Interpreter 


9100 


Provost Marshal 


9332 


Int orpreter 


9335 


Censorship Officer 


9600 


Cryptographic Officer, General 


960I+ 


Cryptanalytic, Officer Translation 


9610 


Security Officer, Cryptographic 


9620 


Security Officer, Classified Material 
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PERCENTAGE BY MILITARY OCCUPATIONAL SPECIALTIES OF '.VAC PERSONNEL 




Clerical 
Typist 

35. 6fo 




67$ 
055 



Clerical 
Non-Typist 

25.8$ 



EUROPEAN THEATER OF OPERATIONS 
1 August 1945 



1$ 510 



~6% 766 



8$ 667 



9$ 805 



27$ 
237 



650 



Communica- 
tions 

22.4$ 




Administra- 
tions 



18$ 070 



24$ 521 



58$ 320 
784 
945 



8.1$ 



Miscel- 
laneous 

4.3$ 




95$ 409 



Transporta- Medical 



ticn 
2.1$ 



1.' 



MILITARY OCCUPATIONAL SPSCL'iLTIES 
EHLISTED ¥aC PSESOHiraL 
EUROPlAU TB2ATER OJ 0PER4TI0ITS 



MOS 


TITLE 


MOS 


TITLE 




Mechanic, automotive 


266 


Motion Jricturc xrociuction 


"7 

017 


Baker 




x ecnnician 


VtZc. 


Barter 


288 


jriaywr 1 gnu 


U37 


Meat Cutter 


289 


jrersonnci uonsux^anv assxet/out; 


Upc 


Chief Clerk 


290 


Personnel Technician 


ACK 

055 


Clerk, General 


296 


Art 1st; 


056 


Postal Clerk 


301 


Investigator 


nCr\ 
UbU 


Cook 


302 


Machine Operator (Designated 


UO ( 


Dental Laboratory Technician 


wacnine ; 


ATA 

070 


Draf stman 


303 


Hospital Orderly 


071 


Draftsman, Mechanical 


306 


Geographer 


075 


Draftsman, Electrical 


309 


Telephone Operator 


0(b 


Draftsman, Topographic 


316 


Automobile Serviceman 


A<?n 


Frameraan, TP and TG 


320 


Int erpret or 


12m- 


Steward 


323 


Stock Record Clerk 


1 

12o 


Meteorologist 


^24 


Stock Clerk 


12o 


Multilith or Multi graph 


344 


5/naui I eur 




Operator 


3 k 5 


Truck Driver, light 


137 


Projectionist, Motion 


348 


Parts Clerk, Automotive 


144 


Picture 


350 


Bookkeeper, General 


Painter, General 


351 


Bookkeeping Machine Operator 


1 CO 


Photographer 


355 


J; lie OierK: 


1DU 


Physics Laboratory Assistant 368 


Jrerponnei oierit 


lbtt 


Printer 


370 


Proof Reader 


1 7C? 

I78 


Radio Engineer (Technician) 373 


bales Olerk 


lyo 


Sanitary Technician 


374 


otocJc oontroi ui^nc 




Sewing Machine Operator 


376 


Kentai xiygienisv 




Packing Case Maker (Cargo 


386 


Ent crtainer 




Packer) 


3S8 


xny si cis v 


9fl7 


Sound Recording Equipment 


390 




C.XC 


Statistical Clerk 


391 






Stenographer 


399 






Switchman, Sail way 


400 


ia.OUJ.clX'lIig HtiCXlXIlt' IjpUi7c*.ouiV 




Tailor 


405 






Telegraph Operator 


if09 


InUCLXCciX X GCJiuX CXcili 


P77 


Teletypewriter Operator 


410 


ui. span cner , woi;or vemcxes 


2"?8 


Lineman, TP and TG 


411 


nheniif^E. 1 Tjabnro.tftT*v A^^i^tant 


247 


Typist 


425 


Tabulating Machine Repairman 


253 


Water Supply Foreman 


426 


Economist 


26U 


X-Ray Technician 


429 


Guide, Hunting and Fishing 


267 


Translator 


442 


Entertainment Specialist 


270 


Cooper 


455 


Diver' s Helper 


272 


Key Punch Machine Operator 


U57 


Shop Clerk 


273 


Airplane Pilot 


492 


Control Room Operator 


274 


Writer, Military Subject 


49U 


Production Man (Radio) 


275 


Classification Specialist 


495 


Music Librarian 


279 


Legal Clerk 


496 


Music Arranger 


2S0 


Court Reporter 


501 


Administrative and Technical 


283 


Athletic Instructor 




Clerk 


2g£ 


Actor 


502 


Administrative FC0 
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KOS 



TITLE 



MOS 



TITLE 



^05 
510 
511 
521 
5U2 
552 
566 
56S 

5SU 

590 
591 
609 
622 
623 
62U 

631 
648 
650 
651 

657 
65S 
659 
667 

573 
67U 

675 
677 

685 
695 
709 
740 

7U7 



Ammunition NGO 
Information Center Operator 
Armorer 
Basic 

Communications Chief 
Control Tower Operator 
Duty 11CO 

Airplane Target Hadio 
Repairman 
Sergeant Major 
First Sergeant 
Duty Soldier 

Foreman, Fumigation and Bath. 
Leather and Canvas Worker 
Finance Technical Cleric 
Finance Typist Clerk 
Finance Clerk 
Intelligence EfCO 
Badio Repairman 
Telephone Switchboard 0porator825 
Platoon Sergeant 826 
Medical Aidman 827 
Link Trainer Instructor 835 
Instructor(Designated Subject) 847 
Message Center Clerk gUg 
Medical 1 T C0 855 
lies sago Center Chief £57 
Messenger 858 
Military Policeman 86l 
Airplane Electrical Mechanic 87O 
Orderly 893 
Traffic analyst (Radio) 900 
Radio Operator (Intermediate °0l 
Speed.) 9U5 
Airplane and Engine Mechanic 

970 



75^ 
756 

75S 
760 
762 
766 

776 

784 

205 
S06 
207 

813 
816 
818 
821 

323 
824 



Radio Mechanic, AAF 

Radio Operator, AAF 

Airplane Propeller Shop Chief 

Radio Operator, AACS 

Airplane Engine Repairman 

Radio Operator, High Speed 

Manual 

Radio Operator, Low Spoed 
Weather Observer 
Cryptographic Technician 
Code Clerk 

Cryptographer (Code Compiler) 
Motor Transportation HCO 
Personnel ITCO 
Railway Transportation FCO 
Quartermaster Supply Tech- 
nician 

Coxswain, Harbor Craft 
Mess Sergeant 
Medical Supply TT C0 
AAF Supply Technician 
High Voltage Lineman 
Supply Clerk 

Prosthetic Dental Supply Clerk 

Parts Clerk, Armament 

Dental Technician 

Flight Surgeon's Assistant 

Medical Laboratory Technician 

Surgi cal T r chnic ian 

Chemical !TC0 

Facsimile Operator 

Munitions vrorker, Ground 

Munitions Worker 

Phot ographi c Lab or at bry T ech- 

nician 

Link Celestial Navigation 
Trainer Operator 
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HEt~D' JJLKT£f<S 
UNITED L.T..X.CU-. 

26 October 1944 

JuLS PERI ORimELD Ef '»~GS 

Clerk - Ghi&f Surgeon's Office - Evacuation Branch 

Private Juanita Tally, Tulsa, Oklahoma, keeps a register of ull 
incoming documents in Evacuation Lrunch of the Chief £*urgacn's Offices* 
Hq Cou. 2». **11 incoming documents must be; listed in a numerical reg- 
ister , according to the D&v;ey deci..-al system, t nd in an alphabetical 
subject register. She records and checks all secret reports sent Ev- 
acuation Branch from hospitals in Ire nee , on the number of incoming 
and out^oin^ patients, ana on the movement of muuic&l units in France, 
Pvt Tally also ty^es office activities reports. Her hours ar& from 
0500 to I7OC, six d-ys a week. 

Telephone Operator - Si&nal Section - Telephone, Lranch 

private Florence iteu-arodas, in on .-rmy signal Corps office, worses 
on both the local ana long distance switchboard. The boards ere oper- 
ated by wacs t;ho alt-mate on t..e various day and night .shifts. Some 
cays, pvt Demarodas works fioc 0300 to 1700, others from ljOO t® 22C0. 
On the night shift she works fro... ..lanight to 0:00 and on sonx. days 
she '„orks a split shift as a relief operator for girls who have half 
days off or must appear elsewhere in compliance njith ~rEy regulations. 
The operators art. given a fifteen-minute treak every txo hours, ^vt 
DeCjarouas pr&-i urs to woric on the long, distance board but all switch- 
boards are busy i..ost of the- time. In a day she may handle all sorts 
of allitary calls and priority calls by Generals an- other high-rank- 
ing — llied off icers. 

Interpreter - '. v uartoi, -aster Corps 

Staff Sergeant Claire iwcClane is an interpreter ror ^uart^rexster 
Officers who transact «rmy business v.ith the Irt-nch. Born in r'eris 
she speaKs fluent French. She travels with (j* subsistence personnel 
to _ various areas in France in making, arrangements v.ith I re nch author- 
ities far fc.d, labor, etc. , for .»r.^r requirements. 

'Translator - Engineer Corps - Intelligence division 

Private .xeleide . V. ieClercq. , v»ho speaks French and German, is 
a translator and interpreter in the Information Section of the Intelli 
ence Division of the Engineer Corps. She and several others in "the se 
ction translate intelligence reports on territory in advance of cur 
troops in order to prepare maps, charts, and re-cords of the geological 
geographical, and physical aspects ef the tov.ns ana countryside. She 
also acts as an interpreter for the Engineer Officers who must deal 
with French civilians. Her job ch* ng-s from day to day as the -xmy 
moves into Germany. 

Dispatcher - ^.ajutant General 1 s Section - ^essa^e Center 

private *irst Class Jean -rfowan dispatches officer ceuriers 
carrying highly classified uccuments frmm one headquarters to a nether . 
Bowan mast keep a roster of available courier officers in the hq ana 
when a document is to be transported, contact the officer, instruct 
him as to destination, arrange for transports tic n , Galls from cbriaf's a 
Sections requiring an orficer courier 6 o to ifc. juowan for compliance. 
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Technicians - Signal Section - Radio Telephcto Office 



Corporal .-nita iCaten and irivate First Class Vondel I. Judkins 
send end receive news pictures taktn by j-rmy fictorical Service tc 
the U.S. This is & highly technical job as the delicate machinery 
involved must be learned first how to thread in thy sensitive paper 
receiving the pictures - ho« to process paper when pictures have been 
recorded, ^rmv Pictorial Service takes processed paper end prints 
black and white nevn-spictures. ifeth »«ecs are also radio mechanics and 
were trained by the -*rmy, 

Draftsman - fedical Corps - Drafting Section 

Sergeant Constance Smith prepares naps with overlays showing 
geographical location of hospitals; statistical charts which are 
later reproduced, shoving diseases prevalent in various loc&tions. 
preventive medicines used and comparisons between locations, and 
diagrams of the chain ~f evacuation of' wounded fiv... combat zone. 
Sgt Smith also paints all signs used in her section - s.i ere bill- 
board sise, s_.:.y desK size. 

Personnel Clerk - Office of the Chief quartermaster - Personnel Section 

Sergeant Carol Baker maintains records on all troops staffing 
warehouses, supply depots, truck companies and ether units of the 
Csucrtormaster. She handles the paper work for transferring and 
assigning personnel in quartermaster (orders, transfer papers, etc.) 
and maintains adequate strength in the various units. 

Private Secretary - Ordnance Chief 

Sergeant Rita Son answers telephone, announces calls to the 
deputy chief of Ordnance, takes dictation and transcribes it into 
letters, memos, bulletins, directives, cables, dealing with the log- 
istics of guns and ammunition - getting the right amount of the right 
material to the right location at the right time. 

Stenographer - Counter Intelligence Branch - Intelligence Corps 

Corporal Jean Sears takes dictation from several officers in 
this section and transcribes it into letters, memos, buck-slips, re- 
ports, cables, etc. She also cuts stencils and directives to the 
various GIB officers. The function of this Branch is investigations 
of any civilian or military personnel suspected of subersive activ- 
ities. The responsibility of this Branch is the safeguarding of 
activities of all branches of the ~rmy. «*11 material passing through 
Cpl. Sears hands is confidential, secret, or of a higher classifi- 
cation. 

Writer Re search - Engineer Co res - Historical Section 

Corporal Kan i'ice of Mies, Michigan, helps collect and write 
the history ol the Engineer ^orps in the ETO. Detailed analysis of 
all .Engineer installations are made by the Historical Section for 
future as well as immediate study* She also helps survey available 
utilities - power, water, buildings, hospitals - required by the -*rmy 
as the troops move forward. 

.jrtist - Engineer u orps - Historical Section 

Sergeant ^nn B. Tilson of Plrinview, Texas is one of the artists 
in the Historical Section who are painting the history of th- Engineer 
Corps in the ETO. She works in water color and in black and white, 
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sxetchinb details of Engineer operations which cannot be caught by 
the camera. 

fcotor Vehicle Driver - Engineer Cores 

Corporal Ruth k. iteiser of i»llentown, Pennsylvania , drives a jeep 
for the Engineers in Paris and its environs; she oust know all traffic 
rules and. regulations, the location of all .*rujy installations in and 
near Paris, particularly the taany important map distribution centers 
from v,hich official military maps go to various units. 

aircraft Plotter - Eighth ^J? Bombardment division BS 

irivate Elizabeth L. aaniltcn of west Palm Beach, Florida, plots 
the courses of bombers as they take off f.x Germany. She is one cf 
the \iocs whe are helping to keep the Eighth *wJF Plying fortresses 
blasting away at vital riazi targets. 

Clerk- Typist - Eighth <wT Bombardment division K v 3 

Corporal Florence J. McGregor of Torre Haute , Inaianc , is a clerk- 
typist in the aircraft engineering section of the Eighth Headquart- 
ers which is responsible for the repair and ur. intenence -f the Plying 
Portresses which are bombin^ i^litary targets in Germany, .accuracy in 
the requisitioning ana delivery of aircraft parts is essential in 
Corporal kcGregcr's work. 

Stenographer - **-ir Inspector General's Office 

C.rpcral Ivy Rogers, Greenwich, Connocticut , is a stanogrrpher 
in the «*ir Inspector General's office at an Eighth Bombardment 
Division Headquarters. The **ir IG inspects all recrds and equip- 
ment at the headquarters where Plying fortresses bcabing ndssiens 
are planned, Viacs in the *»ir IG office roust be thoroughly familiar 
with the giant boubers and have special on-the-job- training for their 
work. 

^adio Operator - Ninth Bomber Coajoand 

Ccrporal Geraldine B. Smith of Cedar Rapids, leva, is a radio 
operator in an air-sea rescue station at i. Ninth «ir Fo.rce Bomber Com- 
mand* She operates a direct i. n-finding apparatus tw determine the po- 
sition of lost b bars, American aircraft in distress get their bear- 
ings from her and fr.c the w Gc s whe work with her. Their jcb is sav- 
ing the lives of many ..aerican airmen. 

Clerk - Eighth ««,JT Bombardment Division Headquarters 

Sergeant Clara T. Burgess of Viayne, "est Virginia, is a clerk who 
k^eps a log of the number of missions flown by airmen of the Eighth 
i*JF Boubard..jent Division. She helps list the airmen aho are given 
awards for participating in Fortress bombing assaults a Gernany. 

Draftswoman - Transportation Corns Head9uarters 

Sergeant Morua Geisler of Detroit, kiehigan, is one of the »acs 
in the Transportation C„rps who trace maps of Prance and GSermany, show- 
ing all military rail and trucking routes which are the reference maps 
used by the planning and control division to route traffics to the ad- 
vancing ^iL-erican .armies. 

Kaypunch .Operator - Surgeon General's Office 

Private First Class Florence H. Sieged cf ^hicago, Illinois, oper- 
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ates a key punch machine which ttbulates the number of wounded end 
ill soldiers as reports are received from field and station hospitals. 
These reports must be accurate and Complete ev^ry six hours. 

payroll Clerk - Engineer Corps 

'J-'he payroll clerk in the office of the Chief -Engineer figures pay 
fw-r technicians and other civilian employees of the Engineers in 
office and construction work. She keeps records of the employees ana 
handles the payroll according to the »*rmy scale and the French later 
regulations. 

production iVianager - Special Services - .arnv J orces Network 

Corporal Susan Douglas runs two shows weekly for the i*M* On one 
show she plays records of popular songs and "fills in" between discs. 
She writes her own script for this show and selects the numbers. On 
the second show in which she has a spot, she broadcasts news and current 
events.. The AM wanted the voice of an *cierican girl since the show 
is broadcast to servicemen in Burma, Chita, Italy and Sicily, 

■ Postal Clerk - ^rny Postal Service 

iu'vC postal clerks So>rt mail, keep up-to-date locator files on all 
j»rmy personnel in the Communications Zcne, record registered and in- 
sured nail — both official and personal. 

Registrar , - ft G Department - Visitors , ' Bureau 

This \»ac receives incoming and outgoing official visitors to the 
Headquarters _f Lt. General John C. H. jUe, Commanding General of the 
Communications l6one, ETC, She arranges for their billeting, ration 
cards and provides inf .ration required for their duty here. 

Dental assistant - ^rnv Judical Corps 

'm.*C assistant carries out the duties of a dental assistant. — 
handing hit: required instruments , operates sterilizer, prepares 
materials f_r fillings, casings, and keeps a record -f appointments 
and work to be d^no on each serviceman. 

■^eccrd Spinner - .>qgr i cap Forces Ke.twcrk 

** **ac private is the record spinner handling the ploying of tran- 
scriptions used in recorded musical programs. She sees that the music 
goes on the air as scheduled, changes records with.-ut o break in the 
music or dialogue. It is a job requiring precise timing. 

Legal Secretary - *.ir Transport Command 

Pfc Elizabeth B. Darwin served as a court reported at St. Mcw- 
gan, aTC bose, f~r the General Court k&rtinl proceedings which were 
held on the base. Assigned to the legal unit, ffc Drrwin had also 
assisted in taking statements for claims, in typing wills and powers 
of attorney, and in recording hearings for the medical Beard. «t 
Prostwick, where she was later assigned as legal stenographer, she 
had handled the preparation of papers dealing with requests f-r immi- 
gration visas f„r wives of «merican soldiers seeking, admittance tt 
the United States; requests for information -n divorce laws in 
various states ana for „ther information on divorces, marriages and 
minor children. Since Pfc Darwin had been e^plcyod as a Hearings 
Reporter while a civilian working for the United States Treasury De- 
partment, she was quite familiar with i^any forms and details arising 
in drafting legal papers of the typo used in the ar^y. 
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Information and Education Clark-Teacher - *>ir Transport Ce>nror.nd 



Pvt Hortense Wells, working in Personnel Services, was assigned- 
to Education and Inf creation , but in tony 1945 WD s librarian pro tenpere 
fv.r the Base Library ot Velley. On her regular assignment Pvt wells 
presented six lectures a week as pert of the Orientation and Train- 
ing program of the base — three lectures for enlisted men and three 
f or enlisted w^iaen. In additL n, she assisted with various jobs 
in Special Services, especially group discussions which were presented 
in the Dayrooi;.;. Per this w..rk, Pvt wells had an excellent background 
having followed current events and politics f~r many years, ana having 
published a syndicated coluron that serviced thirty-f^ur weekly papers. 
News digests, inf -rotation' m-ops , b. _ks help servicemen and w„uen 

keep themselves well inf-.r.^eu while outside the United States 

these were tj^re than an assignment to H-o-r tense k, ells; they were an 
important part ;f winning the war an-i the peace. 

Passenger Service Clerk 

**t Valley, in lmales, Pfc Jean B. iflurray, working in Priorities 
and Traffic, was helping with an infinite number of records and de- 
tails — rocking _ut folios with load computations f.,r planes; making 
out manifests and passenger tickets; filing reports and records; check- 
ing backlogs ~n traffic; checking the daily report for Statistical 
Control; coordinating the tir,.e fo arrival, the tiue of departure, 
or the cancellation of plane departures with Base Operations; meeting 
the incoming planes, checking cargo and i^ail on the ships, getting 
the manifest. Sometimes there were special flights f^r movement of 
ferrying crews j so. -et Lies there 7/ere special flights for high-pass- 
engers or cargo, 

General Clerk. Mr Transport CoKOmSnd 

Pfc Kilcer, who had been a parachute rigger for over two years 
bo-fore she entered the aruy, cauo overseas in July 1944 and was assigned 
as a Clerk in Plight Emergency Unit, a subsection of Operations, at 
Orly Field, Prrnce. Hero she checked and issued parachutes and in- 
spected life preservers, IViae west type. This job did utilize Soa.e 
of the knowledge gained in rigging, for gar..iliarity with chutes was an 
acvantage in cheeking, locking for broken tacking, broken seals, proper 
rip cords, the Condition of the elastic, etc. She checked the life 
preservers for oxygen tubes and proper sealing. 

Radio iiflechanic — ^ir .Transport Command 

Corporal ^nita M. ICaten (iViOS 756), a dross designer in civilain 
life, was a radio mechanic, trained at Mdland School, Kansas City, he., 
as a radio operator, itfter Completing the latter course, she learned 
radio mechanics and was assigned as a trouble shooter on aircraft 
radio at Orly field, the first Wc e in the ^ivisiJn tc do this kind 
of work. It was a fatigue suit job where she worked on planes check- 
ing -nd repairing radios, removing instruments when it was necessary 
to conduct repairs, within a few months she had worked on radios in 
a number of different planes, including the C-47, C-54, B-25, B-17, 
UC-73, UC-45 a nd C-46. This job presented an endless variety since 
every plane had certain peculiarities with regards to it's radio equip- 
ment 
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1. Dir WAC 23 1. Capt Lea on Staff Visit to 3ADA, August 

of Staff Aug 10, 19^, reports "Over one hundred women have 
Pars Dir 19^ been taken out of Jlaintenance Division where 

they've been working in the tool crib, parachute 
rigging department, and on similar jobs and have 
been assigned to Supply Division whore they do desk work for which 
they have had no training, and which does not utilize thoir previous 
training and experience in technical work. Major Fickox said that tlio 
WAC in Maintenance Division, had proven highly satisfactory; however, 
when it was announced that WACs could not wear EST's (Herringbone 
Twill trousers and shirt) on the jobs, it had been necessary to take 
WACs out and put the men back in their places. Since Maintenance could 
not use them, the women had been assigned to Supnly". 

2. Hen concerned refer to above matter reluctantly for it is re- 
ported that General Knerr put thumbs down on the E3 m, s. 

3. The mat + or nerds clarifying as: 

a. The Directive may have born issurd bocaupc of a temporary 
situation such as a very few women working with a largo group of men. 

b. V/c requisitioned these people by spec number from the 
states. Wo arc using skilled personnel to do unskilled jobs (if the 
reports are correct, because women should not wear trousers). \Iq now 
have in Stone sixty-five (65) technical personnel WAC for whom there 
is no assignment and sixty-seven (67) more technical personnel coming 
in this week. Total - 132 WACs unaesigned. 

c. Women are doing the same technical jobs in the states 
and wearing H3T's (you have to be born with a hammer in your mouth 
to be feminine these days). 

d. Par. 2, AAF Beg. #35-51, 3 April 19^ , states, "The 
basic aim must be to utilize the skill and experience of each offi- 
cer or enlisted man of the AAF to the highest degree and to avoid 
waste either in training or experience. 

e. If uniform regulation is cleared up, Maintenance Divi- 
sion, BADa, might be willing to put WAC personnel back on original 
jobs and absorb more of unassignod personnel (particularly if men arc 
needed for forward echelons). 

U. Hequost clarification of uniform situation. 

/s/ Mary A. Hallaren 
ft/ MAET A. ESLLA33P T 
Major, WAC 
WAC Staff Director 

1 Incl. 

WAC Tech Personnel Unassigned 
at gth AFED 
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office of the wac staff dieector 
HBAHQOaP-TBES asc usstaf 



lU August lo'-U 

SUBJECT: Heport of Stuff Visit to \tAC Drt. , Ha BAM, ASC USSTAF 
10 August 19UU. 

TO : Director of Personnel, Ha ASC USSTAF. 

1. DISCUSSION: 

a. The WAC Detachment Hq BADA has 3 WAS officers and 521 
enlisted women. A detailed report on + he organization, adninistra - 
tion, housing, morale and assignment of this personnel is attached. 
Administration and housing facilities are excellent; morale and as- 
signment arc not entirely satisfactory duo to the reasons discussed 
below. 

(1) There were too many women who complained they were 
not busy enough. Enlisted women were visited on the job and were in- 
terviewed. To all appearances they were busy on the job. However, 
in the interviews they cotrplained they did not have a full tine as- 
signment. Col. Charlesworth, Personnel and Training, said that he 
distrusted this complaint as any really competent personnel would 
find a .iob to do no natter where they wore. The colonel also said 
that the .aon would be transferred to any advanced depots and the \iiC 
would remain at the established areas until needed. This supported 
the rumor among the women that the enlisted men were going to be moved 
and in that case they would, be very busy. 

(2) . There were a number of women dissatisfied because 
they had been taken out of the Maintenance Division where they were 
wording in the tool crib, in the parachute rigging department and 
similar jobs and assigned to Supply Division wh"ro they sat behind a 
desk and Aid work for which they had no training and which did not 
utilize their previous training and experience in technical work - . 
Major Mickox in the Maintenance Division said, that the;- had over a 
hundred women assigned to their Division and these women proved 
highly satisfactory; however, when it was announced that VACs could 
not wear E3T's (herring bone twill trousers and shirt ) on the jobs 

it had been necessary to take them out and put the men back in their 
places. Since Maintenance could not use then the women had been as- 
signed to Supply. 

EECOIC^'Ti-^'IOFS: 

This headquarters should publish a list of recommended 
job assignments for 'JAC personnel based on a study of the type jobs 
the stations consider suitable and practicable for the following 
reasons: 

1. Unless this is done many TilCs with technical training 
villi not be utilized to the best advantage. 

2. The stations will not assign W<i.Gs to other than admin- 
istrative jobs because they will feel that an inspector from a higher 
headquarters might criticize the job assignment and the personnel 
would have to be moved. 
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3. Due to the constant changes going on it is the only 
we.v to use the WAC to its fullest capacity lay making thorn nore 
adaptable to the changes; 



/s/ Jenny L. Lea 
ft/ JWYV L. LSi 
Cant., WAC 

Asst. WAC Staff Director 
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HLiJDoUuPtTERS 
EIGHTH «IR POKCE 
Statistical Division. 



c- 13-57 



11 torch, 1943. 



TO 



* Colonel C. H. Welch, assistant Chief cf Staff , - 



1. The complete file relative to in.^C units end personnel hes 
just b^en pieced in hands for study and disposition. 

2. It is my understanding that the attached list of thirteen 
(13) questions originated from your office and t^ date have net been 
answered. Tor your infarction the answers are submitted herewith. 

3. « study is new in progress to determine the total n-u^C per- 
sonnel that can be utilized by the .Eighth *i.ir force. Your attention 
is invited to the consents submitted in reply to question Number 13 
on the list attached, a^me decision regarding the points outlined 

is advisable before a further estimate of Wu».C personnel requirements 
is prepared. 



/s/ De witt tt. Hanmore , 
/t/ De wITT K^K^OItL, 
Captain, ...C. 



"S s 1 1 , "-1 . 



1 Incl: 
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c- 13-57 



1C March, 1°43« 



1, s*re l^.C's being shipped to this theater? 



««ii*»C units have been requested as f~llwws: 



Officers 
15 



Specialist 



5 Headquarters Flatcons 
5 C~i— unications Flatoons 
4 Clerical platoons 



105 
140 
292 



15 



537 



F_r ■.Administration of Vice's 
1 Battalion Hq and Eq. Co. , 



5 



12 



20 



549 



No definite date of arrival has been received but estii.x.te 
arrival within the next fcur o._r.ths. 

2. .ihat is the proposed plan of distribution? 

Distribution of iumG units described above will be uade to Eighth 
i»ir force Couujands where \*-*<*F personnel is in use at present. (Hq 
8th ^ir force, Bonier Co.~..and: 1st, 2nd, . 3*"'- and 4th >«ings, -Fighter 
Co^.xnd: Headquarters). Future distribution cf requisitioned W<*4r 
personnel will bo r^ade to such units that can utilize the restricted 
liioit of fifty (50) or ncre (see cable ^1255 dated 3 Jan 1943) tnd 
can provide adequate accomodations. 

3 . How ..^any are hero? 
Two (2). 

4. How iuany art; coining? 

(See No. l). Subsequent ^rders ts_ be determined by further study 
and analysis. (Study now in progress). 

5- Do v? have a Table of Organization for a^C'sT 

<«e are using \u»*Q T/0 35-12. 

6. How are ku^O's classified as t. qualif iccticns'i 

jJR 615-26 dated 15 3ept 1942, Enlisted Men Oc cup? tic nal Index, is 
the reference used to obtain detailed description of specification 
numbers and titles authorized ~n \u**C T/O's. 

7. How can 'ii.tuC's replace W^F's? 

Classified specifications are basically siioilar. ».ith few ex- 
ceptions substitution can be effeoted. (Further details available in 
file.) 

8. *nhafc will be the future need of inWJ's? 
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Primarily to continue substituting v.here possible, for enlisted 
personnel thus releasing enlisted personnel f~r Combat areas, future 
noed as to numbers n^uld require a further details! study. 

9. How .-xiny .i-iiuF's C re no* assigned to the Eighth «ir Force? 

391 aggregate t^tal _.f officers, K.C.G. 's and ether ranks. Pur- 
vey .jade as of 1 F e b 1943. 

10. ahere are our tu^'s located 1 * 

Headquarters 3th Air Ivrce f BoJber and: Hqs. , 1st, 2nd, 

3rd, Ifih hangs, fighter Command* Headquarters. Detailed break-d.wn 
wf classifications and by location available in file. 

11. Vihen must the ^iF's used at present be returned to the «ir 
iiiisistry? 

Immediate return has been urgently requested although no dead- 
lino date has been established. 

12. How dots the ««.«»P T/0 compare with the aiUiC T/0? 

Organization of "«^*F personnel is determined by an "Enlistr.ent 
Table" » prepared as required to .~eet specific function and is usually 
set up in conjunction with fi.^.F, personnel. Ca-t^rison to '.u«»C 
T/Cs is therefore made „n the basis of individual classifications 
rather than T/O's as a whole, with few exceptions i»*«JT and w.«»C 
classifications are fundamentally the same. 

13. Can w^iO's be mode part of an operating T/0? 

This question renins open for decision. It seenis prr.bable that 
to^C personnel Would not became o part of an operating T/0 in vieis 
„f the iK^'.C T/O's published by the v».D. It appears that complete 
\u***G units as platoons, battalions etc., are intended to be assigned 
to „*ir Force units and be recognized 03 e portion of the total «»ir 
F.rce unit strength as limited by the approved operational T/0 but 
n_t necessarily as a part of the *.perational T/0 4 Presumably the 
enlisted personnel gained by the substitution of Vu^C personnel wmuld 
then be available for training in other jobs „r for reassignment. 
The *L»±»C personnel "would, however, continue to retain its identity 
as a separate unit. In the opinion of the writer, the British 
system of establishing a la^wjr unit to meet individual station re- 
quirements is more flexible. The following points are submitted 
for consideration: 

a. j«WC T/O's authorize certain designated types of units 
and specifies the number and type of personnel. Supply- 
ing a 'iuuiG unit as a complete unit to effect max- 
imum substitution within a particular ^ir F~rce unit or 
station results in either a prohibitive excess or in- 
sufficient number of m^iC personnel, this is brought 
about by the restricted limit of the operational T/0 
and the necessity cf supplying Vk-u^C's as complete units. 

b. ..doption of a system in the theater whereby 'HmmuC units 
Could be created by selecting only the personnel re- 
quired to meet the needs of a unit station, v.„uld be 
more flexible and desirable. Such a system ?,vuld permit 
a maximum of substitution and eliminate the anticipated 
problen cf distributing excess V.u«*C personnel. It also 
follows that an arrangement cf this kind could be mere 
readily fitted in as a part of an operational T/0 if 
desired. 
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In adopting a system as ..utlined in paratirapb jb, it 
w-uld then be L.^ro practical to requisition 
personnel by individual specifications, lurther 
handling c^uld be set up siuilar to the presnet pro- 
cedure for enlisted roen replacements through the 
Replacement Central Depot. The difference w^uld be 
that unit or station requirements w^uld be considered 
on the basis <-f supplying w^C's as units but com- 
posed only of required specifications. -accencdation , 
location, adr^inistration being additional factors 
that w^uld have to be also taken into consideration. 



10 august 1943 



320.3 

10 «ug 43 Bequest cable substantia lly as fullcv.s 

be sent t~ «RNQLD ^JFIitt.i frcr.:. E<*KER 
sign&d DEVERSj 

IN ORDER TO EFFECT .-TH3 LEST UTILIZATION OF u^C iLH-iONNLL USi TILL 
EIGHTH .J5t JGRCS IT 13 i®„lEST£D TH**T *<i»E&ENT GR*.D3ti Ciw iu»TIi»GiJ 

oTRENGTH .*OTH0BI2^D TEE cOENTY JUTH dSViiwTY tflXTH 
ONE HUKDBED *iKD JlXTY NINTH Cut** ONE HUNDRED Uto SEVENTIETH CiU <«M) 
ONE HUNDRED ~ND SEVENTY JTRET ORGANIC CG*u..NlEo Cf I HE FIRGT w«**C 
Sii^TL' BmTLmIIGK ON TEE E^JIS 01 WANING T**LiE THIRTY PIVE JLU3H 
T.»0 ZERO ONS TWO Gia~ DECEMBER f CDKTEEN NINETEEN JGRTY TOO Gfc» EE 
CUNSOLIEWTSD INTO » T...ELE OF ^LLOTauKMf «M; ^iiGNED TO THE .FIRST v.^C 
isEt.Jru.TE Eu.TT^LlON ID 

C. H. i«LLGH, 
C-lonel, G.b.C. 
"sst. to C S. — 1 
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'*u.C SECTION 
*JPO 337, U.S. **R*ff 



4 February 1944 

uJMSitMXM TO CQLOKBL L^UBIM THROUGH G-l PERSOi'Jj£L » 

I. DISCUSSION : 

1» Colonel Laubin was present at a ,c^nf <_rence with Brigadier 
General .ubbott, Colonel Shannon, Colonel Hcbby, Director u«C, Major 
Bandel, WiC Staff Director for the . M »F, on this problem -s a result 
of the discussion it was clearly indicated that there was men con- 
fusion as to the r-eaning of Overhead ^llctroent. The in the United 
States has interpreted the ueaning freely. Reference the attached 
■"egulation Wo. 35-44, Tar. 2c. (2) (c). This practice was further 
c^nfircied by Laejor Eandel and Colonel fiebby. **t that tir.:e Colonel 
Laubin particularly pushed the point that the phrase "Overhead 
Allotment" needed clarification, iuajcr Bandel stated that the **ir 
Force was engaged in attempting to clarify the meaning at the pre- 
sent tiioe. Colonel Hobby further indicated that she wculd per- 
sonally take steps to Swlve the problem on her return to the states. 

2. It was the opinion of General ...bbott that the present 
utilization of the with the in the UK vuas entirely satisfac- 
tory and that this Headquarters should continue to press the ,.,attt.r 
until concurrence of the V<ar Department was obtained. 

II, RECOia^TUTIOH t 

1. Concur in recc»~o.endation in H.-.te 1. to cable G £nerci i ^bbctt 
to take the necessary action to adjust sa^e. 

/s/ wina 'w. ..ils^n, 
/%/ .MU u . uILLiOh , 
Iviajor, 'd..C 
ETC ...-C Director. 

1 Incl: 

Reg. 35-44 

Pencil notation to Colonel Laubin as follows: 

1„ Gen. .abbot t was contacted by phone on this cxtter and will 
cable instructions. 

2. Please let as see latest ;oanning table of i».-Cs in Theater 
and requisition to States. 

3. '.ihen I receive it we will contact Gen. ^Hen at FUS.»G on 
his raquireroents. 

ELS 
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WAR DEPART* 'EFT 
WOMEN'S ARMY CORPS 
Office of the Director 
Washington 25 



3 April 19,'.- 

mORiW FOR THE EXECUTIVE OFFICE, 0--1: 
Subject: Women's Army Corps in ETO. 



1. Strength of "AC contingent in ETO is as follows: 

a. C,uote 250 Officers 

5500 Enlisted Women 

b. Actual Strength 78 Officers 
(as of 12/31/43) 1125 Enlisted ^"omen 

c. Shipped/under Movement orders 124 Officers 
(1/1/44 to 5/20/44) 2913 Enlisted ''omen 

d. To be filled after 5/20/44 67 Officers 

2089 Enlisted Women 

2. ?uota of £50 Officers and 5,500 Enlisted v "omen is divide' 
between ETC and the CO, /aF so that ■ acs Assigned to the AAF 

in ETO mav be accounted for in the same way that male personnel 
assigned to the AAF is. AAF share of ETO quota is 155 Officers 
and 3,868 Enlisted Women. 

3. '.acs occupy authorised vacancies for military personnel 
within the tot 1 troop basis. Of the authorised troop basis, 
not more than the quota cited above may at present be '"AC 
personnel. Additional requests for Wacs within the authorized 
troop basis but in excess of t e 1; AC quota have been received 
and will be approved if personnel are available to increase 

the ''-AC ouota. 

a. A small request for EUSAO has been aptroved in 
excess of quota. 

b. " request for a r A.C Si nal Company has been re- 
ceived and is being considered but mav not be approved in 
since trained personnel may not \ r available end since * scs 
are not shipped in T/0 units. 

4. Wacs are shipped, as casuals and assigned to military 
vacancies in existing units. Some difficulty was experienced 
by ETO since T T Circular 289 required that 'scs be essigred 
to overhead positions only. This provision v?. s revised by 

AC- letter of head positions only. This provision was revised 
bv AG- letter of Mar 10 to allow the assignment of Vacs to suit- 
able noncombet positions in fixed hqs., or in installation of 
the US, AAF in ETO. 

5. "AC Staff Director for ETO is Major Anna V.ilson; 1 AC 
Staff Director, 8th Air Force, is Major Fallsren. 

ft/ MATTIE E. TREaD* ELL 
Major, G.S.C. 
Asst. Chief, 
WaC Branch, G--1 
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CARRIER 3EEET H.C. ETOUSA 



TO FROM DATE SUBJECTS: Postal Directory Co (Frov) 

C— 1 AG 15 Oct 1. Inclosed ;, Table of Distribution 

"Postal 1944 and Allowances" for proposed provisional 

(Thru: company organization for VAC personnel 

AG-) now operating the Centr 1 Postal Directory, 

2. The Table vze prepared in coordin- 
ation with Y!>\C Era net, G-l, and Organiz- 
ation and Equipment Branch, G— 3. 

3. Request that organization be 
designated : 

6838th Post:l Directory Co (Prov) 

4. The number and designation has 
been coordinated • ith AC Operations Div« 



(Init) E.E.S. 

/t/ EDG-^R E. SCPROSDER, 
Colonel, AG-D 
Incl: T/D & A Ext £047 



* # * * * >h 



No action for time being necessary. 

"^ostal troop basis has been increased 
and V AC, performing work at BFO will be 
assigned to T/0 B^C to be activated. 
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.AR DEPART! IE1-TT 
EEADqUA. TERS , ARiT S3RVIC5 7GRCSS 
v 'a sh ing ■ on , 25 , D . C . 



20 December 1943. 



Lieutenant Colonel K. Clarkson Sari, 
United States 4. ray 7orces, 

A. P.O. S87, c/o Postmaster, 
New York, Nev York. 

Dear Colonel: 

?or some time, this Pead ouarters has been giving 
thought to the use of V 7,C enlisted personnel in the exchanges 
in overseas Theaters of Operation, They vou Id n't only re- 
lieve male soldiers for other duties, but experience vith 
tie Red Cross leads us to believe that they might prove of 
value as morale builders especially during the demobilisation 
period. Aside from their regular duties they could be util- 
ized as librarians, actresses in soldier shows and moving 
picture operators, 

V'ill you discuss this matter with C— 1 and other 
interested offices in your Theater and let us know i hether 
you consider the idea to h&ve merit 9 If tie Commanding 
General is interested, e request should be mode through 
your 0--1 Section for whatever number you desire. Request 
should give "'ob specifications and number desired. If 
necessary, they could be trained here before shipment. 

"his entire question has been discussed •■ ith Director, 
T AC, v-ho approves. 

Sincerely , 



/s/ F.R. Eerr 
/t/ F.R. KERR, 
Colonel, Infantry, 
Acting i irectoi of the Special r ervicef 
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A W/tecr / c 3 a /Ext "145 



2 Spec & G-l 12 
Inf Serv Apr 
(thru 1945 



1, Concur in request for one of the 
three Special Service Companies to be 
activated vdth WAC Personnel. 



G-3) 



2. Survey of WAC technical talent al- 
ready in this theater is being mace, 

3. WAC personnel for assignment to this 
unit will be available approximately 

by the end of Kay. 



For the AC of S, G-l 
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SUBJECT: Requisition for MC 
Personnel File Classification: AG- 

HWF/hvm/PE 



1. Ltr, Kr ETOtTS.fi,. Subject: 
"Manpower", dtd 17 Jan 45, states 
that one of the sources of replace- 
ments for enlistee men withdrawn 
from units anc. org-. air- 1 ions for 
conversion training is to he en- 
listed women. 

2. If the kedical Section, 
Hq. ETOUSA, is to function properly, limited assignment of r "AC 
enlisted personnel are required for M on the job" training 
prior to the release of personnel for conversion training. 

It is, therefore, requested that forty-one (41) enlisted Wacs, 
in grades and SSN's as indicated, be assigned for duty with 
the Medical Section, He ETOUSA, at the earliest practicable 
date : 



GRADE 


SSN 


SSN 


SSN 


SSN 


TOTAL 




218 


313 


555 


405 




4 




1 






1 


5 




1 


1 


3 


5 


6 








18 


18 


7 


1 




1 


15 


17 


TOTAL: 


1 


2 


2 


36 


41 



3. It is recommended that care- 
ful consideration be given this requisition for ' / C Personnel, 
and that the requisition be filled as soon as practical. Eor 
each enlisted v: AC furnished against this requisition, after 
a 15-30 day period of "on the. job" training, one ge neral ser- 
vice enlisted man will be released for conversion training. 



1. G-l Office 8 Feb 
WAC Br of the 1945 
C/Surg 



/s/ F. " . DO AN 

Colonel, Medical Corps 
Executive Officer 
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Utilization of l '"AC Personnel in 
^±7Q& Core Z hospitals. 

F ! T/hvm/FE 

1. 0-1 Office 5 April 1. With reference to Mem- 

mC Sec of the 1945 orandum, llq ETOUSA, AG 320.2 RCC-A, 
C/Surg Subject "Requisition for TA .AC per- 

sonnel", dated 26 March 1945, the 
following requisition for Women's 
Army Corps personnel for employ- 
ment in fixed Com Z hospitals is 
submitted : 

OFFICERS 

Administrative I,:OS 2120 - 6 

ENLISTED PERSONNEL 



Stenographers 


SSN 


213 


- 6 


X-Ray Technicians 


SSN 


264 


-12 


Clerks 


SSN 


055 


-42 


Medical Technicians 


SSN 


409 


-84 


Medical Laboratory Techn. 


SSN 


858 


-18 


Administrative 


SSN 


502 


- 6 


Dental Technicians 


SSN 


855 


-18 


Surgical Technicians 


SSN 


861 


-96 


Pharmacy Technicians 


SSN 


859 


-12 


TOTAL : 






300 



2. It is recommended that TAT ac 
personnel, requisitioned above, be employed in General Hos- 
pitals and placed on duty as detachments, each consisting of 
the following: 

OFFICERS 



NO 


RANK 


DUTY TITLE 


EOS 


1 


1st 


Lt 


Administrative 


2120 








ENLISTED PERSONNEL 




1 


S/Sgt 


Administrative 


502 


1 


Sgt 




Chief Clerk 


405 


1 


Sgt 




Medical Technician 


409 


1 


Sgt 




Surgical Technician 


861 


1 


Tec 


4 


Dental Technician 


855 


1 


Tec 


4 


Medical Laboratory Technician 


858 


5 


Tec 


4 


Medical Technicians 


409 


1 


Tec 


4 


Stenographer 


213 


5 


Tec 


4 


Surgical Technicians 


861 


1 


Tec 


4 


X-ray Technician 


264 


1 


Cpl 




Company Clerk 


405 


5 


Tec 


5 


Clerk-typists 


405 


2 


Tec 




Dental Technicians 


855 


2 


Tec 


5 


Medical Laboratory Technic ians858 


8 


Tec 


5 


Medical Technicians 


409 


2 


Tec 


5 


Pharmacy Technicians 


859 


10 


Tec 


5 


Surgical Technicians 


861 


1 


Tec 


5 


X-Ray Technician 


264 


50 


TOTAL 


STRENGTH 
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3. A detachment of forty- 
nine (49) enlisted women and one (1) '''AC administrative 
officer is the recommended number to be employed in a 
general hospital for the follwoing reasons: 

a. *AC Hospital Company, "I, T/D & A 8-1057, dtd 17 Feb 
1945, is not an appropriate unit for employment with each 
general hospital. An excess of grades and PSN's exist 

in a V.'AC Hospital Compare; for example, thirty-two (32) med- 
ical Technicians, Grade 5, are listed for the company, where- 
as only nineteen (19) t'edical Technicians, Grace 5 are 
authorized for a general hospital. 

b. The higher grades, such as Technical Sergeant, 
Chief Surgical Technician, SSN 861, have been omitted, 
since it is believed that these positions should be occupied 
by male technicians who have had considerable experience and 
training with the unit. 

c. Sufficient 1f, AC administrative personnel have been 
included to supervise the administration of ''"AC personnel 
which cannot be delegated to the Detachment Commander of the 
hospital. 

4. It is recommenced that 
the T,, 'AC Detachments arrive in this theater in monthly in- 
crements, as indicated below: 

May 2 

June 2 

July 1 

■^ugust 1 

5. Table of Organization 
vacancies exist for the assignment of this personnel. 



II. \v". DO AN 
Colonel, Fedical Corps 
Executive Officer 
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HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 
UNITED STATES AEMY 



APO 887 
30 Oct 44 



MEMORANDUM TO; G-ls of Groups, Annies, and CorpB. 

SUBJECT; Utilization of WAC in the Amy of Occupation. 



1. The Supreme Commander has stated that it is desirable, as aeon 
as the situation permits, to utilize women of the forces in the Army of 
Occupation in relatively large numbers. With this in mind, the tentative 
troop "basis suggested by the War Department has been explored, and it is 
estimated that approximately 10,000 Wenen's Amy Corps personnel could be 
appropriately assigned in detachments not less than fifty (50) to adn in- 
let rat ive jobs, namely clerical and communications, in both non-T/') and 
T/0 installations 

NUMBER WAC 

PERSONNEL ORGANIZATION 

2000 Army Service Forces and Ground Forces non-T/© Installations. 
5000 an nan " T/0 Installations. 

1500 Air Force Manning Table Installations. 

1500 Miscellaneous Installations not chargeable to the Theater 

Troop Basis, such as Air Transport Command, Office Strategic 
Services, American Embassy, etc. 

2. Present WAC strength in the European Theater of Operations is 
6000. An additional 4000 plus an estimate cf 1600 including replacements 
for Air Force personnel redeployed to other theaters and personnel elig- 
ible for discharge at cessation of h stilities is required to meet the 
target of 10,000. In order tc initiate action to increase the quota fcr 
this objective of 10,000 and set up of shipment, and expression is desired 
from your headquarters as tc requirements. 

3. For your guidance two charts are attached: 

a. Appropriate Army Service Forees and Ground Force T/0 In- 
stallations ah- Wing an approximate 5G$ replacement by Wacs. 

b. War Department requirements for WaC Detachment overhead, 
which must be absorbed within T/0 or non-l/0 allotment. 



2 Incls: 

Incl 1 - Chart on Installations 
Incl 2 - WAC Overhead 



/s/ J. M. Franey 
/t/ J. M. FRAHEY 
Colonel GSC 
Assistant Chief of Staff, G-l 
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T/O and non-T/O Installations 



UNIT 

dumber of 

-.A:Yf SERVICE FORGES • Companies 

Hq and Hq Co, R..ple.Ov. n-./ut Q^pot 2 
Base Post Office 2 

C ho ral cal 

Co Easu D-pot (3-117 CI dtd 4-12-43) 2 
Engineers 

Co Base Dopot (5-207 Cl dtd 23-4-45) 2 
Miscellaneous 

Co Special Services (26-17 dtd 1-4-45) 3 
Ordnaace 

Co Base Dopot (2-377 Cl dtd 23-3-43) 8 
Quartermaster 

Hq and Hq Co Base Depot 

(10-520-1, dtd 11-8-43) 2 

Co Graves Reel strati on 

(10-297 Cl 25-11-43) 2 
Co Sales (10-157 dtd 28-5-45 2 

S ignal 

Co Easo Dopot (11-597 dtd 25-1143) 2 



Unit W.;C Strength of Total '/ : C 

Strength Each Cooipany Strength 

202 101 202 

235 117 235 



107 54 107 



165 



165 



114 



57 



171 



i 

i 



115 



57 



456 



154 

126 
178 



128 



77 

68 
89 



64 



154 

126 
178 



128 



o 

I— I 

X 
•H 

■d 

OJ 

ft 
ft 



Transoortat i on 



Numb or of 
Companies 



Hq and Hq Co Major Port 

(55-110-1 dtd 20-11-43 2 
Hq and Hq Co Mbl Port 1 
Hq ^nd Hq Co R-g Station 
(55-502 dtd 10-4-43) 1 
Traffic Reg Grp (Incl Sta Gp) 
(55-500 CI dtd 17-8-43 1 

vRMY GROUND FORCES 



Hq and Hq Co Army 1 

Hq and Hq Co Corps 2 

Che.Tii cal 

Dopot Company (3-67 dtd 28-5-42) 2 
Signal 

Battalion Opn (11-95 dtd 29-6-42) 2 

Co Depot (11-107 dtd 1-4-42 2 

Co Photo (11-37 dtd 1-4-42 1 

Medical 

Co Depot (8-661 dtd 2-4-43) 2 

Hospital Evac &n (8-581 dtd 26-7-43) 3 



Unit ',V>C Strength of Total WAC 

Strength Each Company Strength 

520 260 520 

562 281 281 

164 92 92 

375 167 187 

1006 503 503 

285 142 285 

178 89 178 

552 276 552 

143 71 143 

148 74 74 

145 72 145 

283 143 429 



'a. Officers Required for Detachment Administration (TO Clr 389, 
9 Nov 43). 



S-rade 1-99 100-149 150-399 300-499 5Qr or no re 

wajor 1 

Captain Oiii 1 

1st Lieutenant 1 111 1 

3nd Lieutenant 10 13 2 

*b. Required Enlisted Administrative Overhead Personnel (AAF 
Reg #35-44, 14 Sep 44), No mess personnel included except for one 
mess sergeant. 



Grade 


50 


50-15<> 


150-350 


250-350 


350-450 


450-550 


1st Sgt 


u 


1 


1 


1 


1 


1 


I/Sgt 

















1 


5/S-t 


2 


3 


2 


3 


3 


3 


Sgt 


1 


1 


1 


1 


3 


3 


Cpl 


1 


1 


3 


2 


3 


3 


Pfc 








1 


2 


3 


3 


Pvt 











1 


3 


3 


Total 


4 


5 


7 


9 


11 


13 
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Requirements for WAC Personnel in ETO 



1. It is contemplated that Women's Army- 
Corps personnel can toe utilized in relatively- 
large numbers in the occupying forces after cessa- 
tion cf hostilities. It is proposed that this 
personnel be assigned to clerical, administrative, 
communications, and similar types of work, thereby- 
releasing male personnel for redeployment in active 
theaters cr for return to the Zone of the Interior, 
Current and increasing non-availability of civilian 
personnel requires the maximum utilization of 
skilled military personnel. 

2. Under current War Department directives, 
WAC personnel may be assigned to T/O units and non- 
T/o installations in detachments of net less than 
50. Reccmmendati n is desired from the appropriate 
chief cf service as to whether WAC personnel up to 
50$ of the total authorized strength under the 
following T/O's can be utilized in the army of occu- 
pation. Recommendations are also desired regarding 
other T/O units which may be considered to which 
WAC personnel may be assigned: 

Service Unit T/o _ Auth Str 



g-frs 


Hq & Hq Co Repl Depot 


20-42 


202 


AG 


Base Post Office 




235 


cws 


Base Depot Co 


3-117 


165 




Depot Co 


3-67 


178 


Sp Sv 


Special Service Co 


28-17 


114 


Ord 


Base Depot Co 


9-377 


115 




Hq. & Hq Co Base Depot 


10-520-1 


154 




Graves Regis Co 


10-297 


126 




Sales Co 


10-157 


178 


Sig 


Base Depot Co 


11-597 


128 




Opns Battalion 


11-95 


552 




Depot Co 


11-107 


143 




Photo Co 


11-37 


148 


Transp 


Hq & Hq Co Maj Port 


55-110-1 


520 




Hq & Hq Co Mbl Port 


55 


562 




Hq & Hq Co Regl Sta 


55-302 


184 




Traffic Reg Group 


55-300 


375 



P«r the AC/S, G-l 



2. G-l G-3 28 Hov 

1944 1. Noted. 

2. Request that you furnish this section 
with information obtained from Chiefs of Service. 

G. S. W. 

A C/S, G-3 



AG G-l 11 Bbr 

Pcstal 1944 
GFRS 

c/ews 

C/Engr 
C/Sp Sv 
C/Ord 
C/Q^yi 

C/Sig 
COT 

C/Surg 
Info cy toi 
G-3 
G-± 
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3. G-3 0-1 38 Nov 

G~4 1944 1. Attached are reports of Chiefs of Services 

and tabulation showing number of Wacs who can "be used 
in Army of Occupation troop basis. 

3. No detailed study of non-T/o possibilities 
has been made, and no data re combat forces is in- 
cluded. 

3. It is considered reasonable to expect to be ' 
able to absorb up to 2,000 WAC personnel in non-T/0 
overhead and approximately 500 in senior field head- 
quarters. 

4. Your reeojaiaendations are requested to reach 
this section by 5 December 1944. 



5. One copy of the sunmary sheet is furnished 
for your file. 

For the A C/S, G-l 



11 Incls: 

Incl 1 - Tabulation, WAC personnel for Aray of Occupation (quad) 

Incl 3 - Requirements for WAO Personnel in 31:0, AG- Postal 

Incl 3 - « « « « « « CWS 

Incl 4- * •» * unit c/Sngr 

Incl 5 - » " « nun c/q^ 

Incl 6 - « fl " n n ii cCSigO 

Incl 7 - » " « fl ii n c/S&I Sv 

Incl 8 - » » » » » " O/C Surg 

Incl 9 - * " " it ii « 0CCI 

Incl 10 - ,f * « ii « n ord Serr 

Incl 11 - " » " « « " GPRS 



4. G-4 G-3 3 Dec 1 

1944 1. See no objection to utilization of WAC per- 

sonnel in units as indicated in Incl #1. 

2. With regard to the utilization of WAC per- 
sonnel in combat forceB (ground) it is believed 
that the only suitable assignments may be found in 
Aray headquarters. 

G. S. E. 

A C of S, G-3 

11 Incl-r n/c 

1 copy Incl 1 w/d returned in trip 



ff Ordnance would like WAC personnel, but cannot utilize mere than 
33 Macs in any T/O unit." 
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6. G-l G-4 5 Dec 

1944 1. Concur in use of WAC personnel ae indicated 

in inclosuro #1, provided adequately trained and not 
used in isolated locations, 

For the A C/S, G-4: 

L. B. KSACHAU 
Colonel, GSC 
Chief, Service Trccpe Branch 
Ext 2257 

11 Incls; 

1 copy Incl 1 retained 
for G~4 file 



7. G-l G-l 8 Dec 

WAC 19*4 Ho ted. 

Sec 

For the AC of S, G-l 
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WAC Personnel for Army of Occupation 



Type Unit 

Adjutant General 
Base P 0, Type M 
Base P 0, Type D 
Postal Team 



No. Units 
Recommended on Army of 
Authorized Utilization Occupation 
T/0 & E Strength of Wacs Troop List 



12-601 
12-601 



570 
98 
81 



150 
50 
50 



1 
1 
3 



Total 
No. Wacs 
Required 



150 
50 
150 



GFR5 

Special Service 



30-42 



202 



73 



219 



Special Serv Co 


23-17 


114 


114 


12 


1368 


Quartermaster 












Hq/Hq Co -QM 












Base Depot 


10-520-1 


154 


77 


4 


308 


Signal 












Base Depot Co 


11-597 


128 


64 


2 


128 


Opns Bn 


11-95 


552 


276 


2 


552 


Depot Co 


11-107 


143 


71 


2 


142 


Photo Co 


11-37 


146 


74 


1 


74 






(various 








Serv Co 


11-500 


total of 


50% 


8 


752 






1504) 












(various 


(3341st-551 






Serv Bn 


11-500 


total of 


50^ Bal-2185) 


5 


2736 






4920) 









Transportation 

Hq/Hq Co Maj Port 55-HO-l 



520 



260 



520 



CWS, CE, Ord. MP 

None 



TOTAL 



7149 



Note : 

li 3341 Sig Serv Bn is already 100^ WAC unit (authorized strength 551). 

2. One Traffic Regulating Group is WAC. TC says Wacs may be utilized 
up to 50$ only in those Traffic Regulating Groups assigned to Head- 
quarters, for others work in small groups at different points. 

3. Negro Base Post Office is now under consideration. 
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Allocation, of -Q»ota & Utili- 
zation of WAG Personnel In ETO. 
HCW/cja/Ext 2093 



1 TM5 G-l WAC 30 
(thru) Section Mar 
AC/S,G~1 1945 



1. Reference WAR-53339, 

Officers 
Present Quota 700 
Present Assigned 

Strength 365 
Present Total 

Strength 407 



dated 15 March 1945; 



WO 


' EW 


Total 


/ 


10,100 


10,800 


13 


6,367 


6,645 


13 


6,995 


7,415 



Field Forces 127 

Air Forces 125 

Coq Zone 113 

Misc Commands 42 



9 


1,577 


1,713 


4 


3,604 


2,733 





3,085 


3,199 


o 


728 


770 



2. The following quota is recommended for planning 
purposes (based on present strength (paragraph 1 above) and futtre re- 
quirements of non-combat personnel within a normal percentage range of 
the total military personnel distribution in the Theater). 



Officer EW Total 



USSTAF 


150 


3,000 


3,150 


SHA3F, Hq & Hq Comd 


50 


500 


550 


USGCC, Hq & Hq Coad 


50 


500 


550 


ETOUSA & ComZ, Hq & 








Hq Comd 


150 


2,000 


2,150 


12th Army Group 


40 


600 


640 


6th Amy Group 


20 


300 


320 


1st Allied Airborne Amy 


15 


300 


215 


ComZ 








Ease Sections 


lot) 


1,000 


1,100 


Postal 


75 


1,500 


1,575 


GFRC 


5<" 


500 


550 



TOTAL 7U0 lO.l'.'O 10,800 



a. This allocation is subject to readjustment 
among the Major Commands at the direction of the Theater Commander, when 
and if WAC personnel is redeployed to other theaters or returned as 
surplus to the Zone of the Interior. It is expected that no WAC personnel 
will be released until replacements are available In the theater. 

3. The attached requisitions agreed upon by 
mPD, War Department and Lt Colonel Anna W. Wilson and confirmed by 
iSx Reinforcement on WDaGO Form 657 will arrive in the Theater in May. 
The following distribution, based on current requisitions, is re- 
commended, (Subject to change upon the receipt of additional requisitions, 
from Major Commands and Staff Sections and Services in this headquarters); 





Officers 


EW 


Chief Surgeon 


1 


40 


OCO>I 


15 


300 


Fiscal 


1 


60 


Ordnance 


1 


20 


Engineers 


1 


20 


Hqrs Command 


6 


20 


Miscellaneous 


35 


40 
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Officers 


m 


USGCC 


5 


100 


12th Amy Group 


6 


2uj 


SHASF 


5 


40 


Seine Section 


4 


30 


Oise Base Section 


5 


30 


TOTAL 


75 


800 



4. The June requisition should "be held until 
15 April pending survey of all Major Connands and Theater Service and 
Staff Sections of their present shortages and future requirements in WAC 
perscnnel. Distribution to J 

USSTaF 

USGCC 

SHaKF 

EICUSA & CcnZ Hqs 

12th Amy Group 

6th amy Group 

1st Allied Airborne Amy 

All Base Sections 

GFBC 

5. Eeconnend the attached TWX be dispatched 

to all Major Connands. 

6. Eeconnend the attached Staff Memo te sent to 
all Services and Staff Sections in this Headquarters. 

For the M.0 Staff Director: 



3 Inclss 

Incl 1 - Message fore (to 

all Major Coooands) 
Incl 2 - Merao (for all Service and 

Staff Sections, this Hqe) 
Incl 3 - ^Requisition forwarded "by 
aG Eeinf to WD on aGO Fore 657. 



/s/ Mary C. Weoas 
ft/ MARY C. WE3MS 
Major, WAC 
Personnel Officer. 



MCW/cja/Ext 20S2 



•IMS G-l 20 
Mar 
1S45 



Eecoaaend Approval. 



3 Incls: n/c 



AC of 5, G-l 



HEADQUARTERS 
BUROPEM IHEaTER 0? QFERaIIOHS 

United States Army 
Office of the VAC Gtaff Director kCWjncf 



APO 887 



17 April 1945 



MEMORANDUM TO: Colonel Andrews, G-l Personnel and Colonel Shannon, Theater 
Manpower Section, Hq European T of Cpns. 



SUBJECT : WAC Requisitions. 



1. The following is the breakdown of requistions received in re- 
sponse to AG- Ltr AG- S30.3 RCGA, 36 March 45, Subject: Requisition for 
WAC Personnel. 



a. Request recoisnendati-.n for priority of assignments in order to 
notify coanands when to expect their personnel and coordinate housing, 
messing, nedical and recreational facilities in new coramands. 

b. Request clearance on all WAC personnel for assignment to this 
headquarters to be brought into the Paris area. 



Hqs ETOUSA 













EW 







EW 


SGS 


1 


SHAEF 


1 


40 


0-1 





13th AG 




223 


0-2 


16 


6th AG 


30 


300 


G-3 


4 


1st AAA 


1 




G-4 


3 


USSTAF 


3 


167 


G-5 


3 


USGCC 


16 


858 


AG 


90 


amc 


16 


739 


Ifr 


6 


ADSBC 


7 


531 (Eosp & Sig) 


JA 


20 


Channel 


5 


357 (Depot ■ -656) 


00(^4 10 


2U0 


Hornandy 


30 


660 (Ecsp & Redpl 
Staging «.reas) 










OCT 5 


2o 


Oise 


12 


332 


OS/.gO 2 


70 


Seine 


5 


134 (Depot Eng 


Orii'.ance 


55 






508-a) 


ijv_' 2 


63 


UK 







AeB 


10 


Conad 


9 


209 


CWS 


2 


Delta 


6 


125 


finance 


40 


OSS 


1 


lu 


CCS 


30 








S & I 


117 


Special Service C>npanie 


s 5 


109 


Claims 


13 


Civ. Censorship Lets. 


6 


393 


GPA 1 


1* 


Gen Hospital Dets. 


6 


300 


Historical 


8 








TPk 


22 




119 


5049 


PRO 


1 


Bavy 




20 


PA 


1 








Cont 


1 


TOTAL 


119 


5069 


TVS 





GRANT TOTAL 162 officers. 


6356 enlisted 



wonen. 

Total 20 810 AGGREGATE TOTAL 6518 



/s/ Mary C. Weens 
/t/ MARY C. W33MS 

Major, WAC 

Personnel Officer 
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EUROPEAN TEL xT.r; CF CP.... .TICKS 
ULITLD SThflio . J2 Y 



Lit OR^KDIIT FOR: G-l, STOUSA (F.J). 



t - " i r ' ^ 



1. attached are: 

a. Cable B-^CZQ d-ts^ 21 Ju..:. i. : uv^tir: ; . increase 

in :..s::.tw to this T .id ii.. or^ei to enable us to 

return i^ore LlLecore ..-X • , ........ .^1 't.^. the lift,/ p^r ^ontn 

currently scheduled. 

b. Caulv ..-iXi—jc^O^O uuG^ii 25 tTuiiv, x -.- ..vv^ciij.. . tj..s T — • — 
utor CjUotw of .-iC .viiiiwl tw u total of 500 off icois and 
6000 enlisted v»o:^en. T4.it: is a reaction or 250 officers and 
4.000 enlisted worsen under the previously allotted puota. 

2. jtl total of 120 ,-i.C ui'i'icei w uiiu 1600 .-xC in'i iwt^d 
\«0L.en set up for shipment to this T: ,-,„-Ur through July v.,-111 
be shipped. -x.,-p.„rently , further shipments cannot be expected 
for soiae months. 

3. There u re no*« present in the Th„...tor ap proxLxately 
500 Y»hxC of xiceis and 6000 h«.C enlistee \iOL.ea. xxpproi.L-u.tely 
30$ are in the Lien-score category. H^v^^eu plans are Leixxg 
:_ade to return greater number s to the L.I. unusr hiph-score 
quotas in vie\v of .ur De,.>-xtx..ent directive th^t a relative 
proportion of female personnel will he returned. 

4. I., telephone discission v/it.x Colonel bur hi and, I 
iuCoii..ended t..,ut our ...ajor effort be to pl_,.ce _,t ls^st a 
pr^at majority: of the ..xC ^uota in the Occupational Forces, 
even at the expense of returning x.ale personnel f rou the 
Occupational Lone to r~ar areas to replace ...tC pe_ sonnel to 
be i.oved for "ward. Colonel hue Liana concurren in this rec- 
onjaendat.-.on and action is being initiated to put it into 
effect . 



Co.;y furnished: 

IL.litar;; Personnel; 
hxxC hranch; 
Colonel hraney. 



/s/ 

'/t/L. T. xjI:Ai x 0i , 
Colonel, C-bC. 
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INT3Rl .tL ROUTE SLIP 



• T— - T 



HEADQUARTERS , U.S. FORCES, EURO?E^lv Th ^T ,R 

27 July 1945 

Deletion of .A.C Personnel on Shipments to Theater 



FR01- TO D^TS 

G-l nC of 3 27 July I. DIoCUSSICL 
Ofc G-l 1%5 

W.X 1. In response to repeated requests 

Staff from this Tiieater for "..-.iC personnel 

Dir to meet occupational needs the ".<ar 

Department by cable 15 Larch 45 
(Vj-xR-53239) (Tab a) increased Theater 
quota to 700 officers and 10,100 enlisted women, and scheduled 
shipments to fill same. It v/as directed, however, that not . 
more than 10$ SSN 213 (stenographer and 20$ SS1\ 405 (clerk- 
typist) should be requisitioned, since there was a severe 
shortage of personnel in thoue critical categories. Requi- 
sitions c onf orme d . 

2. By Cable ( ».iR-22030, dated 

25 June 45i Tab B) , Theater quota was decrease.., to 500 officers 
and 6,000 enlisted women, but requisitions submitted up to 
that date (vmdch included requisitions for all but 75 officers 
and SCO enlisted women, authorized under 70° office-, s and 
10,100 enlistee women quota) were to be filled, pe_ sonel over 
and above new quota to be used as replacements for individuals 
returned to the States under RE 1-1 and RR 1-5. 

3. Past expedience in the 
Theatei has proved the following- distribution of .^C personnel 
is necessary in order to insure maximum utilization: 

10/i 213 stenographers 
20, S 405 typists 

20,* 309 & 237 siqnal personnel 
20/5 055 G en - clerks (non-t v pine) 
10/3 administrative overhead 
20, a Lisc. skilled and non- 
skilled personnel. 

4. Inoi6i..ei.ts for the months 

of 1 a„ ana June suffered deletions of critical category 
personnel ( . xR-£6845, 23 1 ay 45: .-.jt-30002, 11 July 45; 
Tub C) which im.ve not yet been filled. 

5. Shipment_ RT-L-922 (a) w_s 
requisition for 40 officers and 400 \D Cabled they would 
skip 38 officers and 351 E';, . There actually arrived in the 
theater 37 officers and 327 E «. The OS numbers shiooed shorjt 
were 213 T s, 405' s, 055' s, and 309' s. 

6 By cable ( J~-33872, 1C July 
45, Tab D), all critical category personnel, totaling, 85 steno- 
graphers and 170 clerk typists, and in addition 122 LOS 055 
(General clerks) were deleted from the final (£uly ) increment 
to be shipped to this Theater. —Ji-22030 states that other 
needs ; 'pre elude possibility reopening .^0 shipments to your 
Theater in substantial numbers for so,..e months to come 5 '. 
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7. xoproxim.oely 3,000 
enlisted women in this Theater Iiave adjusted Service 
hmtin,;_ Scores over 4-4 joints, of which about 20yo are 
stenographers (i.OS 213] arid 25;» are clerk typists (1 US 
405). Personnel in these categories are presently 
:, £iozen" as essential to the Theater , although tney 
include a higher percentage of hi^h score individuals 
th_.n the aveia^e of non-critical categories. 

II ?.a:BL I 

1. Deletion o_' S,of 213 • 
405, 055 from the July increment will result in: 

a. Indefinite post- 
ponement of return to the States of stenographers ana 
typists, many of whom have the highest .nSR Scores in the 
Theater. 

b. Consider able re- 
adjustment of 213' s and 405' s within the The ate 2 to supply 
newly activated or ei,jandmm_; Detachments (7th ^.r. v , 3d 
^rmy, Bremen T'ort Command , USGCG , merlin district ) v/ith 

an eruitabls share of the most needed and critical skills. 

cm -absorption of /t-7 5 
enlisted women with miscellaneous skills for vm ich t.,ere 
is decreasing de^_nd, whose background does not fit them 
for training in cleiical duties , and who vvill not be 
adequate replacements for skilled clerical per sonnol 
eligible for redeployment . 

d. -The redeployment of 
male signal units to active Theatei s , and the lj.igud£;e 
differences th^.t prohibit t. e traininr of Conti; ental 

civilians for Co mmc.tions, make it lo^ic_,l to utilize 

'..mC ccw..mmicat ions poxsonitcl and any cut in uhe shipment 
of this personnel fiom tj.e _.tctes may necessitate the 
freezing of 30> r s in this Theater. 

III RiSCC. 1 Lx-.j ,TIC. 



1. That attacneu cable be 

dispat ched . 

Concurred In by: 

Col. Buckle iid, G--1 ^:.ec. /s/ 

Col. Barnes , G-l 1 jlI keis /t/ ..dTY ^. l<jrJJL.jC&' 

2b July 194> m&. Col. X 

.xC Staff director 

1 Incl : Cable . 
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HEADQUARTERS 
U S FORCES EUROPEAN THEATER 
Public Relations Division 

23 November 1945 



SUBJECT: Outline, MC Public Relations Activities , European Theater 
of Operations, 4 July 1943 - 1 April 1946. 

TO ; Theater WAC Staff Director, ETO. 

1. INCEPTION 

The arrival in London of Lt Colonel (then Captain) Anna Walker- 
Wilson, WAC Staff Director, and her assistant, Major (then 2nd Lt) 
Selma Herbert, 13 April 1943, was the beginning of marked interest in 
the Women's Army Corps in the European Theater of Operations, on the 
part of the foreign and American Press. Col. Wilson, in addition to 
her many other duties, was obliged to devote much of her time to the 
press and radio representatives. Since the pressure of this phase of 
her work continued, with the advent of the 1st WAAC Separate battalion 
to England, Lt Colonel Wilson transferred one of the first six WAAC 
officers zo arrive in this Theater, for duty with MIS, from MIS to the 
Public Relations Headquarters, ETOUSA, to handle WAAC Public Relations, 
This was accomplished on 4 July 1943 at the request of General (then 
Colonel) Tristram Tupper, Theater Public Relations Officer. 

2. MISSION 

At the outset, the mission of the WAC Public Relations was 
self evident: the creation ana stimulation of favorable public opinion 
for the Women's Amy Corps; the interpretation of the functions of the 
WAC to the Press, and assistance to the War Department by furnishing 
special recruiting and general interest stories and pictures from this 
Theater. At all times it was necessary to deal with both the American 
and foreign Press. From the very beginning the accomplishment of the 
mission was made possible by the wholehearted cooperation and thorough 
understanding of the Press as was shown by first Lt Colonel Wilson and 
later her successor, Lt Colonel Mary A. Hallaren. 

3. OPERATING PROCEDURE 

Initial operating procedure, set forth upon the arrival of 
the 1st WAAC Separate Battalion in England, largely for duty with the 
Eighth Air Force, cailed for the centralisation of control over policies, 
copy and pix at the WA.-iC PRO office, Headquarters, ETOUSA. Decentrali- 
zation became not only necessary but advisable as Wacs began to arrive 
in increasing numbers for assignment to scores of installations, and 
to various branches of the Army and Army Air Forces. By the time decen- 
tralization was put into effect and releasing powers on WAC material 
were given to various headquarters, the Yfacs were no longer a novelty 
and a policy of dignity and straight news coverage was established. 
An honest news approach, played up in proportion to WAC numbers and 
importance in the Theater, has been the coverage policy. Needless 
exploitation, faking, or strict publicity have never been tolerated 
in this active Theater of War, In general, the mechanics of procedure 
have followed the following outline: 

a. Trips to the field (60 installations and 8 countries at 
our peak) to the various WAC detachments and field PROs, to explain 
policies, develop ideas, and to stimulate the flow of copy and pictures 
from the Air Forces, Ground Forces, and Service Forces. 
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b. Continual liaison -with U3 War Correspondents in the 
Theater in the furtherance of WAC material to the United States . 
Similarly, liaison was maintained with Allied correspondents to. 
stimulate copy in British, French, and other Allied Press. 

c. Contact was maintained with WAC unit correspondents to 
encourage flow of WAC copy. (This experiment was notably unsuccessful 
in this Theater, chiefly because of the high rate of mobility among 
the units. Some detachments moved six times during one year.) 

d. The fluid WAC PRO Section (two officers and three enlisted 
women at its brief zenith) serviced some, or up to S,COO papers per 
month with hometown releases to supplement the «ork of the war corres- 
pondents. It also planned many special events and features to high- 
light the Public Relations Program. General releases of interest to 
all correspondents were put out from time to time. 

e. Close liaison was maintained with all departments of the 
Army, allied with Public Relations, on the use of WAC material in 
Army copy, radio programs, newsreels and pictures. 

f . An honest attempt was made always to comply with all the 
requests for special material requested by the War Department Bureau 
of Public Relations, the various Service Command Public Relations 
Officers, by individual recruiting officers, by WAC officers in the 
various branches and services of the Army, by "Service" publications, 
American Legion Posts, by people writing books, pamphlets, theses, 
term papers, and by various individuals whose purposes were vague 
but who thought they were God's gift to "journalism" and to the WAC. 

g. In all countries where Wacs were stationed and Wac speakeers 
were requested, compliance was the rule rather than the exception. 

h. "Professional" advice was ^iven at all times when requested, 
to WAC poets, budding Pulitzers, artists, and to editors of unit papers 
and company histories.. 

i. PRO attendance at WAC and WAC-GI functions were SOP 
inasmuch as possible, even if coverage was better left alone, at 
times . 

4. BRIEF HISTORY OF PROGRAM EXPANSION 

The Public Relations program began with the arrival in the 
ETO of the 1st WAaC Separate Battalion, comprising 557 enlisted women 
and 19 officers. Shortly after its arrival at the Stone, England, 
Replacement Depot, the battalion was split into five detachments and 
assigned to five Air Forces installations. As the tempo of war 
accelerated, Wacs arrived overseas in ever increasing numbers. They 
were assigned to ETOUSA Headquarters, to the Air Forces, to the Ground 
Forces, and to the services mushrooming from SOS, Ordnance, Quarter- 
master, Transportation, Signals, Medical Chemical Warfare, and 
Engineers. The strength grew from the original battalion to approxi- 
mately 9,000 - scattered over 60 installations - in England, Wales, 
Scotland, France, Germany, Austria, Bavaria, and in Belgian. While 
PRO coverage became increasingly difficult, an attempt -.?as made to 
play up all the detachments,, through the regular Army PRO channels 
at the Headquarters to which the WAC detachments were assigned. For 
the most part, the flow of copy from these sources depended upon the 
pressure of active b'ttle copy. 
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5. WAG PUBLIC RELATIONS P&itSONNEL 



Personnel to accomplish LAC Public Relations functions depended 
upon tables of organisation, the amount of activity in the Theater and 
upon the whims of the ever-changing Theater Public Relations officers 
under whose jurisdiction the WAC Public Relations functioned. The 
strength report follows: 

a. 4 July 1943 - April 1944 1 WAC Officer, Hq ETOUSA. 

b. April 1944 - Feb 1945 2 WAC Officers, 2 WAC 

EL (This strength was split to cover the Fwd Echelon, Com Z in France, 
and the rear echelons in England, and SHAEF Hq in Paris.) 

c. February - June 1945 2 WAC Officers, 1 WAC 

EW (One officer and EL at SHAEF, one officer Com Z.) 

d. July 1945 - March 1946 1 WAC Officer, 1 WAC 

EL' (At USFET PRD Headquarters.) 

e. For a brief period of time, when the Air Forces were per- 
suaded finally to accept a WAC PRO on their staff, a WAC lieutenant 
acted in that capacity. However, marriage and subsequent motherhood 
terminated that plan and the Air Forces did not wish to repeat the 
experiment. 

6. OUTSTANDING PROJECTS ACCOMPLISHED 

In addition to the routine procedure of coverage, the follow- 
ing projects vrere accomplished to highlight the WAC program: 

a. Press facility (38 correspondents, photographers and radio 
commentators) American and Allied, was arranged to cover arrival of 
1st Separate Battalion. Friendliness of correspondents was established 
then. 

b. Initiated drive to "adopt" British war orphan. More than 
$1000 collected and two orphans adopted. Subsequent publicity was 
very beneficial to the WAC. 

c. Orphans and underprivileged children always entertained 
at holidays - with a view towards human interest pictures . 

d. Named Liberator "PallasAthene - GI Jane". Good for news- 
reels, stills, and Gl-kaC relations. 

e. Made recruiting trailer for U S, featuring Air Forces ace 
and Air-Wac. 

f . Accomplished coverage of transfer from WAAC to WAC with- 
out threatened criticism to War Department. 

g. Exploited Colonel Hobby's visit to the Theater. 

h. Originated "WAC DAY IN ETO" for 2nd WAC anniversary. 
Planned program included Allied Women's Camp parade, Army Hour show, 
press facility to 28 correspondents, newsreels and still pix, and 
hometown stories servicing 976 papers during one week. 

i. Played up powdered egg Easter egg hunt for telephoto 
shots (1944). 
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j. Transfer of women from British services to WAC covered 
despite British objections. 

k. Visits of Congresswomen krs . Bolton and Mrs. Rogers 
covered to best advantage of WAC. 

. 1. Persuaded unwilling authorities to permit five women 
correspondents to accompany first WAC unit to Normandy, July 14, 1944. 

m. The movement of Wacs into Paris required prompt and tact- 
ful public relations action. The French knew nothing of the American 
Women's Army Corps. They regarded women in uniform in the light of 
the German occupation - and the well known Gentian "grey mice". The 
mission of the Wacs was explained quickly, through the French Press 
and Radio. Erroneous ideas were dispelled at the outset. A keen 
interest in the WAC on the part of the French public was created. 
Newspaper articles, pictures, magazine features and radio programs 
appeared a short time after the arrival of the Jacs in France. 

n. A locomotive, one of the first to enter Germany, was 
named "WAC BLAZER", to extoll Transportation Corps Wacs. Resultant 
radio broadcast and stories to 500 hometown papers was among the 
first "highlight" features from Faris. 

o. Religious highlights of Paris (cathedrals, St. Genevieve, 
Lourdres, etc.) were played up for the benefit of the doubting U S 
public . 

p. Originated idea for WAG parade down the framed Champs 
Elysees to celebrate 3rd WAC anniversary. Coverage hit newsreels 
and papers in U S as well as in Paris and London. Arranged American 
Forces Network hookup to cover all WAC detachments in the ETO with 
Colonel Hobby's anniversary message. 

q. Entrance of first Vs/acs into Germany required still another 
psychological approach, considering the bickering as to the motives 
for bringing service women into Germany. First V,AC unit to enter 
Germany v/as deliberately ignored until it was well established and 
the story no longer "hot". The assignment in Germany was treated just 
as "another move". The approach worked and only one correspondent 
raised small objections. By the time large units of Wacs were enter- 
ing Germany, and even before the non-fraternizing policy was relaxed, 
the presence of Wacs in Germany was accepted as a matter of course. 

r. Pressure was brought to bear (by the WAC PRO) on Hq Berlin 
District authorities to permit a small detachment of fi acs to move into 
Berlin 5 July 1945, with the American troops. This was done on a 
friendly basis to "steal" the story from the ATS who had been "poised 
to enter Berlin" for several weeks, according to the British Press. 
This pushed up the WAC entry into Berlin by four days and assured the 
coverage that a "first" usually gets. 

s. Entrance was gained (via official pass) to the Three- 
Power Conferences in the Potsdam area to publicize Wac telephone 
operators on duty at the Conference. This area was off-limits to 
correspondents . 

t. Six Wacs on duty at the Nurnberg Nazi criminal trials 
covered to get maximum good will for the WAC, 

u. "The Story of the WAC in the ETO" booklet was prepared for 
distribution to all Wacs in this Theater. 
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v. Several thousand feet of film, depicting the documentary 
history of the WAC in the ETO, were shot under the direction of 
Captain Vera Von Stein. This film will be used in roundup features 
on theaters of operation, and, it is hoped, in a separate ■ ETO '.AC 
film. 

w. ETO WAC stories and/or pix appeared in: Saturday Evening 
Post, Vogue, British Vogue, Harpers Bazaar, National Geographic, 
Liberty, Colliers, Newsweek, Time, Life, This Week, Women's Home 
Companion, and in British and French magazines. All major American 
Networks sponsored WAC boardcasts . 

7. STATISTICS 

Total counts on numbers of stories released, pic taken, re- 
leases by correspondents, etc., are not available because of incomplete 
records which should include the entire Theater. However, the follow- 
ing "typical" reports of work accomplished are submitted as exhibits 
of the type of work done during various periods of operations j 

a. Copy of Memorandum, dated 30 May 1944, to Public Relations 
Officer, Hq ETOUSA, covering the period of February-May (see attached). 

b. Copy of weekly report, 10-17 August 1944 (attached). 

c. Copy, weekly report, 16-23 February 1945, to Public 
Relations Officer, Hq Com Z (attached) 

d. Copy, Weekly Operations Report, Public Relations Officer, 
Hq Com Z, 21 April 1945 (attached). 

e. Original bucks lip, 1st Indorsement, and letter of trans- 
mittal to WAC Group, dated 17 July and 2 August 1945, offered as 
exhibit of how stories were obtained from field! PRCs and from various 
headquarters utilizing Wacs (attached). 

f . Copy, July Summary, WAC Section, PRD, SHAEF, dated 1 August 
1945 (attached). 

g. Copy, Weekly Activities Report to Chief, Operations Branch, 
Public Relations Division, USFET, dated 13 November (attached). 

8. DIFFICULTIES ENCOUNTERED 

While annoying, the difficulties encountered in accomplishing 
a well-rounded public relations program for the ."acs in the ETO - at 
all times based on a comparative "cost" basis for a similar civilian 
enterprise - were minor and never dangerously prejudicial to the 
Women's Army Corps. Among the chief headaches were: 

a. The basic product - the women in the Women's Army Corps 
overseas, who were not always either in a position to, or willing 
to, respond to some of the PRO "pressure recruiting" desires of 
individuals in the War Department Bureau of Public Relations . 

b. Antagonisms between the Army male and the Army female. 
(Since this problem is self-evident, there's no reason for further 
discussion.) 

c. The numerous shifts in "Chief" personnel, both in the 
Theater and in the HAC Group, Bureau of Public Relations: From 
July 1943 to December 1945 the WAC Theater Public Relations Officer 
has reported to seven successive Theater Public Relations Officers, 
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and attempted to meet the desires and -wishes of six different 
administrations in the WAC Group, Bureau of Puolic Relations . 

d. Conflict in objectives - While the policy of this 
Theater has been always to turn out the kind of copy correspon- 
dents vjould cable at 10 cents per word - a competitive reporting 
job - the policy has not always pleased WAC Public Relations 
officials in the United States, whose objectives appeared to be, 
much of the time, exploitation for the sake of increased recruit- 
ing. Lack of liaison, chiefly because of geography, prevented 

a closer cooperation. 

e. Over-anxious WAC personnel - the three or four slightly 
compromising stories on the Wacs in the ETO were largely due to a 
human factor - the desire to see one's name in print. In spite of 
directives, educational talks, and other instructions, there were 

a few WAC officers and enlisted viomen whose direct contact with the 
Press resulted in the inevitable reporting, 

f . Lack of sufficient personnel, limited by ^rmy Tables 
of Organization, often prevented the scope of desired operations. 

9. RECOMMENDATIONS 

Any recommendations made on the basis of experience gained 
in World War II would undoubtedly be obsolete in the newr future. 
It is suggested, therefore^, that if a future WAC officer finds 
herself in the job of a Public Relations Officer for a future 
Theater of Operations, she be permitted and encouraged to operate 
according to the news and public relations policies and prectices 
of that particular period, slanting her material tc fit the folkways, 
mores, ethics, and propaganda needs of her society, and its current 
war. 

10. EVIDENCE IN SUPPORT OF PROGRA M 

Much tangible evidence in support of the Public Relations 
Program is in the Theater WAC files, in the form of copies of stories, 
pictures, and clippings. Since no organised clipping material was 
available, the evidence is not over-all or conclusive. However, 
two supporting exhibits, showing a tangible cross-section of material 
produced, and of material used by the Press, are available at WAC 
Branch, G-l, USFST. 

For the Director, Public Relations Division: 



/a/ Henriette Horak 
/t/ HENRIETTE HORAK 
Major VvAC 
Theater WAC Public Relations 
Officer 
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STATISTICS 7 - a 



30 May 1944 



MEMORANDUM 

TO: Public Relations Officer, ETOUSA 



1. The following is a brief summary, giving the highlights of 
press, radio, pictorial, and other activities of the Public Relations 
Section in the WAC campaign from the ETO. The report is from February 
through May. 

2. PRESS : More than 4,000 American papers were served with 
hometown stories. To this must be added the thousands of papers and 
several magazines reached through the copy of war correspondents. A 
number of releases prepared by this office were sent directly to 
WDBPR, for release to specialized media. A few of the types of stories 
and releasing media are listed below: 



STORY 

Weekly, "With the Wacs in Britain" 

LIFE Reports 

Wacs and the Air War 

Wacs in the ETO 

Combat Film Assessor 

This is your daughter Overseas 

Wac Major Speaks to 2,000 Allied Women 

WAC kitchen in Britain 

Wac Driver Knews Geography 

Major Hallaren, Air-Wae Chief 

How Wacs Behave wnen Bombs Fall 

Viae Niece of Senator Hits the Dirt 

in Raid 
Wacs Overseas Good Soldiers 
Wacs Trace Enemy Planes Over England 
WAC Officer Helps Doolittle Plan Raids 
Women Can Keep Secrets 
WACLinguists 

Wacs Take on Unusual Jobs 

Wacs Presented to Princess Royal 

Wac Sings for Queen 

Liberator named "Pallas Athene" 

Wacs at 9th Bomber Command 

Wacs at Hq 3rd Bomb Division 

V/acs Meet queen's Dressmaker 

V.AC-GI Bible Class 

Wacs go through Replacement Depot 

Wacs with Central Base Sectxon 

Women of 8 countries at SEAEF Hq 

Wacs Ready to Help Move Men and 

Materials Inside Europe 
Wacs Given Good Conduct Ribbons 
Wacs at Orientation Course 
WAC Postal Unit in Britain 



MEDIA 

Ruth Cowan, AP 

Mary Welsh, LIFE 

Yank, BPR, and Hometowns 

VOGUE 

Popular Science 

BPR 

BPR 

BPR 

BPR 

Carlyle Holt, Boston Globe 
Ruth Cowan, AP 

T. Henry, Washington Star 

Ramsey, Phila. Inquirer 

Ruth Cowan, AP 

Ruth Cowan, AP 

Dudley Harmon, UP 

Dudley Harmon 

Dudley Harmon 

Dudley Harmon 

All Wire Services 

Wire Services, Correspondents 

98 Hometown papers 

103 Hometown papers 

NEA 

Detroit Free Press - Dot Avery 

Facility to 28 correspondents 

175 hometown papers 

578 hometown papers 

To 328 correspondents 

78 hometown papers 

378 hometown papers 

500 hometown papers 

475 hometown papers 



More than 60$ of the V/acs now in this Theater have been covered by 
hometown releases. A 100% covera 6 e will be accomplished during the 
next few weeks. In the meantime, we vdll continue to release spotlight 
features, through this section and through correspondents. 
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3. PICTORIAL : Copies of all photographs taken in this Theater 
are on file in the Pictorial Branch, WDBPR. We have stressed jobs, 
but at the same time we have tried to make off-duty time of the Vvacs 
in the ETC* as attractive and exciting as possible, especially from 
the travel angle. While it is practically impossible to photograph 
every Wac in this Theater we are making a valient attempt towards 
that end. Some of our outstanding features follow; 

STORY MEDIA 

Eisenhower Congratulates Lt Col Wilson 

on 2nd Anniversary of WAC Telephoto 

Gen Doolittle Greets Wacs Telephoto, pool, hometown 

Gen Lee Reviews first SOS Wacs in ETO Pool, APS, hometowns 
Gen W.B.Smith Reviews Wacs & Allied Women Pool, APS, hometowns 

Connecticut Wacs in King Arthur's Court BPR (in color) 

Wacs at 9th Bomber Command BPR (color) 

Wacs and the Air '■ ar Yank, hometowns 

Liberator Named Pallas Athene, GI Jane Newsreels, APS, pool 

This is your daughter overseas BPR (44 prints) 

Wacs Plot Missions in Plight Control AP 

Wac Helps uoolittle Plan Missions AP 

Air Force drops "WAC" Bombs over Berlin Newsreels, APS 

Easter with Powdered Egg Hunt Telephoto 

WAC jobs at Hq 3rd Bomb Division 103 hometown papers 

WAC jobs at Hq 9th Bomber Vang 87 hometowns 

Wacs in the ETO VOGUE by Lee Miller 

Viacs Make Good Soldiers Phiia Inquirer 

WAC Driver Series BPR and hometowns 

WAC kitchen in Britain Series BPR and hometowns 

WAC Photographer Series BPR and hometowns 

"Day Off" Series BPR and hometowns 
American Women from British Services 

Transfer to WAC APS, ifewsreels, stills 

4. RADIO ; A total of 3t> programs out of this Theater featured 
Wacs during this period. These included 2 Army Hour Spots, Trans- 
Atlantic Call, The Old Gold Program, BBC Newsreel, Ed Murrow on CBS, 
and six repeats on the popular Red Cross "Eagle Club" show. The rest 
of the programs were for regional stations, in high population areas. 
Each program was slanted to aid WAC recruiting in America. 

5. SPECIAL STENTS ; Many of our best stories are based on special 
events and activities initiated by this section. Several such examples 
follow : 

a. WAC DAY IN THE ETO : Primary objective of this special 
event was to focus concentrated attention on the Wacs in this Theater 
on the second anniversary of the Corps and thus provide desirable 
recruiting copy, avoiding the hackneyed "birthday cake 1 ' celebrations. 
Some of the accomplishments were : 

(1) Retreat or other formation ceremonies were held 
at every installation in Britain 'where ,,acs are 
stationed-. Commanding Generals or Post Commandants 
participated and lauded the Wacs for the vital 
part they were playing in winning the war. 

(2) Major event was held at Supreme Headquarters, Al- 
lied Expeditionary Force* Wacs snd Jlllicd vrdrxn of 
eight nr. t ions participated ■ -t retreat revicv/ taken by 
Lt (ion W D Smith, Chief of Staff to General Eisenhower. 
General Spaatz, «ir Marshal Tedder, Ivajor Gen Whateleji 
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Lady tvelsh, Deputy Director Goodend&gh of the 
WRNS, Lt Ccionei Anna W. Wilson, and a number 
of. other high ranking officers were in the review- 
ing party. Limited press facility was extended 
to 28 correspondents, Story was released to 328 
correspondents and to the British press. 

(3) Photo of General Eisenhower and Lt Colonel Wilson 
was sent to BPR and also telephoto transmission 
was made to U. S. 

(4) General Eisenhower, who could not be present, sent 
a cable to the Director, AG . The text of cable 
was used as a statement in the Press . 

(5) Advance newsreel, showing Fortress loading two 
block busters labeled "Y : AC" - to be dropped on 
Berlin, sent to WDBPR. 

(6) Special ceremonies covered with APS stills, pool 
photographers, and APS newsreels at: Hq SHAEF, 
VIII. Air Force, Ninth Air Force, SOS, ,,'estern Base 
lection, and in London. 

b. LIBERATOR NAfrED "FALLAS ATHENE" GI JANE : Arrangements 
were made with a bomb division to name a Liberator in honor of the WAC 

c. WAGS ADOPT TWO BRITISH ORPHANS : l.'aca in this Theater have 
contributed 250 pounds ($1,0CC) for the "adoption" of two children 
orphaned during this war. This will continue to provide good copy 

as long as the Wacs are in England. 

d. BOMBER BASE TPwAINING COURSE : Cooperated with Bomb Division 
Headquarters in working out training schedule for ..acs working "behind 
the scenes" at a Bomber he'adqusrters . This brief training course was 
intended to tie in the office work the Lacs do with the actual opera- 
tion of bombing missions. It proved successful, and two other head- 
quarters have adopted the idea. The interest and efficiency of the 
Wacs increased. 

e. WACS AIE PSYCHOLOGICAL WARFARE : Working with OV.I in 
providing fereign-language speaking Wacs for broadcast to occupied 
countries. The Wacs do this in their free time, in addition to their 
regular duties . 

f. ANGLO-AMERICA RELATIONS £ ' p-.is acetic:: hr.s rcc-- ivcA- • 
score's of requests -f _r .."res to' c.ddrcss' j*u~.i Trees , participate ir. 
Allied functions-, sell ' "tr-.cr.tcjr prr-r-ru:*- /or Allied b fits, visit ' • 
English holes', etc. Bcq.uosts r.ro sifter"'. ~.:.c! filled ::\\c:i ficy do- • 
not interfere -.:ith jobs. 

S» '^'AC SECT o.0i j t G--.I ETOUSA .: Frequent" conferences ere 
held with ETO TLiC Staff Director, Lt Colonel r.'jxlson, or v/ith sods 
osrafoer of her staff, and with fejor iviary A. Hr/.llr.ren, U33T-JF '.u-C 
Staff Director, to discuss public relations riaiois or specific 
problems • Close contact is saints inod, also, -.rith. -.11 '-C coixxai- 
ding officers in this Theater in the overell pclcui for coverage. 



/s/ B-ienriette riorak 
/t/ H.'ELR2iL'PTL liORAEi 
Captain, « r AC 
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18 August 1944 



SUBJECT: WAC Public Relations 10-17 August 
TO : Lt Colonel Hall 



1. Over 400 newspapers and 200 radio stations in the U S were 
serviced with hometown stories on Wacs in France and Wacs working at 
Southern Base Section in England. 

2» Three days were spent with British Pictorial Press Agency 
on complete photographic coverage of Wacs in England, 

3. This department assisted Lt Coxonel Lilson in writing 
letters to parents of all the Wacs now in France, Individual letters 
were written, forwarding personal messages from Wacs in Normandy to 
their parents, 

4. Working with It Colonel Wilson on WAC tour and dinner honor- 
ing krs. Boston, Congress woiran from Ohio, Heads of British ^omen's 
Services, traders in British Welfare organizations, WAC officers and 
Press are bein^ invited, krs . Boiton will also be a luncheon guest 
at a WAC enlisted mess. 

5. Reviewed 2,000 feet of film on Wacs in Nor/nandy, 

6. Working in cooperation with the Publicity Department of 
British National Films, on publicity in connection with the enlist- 
ment of Miss Patricia Marmont, film star, into the WAC. 



/s/ Henriette Horak 
/t/ HEMRIETTE HORAK 
Captain, WAC 
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23 February 1945 



SUBJECT: Weekly Operations Report,. 16-23 February 

TO : Public Relations Officer, Hq Com Z, U S Amy 



1. During the past week this department serviced 497 newspapers 
and radio stations with stories on "ftacs at Hq, Com Z, Seine, Oise, 
and Normandy Base Sections, 

2. Nineteen promotion stories and 185 promotion cards were sent 
to hometown papers . 

3. Forwarded to PRD, SHAEF, six photographs of Wacs in hospitals, 
writing letters, visiting wounded soldiers, rolling bandages, to ac- 
company story for release by MC Group, BPR. Arrangements now being 
made for additional picture coverage of «acs working at 365th and 
ICSth hospitals. 

4. Feature stories during week included interview with mess 
sergeants of QM mess team after a month on the job; a story about 
Signal Corps Viacs on the job; and a story on award of Bronze Star 
Medal to WAC in BOT JAG . 

5. Discussed with OTI, Signal Corps, tentative plans for a 
V1AC Signal Corps movie requested by APD. 

6. Sent to WAC Group, BPR, general release with roster of 26 
negro officers and 677 enlisted women (for hometown coverage) now 
attached to First Base Post Office, United Kingdom. 



/s/ Margaret Sherman 
A/ MARGARET SHERMAN 
Captain t,AC 
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21 April 1945 



SUBJECT: Weekly Operations Report 

TO : Public Relations Officer, Hq Com Z, APO 887 

1. During the past week this department released 178 hometown 
stories on VaC jobs, all-star basketball game, and Signal Corps Wacs 
receiving citation by ETO Chief Signal Officer. Included were two 
stories from Delta Base Section. 

2. Fifteen pictures on the day of two Wacs in Marseilles were 
released generally. Thirteen hometown pictures were released, includ- 
ing two job pictures from Delta Base Section. 

3. Accompanied krs . Mae Craig, war Correspondent, Gannett News- 
papers, to T .AC billet to assist in gathering material for V;AC story. 

4. Furnished material on Sl.S vjacs to ETv, Historical Section. 
5- Discussed Red Cross plan for 'uhC sponsorship of French VJar 



6. Full pictorial coverage was arranged on Wacs assigned to the 
Transportation Corps. Total of 17 job shots vvere maae. 

7. Facilities extended to reporter and photographer of French 
magazine "Ambiance" in completion of layout on Wacs. 



/s/ Wargaret 
/ t/ MARGARET 
Captain, 
(by T/3 



Sherman 
SiERkAN 
'.AC 

Ruth ^uinby) 
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17 Jul 45 



SUBJECT: ATC Wacs Serve as Crew Members . 



1. PRD PRO 17 July 1. Ten (10) enlisted Wacs are 

USFET UK BASE 1945 serving as air crew members with ATC, 
(Main) stationed at Bovington. 



2. Request that pictures of these 
Wacs be forwarded this office. Please 
use some kind of an aviation background. 

3. These pictures will be for V« r ar 
Department release. 

/s/ Kenriette Korak 
/t/HENRIETTE HORAK 
Major ':k0 
VsAC PRO 
(by T/Sgt Jean Castles) 



1st Ind. 

2. PRO PRD 24 July 1. Enclosed are 13 pictures of 

UK BASE USFET 1945 some of the Wacs that are members of the 

air crew of the ATC stationed at 
Bovingdon. 

2. These pictures were given to 
us by the PROj ATC after we had sent to 
Bovingdon to photograph the girls there 
and we were informed at, that time that 
due to flight schedules these girls are 
never together but can be photographed 
either at Bovingdon or their terminus 
at Paris, 



/s/ '.'v'm. M. James 
ft/ I'.ld M. JAMES 

1st Lt., AUS 

Operations Officer 
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2 August 1945 



SUBJECT: Air Transport Command ^acs on Duty as Flight Clerks 

TO : ViAC Group, Bureau of Public Relations, ftar Department, 
Pentagon Building, Washington, D.C. 
(Attention: Major Louise Goeden) 

1. inclosed twelve (12) pictures furnished by PRO, ATC, and 
cutting from Yank Magazine, 8 July 1945, giving the story of air 
crew work being done by Air Transport Coriimand Wacs on regular 
cross-channel flights. Hometown release has been made by PRO, 
ATC. 

2. Forwarded for use of the BPiiL, Viar Department. 

3. We are also inclosing additional Christmas data which 

has just been received from Communications Zone PRO. This material 
is exclusive for your release. 

4. All your letter requests for material from this Theater, 
recently received, will be complied with at the earliest possible 
date. 



/s/ Hera-iette Korak 
/t/ HENRIETTE HORAK 
Major WAC 
VIAC PRO, European Theater 
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1 August 1945 



SUBJECT: July Summary, WAC Section, FED, SHAEF 
TO : Chief, Operations Branch 



1. The major portion of the month of July was devoted to the 
coverage of two highlight events in the history of the fyacs in the 
ETO: (1) entrance of the first VAC Detachment into Berlin, and (2) 
the work of the Wacs at the Three-Power Conference, both of which 
events, as you know, practically caused me to be thrown out on my 
ear. The section chief (c'est moi), and WAC photographer, Sgt June 
P. Milner, accompanied the 1st Airborne WAC Detachment from Halle 
into Berlin, (It took the "old school tie" to get the WAC Detach- 
ment into Berlin ahead of the ATS. The Secretary to the Chief of 
Staff was from the same alma mater) and pressure was brought to 
bear to get the Wacs in the first leg of the convoy entering Berlin 
on 5 July. The entrance was made with flourish, despite rain, 
high water, and hell from our Russian Allies, and resulted in an 
excellent coverage via correspondents, radio, newsreels, and the 
usual hometown follow-through.. 'My Russian proved to be good 
enough to carry on an interview with a correspondent with Pravda, 
and while we have not seen it as yet, pix were taken and story 
done, ostensibly for that freedom-loving organ). 

2. From Berlin, we went on the Hq Masterwork and to Babelsberg, 
where 27 '.-.AC telephone operators and other assorted WAC personnel 
were assigned to work in the American Conference area, hvre the 
game turned into a task of mind over too much brass matter, and in 
due course of time our mission of coverage was completed - including 
pictures of President Truman with ;>acs at the Babelsberg 'V.hite 
House". Dividing our efforts into percentages, it would sum up to 
something like this: 50% of the time was devoted to the securing 

of transportation; 30/fe to going through channels; 10% to waiting 
for weather, and the last 10%to actual public relations work. The 
time it required to blast ourselves into the area has not been 
considered in this figuring, but again the "old school tie" and 
the fact that we had voted the straight Democratic ticket saved the 
day. 

3. By giving the gentlemen at the Berlin Press Camp an advance 
story on the first WAC wedding in Berlin, we saved the bride from a 
fate worse than death. It developed that the bridegroom-to-be (a 
Captain in Intelligence) had played the altar role once before and 

a wife and two children in Chicago already called him daddy. We 
held forth until the story cooled a little 

4. Other business done by this office during July included 
initiating (at the suggestion of the French journalists who adore 
her) a French Legion of Honor and the Croix de Guerre for Lt Colonel 
Anna W. Wilson, coverage of her departure from this Theater, assist- 
ance to Com 2 on redeployment stories, the releasing of stories and 
pix to approximately 350 U S newspapers, supplying special stories 
to the WAC Group,, Bureau of Public Relations, and the completion of 
work on the historical booklet on the Wacs in the ETO, and conferences 
vriLth Lt Colonel Mary A. Hailaren, new WAC Staff Director for the ETO. 

/s/ henriette Horak 
/t/ HENRIETTA H0K..K 
Major WAC 
Theater 'WAC Public Relations Off. 
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13 November 1945 



SUBJECT: Weekly Activities Report 

TO : Chief, Operations Branch, PRD, USFST 



1. The following was accomplished by the ' ji»C Section during 
the past week: 

a. 30 pictures on Wacs in Berlin, with the Office of kllitar; 
Government, sent to hometown papers. 

b. Hometown story and 4 allied pix to New York papers, (Cap.t 
Eleanor Gutman, physician for WAC Battalion.) 

c. Latest redeployment story given to Stars & Stripes for 
release. (French and German editions.) 

d. Figures on LAC marriages in the ETO secured and for- 
warded to WAC Group, Bureau of Public Relations, as per request. 
General release for correspondents in this Theater written on basis 
of the figures. 

e. Conference was held on full-length English feature 
commercial film, giving technical advice on the use of ,.acs in the 
film. 

f . General release written and released to war correspon- 
dents in Frankfurt and in Hurnberg, on V.acs on duty at Nurnberg 
Nazi trials. Hometown follow-through. 

g. Major Horak on duty in Paris and Le Havre for WAC 
editorial and pictorial coverage. 

h. Work continuing on WAC Public Relations history 



/s/ Henriette Horak 
/t/ HENRIETTA HORAK 
Major WAC 
(by T.Sgt Jean Castles) 
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i'ra . ;u..t 31, 194-4 issue of 



?^LL-c -T:.dfi_,-GI P., aaaPL-xli^ MIS .IlLS 
Lib. Grew, adopted by 2d division ..act 
Coi.-u Safely L.ex.e froe. invasion Coaet 
Chlhl^?.^ id 11 FEBRUARY 

•'J'anis alleys brings us bee" ... the crovv of the 
i ..lias -theno-ChT J...no usca to -coll the- .acs at 2d Boi..- 
. .id..^.nt division. when they dro ipt. a in for an evening in 
ti.L -vC ^otachi-.-i'it _>atc Hoot, thcie . . .and tr,e e/irls Iioped 
and prayed tfect It ^ijit continue to be tru<- until the- 
heavy dOi.ber nd the boys who f i„ her had ce. .j3cti„ their 
rasoions. ~ecaaec the .act, had a speci...! interest in J attic 
...bad- in bdbru.ay one of thca- h-wi dono ch.. Trr 01 & in a 
Christ onin£ Carejaouy e.t wxiicl the Liberator, already a 
veteran, was re-nat.al in honor of tlw, CaJ-e on tno ground. 

This a :ia_. the -cys uroppea in ....t the e & tach:~cn'c 
now ana then... or if they weren't hi, to cu.. ovm froa. 
theix ov.n statior , on- or another ,-ould tel.- phon^ to 
assure the ace thct ?11 w .s. ecili .-.ell . . . Jania s,ai still 
crachint 

...a.." it se_. -s a a if tht, wedhese of Victory aid a pood 
job of "war chirr over J.nio' s crew to-oausa t; : c;> * i~ ho„a to 
sta2". -o all of thc~' congratulations, lov.a and kicoaS... 
ar.c thanks te you tec, clu irl - va' io ...nial u lud 
yea 1 !, on our ...i..... ! . 
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HEADQUARTERS 

EUROPEAN THEATER OF OPERATIONS 
UNITED STATES ARKY 
Office of the Chief Surgeon 

APO 587 J'CL/bb/PS 

19 Jan 1945 

SUBJECT: Annual Report of Consultant for the VAC. 

TO: Chief, Professional Services Division. 

1. EXPANSION . 

The year 1944 for the V'AC was notable for two things, 
expansion and the move to France. At the beginning there 
were 1000 WAC, now there are over 6000. The two g^reat peaks we 
in April, when over 1000 SOS troops arrived at the 10th Replace 
ment Depot, and in August when large numbers of more Air Porce 
WAC arrived at the 8th Replacement Center Depot. This meant 
thpt instead of having a few camps of well seasoned Air Force 
VAC and one large unit (500) in London, there were now new 
units scattered all the way from Taunton to Liverpool. There 
are WAC in the new Air Service Commends and the ATC and st 
SHAEF. 



The '"AC at SEAEF ore participating in a unioue event 
for the women, as this headquarters contains about 1000 women, 
half of them being American end the others British ATS, v : A A? 
and VREWS. In January 1944 conferences were held with the 
WAC Unit commander of" the SHAEF Detachment end the ATS com- 
mander, concerning the medical care of these women, ^'he Ameri- 
can Army was providing a general dispensary for this headquar- 
ters, staffed by American doctors and nurses. The contacts 
made the year b fore when I was observing the medical care in 
the British Women's Auxiliary Services wore now paying divi- 
dends. G-ood liaison with the RAMC and RaF consultants for 
women was necessary to insure satisfaction on the operation 
of this plan for British women to be looked after by Amerioan 
medical service. That this operation has worked smoothly has 
been due in large part to the Ti 'AC Commanding O.ficer, I'ajor 
Edith Davis, and the Dispensary Medical Officer, Captain 
Eleanor Peck. It is an ill wind that blows no one any good. 
SHAEF had put in request for a female. medical officer, and 
about this time it became apparent that Captain Peck's assign- 
ment to the Eigth Air Force had not been a success. One reason 
for this was her lack of status, as she was still a Contract 
Surgeon. She did not get her commission, a lieutenancy, 
until January 1944. She was in the 'AC Staff Director's 
Office, USSTAF, which was not appreciated, and she was unable 
to establish any niches for herself. It was a difficult 
assignment, as it meant traveling from one unit to another 
giving hygiene talks and doing the monthly physical in- 
spections, at the same time picking up problems and dis- 
cussing them with a local medical officer. The situation 
was discussed with General Hew ley and with the Office of the 
Surgeon, USSTAF, and she was released in order to go to 
the 2nd General Dispensary. This latter assignment has been 
very successful* 

The Air Force V'a° usually fitted into their units 
and the medical set-up without difficulty. They provided their 
own nursing orderlies for sick call. If special examinations 
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were necassary, they were sent to the nearest hospital for 
these. But, when the SOS units arrived in March; April, and 
Kay, there was a tendency to make special arrangements. Sena- 
rate dispensaries were created and one was an elaborate unit 
built containing 10 beds, and having a nurse in charge, even 
though there was a good "en era 1 Hospital about four miles 
away. Neither the T AC iior I approved of this special con- 
sideration as it was felt that they were perfectly capable 
of taking care of themselves without having privileges. 
There was a tendency in the hospitals in the neighborhood 
of these units to have separate wards for officers and enlis- 
ted women. This was a change in our usual policy, in that 
no difference was made between women patients - there was 
simply s separate women's ward. It was expedient to do this 
because otherwise, it would have wasted bed space worse than 
we were already doing. Sometimes the ward was a 10-bed one, 
but generally it was a Nissen hut with 30 beds, and the lar- 
gest number of female patients in any one hospital was eight 
to twelve. 

The first arrival of large single units of V 'AC at the 
Air ^orce Replacement Depot caused some consternation in re- 
gard to physical inspections. "Op to this point Captain Feck 
had gone to the Replacement Depot and helped with these 
inspections, but she was no longer available. There was 
a medical officer at this Replacement Depot who agreed with 
me that if the physical inspections were to be done they 
should be done properly. To do them properly we have con- 
sidered the Circular Letter from the Surgen General^ Office, 
subject; "Physical Inspections of the VAC", a very satis- 
factory standard to follow. This was done and the procedure 
has been carried out on every subseruent arrival of new Air 
Force Y'AC ; it had always b en done this way at the 10th 
Replacement Center Depot (Ground Forces). 

The 70th Replacement Depot (then the 12th) had been 
the Reception Center for the original 1st V AC Separate Bat- 
talion and they always thought they should have V .AC working 
there. In June they finally got their first detachment. 
This meant that this detachment could be used as a nucleus 
for a Replacement Pool for Air £ orce T \AC } and that Air Force 
VAC, when in a Detachment of Patients, could be sent to the 70th 
Replacement Depot for reassignment. Also, all non-medical cases 
of 'AC will now go through this Depot -when returning to the ZI. 

This increase in activity was leading up to the big 
event - the Invasion of Normandy. ''AC- were assigned to the 
"forward Echelon of the Communications Zone Headquarters, 
-here were about 100 in this unit and it was decided, with the 
Post Commandant of the Forward Echelon, that a talk on 
general hygiene and physical fitness would be appropriate 
for these T '*AC at this time. They had an extensive train- 
ing program carried out in small groups, ^n hour's talk was 
given to each one of these groups (5), extending from 26 
June to 30 June, inclusive. They were given in London under 
very realistic circumstances, as it was during the height 
of the buzz-bomb attack on London. This forward unit .^oved 
in July to a large tented carp outside of Vslegnes, the site 
to e used for the entire c ommunications Zone Headquarters, 
"hich moved there at the end of August. A similar talk was 
riven to the 12th Army Group Detachment of VAC (about 90 -*omen^ 
A good deal of emphasis was placed on the fact that there would 
be very little adequate medical facilities for women in the 
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first month or so of this move, that if anyone was unfortunate 
enough to need hospital carre, the chances were she would fine 
herself beck in the UK. ^-"'here war only one such case in the 
first six weeks. This period from August to Seotembes was 
one of great changes, moving of head -us iters , unsettled . con- 
ditions and uncertain hospital enre; yet, it wa s the period 
when the spirits were high, morale excellent, end all physical 
discomforts were minimized, snc. the sick rate was the lowest 
for the year. The various facilities were r.o better then 
those for the men; the women landed on the benches the seme 
way end often slept out in the open field. 

By 15 September the Headquarters in Paris had. 
been established end there was regret on the- pert of m~ny 
VAC who were essignod to this headquarters, the 1- rgest 
'■'AC unit in this tber.t r. It seemed easier to keep warm 
in tents. -For about two months there res no hear or ele- 
ctricity in Paris. In one unit in Peris, 25f of the women 
had child.blc.ins in vnrving degrees. This problem is being 
investigated by one of the medical officers of the 7th 
General Dispensary in Peris. 

The T "A° in this then tor ere no* divided into two 
groups - those still in the Up:, about one-third, end those 
in France. It makes individual covering of "AC units on 
the part of this Consultant very difficult, end prevents 
frecuent individual visiting of these units which did much 
to forsee problems end handle them before they become t\ major 
event . 

2. HOSPITALIZATION . 

This also has had a change. At first there wc s only 
one General Hospital that was used by the 1 'AC . Then suddenly ; 
with the change in evacuation policies from Station Hospitals, 
due to the increasing number of G neral Hospitals throughout 
the UK, the w omen patients v ere scattered throughout these 
hospitals. This meant there woald be only two or three women 
in each of a dozen hospitals. After D-Bay , and with the 
increasing load of patients, it was obvious that this policy 
of a few women in mcny ho spite. Is was a very wasteful and one 
in regard to beds, therefore, when the Hospital Centers 
were set up, one Center Command or initiated the policy of 
setting aside one hospital in his Center which would have a 
women's ward for all women patients in thst are:. He had 
figured out that if all ten General Hospitals had c 30- 
bed Nissen hut set aside for women patients, and the total 
women sick in these hospitals was 24, 24 woman were holding 
down 300 bads. This policy has been followed in the other 
Hospital Centers and Groups very successfully. 

Mth the coming of new and rather inexperienced hos- 
pitals, it was noticed that patients were being held for a long 
time in the hospitals for investigation. f i 5 his is particularly 
true with the V "AC. A hospital board was reluctant to send 
a T 'AC home knowing that so much emphasis had been placed on 
keeping the soldier in the theater. &ony of these hospitals 
were visited and the individual cases wore discussed with the 
doctors in charge. Very often it was felt that the "\ftC Unit 
Commander could give some inside information on what kind of 
a soldier the patient made when on duty. 
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Another hospital problem that had appeared in the 
beginning was the handling of pregnancies. The first pre- 
gnancy case took nearly two months to be evacuated, but it 
did not take long for the seasoned units to get this straight- 
ened out and evacuation was very prompt. Then, due to the 
influx of new hospitals end the rre-. t number of wounded, 
evacuation was delayed again during the month of October. An 
eppeel was mode to the UK Base Surgeon to ask his Group 
Commanders to watch out for this problem end to get pregnant 
females back to the ZI as quickly as possible. The new' 
policy from Washington, .AG "subject letter on handling of pre- 
gnancy in overseas commends, stated that no pregnant female 
was to be evacuated if the pregnancy was over seven months, 
and there has been marked improvement since this was dis- 
cussed in the UK. 

3. HEALTH . 

The ".'AC sick rate' early in the winter of 1944 caused 
considerable comment. It was high when compared with that 
of the theater as a whole. But whet was forgotten in con- 
sidering this rate was the fact that it v;c s dealing with 
a thousand women, half of v horn were unseasoned troops and 
were arriving in the UK at a time of a "flu" epidemic. Stat- 
istical errors played a large part, as it made the rate 
seemingly high; for example, it w s reported that there was 
an epidemic of diarrhea as the rate for one particular week 
was three times that of the theater, "her investigated, 
the strength of the T 'AC reported that week was less than 1000, 
which made the diarrhea rate 3.04. That for the theater w^s .56 

The seme problem arose later in the s ring. Two 
cases of veneris 1 disease were reported from the London area 
in one week. These were the third and forth cases of vener- 
eal disease in the T: AC. v hen the rate was seen by the Com- 
manding Officer of the Section, it was considerably higher 
than that for the men and this officer asked at a public 
meeting what was being done about "AC vanereal disease control. 
One of these cases was a v'AC who had married a soldier and con- 
tracted gonorrhea three weeks later. The ether case was a 
recurrent one, apparently existing prior to enlistment. How- 
ever, in spite of the fact that a good deal of this high sick 
rate was -due to statistical srrors in dealing with such small 
number, Preventive !v-edicine bee- me concerned and made a sur- 
vey in May of some of the. T ' T AC units, including the London 
area, which had the highest sick rate. It was not a complete 
survey, but it confirmed an impression taat respiratory 
diseases were the main cause of hospital c .amissions and non- 
effective rate - that when a survey is made of newly arrived 
nurses and enlisted men a similar increase in admissions 
and non-effective rate is found. Another cause for the as- 
mission and hospitalization of pregnancies to be evacuated 
to the ZI. The policy of sending pregnancies to the ZI throurh 
medical channels was reviewed at this time, due to all the 
comments about the non-effective rate among the OC. Pro- 
fessional Services Division was unanimously against chc.nr.inr 
such a policy and the V- T AC Staff Director and her office -asked 
that it not be changed. It was better to have the health 
and welfare of the patient assured by hospital evacuation to 
the ZI, than to have administrative evacution. The third 
reason for increased hospital admissions was feet problems. 
This will be discussed later. The non-effective rate 
and admissions have remained higher among the VAC than among 
the men. This was discussed with Ma,ior Craighill when she was 
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here, and also with the Surgeon, Eigith Air 7orce. All of 
us felt that the women were more apt to report illnesses 
earlier end that it was possible they were kept in ou°r- 
ters or sent to hospitals more often then men because the 
medical officer, no p m:n, gr.ve more consideration to women. 

There v?.s another ana'le to the sick rate, although 
I do not think it hsd time to influence the health of the 
grour . r rior to D-Day there were gre* t traini-g programs 
started, r -.nd one of these was in our own hepdouarters . It 
"'ds noticed - few weeks after their arrival th^t the T "'\0 
looked verv tired and the efficiency of their work hsd 
decrer sec . w hen it was discovered thr.t they ' -ere carrying 
on this training program before they vent to work in the 
morning md after they returned from -■■■ork . Fortunately 
it s noticed elsewhere fcv command and the training was sub- 
st'-riti lly reduced, ft the same time " comment v^s made that 
it vrs odd that the nurses were able to 't- ! ae ?r this training 
but not the T,r hC. The answer to this vr?s that the nurses 
were staged for this tra ir ing ; thev were r.ot on duty at the 
time this training wrs aiven. 

The routine monthly physical inspections are 
carried cat bv everv unit, though probably not a s thor- 
oughly ~ s it was -one oriairallv. It has rlw-.ys been 
cmp- "siaed that o-e of the re-" sons for these physical 
inspections r- s to ere h'e closer relationship between 
the medical officer end the T \C unit conctrncr. This h^s 
been accomplished, but one crnot help feeling, it would have 
been accomplished in the smr, 11 units without tec necessity 
of phvsicr 1 inspections. Lany problems r re discussed wdth 
the * PC directly, as there h a c lw- vs been good liaison 
between this Consutlcht -na the ""AG. During the p-st 
year there have been four r V.C ?taff Kectings - Pebruarv, 
June, and two in Foy ember (one in Paris, one in London). 
In these meetings opportunity is given to present some of 
the core important problems, although taere has never been 
enough time for a discussion of ell of them at one time. 

°ne of the best nor. 1c and health factors dev- 
eloped by the : "C themselves has been the rest home called 
''The Rookery", situated outside of Oxford. The need for this 
began to be felt early in the Spring. Occr.sior.cllv a V 'AC 
' o--~> a be discharged from the hospital who would do batter 
if she had another week outside of the hospital <-.nd before 
going back to duty'. This kind of crse "-s handled then 
through the Red Cross and the 1 /C unit comm-nder . It was 
also noticed that there was an increase in the number of 
neuropsychiotric patients, and the r PC St: f f Director felt 
that perhaps it would be necessary + o have a rest home 
in order to cut down the number of these patients. It vp s 
felt by the medical service, however, the t these cases - oul 
not be improved by a rest home - that they were simply women 
who -ere getting 3 fins 1 screening by experience in reaard 
to fitness for oversees duty, and that : his v??s a normal 
morbidity rate in neuropsy chin trio problems. The sub.iect 
van s cropped but the T; aC continued in forma, ating a pl c n 
for a rest home. The only possible criticism one can make in 
the establishment of this rest home is that it was not cons 
sooner. It opened its doors P.C August, and the reovs to the 
Continent of the Headquarters, European Theater of Operations, 
began at this time. 
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The injury rr.te has been increasing, irose of 
those are due to bicycles and blsck-out accidents, end it is 
possible e little campaign on this subject would be of some 
benefit. 

- 4 - EDUCATION IN FFALTF fcNI FfY^IS'IF . 

This vt.s o moderately simple -problem until the move 
to the Continent. All incoming "AC at both the 10th Re- 
placement Center Depot -nd the Air Force 70th Replacement 
center Depot were' given telke on general hygiene end 
medical problems in this theater, including " six end VD. Con- 
cerning the two latter subjects, emphasis was placed on the 
responsibility of the individual, reminding: the individual 
that the brunt of the problem would f-.ll on her. 

The handling of prornr.ncy v>a s discussed and again 
it v:=5S emphasized that it would be better for the individual 
to report any pregnancy as early as possible - th- t the 
problem of handling delivery and. the final disposition 
of the child was not e-^sy in thin theater, no inciter how sim- 
ple it looked on p-per. These talks were followed up several 
months la te.> by visits to the various units, rnd they were 
of a similar nature. Opportunity was --lw^ys given for f ues- 
tions or for privr.to interviews afterwards. The discussions 
were given in the light of previous experience concerning 
the prejudices of women in sex hvgiene - it could not be 
approached the same v;av as is done with men. It is pro- 
bably urnecessrry to approach it the s-me mt.v, •• s the pro- 
blems '-re not the seme. 

The most successful education;:.! program hr s been 
one in the Eight Air Forces, where it 5 a not •:• form' 1 one. 
The medical officer is able to talk to many of the " !\G 
individually, or in some :^sca, they have c skec him to 
talk to them in small groups. It has been unnecessary 
for me to go to these units to give any talks, but I have 
visited them to discuss various problems with both the 
medical officer and the T "AC Unit Commander. During July 
rnd August all of the SOS units were visited and talks 
given, as well as gionye of ATC and OS? . Five hours of 
lectures in hygiene -.?nd sanitation were given during a 
course in basic training for American citizens who had 
transferred from British services to the * AC. It v ill pro- 
bably be impossible to cover such extensive territory in the 
future, psrticulr rly when there ere plans outlined in the y.^ 
35-2 which are too elaborate to be carried out by one medical 
office: . For this reason, all circulars pertaining to 
r *AC medical cars 'nd basic medical training in hvgiene have 
been collected and are being sent to the various interested 
medical officers. The T "AC officers have ba-d these circulars 
but have not shared them with the doctor. True, the doctor 
does have access to them in the files of hi-" unit, if l"e knows 
vahich circulars they are. Major Craighill helped in t; is 
problem when she was here as she saw thrt it was go" 1 rig to be 
impossible to reive each unit the individual attention it had 
gotten from this office. Three training films - P4S, 943, --nd 
944, have been received in this theater. Number 943, the 
Canadian technicolor film, has been the one th^t has been 
the most appreciated. Of all the circulars to core from the 
'"ar Deportment, No. 172 on the subject of ver-real disease 
was the one we most regretted to have published. This problem 
has arisen in the tho. t r and had been well handled -nd the 
subject had been dropped. Kost of us had found it was 
better not to bring up the word "prophylaxis" unless we were 



Appendix 114 



- 6 - 



ssked about it.. 

5. i'eficpl folic if c . 

The ;-volution of policy in the handling of vr "0 
EGdicrllv in this the peter hr.s been s principle in this office. 
Someone sksd if ve -ot circulrrs concerning policy of '"--C 
ovcj sens. I reminded this individual tlr-t when this theet,..r 
hoc to consider -PC policies, the T - : fC v;c, e still '".SeC , end 
v;e h'd to 3-eke our ovn policies. Tie circulars vLich :•• s h:~: 
been receivinp In the 1~ st months concc rninr tie he no ling 
of prognsncv, venereal dise se, etc., yore ell outlined in this 
office in February of 1944, spproved by the Chief Sum, eon, 
but not published. They vers not published "e the nrobloms 
•'•ere snr.ll enoueh to be enroled individu-lly -nd obvir.ted the 
necessity of publicity for the occesionvl ■:■ g- . Tee prcgnnnt 
female ms slv-vs been handled -s - p~ti^nt. It hes be.en 
the policy of both the '".C r-nd this office tl-t in the cse 
of miscerri: ee , the r^tient returnee to dut" If medically 
fit to do so. Illcr-l ebortions h~ve not cased undue 
concern. Our - ttitudo hr.s been ttnt it is better to ro borne 

nd receive good c~re then to t- he ch : ncc ^ith such -~ 
hiehlv drngerous p er "omr r c :: . It ves felt tint if -n ensv-er 
v.- 1 .?! p'iven to the pee-n^nt wane a who ssked for help v hen she 
got to the Zl, ebortion voeld not be sought for a s ■ solution 
to ill eg i timet e nregnency . For this re" ve hi ve • j 'v- o a the 
r e*» Army Eepul;: tions eoncernirr pjoeereney • nd the Circular 
letter concerning nrognrncy ••r.d tie, Circul r lstt.,r concerning 
mix t em i t y core. • 

It p s decided from the beginning th t venereal 
discs se in voecn vouic? be tre fed in hcepit le f nd v ith 
penicillin prime rily. Most of the dispone' ries h ve found 
th::t it v : -"'S better to send them to tie hoopitel if the dis- 
ease is suspected end let tee d i gnosis be jr.de by the doctors 
v -.ho rro going to tre: t it. In net instances the hospitals 
ere the ones vho follow up tee p..,tient, - s ■ hospitel is 
usu-eily the only pi- -e equipped to exsmin^ vor.en. 

he still feel thrt endocrine conditions should, be 
treated in the 7 I end not in this the- ter. Follow-up of tbuse 
c- ?-:.e vouid be very poor es there ie so much change of per- 
sonnel -nc assignment. Fovevcr, for the simpler condition*, 
th.. re ere hormones listed in the Supply C>-mloguc, "nd if 
they ere ssked for by the nsme In the cst r Iogue thev ere 
sent to the doctor concerned, All other spec! el requests for 
hormones ere sent to this office _f or spprov*:-!. The rchc rar" 
be s-id for surgical sup " lies .• If special sumicr 1 instruments 
pre needed, the hosnit 1 is told to s^nc :■ r . through 
chsmnols, nnd r cony of this renuest to either Fx of ession-l 
S rvices Division or to the e ueniy Division, Office of the 
Chie*" Surgeon , *or npprov^l. 

Occasionally the ou est ion o^ using fomric physicians 
for the '"'.G he" rrisers . • if there ere e 1-rgo number of < omen 
In one eree --nd ~ vorevn doctor is -u lifiee to run z gen em 1 
sick cnll for --omen, there vould be no objection to using her. 
But there vould be objection in e suggestion thnt n ^omrn vho 
hrs been tm.inod, for insts.nce, "S .-.n --nestlvetist, to be tek- 
en out of r Gen err 1 Fospit-1 to run 1 'f.C sick crll. There 
ere onlv two vonsri 't present who hrve snythinr to do vith e 
r ?.C sick cell. One is"Cnntrjn ^eck nt the 2nd General Dis- 
pensary, SFj.FF, w ere there ere over 1000 women , end Ceptein 
Stephens nt the General di-'pensery in "nris, Communicntions 
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7 one, where there pre over 1500 women, not including Red Cross 
workers end civilians, 

' 6 * VESICAL PROBLEMS 

Pregn - ncv j s the greatest cruse for return to the ^I. 
The tot- I number of prerov ncies sent to the II in the p st 
ye--r have been 89, other medical conditions 34. host of these 
letter are neuropsvchi trie c; ses, md ■■: few men -p- use, :r 
thritis ; nd sore v itfc serious injuries such s - compound 
fr-cture. There has been one carcinoma of the breast, re- 
ported in December. Some of the pregn -ncies that were re- 
turned to the ZI vere pregn- nt before they left home. Some 
of the neuro'-svebi trie csss nirht be better labelled ^un- 
fit for overse s service^. 3 very effort is rn c:e to evaluate 
these medic 1 c ses who re going home. It is perfectly tiue 
th-t sometimes the p-tient herself mi^ht h ve done better r nd 
not succanbed to such •• complaint -••£ men- p-uee. "one of these 
f-ilures --re dv-e to poor assignment. In ore anst-nce, ; 
T 'om n, • little over 40, h- c. come over uglified to drive c 
truck or c> r, but there were no o^eninss for T "' G drivers. 
This woman w.-s then given • job ^s post 1 cleric in her own 
unit, &he felt unwanted, that she had left a .much better ,iob, 
thet there was no incentive for her staying. She bad early 
evnrtons of mens tp use ~nd other complaints, such os frequency. 
She was finally boarded to the 7,1. 

rr e tried an experiment in the care of feet and the 
fitting of shoes, but it vas a failure. One hospital had been 
set ?side for h;, ndling orthopedic conditions of feet which 
involved the fitting of new shoes. The policy degenerated 
into one that sent all ' '.'0 V iho needed ~ new rjair of shoes, 
whether an orthopedic problem or rot, to tie 2«<* General 
hospital. One patient had a pr ir of shoe? stolen from 
her barracks bag, and she v r sent to the hospital for. new 
shoes ana spent 15 days in the hospital waiting for them. It 
was decided we trd tried to take over a function of command, 
• nd a circular from this office concerning the care of '"AC 
feet was rescinded in Kay. At the same time the ^0 pub- 
lished an arrange 1 ent vith the Quartermaster on the repair 
and correction of shoes. This about where the matter stands 
now. Several attempts have been made to educate a member of 
a WAC detachment on* the care of feet and the exercise of feet 
if it has been ascertained that there is no deformity. So far 
that plan h: s met with little success. The field shoes are 
liked, but many of the women, -nd this includes the nurses, 
feel that there is little support in the instep. 

Respiratory infections are our greatest concern, 
although we have had few serious cases. It is possible that 
some education might be given on how to keep - cole" from 
getting worse and causing -dmission to hospital. This is 
difficult to accomplish where often neither the office 
nor the billets are warm. 

7. VENEREA I, DISUSE . 

One cannot really consider this a problem when there 
have been only 2-3 esses in the past 12 months. It had been 
contemplated to treat venereal disease on an ambulatory 
status" at the dispensary in Paris, but there w-s some con- 
fusion in the diagnosis. The diagnosis made at the dis- 
pensary was not confirmed in the hospital, and for this reason 
it was felt it was better not to change the policyaof 
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treating the patient in the hospital. The hospital vcs 
far better equipped to determine whether the patient had 
a venereal disee.se or not. 

8. DEATHS . 

There have been six deaths. Fir first two occurring 
in May, and due to accidental poisoning. The third was from 
peritonitis end uremia following rupture of a duodenal ulc r, 
Fourth, automobile accident, fifth, acute meningococcic menin- 
gitis. Sixth, automobile accident. 

9. MISCELLANEOUS ACTIVITIES . 

In September Mrs. Edity Norris Rogers , Congresswoman 
from Massachusetts, visited this theater end I accompanied 
.her while she visited hospitals in England. At the same 
time -she was able to see both the medical c~re of the wounded 
soldier and that of the nurses and the '"AC. 

The visit of Major Margaret Craighill, Consultant 
for Women's Health end Welfare, Office of The Surgeon General, 
through October and November, was s memorable ore and much apf 
predated. Her visits were almost entirely limited to medical 
installations as there v:a s not enough time to visit many WAC 
units and she wished to sec the nurses, ^'e vers more concern- 
ed with how the female patients were handled and how the 
nurses were living. Her visits included all types of hos- 
pitals, General Hospitals, -field Hospitals in the Third Army, 
and an Evacuation Hospital in the Third Army, a Dispensary 
that had ""AC as patients at Verdun, and the Dispensaries in 
London and is. it was a good over-all picture. 

10. COMCLTJalOF . 

The aim to guide the WAC to fit a medical pattern 
set up for a huge army of men -so that the female medical 
problems became p: rt of the g neral medical problem and 
not a special one, I think, has been accomplished. The 
War Department should be cong.rr.dulrted on its liberal and 
understanding handling of pregnancy occurring in female 
military personnel. 



/s/ Marion C. Loizeaux 
KAKICN C. LOIZEAUX 
Major, Medical Corps 
Consultant for te ^'AC 
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OFFICE OF THE CHIEF StfcGEON 
EUROPE.^ THEATER OF OiSFLTIOKS 
«PO 371 

1943 



SUBJECT! annuel Report, Modical Care, ^*C, ETO. 

TO : Colonel J. C. Kir±>r:ugh, Director Prrfessicn&l Services 
Division. 

1. i*t the tine when the four contract surgeons were appointed 
it was revealed that plans were being made to send units t'f Xt^uG to 
this theater. The Medical Corps was inferred it w-juld be respon- 
sible for the medical care cf the iu^C in the ETO. It was felt 
that there should be someone in the Office of the Chief burgeon who 
would consider this problem and prepare for it. Due tc the inter- 
est given this problem by the Chief of the Division of Professional 
Services, Colonel J, C, Kimbrough, and by Colonel E. C» Cutler, in 
the Office of the Chief Surgeon, I was assigned February 6, 1943 » 
to this Division, at Hq SOS, ETO, The assignment subsequently was* 
"To the Division of Prof essic nal Services, Office of the Chief 
Surgeon, Hq SOS, ETO, for duty as special consultant in all matters 
pertaining to the Medical Department concerning »»<AC personnel in 
this theater". Office order No 39, October k, 1943- 

2 - Observor of British Military Ifedioal S^rvine fnr Fennle 
Military Personnel. 

It was obvious that the British could help us in our plans. 
They had the benefit of three years' experience in the care of women 
in the military services. Their interest and cooperation allowed 
ne to meet the chief women medical officers in the JUMC, the RaF, 
and Royal Navy, and discuss freely the problems they had encountered. 
The sane was done with the Medical Consultant of the Canadian RAMC, 
Camps, reception .centers , hospitals, medical inspection rooms (sick 
call), sick and living quarters in city and country were visited in 
all the S e rvices free FVbruary to May. Details of these visits and 
discussions are to be found in memoranda written at the time. Con- 
tacts made then have been continued and are invaluable. The Service 
giving the most help has been the fuF, as their organization f^r 
medical care of the 'mLuiF mere nearly coincides with our own. 

3« Medical Care of the inMO . 

In i»pril , the Director and the assistant Director of the 
«iaj»Ci ETO, arrived and interviews with thee were arranged for me to 
discuss this problem. *.t this time it was not known in the ETO whether 
the v»*u*C would cone with their own medical officers and other medical 
personnel. The two «um»C officers reported this was not contemplated 
and they did not wish to ask for extra (female) medical officers for 
the wauC. They were wall aware of the increasing shortage of dec- 
tors for the civilians at home. This office, especially those in 
the Division of Professional Services, agreed with this opinion. 
There was adequate medical personnel in this theater to look after 
the l/iL'.itC. That this was fundamentally a good policy was borne out 
later. The. first W^C battalion, assigned to the Sth ;»ir Force, was 
broken up into email units of 100 or less women to replace l«4*i»F at 
the headquarters cf the various Bomber end Fighter Commends and Div- 
isions, It would have been impossible, unnecessary, and wasteful to 
assign women medical officers to such small groups for their care 
aloae. 



Appendix 115 



- 1 - 



In May, the proposed posts of duty in the ; k ir Force f^r the 
<iu«tC were visited with the n^ukC Director. «*11 Division Surgeons and 
post surgeons involved were interviewed concerning their opinions and 
plans f ^r the local care of the lt«i»G. This was done with the per- 
mission and interest of the Surgeon and assistant Surgeon of the 3th 
4*ir Force, and a report was us.de. The plans were, and subsequently 
followed: That the local medical officer was responsible f^r the 
"sick call" of the "iin^O just as he was for the men at his station. 
If hospitalization was necessary, arrangers nts were to be made at 
the nearest available U S -^roy hospital. The routine was to follow 
that for the men as far as it was possible. The real problem was that 
there were no nurses at the ^ir Force Stations, The .«^C. were told 
they would hav e to provide personnel to bu assigned as nursing order- 
lies for sick call and sick quarters. This was done success- 
fully with the help of the Post Surgeon. 

The. hospitals involved, in £&st -i-ngUa and the nearest Gen- 
eral Hospital, No 2, were visited, arrangements for the increased 
load of patients due to the sex factor wore discussed with the Staffs 
satisfactorily. ^ circular letter, N c 140, " Hospitalization of ~iu*G 
Personnel " was published by the Office of the Chief Surgeon, 15 Sep- 
tember 1943. 

k* -arrival of the <» — -C. 

,J -'his occurred in July 1943. &n<i coincided with the change 
of status of Vu«LC to ,iLO, Enlistment and induction into the army had 
to be arranged, and the required physical examinations were carried 
out at the „»ir Force Replacement Center Depot (l2th HOD). The med- 
ical personnel required, including doctors, nurses, technicians, 
both laboratory and x-ray, and x-ray mobile unit, were supplied by the 
jth and 52nd General Hospitals, and 8th **ir Force. It was success- 
fully accomplished in three days, but the follow-up of doubtful 
cases seemed slow and laborious and was only completed by the dead- 
line of September jO , 1943* There were few medical rejections, but 
later problems of a neuropsychiatry nature developed which might 
have been settled at the time of the examinations if more attention 
had b^-en given to this problem. 

iill stations, after the had been posted to them, were 
visited for follow-up during the first week in ..ugust. Early in July 
the Surgeon of the 8th «ir Force suggested an appointment of a woman 
medical officer to his office as advisor and to carry out the routine 
monthly physical inspections and hygiene lectures for the aLO in the 
*»ir Force. General Haw ley concurred in this, and at my request ap- 
pointed Dr. Eleanor feck, Contract Surgeon, then at the Hospital for 
Sick Children, Xondon. She reported to duty at Hq Sth ^ir Force, 
august 24, 1943. although I felt she should have been given a commis- 
sion before starting this duty, ^n introductory visit was made by us 
to the w_aC and medical officers at their stations. This assignment 
has been a most satisfying one to all concerned. 

In September, more WC arrived, both for the ^ir Force and 
for Hq LTOUSm. *.t the end of the year there wer^ about 1100 in the 
£T0. Sick call for these in the London area is held at the 7 tn General 
dispensary . No sick quarters or separate dispensary were deemed ad- 
visable. Because of the large number of k.»C concentrated in this area 
and because there was a need for another medical officer at the dis- 
pensary, Dr. Josephine Stephens, formerly Contract Surgeon who had 
just been given a commission as Captain, was assigned to this station 
in. December I943, 

5- Policies in -medical Care . 
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it. coamon meeting place fur the crtho, edist , the Vi^C patient 
and a supply of women's shoes necessitated ^n c rrangei-ent vdth the 
quartermaster to have the shoes at an accessible general hospital, 
i* circular Letter, No 1J3< "Care of Orthopedic Foot Conditions in the 
WaC" , was published by the Office of the Chief Surgeon, 23 Noverber 
1943. 

Other policies followed, but not written , have been: En- 
docrine cases needing hormone therapy are not to be treated in this 
theater; venereal disease in women should be treated lin hospital} 
pregnancies should be diagnosed as early as possible with the aid of 
iiSchieoZcndeh Test if necessary in order to facilitate i.-mediate 
evacuation through medical channels. So far, cost of these problem 
are theoretical. 

.although the medical care of the iiuC shuiild be no different 

from that of the cbq, it is s etimes difficult to follow th^ same 

pattern and routine exactly. The problem of the disposition of a 
member of the suC in a detachment of patients, possibly involving 
convalescence before returning to duty, is becoming apparent. The 
logical solution see.~s to be to return her to her unit directly fr^m 
hospital. 

6. Educational Program , 

Vie thought a very g;od program proposed by the National 
Research Council had been carried out in the U S, but when the iu^C 
arrived we found this had net been accomplished due to adverse public 
opinion and publicity. This Office and the senior ,tLC officer, UFO. 
felt this had been a mistake. Consequently, I presented two fair- 
ly vigorous lectures to the 1st n^C Battalion at the 12th RCD in July, 
dealing with general and feminine hygiene , and the problem of "W in 
this theater. Further discussion was held with all the officers. 
Similar lectures have K.en given to the nafi units of »v~C. There were 
reverberations, some of it adverse, from one unit of Wi-C in the «ir 
Furce, and cooperation in such program has not proceeded very exten- 
sively. The British women medical officers found the same situation in 
the aTS, iuRMS, and w.w*F, The problem has been thoroughly discussed 
with the Chief of preventive Medicine and the Chief Surgeon. Further 
developments will have to proceed slowly, 

7- Medical Field Service Sch:pl . 

For some ti...e the possibility of uy going to this school had 
been considered, and it was finally arranged for me to attend there 
November 27th to December lSth. The situation was somewhat unpre- 
cedented as this was the first time a female medical officer took 
part in such a unit. The result was beneficiary ami successful to 
both the school and this medical officer. It is hoped that the three 
other ■women medical officers in the ETO also attend. 

ja. year has passed since all this began. The Chief Surgeon, 
ETO, and his assistants should be congratualted for being foresighted 
enough to perceive and organise the problem of providing medical care 
for the wUC before and aftertheir arrival in the STO. 



/s/ tor ion C. Loizeaux 
/%/ L„RI0N C. 

Captain, ^dicol Corps 
special Consultant to Yu*C 
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MEDICAL SURVLY \u>G PERSOMNLL, EIGHTH i.IR fOLCE 



16 January 1945 

The following medical survey of vu-C personnel of the Eighth ^ir 
force was tiGde at the request of «-ajor Bain, k^C Staff Officer, Head- 
quarters, Eighth .At Force. 

It had been noted for some time that the non-effective rate for 
»u*C personnel was always a reat deal higher than that for total .»lr 
force personnel (see Figure I). This fact led to a great deal of 
speculation, but no definite conclusions on the subject ¥<ere reached. 
This study is an attempt to point out the reason for this continued 
high non-eff ectivo rate a:-ong \u£ personnel, and to correlate it 
where possible with age and duration of overseas service for those 
contributing to the high rate. 

To begin this particular study ana to determine the scope of the 
problem, the admission rates for the oouxx»n diseases ana injuries for 
total ViUiC personnel for the calendar year 1944 by weeks • were computed. 
In addition to the above, the non-effective rates were determined 
weekly and co-pared with those for total .^ir Force personnel (see 
Figure I). It will be noted that on no occasion did the non-effec- 
tive rate for total Eighth **ir Force ,uX personnel equal that for 
total *i.ir Force personnel. 

To determine which, if any, of the separate \,^C detachments was 
contributing deleterious ly to the high non-effective rate, this rate 
was computed on a weekly basis for all v»i*0 detachments (see Figure II), 
It will be noted that while these values show tremendous variations 
from month to month,- the average non-effective rato for each detach- 
ment over the year's period w„uld be quite similar. The Hq, Eighth 
iiir Force \u£ Detachment , however, tended to maintain a comparative- 
ly low non-ef fectivo rate and on several occasions their rate was 
lower than that of the total ,»ir Force. The liveing conditions may 
contribute somewhat to these figures, but this can test be judged by 
"w**C personnel who have inspected each of the various detachments. 

Since it would have been extremely difficult to survey each of 
the separate «,„C detachments in detail in the short period ~f time 
at hand, it was decided to choose a representative detachment and 
study it in detail. *»s the Hq, Eighth ^ir Force >u>C Detachment com- 
prised roughly one-third of the total .u.C strength, and since it 
Seemed to be a representative group, this unit was chosen as the sub- 
ject of the following study (see Figure III). 

with the help of Captain Rulings ana Lieutenant Helm, all of 
the individuals of the Hq, Eighth .,ir Force '.«»C Detachment who had 
lost time in quarters or hospital for the calendar year 1944 were 
tabulated, together with days lost, age, length of overseas service , 
and disposition. The diagnosis on each case was then obtained from 
the station dispensary and from the various hospitals to which the 
personnel were eventually transferred. This tabulation involved a 
great deal of time and energy and speaks well for the interest an & 
cooperation given to this study by W»G effice-rs. 
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FIGURE I 
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11.0 


11.3 






61.5 


55.5 


25.4 


14.5 






33.3 


57.2 


36.2 


26.2 






29.0 


27.1 


20.6 


11.4 









27.I 


51.6 


23.2 






45.4 


23.5 


19.1 


26.1 






42.3 


27.1 


39.5 


24.2 






44.9 


29. 3 


53.4 


19.4 


2.6 


4.9 


51. c 


26.9 


53* 3 


22.4 


15.3 


17*2 


25.1 


14.3 


20.1 


15.0 


17.7 


17.2 


36.6 


7o 


14.5 


13.2 


19.2 


12.3 


14.0 





24.6 


9.1 


46.8 


32.0 


13. S 





27.6 


9.0 


20.4 


17.3 


32.9 


7.3 


33.1 


11.1 


23.4 


14.3 


47.2 


10.4 


31.4 


38.2 


14.9 


6.4 


55*4 


20.3 


26.7 


36.4 


20.4 


4.3 


46.3 


12.9 


12,4 


24.3 


16.3 


9.5 


27.3 


14. 6 


1.9 


17.7 


4.1 


17.4 


9.9 


0.9 


1.9 


23.3 


4.1 


11.1 


3.7 


3*9 


3.3 


25.6 


14.3 


19.0 


14.7 


3.7 


9.7 


33.3 


17.6 


15.3 


22.0 


3-7 


9.7 


37.6 


24.7 


19.0 


35-7 


0.9 


4-4 


40.3 


23.2 


25.4 


45. s 


5.4 


6.2 


35^2 


53-9 


17.9 


24.7 


3.6 


3.9 


25.1 


59.0 


53.7 


50.2 


13.2 




26.0 


45.9 


61.2 


39.3 


20.4 


10.3 


1S.5 


52.6 


30.1 


25.6 


22.3 


25.0 


26.4 


51-3 




54.4 


16.1 


33.7 


50. G 


26.6 




29.2 


15.6 


43.5 


25.4 
36.0 


'30-5 




41.2 


27.4 


15. 1 


36.1 




14.0 


36.6 


32.3 


41. c 


34-3 




17.9 


25.6 


21.9 


47.6 


53.1 




33.9 


15.0 


19.6 


50.5 


44-6 




29.0 


17.6 


20.4 


4c .3 


33.2 




32.7 


7.2 


23.5 


43-2 


26.0 




37. s 


18.0 


25.4 


57.5 


11.1 




77.1 


22.6 


16.9 


63.1 


13.5 




53.2 


22.8 


17.9 


26.7 


24.4 
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FIGURE in 



iu*G (Sth >>ir Force Ha) 





OFFICERS 


'ila 


LOST 


^OI\i-£FFECTIVE 


7 Jen 


5 




167 


11 


3.9 


14 » 


6 




165 


33 


27.1 


21 ■ 


8 




165 


36 


29.7 


23 ■ 


9 




173 


22 


17.2 


4 Feb 


10 




177 


20 


15.2 


11 « 


12 




167 


33 


30.3 


13 M 


12 




170 


26 


20.4 


25 « 


12 




169 


14 


11.0 


3 tor 


12 




168 


23 


18.2 


10 » 


12 




203 


45 


29-2 


17 ■ 


12 




200 


66 


44-5 


24 " 


12 




204 


70 


46.3 


31 '« 


12 




203 


43 


31.9 


7 ~pr 


11 




212 


40 


25.4 


14 " 


12 




253 


4^ 


23.I 


21 ■ 


12 




253 


25 


13.2 


28 » 


12 




257 


21 


11.1 


5 toy 


12 




255 


41 


21.9 


12 * 


12 




254 


63 


53 «9 


19 • 


12 




252 


75 


40.5 


26 « 


IS 




301 


39 


17.4 


2 Jun 


16 




342 


43 


19.2 


9 B 


17 




339 


54 


15.2 


16 • 


27 


(1 «.o.) 


343 


24 


9^2 


23 " 


27 




353 


22 


3.1 


30 11 


27 




553 


29 


10.7 


7 Jul 


23 




357 


12 


4.5 


14 " 


37 




357 


21 


7.5 


21 11 


45 


(1 u.O.) 


353 


32 


U.5 


23 « 


46 


11 


349 


39 


14.1 


4 «ug 


46 


11 


347 


49 


17.8 


11 ■ 


46 


11 


347 


64 


25.2 


18 " 


45 


11 


546 


68 


24. 3 


25 ■ 


46 


it 


349 


73 


26.0 


1 Sep- 


46 


11 


543 


71 


25.7 


3 « 


46 


ti 


342 


42 


15.4 


15 " 


45 


ti 


357 


44 


16.1 


22 " 


45 


11 


332 


44 


17.0 


29 ». 


45 


1! 


328 


53 


20.0 


6 Oct 


26 


1! 


331 


79 


31-5 


13 • 


27 


II 


339 


66 


25.7 


20 * 


44 


II 


340 


64 


23.I 


27 n 


44 


H 


343 


43 


17.6 


3 Not 


44 


II 


340 


14 


5.1 


10 » 


44 


« 


345 


19 


6.9 


17 » 


44 


II 


351 


17 


6.1 


24 • 


25 


II 


356 


34 


12. S 


1 Dec 


44 


It 


355 


54 


19.3 


8 » 


28 


II 


344 


66 


25.2 


15 ■ 


23 


It 


347 


85 


33-1 


22 ■ 


23 


II 


345 


97 


37.6 


29 " 


24 


It 


361 


S3 


50.8 
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From all of the information gathered together the following ob- 
servations were mades 

During the calendar year 1944 • ia the Hq, Eighth ,ir Force w„*C De- 
tachment, a total of 250 individuals lost a total cf 2,461 days due tc 
disease or injury. This represents a loss of an average of 9.3 days 
per case for <u k C personnel as compared with an average loss of S days 
per case for the total .*ir Force. Thus it can be assumed that u^C 
personnel lose on the average 1.8 days more par disease or injury than 
do male personnel with the .air Force. 

The time lost was further correlated vxth various age groups 
and time overseas. The results were as follows » 



; lg e Group 20.25 25/30 30/35 35/40 40/45 
No . Individuals 

Losing Time 106 56 46 29 13 

Total Days Lost 929 499 550 303 144 

average Days Lost 

Per Case 3.75 3-9 11.95 10.45 11.9 

It will be noted that more individuals in the 20/25 £-ge group 
lost time for medical reasons than in any other group, but this is 
to be expected since this group represents the largest percentage 
of personnel. However, it is of significance that the days lost 
per case tend to be lower in this .majority group and highest in the 
30/35 an( l 40/45 year groups. Thi-s will be further broken down in this 
report. 



CORRELATION ;>ITH TL»^ SERVED OVERSEAS 



Time Overseas No. Individuals Days Lest average Days 
Losing Time Lost Per Case 

0-6 months 60 642 10. 7 

6 'months - 1 year 143 1220 8.5 

Over 1 year 47 599 12.7 

This table is self-explanatory, .again the ...ajcrity of cases 
fall within the period which represents the ti_.e overseas of the 
greatest number of individuals in the group studied. It is signif- 
icant, however, that days lost per case are substantially higher 
in individuals with less than six (6) months or more than one (l) 
year overseas. The average loss per case in these categories is 
2.7, £*ud 4«7 days per case higher than the average loss per case 
for the total iiir Force, while the days lost in the groups overseas 
from six (6) months to one (l) year is g_uite similar to the average 
.tdr Force loss per case. 

The diseases and injuries contributing to time lost fiw duty are 
listed below in order of frequency of occurence: 



DISEASE 



NO. CSES 



Nasopharyngitis 

Pregnancy 

Gastro-enterit is 

Bronchitis 

Tonsillitis 

Laryngitis 

Dysmenorrhea 



43 

20 (There were 15 actual 
17 cases, but time was 
15 lost on two separate 
12 occasions for the same 
11 individual giving pre- 
9 nancy responsibility 
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NO. CSBS 



Sinusitis 7 for 20 lost periods 

Measles 7 of time) 

Sprained ankle 5 

Pneumonia 4 

Cystitis 4 

abscess Bartholin's gland 4 

Dental conditions 4 

-arthritis 4 

Undetermined 4 

Kernia 3 

Otitis media 3 

Pharyngitis 3 

Pemetrato..<-; mounds 3 

Neuritis 3 

Contusions 3 

iii'-ienorrhea 2 

Hemorrhoids 2 

Influenza 2 

Fibromyomata 2 

Psychcnburosis 2 

Labyrinthitis 2 

abscess 2 

Menorrhagia 2 

Miscarriage 2 

Myositis 2 

Poisoning (accidental) 2 

Otitis externa 2 

Gonorrhea 2 

Migraine 1 

pelvic adhesions 1 

Corneal ulcer 1 

Lumbago 1 

.melancholia 1 

Enuresis 1 

ierivesical abscess 1 

Cyst 1 

Nephroptosis 1 

Ganglion 1 

ocabius 1 

asthma 1 

Tricoj-hytosis 1 

Nephritis 1 

Vaginitis 1 

Rhinitis l 

Conjunctivitis 1 

Cervicitis 1 

Ulnar paralysis 1 

Peritonitis 1 

^salpingitis 1 

Constipation 1 

Tachycardia 1 

Cellulitis 1 

Pelvic tumor 1 

^Hypothyroidism 1 

Ureteral colic 1 

abortion l 

lbuuinuria 1 

endicitis 1 

Ingrowing nail l 

Vincent's angina 1 
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The couuion respiratory cases occupy the sa^e prominent place as 
causes for time lost that is seen in total **ir Force personnel* 
Bronchitis seetis higher in frequency for <<^C personnel than would be 
expected for the total **ir Force, -jthritis also assumes a relative- 
ly higher place in the frequency of occurrence. The sr„all number 
of purely psychological cases is of interest. Pregnancy and dys- 
menorrhea account for twenty- nine (29) individual losses of tii^e. 

There were a total of ninety-three (93) cases of diseases of 
the cordon respiratory type, with a loss of 667 days. Respir- 
atory disease thus accounted for 27.1% of all time lost in this par- 
ticular study, uiiC personnel lost on the average of 7»2 days per 
case of respiratory disease while the average loss for total «ir 
Force personnel is 5 days. Thus '^».C personnel tend to lose 2.2 days 
uore per case of respiratory disease than is lost by total i*ir Force 
personnel. 

Pregnancy accounted for a loss cf 181 days during the year, or 
7.3^ of total tiue lost. Diseases peculiar to women, other than 
pregnancy, accounted for a less of 373 days or lj.2% of total days 
lost. Thus these two categories are the cause of 22.% cf total 
time lost by w*;C personnel in this study. 

In an effort to determine how much effect length of service and 
age over forty had to do with disease incidence and time lost, the 
following breakdown v>as mades 



MEDIGoL CONDITIONS CAUSING L03T TluE 
IN iu>C pg&OMMJu OVER +£E h.0 



cases 


di,*gkosis 


D*.tS LOST 


5 


Nasopharyngitis 


22 


1 


Gastro-enteritis 


3 


1 


Gastritis 


62 


1 


Bronchitis 


6 


1 


Otitis externa 


7 


1 


Influenza 


4 


1 


Sprain, ankle 


6 


1 


abscess, Bartholin's 


gland 6 


1 


.ni'thritis 


28 



It is quite probable that only the case of arthritis and the 
case of gastritis were in any «*ay associated with the individuals' 
age. Time lost in ether categories is no more than for similar cases 
for total V,uC personnel, 

IvjEDICUL CONDITIONS IN iu>G £Ljfo\M*j<L 
■iITH GYJn ONE YLnh OViiiSii**S 





DISGNGSI3 i 


^Yo LOST 


5 


Nasopharyngitis 


28 


5 


Sinusitis 


30 


6 


Pregnancy 


66 


4 


Dysmenorrhea 


23 


3 


Bronchitis 


12 


2 


abscess, Bartholin's gland 


54 


2 


Tonsillitis 


10 


1 


Pelvic adhesions 


34 


1 


-.bscess, lip 


9 


1 


iielancholia 


3 


1 


Enuresis 


22 
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&>SES 


DIAGNOSIS 


DfcXS LObT 


1 


iibscess, perivesical 


25 


1 


Neuralgia 


3 


1 


Ganglion 


10 


1 


Hernia 


46 


1 


Fneuuonia 


11 


1 


Contusion 


3 


1 


Jurunculosis 


5 


1 


ft^yositis 


53 


1 


Cellulitis 


9 


1 


Systitis 


9 


1 


Pelvic ' tuuor 


28 


1 


Abortion 


41 


1 


Laryngitis 


6 


1 


Gastroenteritis 


3 


1 


Appendicitis 


29 


1 


Psychon euro sis 


14 


1 


Undiagnosed 


29 



These figures are of interest in that four (4) of the nine (9) 
eases of dyacenorrhea , one (1) case of pelvic adhesions, and one (l) 
case of euresis did not become cause for loss of tiue until after 
the individual had been overseas over one year. In addition , two 
(2) of the total of three (3) purely psychological problems reported 
were not uainifest until after one year overseas. 

The individuals returned to the Zone of the Interior for uedical 
reasons were also studied, aith the following results: 



i*GE 


TIME OVERSEAS 


KE«3GIJ fOh EEIUm TO Z.I. 


Du2S 


24 


6 uonths 


xiraenorrhea 


21 


41 


7 months 


arthritis 


23 


27 


8 ivicnths 


pregnancy 


15 


25 


10 uonths 


Pregnancy 


10 


24 


10 months 


Pregnancy 


8 


22 


10 months 


Pregnancy 


8 


25 


10 months 


Ulnar paralysis 


11 


23 


8 months 


Pregnancy 


3 


22 


11 uonths 


Pregnancy 


10 


25 


11 months 


Pregnancy 


6 


23 


11 months 


Pregnancy 


4 


40 


2 months 


Gastritis 


62 


36 


1 year 


Dysmenorrhea 


16 


23 


1 year 


Pregnancy 


3 


36 


1 year 


Pregnancy 


5 


33 


1 year 


Myositis 


33 


26 


1 year 


Iregnancy 


9 


21 


3 uonths 


Pregnancy 


9 


33 


8 uonths 


arthritis 


33 


22 


1 year 


Pregnancy 


24 


25 


5 uonths 


Pregnancy 


20 


34 


5 uonths 


Pregnancy 


20 


24 


5 uonths 


Pregnancy 


20 


24 


1 year 


Pregnancy 


5 


22 


1 year 


Pregnancy 


19 


27 


1 year 


Psychoneurosis 


17 


24 


1 year 


Pelvic adhesions 


34 


24 


7 aonths 


Pregnancy 


25 



Eighteen (IS) cases of pregnancy were returned to the Zone of 
the Interior. Their overseas service ranged from three (3) uonths to 
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over one (l) year. The case of gastritis should probably nev^r have 
been sent oversees at all. Other than the above, there is nothing 
of special significance in this table. 

Only ten (10) individuals lost ti,„e due to injury for the period 
covered. Those cases accounted for 44 lost days. Only three (3) 
individuals lost time for purely psychological complaints, and there 
Wore only two (2) cases of venereal disease, with 43 days lost. 
Three (3) deaths were reported for the period; two (2) attributed 
to accidental poisoning and one (1) to peritonitis. 

Iroi- the above data it appears reasonable to assume that the high 
non-effective rate a.jcng Eighth *Ar Force »u*C personnel can be large- 
ly accounted fox by the longer period of time these individuals 
lose per case in coi-f arisen with tale personnel, and upon the days 
lost because of uedical conditions peculiar to vicjsn. 
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16 Juriv, 1944 

SIIbJiLCT : Disease and Injury , ..oiuon' s amy eoips, ehTG. 
TO : Chief ^urcoon, Eq .,2Ct"S , _?0 be? -US -J?iuy. 



1. 'The adi.issioc rate , all c«usci>, for acs in the 
ETC lias been i-orc thcJi t\vico that for the, treats. r for ...Oet 
V/eeks since their arrival, Their non-effective rates 

were correspondingly, hi ph. 

2. The report of an invest!; _t ion into the under lyii 
factors responsible for the excessive rates for -.iC personr 
in this theater is enclosed hoieVvith as a series of appen- 
dices dealing with specific topics. 

3. The be. sic factors responsible for 'che hi L h -w 
aclerssion rates , all causes, die sux-^rizeu : 

a. Adi-issicns for resoir etory diseases have- 
constituted aopioxii-atel; h.fif of tie ,..C tot 1 ^di._i£sioi.e 
(^pp^ndix. 3 ) . In the „ .tin... theater respiratory •:. e..,eS 
constitute one-thirc.. 

b. Gth-r Ciiusee of auh-rs&ion wxo divcx sif i^e 
and indiviaucllp accounted, for ozi' v a ei..all p-.r cexi.tc>; e 
of the total nuu.;ej. ox e^c. ane ..oand,,d (..pp.rHiii. 35. 

c. inspirator;, disea&e incidence '..•as frou. t..o 
to si?. t_L-.ee .router a^er- nev,ly arrived ...3 Personnel 
than .a .on; these vho had t in t ^at_r &. ^or.th or 
longer . This correlation of hi;h re&piiator; inciueriCv. to 
tine of arrival in t t. _atei .'.'.•a:-, been previously noted 
in i..ale groups (..ppendin 4). 

d. The late ^t v.h.icL ^0 personnel he.vo 
been .arriving in the theater Le.s been such r. . t e.ur in^ 
1 arch, ...pill j e.ne 1 c.y , 1$44, tlwsc n •-*•.• co. ns have con- 
stituted f ron. 25. j to 50> of the total sir :.:.; t„ at -,dv« 
niven tn.o { .eTpeii^ix 4). 

e. therefore, since I, ...If of the total ...0 
admissions wiu fro... respiratory diseases ~i:u sine, en 
exceptionally lar; e proportion of the total .^C strength 
has been newly jrrivv.d personnel uho ^ccereincl:.. ui e 
particularly susceptible to respiratory disease , 
situation is the i.ajor i oison for t;r„ ;. rcessivo 
admission rates. 



■J 11 -i. o 

. _e 



f. In the e».y ^urso ooros, \hei-. t; v ad:..xssion 
rate, all causes, va& lower than for t...._ eft „:nn the 
nurse strength wae steble , an increase in t.- aer.i&sion 
rats, siir,il_.r and co. m. rable to that for c„e ..C , occur red 
as the strength increased. 



pencil* 117 



4. Contributing factors to tne unfavorable illness 
record for acs *»voxc : 

a. Diarrheal disease, particularly in tLe London 

, '.hviG sporadic Cases ai.d one outbreai .. cccuntea foi 
;.;() percent of all the .^C cases in t'ao theater (^pponuii 4). 

b. Gynecological disorders of . .rnor ii- jortanco. 

- c. J'oot disorders, v.ldcL iithou;L not. nu—uiouL , 

contributed heavily to days lost in tn^ London j.r-- ; .. aus 

to prolon'oa Lo s o it al i zat i cn eor sl.oo adjustments (-.pp^nain 4). 



d. Pro; -nancy .-;ccount^c. nor an encseivo i.ui.bei of 
dai e- lost by individual hospital x tiwiits a^aitin;: tr..usfur 
to the botachn^nt of Patients. 

5. fho greater inhc-xeBb susceptibility of \.o*..-i,u to 
illness as ca. v re : to r.xn cculd not be da;n>aetiet,d ^s 
playing any rol<: in contributinr tv tbx, cic.x ive .0 
retes. bid 01 venereal disease incicienca for e.an easily 
counterbalances ....C ^ e_j...sioae dm, to cone it ..ons .d,Cw..I_ ..r 
to aonen. 

6. Pecoi.-1-...ndat ioies : ,- .0 ch.,i;n~ in enietiir pracciCvS 
is xe coi.a_s-. led as euee. p^itinent d^ricienci ~s as v„re 
dibcov v.rcd duiin,.. tit. inv-cti; at ion ..-.v., ba~:. or a. in 

tbc ;roC-,ss of bernc. corrected. 



/a/ 

/t / LJld^ I . Clddb 
Captain, sdIG 
Asst. Epidemiology 
.-...ranch. 
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v;ac 

ES^LTE RhPOET - 1944 

In tfte or ope an Theater of Operations the ' rates 
for admission to hospitals and quarters have beer, more than 
twice those for all troops, (fig. 1, 2 & 3) The range in 
1944 was from 2402 per annum for I arcb to 710 for nrgust. 
(Tables I t. II) The excess of admission rates, over 
theater rates was due, in largo part , to jj'eater f re^uenc: 
of common respiratory disease, rhe respiratory rate reached 
nearly 1500 per 100 per year following the arrival of a 
new contingent during the I9$5 -44 influenza epidemic, fable 
III shews the comparison of admission rates between '.-ne 
personnel in 320 end those in selected stations in the U.S. 
fox lay, June, July and aigust. fhe f^PO ra-.es vero sub- 
stantially (about one-fourth) greater but the difference is 
almost entirely related to a higher incidence of respiratory 
disease. 

...amission rates for .d.C , hTe, were: lileaise in s: .ess 
over theater rates during the respiratory season. (fable IV) 
hates for nurse "lersonnoi in ope- ational hospitals on the 
continent Im-.ve been notably low. .-.de .u^te comparison in 
this theater c_aaiot be made between the two women's corps 
because of certain variable factors, fhe viant of cheir 
acclimatisation v u i ies. ,uai Ceis c,. bob on statistical 
reports aie apt to be less complete for .d'C. ; m sec. ... ay 
be „t greater risk during an outbreah when l-.ige Kb..Lcis 
of patients with respiratoiy disease are ^emitted. On 
the other hen.; hospitals more or less isolated co± jiiuriitios 
and, therefore, their per sonncl have loss contact v,ith the 
general public. ..Xs as part of ha-.aouarters groups eo^x-cnly 
located in centers of population do not benefit f ro A _ this 
isolation. Table Y, giving weekly admission rates for 
diseases foi all continental troops and for ha Co... L , 
illustrates the phenomenon that headquarters troops 
e^pectedly experience the higher incidence of uise^se. 

Injury rates, ^0, ^fO, during 1944 varied free . 3 a per 
1000 per annum to 116 and were slightly in excess of theater 
rates but, taking into consideration the s^ali number of 
' .-iC in the theater, the difference is without significance. 
The seme was true of diarrheal diseases in which the range 
of rates was iron, 31 to 156. Hit, high, diarrheal rates for 
* arch and ..pril eac due to an outbreak in the London ->rea. 

hine venereal disease ca.s have been recorded to date 
on the consolidated .*C statistical reports submitted by 
- edical Records aivusxen. The annuel rate per 1000 from 
J uiuary 1944 through July was 4.0C as ccu._pc.red with 26.5 
for total theater. 

...11 available health information in this th water 
indicates t.._t the ^dmiesioxi rate, total, disease end non- 
battle injury, is { ic . te., for v. omen than for men, however, 
the average duration of hospitalization is lees, This 
results in less difference between non-effective ia.tes the.n 
would be electee, from the higher ^amission rate. (/ig 4 <h 5). 



DlTIel^h 05' eh-A'^.flVb. h.ealCIlh, 
office of the Chief margeon, efOow 
23 october 1944. 
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STATISTICAL HEALTH BSPCBT 



WOMEN* S ARMY GQHPS 
BlffiOEBAJff THEAIEK OF OPERATIONS 
1 January - 1 July 1945 



I. a. Statistical estimate of the health of the WAC in the ETO 
for the first half of 1945 is based on the Statistical Health Eeporte 
(Fora 86 a, b) conpilad weekly by the Medical Becords Division of the 
Office of the Chief Surgeon and representing a consolidation of all 
similar individual unit weekly reports from the Theater, Separate re- 
ports have been received for United Kingdom and Continent forces. 

b. In the following material, rates are quoted as "per 1,000" 
and are weekly rates. The per annun figure nay be obtained by a aulti— 
plication of these rates by 52. The period covered is the 36 weeks, 
30 Decenber 1944 through 29 June 1943. (Eeports for the week ending 
12 January 1945 are not included. Material for this week is inconplete. } 
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II. 



NON EFFECTIVE RATES - '1345 




0) 
ft 



III. Comparison "between non-effect irity, hoBpital admission rates, 
and actual bed occupancy or bed requirenents for ALL WaC, BIO 



1945 

Week Hon-eff ective Hospital Admission Hospital Bed Occupancy 
ending Rate Rate Rate at date of report 



5 Jan 

19 Jan 

26 Jan 
2 Feb 

9 Feb 
16 Feb 
23 Feb 
2 Mar 
9 Mar 
16 Mar 
23 Mar 
30 Mar 

6 Apr 
13 Apr 

20 Apr 

27 Apr 
4 May 
11 May 
18 May 
25 May 
1 J una 
8 June 
15 June 
22 June 
29 June 



41.56 
42. 45 
39.41 
39.10 
4C.52 
39.86 
37.19 
38.93 
34.57 
37.71 
37.43 
33.48 
30.74 
27.39 
32.89 
32.10 
31.59 
33.70 
31.21 
29.36 
33. 62 
29.82 
35.60 
37.46 
30.00 



29.99 

28.15 

25.63 

26.58 

31.90 

28. 1( 

26.06 

27.28 

23.27 

26.61 

29.56 

24.44 

23.27 

20.80 

26.30 

25.0.9 

23.10 

26.06 

23.93 

22.88 

26.52 

23.77 

2i5.71 

31.08 

24.85 



27.83 
32. Si 

34.70 
33.28 
40.45 
32.66 
30. oS 
30.90 
31.93 
35.61 
33.58 
31.15 
30.74 
28.82 
34. 80 
39.41 
29.00 
30.64 
29.70 
29.40 
33. 04 
33.49 
33.17 
31.65 
27.18 
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IV. Admission rates for disease .and for injury for Continental Forces 
only are tabulated below. (The submitted rates*"ror united Kingdom 

Forces are not complete. Total Continental rates, representing 
both advanced and rear units, are as representative as can be of- 
fered at present. ) 

*1945 - Admission Hates / loeo WAC, Continental Forces, ETO. 



Specific Admission Eates - WAC - Continental Forces, ETO. 
* (Rates / I'ji ' ) 



Week 



Snding r 


Disease 


Injury 


13 Jan 


35.41 


1.11 


19 Jan 


34.56 


.82(3) 


26 Jan 


37.18 


1.09(4) 


2 Feb 


33.58 


1.05(4) 


9 Feb 


36.73 


.81(3) 


16 Feb 


34. 65 


.28(1) 


23 Feb 


34.43 


1.00(41 


2 war 


34:97 


.28(1) 


9 Mar 


41.34 


.52(2) 


16 Mar 


38.90 


.50(3) 


23 Mar 


35.05 





30 Mar 


25.77 


.49(2 


6 Apr 


24. 06 


.71(3 


13 Apr 


21.05 


1.18(6 


20 Apr 


25.00 


.23(1 


37 Apr 


16.66 


1.82(7 


4 May 


24. 40 


.68(3 


11 May 


23.53 


1.25(5 


18 May 


25.19 


.44(2 


35 May 


21.71 


.56(3 


1 June 


17.30 


.61(3 


8 June 


17.60 


.37(2 


15 June 


21.76 


1.03(6 


22 June 


19.15 


.73(4 


29 June 


19.86 


.83(5 



SespJ.ratory Venereal 
Disease Diarrhea Disease 



18.53 3,60 

29.35 1.65(6) 

25.51 1.09(4) 

19.41 1.31(5) 0.36(1) 

15.12 4.32(16) 

15.93 .84(3) 

36.26 1.63(6) 0.37(l) 

17.48 .28(1) 

21.19 2.07(8) 

18.69 

17.16 3.18(9) 

13.85 .73(3) 

8.02 .47(2) 

10.03 .3 r '(l) 0.39(3) 

1\14 1.89(8) f*. 

4.63 1.16(5) 

13.33 2.03(9) 

1C.01 1,25(5) 

9.04 3.<9(14) 

6.33 1.89(10) 0.19(1) 

4.68 2.04(10) 0.20(1) 

3.15 .56(3) 

3.06 .69(4) 

3.65 3.46(19) 

<*.67 1.17(7) 0.17(1) 



*Where the nuaber of cases is small the actual number of cases for 
the week is (bracketed) beside the admission rate/1000. 
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V. The non-effective Kite shows two high waves, one at the 'be- 
ginning and one at the end of this half-eary period. The first wave 
during January and February represents a high morbidity due to upper 
respiratory disease. The peaks of this wave on the Contenent represent 
rates of 29.35 per thousand as of 19 January, and 26.36 per thousand as 
of 23 February. In the United Kingdom the peak for 1945 appears as of 
.19 January, with a case rate of 32.46. 



The second high wave begins in May following B V-E tt Day and re- 
flects a change in theater hospitalization policy and the admission (and 
retention in hospital for evacuation to the Zone of Interior) of nany 
cases which would otherwise have been returned to duty. A lag in evacua- 
tion due to backlog probably largely accounts for the very high peak in 
aid-June. A rapid fall appeared as evacuation was accelerated. Data is 
not yet available as to the exact disability of cases evacuated during 
this period. 

Throughout the winter and spring, respiratory diseases con- 
stituted the major diability. Castro-intestinal disease ranked second, 
with a rising incidence in June. Over the half year period, 199 cases of 
"common diarrhea" were reported, 6 cases of "bacillary dysentery*, 167 
cases of neuropsychiatry disease, 27 cases of gonorrhea, and 1 case of 
syphilis. There were 2 cases of numps and 1 of measles reported from air- 
force units in the United Kingdom and 20 cases of measles from the Contin- 
ent. The marked difference between non-effective rate& in the United King- 
dom for WAG personnel with the air-force units and for those with communi- 
cation zone units (graph l) would be duplicated by a similar variation for 
comparable units on the Continent. Several factors may enter into an ex- 
planation of this difference: 

a. Air force personnel are usually selected personnel and 
working away from congested populations. 

b. Communications z one personnel are largely signal corps 

and office personnel, working indoors and subject to 
constant cross-infection. 

c. Communications zone hospitals would receive long-time 
hospitalise^,, personnel from air force , station hospitals 
and dispensaries and an accumulation of patients from 
lower echelon hospitals awaiting evacuation. This factor 
is indicated by the high proportion of "detachment of 
patients" included in the health reports for communica- 
tions zone personnel. 

The preponderantly and constantly higher rate for United King- 
dom forces in comparison with Continent forces (graph 2) , except for the 
four-week period 24 February to 16 March, is not readily explained. The 
climate has been blamed but this does not seem legitimate since rates for 
respiratory disease have not been consistently higher in the United 
Kingdom, and the rates for air force personnel are almost identical 
with rates for all Continental forces. It is noted in this graph that 
the waves of the two rates - for United Kingdom and Continent forces - 
was roughly parallel, with peaks appearing regularly, usually at three, 
occasionally at four-week intervals. 

The non-effective rate for the Theater fluctuates from a high 
of 42.45 for the week ending 19 January 1945 to a low of 27.39 for the 
week ending 13 April 1945. At the end of January it is about 39. At 
the end of March it is down to 33.48. At the end of April it is about 33. 
For the week ending 35 May It is 29.36. For the week ending 29 June it 
is 30. The Honthly Progress Report, Section 7, Health, 30 June 194S, ASF, 
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WD, reports the non-effective rate for the total aray In the United States , 
exclusive of evacuees, as 33 for May and 3'. for June, a curve of non- 
effective rates for the sane group shews a range between 3' and 4< for the 
first six months of 1945. In the same report the entire overseas amy is 
stated to have a corrected non-effective rate of 39 for May. The non- 
effective rate for the WAC in the European Theater of Operations for the 
first half of 1945 therefore compares very favorably with that of the amy 
as a whole in the Continental United States and overseas. 

VI. The hospitalization rate of the Women's Army Corps in this 
Theater has been at a rate of 31.8C to 31. 9 r ' per thousand for the first 
half of 1945. Hospital bed occupancy at the end of weekly reporting 
periods (graph 3) has varied between 21.18 and 40.45 per thousand. The 
high points for both rates correspond in time and reflect the high in- 
cidence of serious upper respiratory disease on 9 February 1945. 

Weekly Health Report, Vol, V, No. 9, ASP, Office of the Surgeon 
General, reports hospital bed occupancy for Wacs in the Continental United 
States at the end of February as 35 per thousand, in comparison with a cor-r 
responding figure of 34 per thousand for total amy, less evacuees, in the 
Continental United States, The bed occupancy rate for Wacs in the European 
Theater for the same date is 37.18 per thousand. 

VII. In conclusion it may be stated that from available data, WAC in 
the European Theater for the first half of 1945 (a) show a weekly non- 
effective rate range comparable to that of the total army in the Contin- 
ental United States j the average non-effective rate for Wacs in this 
Theater over this period is 35.11; (b) the bed occupancy rate at the end 
of February and the end of June is lower than for Wacs in the Continental 
United States and lower or about equal to the rate for total army, less 
evacuees, in the Continental United States. The average rate in this 
Theater for the half year period is 32.34. 

From data submitted in this report, the spread between non- 
effective rate and hospitalization rate nay be interpreted to reflect 
the "sick-in-quarters" rate and decreases very stadily from 14.30 per 
thousand in January to 5.15 per thousand at the end of June. The aver- 
age "quarters" rate is 7.5. It seems reasonable to assume that the 
higher rate during the winter months reflects the high incidence of 
respiratory disease and tends to be abo-ut 1< or 11 per thousand. The 
low rate in suoner probably represents average morbidity for women due 
to menstrual disability and will probably lie between 5 end 6 per thous- 
and - a presumptive per annum non-effective rate for women of 360 to 312 
per thousand due to menstrual disability. 



/s/ Martha E. Howe 
/t/ MAETHA E. HOWE 

Captain, Medical Corps 

15 August 1945 
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""O'iEK'3 miY CORPS 
Office of the Director 
' Washington 

12 May 1945 

l,t. Col. Anna -7. Wilson 
Headquarters, SH4EF 
G-l Section 

APO 88?,' c/o Postmaster 
New York, Few York 

Dear Colonel Wilson: 

Those charged with the administration of Women's .Army Corps per- 
sonnel have long recognised the need for an effective maternity assis- 
tance program to assure women discharged for pregnancy of aid and 
counsel in making all necessary arrangements for future care. The War 
Department recently approved the proposed program and the implementa- 
tion of the plan, as described herein, is being effected. 

Under the provisions of War Department Circular No 430, 1944, any 
woman honorably discharged or relieved from active duty from the Army 
by reason of pregnancy is eligible for maternity care during pregnancy 
and confinement and for out-patient post-natal care for at least six 
■weeks thereafter at any Amy medical installation when practicable and 
-where suitable facilities exist. The Surgeon General has designated 
those Army Service Forces and Army Air Forces hospitals where such 
facilities will be provided. • This list has been published in WD 
Circular Mo 141, 12 Hay 1945, as an amendment to WD Circular No 430. 

A wom?n discharged for pregnancy should return to civilian life 
as well prepared as possible to meet the problems of adjustment and 
care which mill confront her. She will rely in large part upon the 
assistance of her unit commander. It is the " : AC unit commander's 
responsibility, as defined in Far 20, Section III, AR 615-361, amended 
by Change No 5, 12 ?iay 1945 > to lend such assistance until discharge 
is accomplished. It is her obligation to refer the woman to a medi- 
cal officer when diagnosis is indicated, to insure her welfare and 
well-being while discharge is pending, to offer counsel and guidance 
on problems attendant on her discharge, to see that she receives full 
information as to her veteran's rights and benefits, and to arrange 
for assistance through the American Red Cross or other agency desig- 
nated by the woman. The importance of the unit commander's under- 
standing and judgment in dealing with pregnancy discharges cannot be 
over-emphasized. In assisting the service-woman to obtain all informa- 
tion she will need, the unit commander should ms'-e arrangements person- 
ally for whatever conferences with staff personnel are necessary and 
should accompany the woman if the latter desires her presence. 

By mutual agreement between the War Department and the American 
Red Cross, the American Red Cross id.ll assist women discharged for 
pregnancy in every vsay possible, through its representatives at mili- 
tary installation;, area offices, and local Red Cross chapters in 
planning for future care, A v;oman may request referral to some other 
agt-ncy, possibly on the basis of her religious affiliations, and in 
such cases she vdll be referred to the agency of her choice. 

\ word about the organization of American Red Cross services may 
clarify the details of operation of the maternity assistance plan. 
Under the national headquarters of the American Red Cross are five 
areas each served by an area office. These five, area offices are 
situated in Ne-w York City; Alexandria, Virginia; Atlanta, Georgia; 
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St Louis, Missouri; and San Francisco California. Each area office 
has jurisdiction over the various community chapters ad over the Bed 
Cross services offered at military installations vithin the area. The 
American Red Cross representative responsible for maternity assistance 
planning at the station level is the field director who will work 
through the area office in performing his functions. Wherever possible 
the Bed Cross will tuilize its women staff members in the program 
developed. 

Briefly outlined, the assistance plan provides for the following* 
Vihen a diagnosis of pregnancy is made, the »AC unit commander will ad- 
vise the woman awaiting discharge of the services which the American 
Red Cross offers her. If the woman desires to avail herself of this 
assistance, the unit commander will immediately contact the Red Cross 
field director or assistant field director and make the necessary ar- 
rangements for a conference between him or her and the servicewoman. 
In the majority of cases, the field director vail have offices on the 
post and arrangements can be made easily. However, some of the smal- 
ler installations may not have a field director permanently assigned 
to them. Under these circumstances the field director may visit the 
post periodically, and will expect to be motified v;hen his presence is 
desired. For this reason, unit commanders should ascertain without 
delay the most expeditious means of contacting the field director in 
anticipation of future referrals. 

After a conference between the field director and the servicewoman 
to consider her needs and her wishes, the details of this planning rail 
be referred to Home Service in one of the five area offices. It is 
possible that the woman may not wish to return to her home community, 
in which case she is at liberty to go to some other community where 
necessary facilities are available. The plan for her care '.Till be re- 
ferred by the field director to that area office which has jurisdic- 
tion over Red Cross services in the community selected. One advantage 
of this will be to prevent any information concerning the case from 
reaching the woman's home community if she does not wish to return 
there. 

When Haae Service in the area office receives the proposed plan 
from the field director, it will make inquiry as to employment op- 
portunities, child placement in the event such is necessary medical 
care, and social services in that community to which the service- 
woman wishes to go, working through the local Red Cross chapter in 
obtaining information. On the basis of the report furnished the field 
director by Area Hosse Service, the servicewoman will indicate what 
final arrangements she desires, area Home Service will be notified, and 
the local Red Cross chapter Home Service worker alerted to assist the 
servicewoman upon her arrival in the community. 

The American Red Cross is emphasizing to its representatives the 
necessity for expediting arrangements. Every effort will be made to 
complete all arrangaments within a period of two weeks. Under the 
original provisions of AR 615-361, the discharge of a woman was man- 
datory as soon as certification of pregnancy was accomplished. How- 
ever, this regulation as emended by Change 5 permits deferment of dis- 
charge in order that the Red Cross can complete its arrangements. The 
unit commander should make certain that there is no lag on the '.Toman's 
part in reaching a decision as to what plan of assistance she desires, 
and that her discharge is effected at the earliest moment practicable. 

It is important that the plan developed for care and assistance 
be freely accepted by the servicewoman. The American Red Cross and the 
unit commander will respect this plan and give it confidential handl- 
ing when the wor^an requests it. 
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One significant provision of the plan is that for financial assist- 
ance, including payment of subsistence charges in Army hospitals, which 
the Red Cross will arrange for, if needed. Such financial aid is not 
necessarily contingent upon the servicewoman's efforts to secure em- 
ployment. 

However, there is no reason nhy she should not be encouraged to ac- 
cept suitable employment if her physical condition permits. She will 
undoubtedly be advised prior to discharge that she must file an appli- 
cation for employment with a Veteran's representative at a United 
States Employment Service office if she wishes to establish eligibility 
for readjustment allowances. She will be entitled to such allowances 
only if she has made application for employment while still able to 
work. 

It is anticipated that there may be some question on the pert of 
unit commanders as to the extent of their responsibility for counsel- 
ling. The American Red Cross field director and the WAG unit commander 
will work out definity procedures for the organization of service at 
the station level, and it is believed that close liaison between the 
WAG unit commander and the field director will eliminate duplication. 
In general, the unit commander will continue to counsel the woman 
awaiting discharge on those, matters common to any discharge case. The 
American Red Cross will see that instructions relative to the maternity 
assistance program will be issued to its representatives in the field. 
A copy is being forwarded herewith for your information. It is request- 
ed that the Red Cross plan as described in these instructions and per- 
tinent War Department directions cited heroin, be brought to the at- 
tention of those officers of your command who will be concerned with 
the operation of the maternity assistance plan. 

The American Red Cross is offering invaluable service to members 
of the '.'/"omen's Army Corps through this program, and is making every 
effort to insure that it meets the needs of our women. However, the 
success of the plan depends in large part upon the interested coopera- 
tion with the American Red Cross of WAG Staff Directors, unit command- 
ers, and counseling officers. 



/s/ Oveta Culp Hobby 
/t/ OVETA CULP HOBBY 

Colonel, GSC 
Director, Women's Army 
Corps 
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HEADQUARTERS 
THEATER SERVICE FCRCES 
E BCi E*N THEATER 
Office of the Theater Chief Surgeon HCl/bb/FS 

(Rear) AFC 88? 
10 August 1945 

SUBJECT: Semi -Annual Report of Consul tent for the V/.'.C, 1 Jan - 1 
July 1945. 

TCj Chief, Professional Services Division. 

1. GENERAL SURVEY . The strength in the ETC was 6000 on 1 
January 1945- The great flow of troops to the Continent included the 
\<AC from the UK, end later those from the United States direct to 
France. At the beginning of this yeer about ona-half of the total 
lihC strength was on the Continent, end by July one-sixth only were 
left in the UK, most of whom belonged to the Eighth Air Force end the 
ATC in small scattered units. The total strength by July wos approx- 
imately 8000. Those on the Continent stretched nil the way from 
Seventh end Third Army Headquarters in Germany, back to the ports et 
Cherbourg and Le Havre. This movement nnd the great dispersion mode 
it difficult for one individual to cover the numerous units, and to 
advise medical care in hospitals and dispensaries. More end more 
reliance was pieced upon consultation with the vericus consulting 
surgeons and physicians of Base Sections r.nd Hospital Centers when they 
met at the office of the Chief Surgeon. 

Tacticrl events in the Army affected the medical care of 
the women. Thus, when the "Bulge" occurred at the end of December 
and early January, evacuation from the Continental hospitals became 
very difficult. Wounded were given priority end in several instances 
the "AL'.C themselves did net understand why Class V cases were not evac- 
uated with the promptness they had been previously. 

Again, it was found necessary to talk to '.'/AC officers ft 
meetings at the Staff Director's Office in headquarters, instead of 
going out tc visit unit commanders individually when problems such 
as those produced when the "Bulge* occurred, Also, tnere was mere 
direct reporting from unit commenders and the Wj,C Staff Director's 
Office to this Consultant in her office. This had its advantages as 
it gave training to the unit commanders in tfce ability to consider 
problems that were difficult to handle locally. In the yeer before 
when more unit visits were made, it was very easy for the unit com- 
manders to "pass the buck" to this Consultant about maters that 
could easily have been handled by the local itedical officer. How- 
ever, the previous visiting done made it pos*ible for both the med- 
ical service and the "JAC to know that tnere »cs somebody to whom 
they could go with their problems. It has been found that when there 
are specific instances that need medicrl consultation in regard to 
policy end disposition, that it is better to use the technical channels 
before Commend channels are involved. 

2. PREGNANCY ■ This has not beesn quantitatively a major prob- 
lem. Out of 303 medical cases returned to the 21 from 1 January to 
15 July 1945 from en appropriate stre ngth of 8000, 141 were Class V 
patients. At least 3 of these were p:regnant when they arrived in 
the ETC. They belonged to the negro SiaC battalion tust arrived m 
February. There has bean considerable discussion and changes in the 
handling, diagnosis, disposition and ^evacuation of these patients. 
It was the most time consuming probleum this office worked on in the 
early part of the yeer. The new War ; Department Circular No. 45°, 
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1944. Regulations 4°-1025 which embodied thi3 Circular 

concerning the Line of Duty status, gave us the opportunity to clar- 
ify some confusion that existed over line of Duty s*tus of pregnancy, 
end e special effort was made to disseminate the proper information. 
The Nursing Division of the UK Base Section was concerned over the 
diagnosis end disposition of their members, end the "7AC, themselves, 
had occasionally expressed a desire to know to whet hospitel preg- 
nant members were sent before they ]e ft for the ZI . The 'tfi.C uni t 
commanders took great pride in trying to solve some of the social 
problems involved in some of these esses. Therefore, when the Chief 
Nurse of the UK Base suggested that one hospital in the UK be designated 
for the diagnosis, disposition and evacuation of Class V patents, it 
was heartily concurred in by both the '7AC and this Consultant. 

The hospital designated was the 10th Station Hospital , 
Manchester, which wes eminently qualified to handle those patients. 
Its physical setup was ideal. The site had once been a training 
school for nurses in England, and the nurses' s home was much like 
a dormitory of single rooms. A nurse suspected of pregnancy, after 
reporting this fact to her Chief Nurse or the Commanding Officer, wes 
sent to this hospital on temporary duty and when the diagnosis was 
confirmed and the disposition decided upon she was then transferred 
to the Detachment of Patients. In the case of the members of the 
Iff AC, it was decided thet it would be more judicious to continue the 
old practice of sending her to the local -'joy hospital and that 
hospitel immediately write orders transferring her to the 10th Station 
Hospital without delay or further examination. From the 10th Station 
Hospital the patients were returned to the 21 by boat. When the pirn 
was originally set up, it was tn ought that the larger boats would be 
used for the evacuation of these patients, but in many instances this 
wes impossible and they were put on smaller boats which often took 
two weeks or more to get to the ZI » However, the Office of the Nurse, 
UK Base, did not desire air lift f.T their Class V patients. 

Because of the success of this arrangement , it wes decided 
to discuss a similar plan for the Cor4-inent. Due to the great disp- 
ersion of all female military personnel, this was not quite so easy 
to accomplish. That we did designate one hospital with success was 
due to the fact that we decided to use sir lift for these patients. 
At the time there were no boats leaving the Continent directly for 
the ZI, and there was enough air lift to include Class V patients. 
For this reason the 1st General Hospital, only e, few miles from Crly 
Air Field outside of Paris, was used for the evacuation of Class V 
patients. Fortunately, without too much effort or publicity the 
arrangement became known throughout the theater that the 1st General 
Hospitel in Paris was the center for evacuating these patients, 
although there was no rule that it was the only hospital that could 
evacuate Class V patients. Obviously, it would have been foolish to 
send these women from the Marseille area in the Delta Ease Section 
when boats were leaving there for the united States. The attitude 
of this Consultant was that the women should be evacuated by any means 
available, whether by air or by boat. The Nursing Division, however, 
on the Continent, preferred to use only- e ir evacuation. Practically 
all Class V patients have gone home by air, particularly from the 
Continent, and apparently without bad results. 

Although the medical care of these patients was assured, 
there were still seme social problems involved and the question kept 
coming up of what happens to these women when they arrived in the 
United States. It was decided to make an extract from War Department 
Circulars No. 404 and 430, 1944. and Ai-my Regulations 615-3&1. Section 
on Pregnancy, and to mimeograph this information so that each Class V 
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patient returning to the ZI from those hospitals wovld 
receive a copy.. This also include* the su^posticn as to 
^hom they should contact when thev arrived 'either at the 
Port of Entry or at the hospital to ^hich they Fore sent 
before discharge from the Army. It ^as in preparation 
of t' ese mimeographed forms that a disagreement arosj 
"ith the Army Nurse Corps' policy. This "as during Col- 
onel Blanchfield's visit to this theater in February, 
and she expressed a desire that tb >s ; two Circulars, 404 
and 430 of 1944, should not be distributed to members of 
the Army Hurse Corp ™ho -ire returning to the ZI because 
of pregnancy. Cbnsoouently, the mime-- ~ra ohed forms ^ere 
pr.t out, one for femal •• enlisted personnel and one for 
"AC officer personnel. There Has not an official distri- 
bution of these forms and T <-e asked that the ^ard officer 
or nurse in charge of these patients at the 10th Station 
Hospital and the 1st General Hospital see + hat each pat- 
ient got one. It may be necessary in the future to hand 
this responsibility over to the 1 AC unit commanders. In 
fact, t'-o recent changes in '"ar Department circulars and 
regulations indicate that this is the "ay to do it. (See 
Exhibits "A" and "B" . ) 

Then the problem of certification of pregnancy 
came up. The, Surgeon General's Office asVed that re cer- 
tify the diagnosis. This had not be en dene in this the- 
ater for several reasons?, (1) it ,,r as felt that the Dispo- 
sition Board proceedings ^ero sufficient evidence of the 
diagnosis ° (2) that prior to designating the 10th Station 
hospital and the 1st General Hospital for the diagnosis 
and evacuation of Class V patients these patients were 
scattered in every hospital in the TPO, and it ??s felt 
that certification vo^ld only delay the evacuation. Lab- 
oratory tests r, ore difficult to obtain on the Continent 
and - ere very unreliable? (3) certification ir *as for dis- 
charge and hospitals in the ETO hold Disposition Board 
proceedings for disposition only r.nd not for discharge. 

Forever, due to the technic lity that the Board 
Fas held for disposition air 1 net for discharge *nd because 
The Surgeon General's Office preferred sue' a certificate, 
certification - as finally implement ed in the "TO. At the 
same time, w 2 v- ro te to the Surgeon General's Office to 
encourage them to hurry up the v "ar Department's proposed 
acceptance of a theatre Disposition Board proceedings as 
sufficient certification of pregnancy . This circular was 
received in August 1945, with much gratitude. 

The next great accomplishment in this problem 
hr.s just been completed. It has not hih? to do - ith the 
medical care of the patient as far as the Ar?y is con- 
cerned. It is the cuestion of -hat happens to these pa- 
tients if they are in need of assistance after they ar- 
rive in the ZI . The Medical Department had done all 
that it could for the actual medical care of those pa- 
tients. The remainder of the problem ?ras up to Command. 
A letter from Colonel Hobby to the "AC Staff Director's 
Office, ETO, completed the picture as arrangements were 
made with the proper agencies in the 21 for handling of 
these patients who wished care due to the peculiar con- 
ditions arising from pregnancy. 

3. GYNECOLOGICAL PROBLEMS . Early in the year it 
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became obvious that these problems were increasing and it 
v?3S necessary to have adequate consultation. That this 
had not been considered before was due mainly to the fact 
taat there were very fer problems during the first year 
overseas, and most of them could be handled individually; 
and, secondly, hospitalisation was such that it was im- 
possible to knew rhore tr put a gynecological consultant. 
w<3 had discovered that it was very difficult to tnovo such 
personnel. 

The first evidence that adeau^te consultation 
was really necessary occurred in the UK where there was 
an isolated Postal Unit. Hospitalization for this unit 
took place 55 miles away in a Fosoital Center, *'c asked 
that this be changed to a hospital '"here there was an ad- 
equate gynecologist somewhat nearer. It too 1 .: nearly two 
months to settle this between two Hospital Center command- 
ers, kt the same time, this area received nearly 1000 
colored "kC and this helped to settle our request that we 
needed the consultant in the hospital to which the patient 
was to be admitted. This became very obvious in one in- 
stance. Consultation was arranged with the hospital Hiero 
the gynecologist was, but at the time the flow of combat 
wounded and evacuation from this hospital was difficult. 
The gynecc logist made a diagnosis of fibroids snd recom- 
mended surgery. Patient was admitted to the other hos- 
pital and the medical officers asked the patient whether 
she would like to go home or stay in the theater for the 
operation 1 This attitude is not part of our policy and 

emphasized the point that these patients should be 
treated according to policies of the theater for all sol- 
diers. If the patient coul^ be treated ?nd returned to 
duty ^ithin the given time of the current evacuation pol- 
icy, she should be so treated. 

,pr ith the stabilization of the krmy of Occupation 
these problems will be minimised and it is no v ' the plan 
to include a good gynecologist in the Table of Organi- 
zation of a General Eospital where it will be the obvious 
center for a large number of potential female patients. 
This will assist in the problem of using hormones in this 
theater. We have been opposed to hormone therapy for gyn- 
ecological problems in an operational theater because it 
could not be adequately followed up or o^en carried out. 
In many instances, the necessity for then cculc! not be 
determined properly. It is hoped that t're future policy 
will designate that all such tre-tnent be under the im- 
mediate direction and control of a competent gynecologist. 

4- GE. T iRAL TTDICkL PB r BIT"S. 

a. Venereal Disease. This, again, has not 
proved to be a major problem when the over-all picture 
is viewed. The total number of cases was 23; 22 cases 
of Gc, 8 of these amen? the colored V} hC . There was 1 
(white) case of syphilis. The attitude has always been, 
in this office, that any individual case of venereal dis- 
ease in the female is a problem in itself. There were in- 
stances of the difficulty in the diagnosing of venereal 
disease, and it loomed large in the minds of the W^C in 
Paris where the difficulties occurred. These instances 
were cases diagnosed in the dispensary of the Headquarters 
Cotsnand, Paris, but were not confirmed in the local Sta- 
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tion Hospital. Tho same incidences occurred after the 
dispensary acquired a very competent gynecologist; the 
patient was still not treated for venereal disease in the 
hospital. V'e had kept to the plan that all women with 
venereal disease should be treated as hospital patients 
for professional reasons. This difficulty, although not 
great in itself, caused apprehension in other cases go- 
ing to the dispensary, as tho hospital was not discreet 
in the handling of the patients whan they disagreed with 
the diagnosis. This has gradually been straightened out, 
but it made adequate medical care of the ~ r AC in Paris 
in the early months of the year difficult. 

b. Psychiatric Problems. These began to arise 
where psychiatric cases should really have had a diagnosis 
"Unfit for overseas service". There vcro two classes of 
these patients; (1) these who had been overseas for a 
year or more and were well ad lusted at their criminal 
units. In the case of the Eoadruarters, USSTAF movement 
from the U Tr to Prance, there was need for more v>r kC per- 
sonnel in that Feadouarters, and V 'AC -"ere pulled out of 
well adjusted units in the UK to fill these requirements. 
The set-up was such that there ^ere small groups °f mili- 
tary personnel billeted around the city of St. Gormaine. 
The ^omen found it very difficult to adjust to these small, 
sometimes inadequate quarters when they had been happy and 
contented in their close-knitted units in East inglia. It 
tended to lower the morale. Also, as it so often happens 
in the Army, people who were not particularly wanted in 
the old unit were sent out to make up the personnel in 
the new. There was a desire on the part of the Chiefs of 
Sections and the medical officers in the USSTAF Dispen- 
sary to say that these women Fere nc good and that they 
should eo home. The 1 «C Staff Director's Office and this 
office disagreed r "ith this attitude, contending that with 
a little ; care and insight they could properly carry out 
their new assignments. These are people some tried to 
dispose of as medical problems. (2) Those ^hc came over 
here and ^are psychopathic personalities on arrival, and 
,_ 'ho could be designated unfit for overseas service with- 
out diagnosing any particular disease. It vr as emphasized 
that the Medical Corps was not supposed to s jnd these 
people back to the 21 just because the diagnosis was psy- 
chopathic or inadequate personalities. This situation, 
however, was not peculiar to the TV AC but was a general 
difficulty among all military personnel. 

5. SPECIAL CASHS . Several cases c":me to our at- 
tention because of the seriousness involved. One r -e 
felt had been handled, medically, very poorly. This was 
a young woman of 22 who ^as diagnosed chronic cystic 
mastitis, unilateral, and on whom a simple mastectomy 
was done by a suposedly competent surgeon. Because of 
this diagnosis, no biopsy was taken, but the specimen 
was sent to the laboratory as a routine measure. This 
office was considerably rpset when we receive^ the Board 
of Disposition with the diagnosis of adenocarcinoma, ho 
consultation was held for this patient and she was sent 
to the ZI immediately without further treatment. Action 
was taken by this office and reprimand givan profession- 
ally. 

There had been' one death from meningitis which 
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occurred at tho 1st Base Post Office in November 1944. 
Early in January 1945, a second case of meningitis died 
at this same unit. This caused a grant deal of nupro- 
hension among the w&C at this unit and in the w^c* Staff 
Director's Office. The consulting physician of the W, 
Base - investigated "both deaths as part of the Communi- 
cable Disease Control Program, and this Consultant vis- 
ited the unit and talked with the '"AC unit commander. 
In neither instance could anything more be dona than was 
done. There was not the slightest evidence of medical 
neglect, either at the hospital where the patients died, 
or in the unit itself. The first case was a fulminating 
case. In regard to the second case, the disease itself 
was under control, but the death was apparently due from 
cardiac failure. The second death after 1 January 1945, 
occurred in a patient who had been in a serious automo- 
bile accident in England. Sh/> had a fractured pelvis, 
and v;as doing very well and was about to be evacuated 
by air at the Prestwick Airport when she became acutely 
ill and was returned to the hospital \?herc she died sud- 
denly about a week later. The diagnosis reported was 
acute pyelonephritis. This ^-ould net necessarily explain 
the, sudden death, and due to her original injury it may 
be that death was due to embolism. There have been no 
further deaths from disease. 

6* S ICK CkLL . There have been a few problems on 
Sick Coll in the Paris area that are based on personality 
difficulties between the patient and the medical officer: 
and in one instance, between the patient, the hospital, 
and her unit commander. This difficulty occurred in the 
same hospital that made the mistake about the cystic 
mastitis and the confusion over the treatment and diag- 
nosis of venereal disease. Sick Call in Paris vnd SK/iEF 
T *p.s covered by a woman medical officer in each dispensary. 
For some reason there began to be complaints about this 
Sick Call. Most of them '-ere coming from the Paris area. 
The difficulty at the SHaSP Sick Call 'as handled and 
straightened out by the unit commanders and the command- 
ing officer of the dispensary. Part of that difficulty 
^as due to the long tour of duty without furlough or 
leave of the medical officer involved. In Paris the dif- 
ficulty was mere persistent, and part of the reason r, as 
also due to the long tcur of duty of the medical officer. 
It was not relieved, however, after furlough had been 
granted. These two women had been overseas for 3i years 
or more. It was arranged for one of them tc be transf- 
erred to a hospital returning to the ZI. arrangements 
for the other medical officer have not b:en concluded to 
date. 

Other reasons for these difficulties ^ere due 
to the overconscientiousness of the medical officer, which 
resulted in making a special medical service for the ™cm- 
en. There was a tendency to run Sick Call as if they, 
alone, were responsible and ■'■•ere not a part cf the gen- 
eral dispensary, even tc the point of handling the admin- 
istrative side. ^hen mistakes were made, particularly 
in the Paris dispensary, in regard to the handling of a 
patient in the nearby hospital, it was blamed on the indi- 
vidual and not on the dispensary. It became a personal 
matter. Although both medical officers -ere -'ell quali- 
fied and excellent in their assignments, their lack of 
appreciation of the necessity of being a good medical 
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officer as well as a good doctor ".as noted. In both in- 
stances, it is quite true that it was possible for the 
commanding officers involved to have prevented the dev- 
elopment of this point of view, 

7. REST PCa, CCFV»LESCEyC3 W .'.CUkTICN. It 

was obvious that it would be impossible" to continue to 
use the Rest Ecme established at the Rookery in Oxford 
in England after the majority of the v 'lC moved to the 
Continent. It was lust as well that this experiment 
came to an end. It had outgrown its usefulness because 
it was being filled up with chronic ccmplainers and re- 
current hospital admissions. w omen were sent there "-hen 
medical officers and unit comma ndors did not 'mow what 
else to do with them, ^'hen the matter for another Rest 
Home on the Continent came up, it was thoroughly disc- 
ussed in this office. The W^C wished to establish one 
on the Riviera. The reply was that there was adequate 
leave and furlough time given to those ™hc needed a rest 
and ™ T ho were not necessarily sick in hospital: secondly, 
it was too great a distance for a hospital to 'write ord- 
ers on a patient and still keep supervision over this 
individual; thirdly, a hospital should not discharge a 
patient until he or she was fit for duty, but it was 
pointed cut that the men were made fit for duty for re- 
habilitation and no particular program had ever been 
set up for women. Such a program v ould be v ;ry useful, 

and would obviate the necessity of a rest homo for con- 
valescent women. 

It was discovered that some hospitals F ore 
afraid to use the v !uC for work details or ICP when they 
were able to get up and be around a i: o.rd. This point 
of view was discouraged and -henever hospitals i=, ero 
visited the matter was discussed -ith the chief nurse 
or the ward officer and the commanding officer about 
the necessity of letting these women do seme kind of 
work or exercise that would make them fit to go beck 
to duty. 

Included in this same tendency to namper the 
women was the prevalent point of view among f'o -omen 
themselves that if they had had several hospital admis- 
sions for such things as colds or ear trouble or sinus 
infections, they were no longer able to do their duty 
and should be returned to the ZI. This attitude was en- 
couraged in many instances by the Chiefs of the Sections 
in which they worked, who suggested to the pat?', ents them- 
selves or to the unit commander thrt this -oman could 
not stay in this theater because she was sick all the 
time and was unable to do the icb. One began to apprec- 
iate the reinforcement system which had never applied to 
the \„C, as there were never enough to be put in as re- 
inforcements. If there had been a reinforcement system 
she would be sent to the hospital, belong to a detach- 
ment of Patients, a replacement put in her clc 1 icb, and 
when she was better she would be sent to a refmforce- 
ment pool and given another assignment. 

Another instance was the rue st ion of evacu- 
ation. This did not necessarily apply only to 1! ,.C, but 
to all military personnel. In one port hcspital in Sne- 
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land it was discovered that seme of the medic-1 off j ccrs 
oppressed a policy that if patients ^ero se~t that far 
bac ! : in the line of evacuation: that is, if thoy arrived 
as patients in that particular ' hospital, they obviously 
--ere expected to go home. Ft example, the reason cno' 
patient had boon referred to this hospital was because 
it had access to special apparatus in' British he-suits! s 
-hich we did net own, such as an electro-encephalogram. 

'8. HEALTH „NP EDUCATION, visits and person? 1 lec- 
tures ^to units have not bean carried out to any groat ex- 
tent in the last six months. Fere an^ more emphasis has 
been put on the WAC detachment commanders to handle this 
type of activity. r e have tried to explain to the officers 
and the enlisted wonon themselves, either directly or in- 
directly, all the conditions that beset the care and hand- 
ling of pregnancy for example, in a theater of operations. 
The result of this is that, as far as it is fee n to date, 
-here have been only three deliveries in the E^O of r 'AC 
,,f he failed to report their condition early enough, and in 
one of these cases it really ras the fault of the lodical 
Department that sho did not leave the theater in time. 

Respiratory diseases Fere by far the most im- 
portant problem, and it v, ss felt that the «'o.«ien re re not 
paying enough attention, to it. American v 'omen were too 
used to living in warm houses and "earing si IV under- 
wear. The billets and offices -ere not warm in this the- 
ater last winter. Yet, it was most difficult to educate 
the wojsen to "'ear the proper underwear. Because the non- 
effective rate was so high in one *iTC unit, the camp was 
visited and these points were mentioned. It is also this 
officer's opinion that where the non-effective rate is 
very high, there is something "-r~ng with Commune!, usually 
the unit commander. 

Another troublesome problem aside fr r m pregnancy 
and -respiratory diseases, has been f<-ct and shoe diffi- 
culties. It was finally decided that whenever the ""'AC 
raised this problem to this Consultant, it was to be re- 
ferred back to the ' h.C themselves to solve, and various 
Army training programs -ere quoted. Apparently this was 
successful because in both the Paris and London Quarter- 
master Sales Stores recently there were seen enlisted 
V /AC in the shoe department fitting on their o-mi sheas. 
This was only a beginning, even though there is only one 
type of shoe' available. This is one of the few procedures 
handled differently from that of the men that we think 
should be thoroughly approved. 

9- CONCLUSION . It took; two years to find a sol- 
ution to two of these problems, but it has been dene suc- 
cessfully and along the right lines. 

In regard t<~ other problems, so long as it is 
remembered that the women are soldiers, and that their 
care varies as little as possible from that of the men, 
ordinary nrebloirs '"'ill be minimized. 

The present Consultant has finished her tour 
of overseas dutv. That there was need of sememe to car- 
ry out this duty may be elra^n from the fact that a suc- 
cessor has been requested by the Chief Surgeon., Amy of 
Occupation. 
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Ha.O . Jh-utTSRa 
SUROPEiti; TELi.-iTSH OP CPJ1WTI01 & 
UITT-Lj omuThG .-.Fa Y 
Office of the Chief ^urgeon 
.a?e tt7 

Ch ourg 704.11 ^ 4 i ^ rcn 1945 

axhibit 



PTmC! .v. CT- - SeLIVm-, J P R .-v. I uiL 

1, Tho following constitutes information pert^inine 
to the handling of oiegnant enlisted personnel of the .^G 
as extracted from current .„r Jopartmorrt publications : - 

a * Line of Du ty Status. '•• Pregnancy of 

enlisted v/Oi...en and tLw direct coi.plic.. tions and soauolaa 
of such pregnancy will bo re y ,reed _s incurred net 'in line 
of duty (with no misconduct involved). (La: 10. neither 
-iH 35-1440 nor .article of ai- 107 a v?<ly. ) Iliw. .1 abor- 
tions (ca olctc or incomplete ) will ra-.rded ".s misconduct. 
(La: ho. .article of . ar 107) 

(Pa.racraph ^2, ^action III, .at 615-361, 
4 i.ov 1V44) 

b. Type of discharge Certifica te. (1) .aa 
enlisted woman discharged for pernancy will be Given an 
honorable discharge from the ^rmy of tli*> United states 
(WD AGO Form 55) ., 

(2) ,; The term to be entered in the 

certificate of discharge ~;s th<- reason for discharge vail 
be merely 'Section III, .JR 615-361' . The specific c,use 
for discharge under this section will not be shown on 
the discharge certificate. In all papers* other than the 
certif ic ,.te of discharge, a brief description of the ^ctu^l 
cause for discharge in the case will be c iw>n, followed by 
a parenthetical reference to this regulation, as 'x-regnancy 
Uec III, _,E 615-361)' ;i 

(Paragraph 24 a and b, Section III, da 615-361, 
4 ho v*" 1944) 

c * T rans p ortation ^f t er ai s ch-rro. m.n enlisted 
wor.an discharged under provisions of this section will be 
furnished travel pay at the rate of 5 cents per mile for 
the distance from tae place of discharge to the place- of 
acceptance for enlistment." {Par 23, ~>ac I, iJ Circular ho. 
46, 7 Pee 45) 

d. 11 eternit y Care. r ' ...... woman honorably 

discharged or relieved from active duty from the .rmy 
because" of pregnancy is eligible for mat.rnity care e.uiing 
that pregnancy 'and "corf ine^.ent , and for out-patient, post 
natal" care for at least 6 weeks thereafter, at any ,ra.y 
radical installation when prccti cable and wiioic suitable 
facilities are available. ' ouch service shall be furnished 
without cost to the individual patient ;:cept for sub- 
sistence charges. .... .when hospitalized •' 

(oection IV, ..ar Jepartment Circular i-.o. 430, 
4 hov 1944) 
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2. G-eneral Information , a. --.11 pi :,; n.n'c enlieted 
Personnel will be returned to the ^1 -.s patients. 

b. i'rior to discharge from 
the -jrmy and the custody of tht I v>cie^.l i)^o^i-t^.oiit tuo in- 
dividual concerned is .advised to contact one of thw rollo\.i 
for purposes of arranging for _siist.,nce v,itl resect to 
future plans through the .^ciicn Lea v ross or other civil- 
ian agency, or Fea.iel agencies such the Vetoi-dns 1 ..di^in 

istration and the U.S. Jiaeloyment service: 

« 

(1) tffice ox the .iC ..taf f director, , ort or 
,dr Fields (your >oint of entry). 

(2) ef fice of -0 ^taf f director ef thv.. ~. rticul 

Service Com:.-,-_nc concerned. 
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HEAD^U ^RTERS 
EUROPEAN THEATER* OF OPERATIONS 
UN 1TID STATES ARM 
Office of the Chief Surgeon 
APO 88? 

Exhibit B 13 *pril 1945 

F^TGN'NCY - T "A0 OFFICER PERGOWEL 

I. The following constitutes information pertaining to the hand- 
ling of pregnant officer personnel of the ""-.0, as extracted from cur- 
rent " T ar Department publications: 

a. Certifica tio n . "Upon certification by n medical officer 
of h<,r condition of pregnancy, a ttcman officer or v**rrant officer of 
the \rmy of the Unit. d Gtetes will be relieved from active duty or 
discharged. Such officer, venose physical condition indicates the 
probability of pregnancy, v.ill reeort at once to •> medical officer . 
for diagnosis and upon certification of pregnancy, the time and man- 
ner of relief from active duty or discharge will be in accordance 
v;ith recommend' tions made to The Adjutant General by her immediate 

or higher commander upon advice of a medical officer." 

b. Li ne of Duty. "Discharge vdll be effected without dis- 
position or retiring board procedure and pregnancy of a woman officer 
and the direct complications and sequelae of such pregnancy vdll be 
regarded as incurred not in line of duty (vith no misconduct involved). 
(L r ): No.) Illegal abortions (coraplete or incomplete) vdll be re- 
garded as misconduct . (ID: No.)" 

c. Discharge. "An officer or warrant officer discharged as 
herein provided will be giwn nn honorable discharge. This does not 
preclude discharge of a pregnant officer or warrant officer by another 
type of discharge which would have been given vhether or not pregnancy 
v;as involved. Nothing in t' is circular vdll prevent retention on an 
active duty status of a pregnant officer or warrant officer who re- 
quires hospitalization -nd treats nt for conditions other th-n preg- 
nancy." 

d. Unifor m. " \n officer or T^rr-rit officer being separated 
from the service or relieved from active duty in *cccrd»nce vdth the 
provisions of this circular is authorized to wear her uniform for a 
period not to exceed 14 days from the date of departure on terminal 
leave, or if no leave is granted, date of relief from active duty." 

(Paragraphs 1,2,3, and 5, Section III, " T ar Department 
Circular No. 404, 14 October 1944) 

c. Ilaterrdty Care . "A -woman honorably discharged or re- 
lieved from active duty from the Army because of pregnancy is eli- 
gible for maternity care during th-t pregnancy and confinement, and 
for out-patient post-natal care for at least 6 weeks thereafter, at 
any Army medical installation when practicable ^nd where suitable 
facilities are available. Such service shall be furnished without 
cost to the individual patient except for subsistence charges at the 
rate provided in Faragraph 12 a (i) (*.), "P. 40-590 , 29 August 1944, 
when hospitalized." 

(Section IV, "ar Department Circular No. 430, 4 Nov 1944) 
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2. Geneial inf oruution. 



a. -11 pregnant officer personnel will be 
c. turned to the _il as patients. 

b. Prior to disch:rre frou thu ..ri_y aa«I the 
ustody of the i odic.l De?...rU-ent , the individual concerned 
s advised to cc...tect one of the following for purpose- 1 of 
riencin^ for assistance v.ith respect to future plans 
hrcuyi the .eaerican hed Cross or other civilian „c- nc v » or 
oucral agencies , such us the Veter ans' .auuinistr-wtion wild 
he U . o . jCplcyLent v_eivice: 

(1) efiicc or thu .--i-C _taf f director, PuL , 

or -ir fields (your point of entry). 

(2) office of btaff .jirector oi the 
p ..rticuler bervice Gou _na concerned. 
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Employment of Colored ^iAGs in ETO. 



C/S G-l Aug Basic communication from CG, SOS, requests action 

1943 to substitute four colored WAG companies for four 

white WAC companies for shipment to the Theater during 
the fourth quarter of this fiscal year. 

At the present time there are approximately 60C ..AOs 
in this theater. It is expected that during the month of September 
approximately 500 additional WAGs will arrive; probable total ..ACs in 
the Theater in Septembers Approximately 1,000 

General White, War Department G-l, on his recent visit* 
stated that war Department policy with reference to the shipment of 
colored WACs to theaters of operations was; that each theater should 
use the ratio that the percentage of colored ".<ACs bears to the total 
of all i/ACs and that he believed this would be approximately 

If shipment is approved as requested by CG, 303, the 
percentage of colored WACs to white WACs in this theater would be ap- 
proximately S^%, being reduced to 33\% if four additional white ".VAC 
companies are secured for 303 during the fourth quarter. 

Inasmuch as there will be only a limited number of 
WACs in this theater for some considerable time and if part of these 
are colored .<ACs we must be prepared to accept a condition where color- 
ed '.VAC enrollees will use the same club facilities as the white enrol - 
leeB and that colored ..AC officers will visit London and be entitled 
to the sesne facilities that are made available to white officers, 
the difficulties inherent in such a situation are obvious. 



ACTION RECaSJMDED i 



The Theater Commander direct: 



1» That colored VJACs be not requested for shipment to this theater 
until such time as the .Jar Department announces that conditions in the 
U.S. are such that the shipment of colored '..AOs to theaters of operation 
is a necessity. 

2« That the AG inform CG, SOS, of the Theater Commander's direct- 
ive on this subject. 



G-l 
AG 



AG 
Misc 

G-l 



c/s 2/9A3 

G-l 4/9/43 

AG-X 4/9/43 

AG-M 5/9/43 



lor the AC of S, G-l A.B.H. 
Approved. 

Please expedite letter to 303 and return this 
Routing slip to G-l. DPB 

Action per not 3. Letter to be dispatched this 
afternoon by Special IJessenger. AHD 

1. Letter dispatched 4 September 1943* 

2. As per note 3* HCS 
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Ltr, Maj O.E, Adams, CO., 6888th Central Postal Directory, Subj : 
Utilization of t.'AC Personnel, dtd 25 Aug 45: Program (v/ork hours, 
training, etc.) of Unit. Lack of full time utilization of personnel 
resulting in serious morale problems. 

CN 1; Gen 0'He.re requested AG (Postal Div) make a survey and determine 
a profitable use for Unit as such, vith Postal Div to whom it is as- 
signed or other AG activities. 

CN 2: AG submitted following infos 1. Mission of Units Furnished by 
WD to operate as section of CpD, Shipped as casuals & as temporary 
theater overstrength to be absorbed in theater troop basis vithin 4 
moa. of arrival date in Feb 45 i etc. 2. Due to decreased volune of 
mail, due to redeployment, etc., 6888th CPD (Prov) would presently be 
surplus to postal needs, and cannot be utilised by any other activity 
in AG. 

Ltr, Hq ETOUS^, subjs Sepcial Inspection, Certain Colored Troops, 
Bouen, France dtd 7 Sep 45 » coveree inspection visit of Brig Gen B 
Davis to colored units, including 6688th CPD (Prov). Recommended 
overcrovj&ed conditions in quarters, and various clothing and mattress 
shortages be remedied ixamediately ; also that consideration be given 
to employment of specialists in accordance with 1,103 designations, in- 
asmuch as many were not being properly utilized. 

Brig Gen Lovett recommended disbandment of unit in CN 2, dtd 7 Sept 45* 
concurred in by Brig Gen O'Hare, and matter forwarded by G-l \7AC Sec- 
tion to AG (Main) for necessary reply. 



Y^C/MCJ/mgb/ext 2-1876 

8, AG G-l 2C 1. Direct an answer be forwarded to 

USFET ofc Sep CG TSFE? substantially as follows: 
(Main) V.'AC 45 

Staff "1. authority granted your Head- 

Dir quarters to disband 6 808th CPD (Prov). You 

will reassign personnel of 6888th CPD (Prov) 
within Theater Service Force installations. 

"2. Take action necessary to cor- 
rect conditions noted in attached letter, subject: "Special Inspection, 
Certain Colored Troops Rouen, France", dated 7 Sep 45 and signed by 
Brigadier General B. 0. Davis". 

For the ^ & of S, G-l: 



Major, '.VAC 

Incl; li/c Personnel Officer 



Memorandurj for Hecord 

Drafted reply for ^G to CG TSFLT granting TSFET authority to disband 
6688th CPD (Prov), reassigning personnel of 6688th CPD (Prov) within 
Theater Service Force installations, and correcting discrepancies 
noted in special inspection, certain Colored Troops in Rouen, by 
Brig. Gen # B. 0. Davis. Action in disbandment recommended in view 
of nonutilization on full time basis of WAG enlisted v/omen in 6888th 
CPD (Prov) and consequent morale problems. (GO) 



A^endix 123 



HEADQUARTERS 
EUROPEAN THEATER OF OPERATIONS 

UNITED 3TATE3 ARM 
Office of the WA0 Staff Director 

APO 887 
23 Mar 



3li£>JECTs Report of Military and Civilian Qualifications of Colored 
WAG Personnel, 

TO i Major General Robinson, 



1« k-0%' non-ski llerT (laborers, maids, cooks, etc) 

51% Administrative 

Clerical non-typists 
10% Typists 
Less than 1% Stenographers 

J% Miscellaneous, including mechanical and cadre* 

2» This is an estimate of the report based on a quick review 
of unconsolidated military and civilian occupational numbers. An 
accurate report can be furnished upon request within a day or two. 



AiffiA \7. „ILd0N 
Lt. Colonel, G3C 
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HEADQUARTERS WAC/MAH/mb 
U. o. FORCES, EUROPEiiN THE-TER 
Office of the \.iiC Staff Director 



(Main) APO 757 
30 November 1%5 



comments from Officer, Cadre, and Company Meetings at Staff 
visit to 6888th Central Postal Directory, Seine Section. 
T3FET, APO 887. 

MAIN GRIP £3 . 



!• working Conditions .. The Directory is housed in a former 
garage heated by pot-bellied stoves. The women state that, due to 
smoke, cold and dampness, they are developing an overwhelming number 
of respiratory diseases. Major Adams, Battalion C. 0., added that 
the Medical Officer at the dispensary said the girls were developing 
spots on their lungs, resultant from the unhealthful working condi- 
tions, (was unable to reach the medical officer quoted.) Sick call 
for the .month of November, averaging 17 E7 per day, is high. How- 
ever, a check on disposition of cases for November reveals that an 
average of lij. E\l per day are returned to duty. 

Hale personnel state that the same garage was used last 
winter by GI's and French civilians, including women, and that there 
were no complaints. 

Observation: Working conditions are neither as good as 
desired, nor as difficult as those under which many of our \UJS units 
on the continent worked last year, A more favorable locale for the 
Directory is not available (re discussion with Col. 3. G. Schwartz, 
Theater Postal Officer). Therefore, recommended verbally to Maj. 
Philpot, TSFET -<AC Director, that an immediate check by a Medical 
Officer be made to ascertain effect of physical set-up on women's 
health. 

2» Mai-assignment , a. The women state that they w ere pulled 
from jobs in the 2> of I without ever being told that they ?;ere going 
to work in a Postal Unit. They added that, had they known the -fcype 
of work, they would have objected to assignment in ETO. They say 
that they were brought to the POE where their MGS's v/ere changed j 
that their skills have been wasted in the Directory; and that they 
desire reassignment in primary MGS, 

b. Also, according to the women, several months ago, when work 
was slack before the Christmas rush, Maj. Adams told them that the 
unit would be divided, and typists, stenos, telephone operators, etc. 
would be placed in primary MGS. They studied typing, shorthand, etc. 
in preparation for the new jobs. 

i'/hile Maj. A&aras had proposed such a plan, it was not effect- 
ed. G-l TSFET considered that it was not feasible, inasmuch as white 
Y/'acs had just been removed (because there was not enough work to keep 
that, busy) from a number of the projected assignments for the colored 
Wacs. The colored girls, having built up an enthusiasm in anticipatio: 
of new jobs, felt that the theater let them down when the jobs did not 
materialize. Morale apparently reached a new low at this juncture. 
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c* Discussion with Gen. Lovett, Theater AG, and Col. 
Schwartz, Theater Postal Officer, disclosed that the Paris assign- 
ment of the 6388th Central Postal Directory will be completed be- 
tween 15 and 20 Jan 46, and that the personnel -/ill be declared 
available. (There are over 50 volunteers in the unit; 150 additional 
women are low point personnel; and u'ar Department has given authority 
for volunteer and low score personel to be retained in the theater 
until 1 June I946.) If Bremen Port, which is understood to have 
colored male personnel assigned there, is still interested in secur- 
ing Wacs, this group might be assigned as a unit and utilized in of- 
fice jobs, 

3» Production. According to several officers, too much pres- 
sure is being brought to bear upon the girls to increase the mail 
output; the girls are tired of it and 75% of then want to go hone. 
On the other hand, inspecting officers state that the girls relax 
on their jobs while the mail accumlates. In a report, "Handling of 
2mas Mail Outside Continental U.3. H , dated 5 Dec 45, made by Amy 
Postal Inspector Capt, J, F« .;alsh, Capt. '..alsh makes the following 
statement re the 6838th Central Postal Directory: "...from the 
figures furnished the production appears to be low!! 

The Battalion C. 0. strongly recommended either the break-up 
of the unit and assignment as previously proposed in Par 2b, or return 
of all personnel as a unit to the Z of I. About 2% of the women 
(largely volunteers) felt that it -would be a black mark against the 
unit to return it to the Z of I as long as there is a job to be done 
in the theater. 

4« "forking Hours . One of the officers stated that working hours 
did not permit the girls to do necessary shopping, and requested that 
they be given a half day off in the middle of the week in addition to 
Saturday afternoon and Sunday, 

Duty hours are 8 - 5, Monday through Friday, and Saturday un- 
til noon. The women did not work overtime. 

Case dismissed. 

5. Lack of Promotion , Maj, Ada.is stated that promotions of both 
officers and -Mi were stymied for want of a T/C; that her recommenda- 
tion for the promotion of three officers to captaincies had been re- 
turned with the statement that USFjJa had not provided a quota for 
them; and that lack of promotion had groatly lowered morale. 

The records show that the unit was activated under Hq Com Z 
ETO Ltr, AG 322 OpGA, Subject: "Organization Order Iio„ 147", dated 
4 Mar 45 (Tab A), with an allotment of 354 non~ T /u grades (Tab B), 
and an authorized overstrength of 501; that the unit has been in 
the ^heater 10 months; that within that time ton second lieutenants 
were promoted to first lieutenants, and 175 E '"' ' :;ere promoted; that 
one of the reasons for promotion shortage in the first few months 
may have been that— to quote from a filed letter from Ilaj. -idams to 
Lt. Col, "... V/ilson, dated 5 Apr 45-- have so much rank". 

Since this unit has shrunk from its original 31 officers 
and 824 EW to 14 officers and 284 £•/ ( a s of 5 Dec 45), there should 
be no further promotion difficulties. Nor should there any 
question of a quota from USFET if recommendations are accompanied 
by certified copies of the activation and allotment letters, 

6, Lack of Rer-.noni tion . The E» expressed an active disappoint- 
ment that their Battalion had never been awarded a Unit Citation. 
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Their feeling was not shared by the personnel under whom they -..orked. 

MiiKY A. HALLAREN 
Lt. Colonel, G30 
WAC Staff Director 



KECCMMEMDATIOtB 

1« That a representative iron the Surgeon's office inspect v: or Ic- 
ing conditions of the 6888th GPD to determine effect on women's health. 

2» That bathrobes be added to the articles purchaseable by EY» 
at the Sales Stores. 

j. That at least six of the ten vehicles presently assigned to 
the 6888th GPD be turned in on or after 5 December 1945* 

4» That - if Bremen Port Command still needs personnel - the 
6888th CFD be made available when the unit is declared surplus by 
AG on or about 15 January 
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12 February 1945 



MMORiffiXM TO j Ccciraanaant, Third '.^C Tng Center, For Oglethorpe, Ga. 

SUBJECT s Statistical Information Pertaining to Overseas Ship- 

ments of Enlisted Vacs. 



1. The period covered is frcm the first Wo unit reaching this 
Training Center 19 Feb 44 to the last unit trained at this station 
which arrived 2 Feb 45, or a period of approximately one year. 

2. During this period overseas requests were received for 
10,420 white E.V and 824 colored £",7; 710 white officers and 31 color- 
ed officers. 



a. Inclosure 1 shows the range in requests for the white 
EW, and Inclosure 2 shows the group breakdown with approximately 65% 
being clerical personnel. 

3» Inclosure 3 shows a graph representation of the white EiV who 
have gone through EF3 1 

No iiGCT Group Par cent, 

736 I 7 

5 05 8 II 47 

3869 III 36 

1065 IV 10 

L2 V .003 



Total 10770 
Inclosure 4 gives the same information for colored E7t 
No 4GCTGrouw Pnrp.Rr.t 



5 1 1 

142 11 17 

344 in 42 

310 . iv 38 

12 v 2 



813 



FRANCE xi.. C-ilE, 
Is t Lt . , iUxC , 
^sst. Classification 
4 Incl. a ^ Assignnent Officer 



Appeal ix 126 



EMDQJJaRTSRS 
3UE0PEAU THEAIEB OF OPERATIONS 
WlTtD STATES ARMY 
Office of the WAC Staff Director 

APO 887 
15 Jan 1945 

SUBJECT: WAC quota, Strength and Requirenents. 
10 J G-l, Supren© Headquarters, aEF, APO 757, US Array. 

Attn: Captain Herbert 



1. Present WAC quota is 350 officers and 7 , 250 enlisted wonen. 

2. Present strength is 369 officers, 13 Warrant officers and 6,184 
enlisted wonen, of whan £8 officers and 323 enlisted wonen are assigned to 
niscellaneous connands (e.g. OSS, ArC) and therefore not chargeable against 
Theater quota, and 10 officers, 1 warrant officer and 196 enlisted wonen 
transferred fron hTOUSA. 

3» Set up on shipnent are .40 officers and 995 enlisted wonen, of whon 
2 officers and 101 enlisted wonen are for niscellaneous connands. Bulk of 
remainder (31 officers and 824 enlisted wonen) conprise colored postal 
conpany. 

4. Already approved but not yet set up on shipnent are 19 officers 
, 381 enlisted wonen, .1; '2 of whon are for nieseellaneous comian&s. 

5. Arrival of expected shipments will "bring theater strength to 428 
officers, 13 warrant officers and 7650 enlisted wonen, of whon 388 officers 
.1.3 warrant officers and 6838 enlisted wonen are chargeable against Theater 
quota (excluding niscellaneous commands and transferees fro a MIOUSA) » The 
Theater will then be 38 officers and 12 warrant officers over and 412. 
enlisted wonen under present quota. 

6. fiequisitioned but net yet approved are 6. officers. Eecent requi~ 
sitions (Septenber to Decenber 44) disapproved by the War Eepartnent re- 
quested 16 officers and 495 . enlisted wonen for this headquarters, SHAEF 
and Con Z Base Sections, and £ officers and 115 enlisted wonen replace- 
ments for attritional losses. Requisitions submitted to this headquarters 
hut not yet forwarded to the War Departnent total 18 officers and 49.^ 
enlisted wonen for Hq SOLOC, and its Base Sections. Immediate require- 
nents, therefore, total 49 officers and ll r enlisted wonen, filling of 
which would exceed present theater quota by 87 officers, 12 warrant 
officers and ,688 enlisted wonen. 

7. Projected theater quota based on anticipated needs, exclusive of 
niscellaneous counands, is 14,25t r assigned; 7,15^ to T/0 units, 2,"' to 
J&ajor Headquarters overhead, 5- f , Pield Headquarters overhead and 4.6Q0 t 
Air Forces. 



/s/ Anna W. Wilson 
/t/ AIIiA W. WILSOH 
Lt Colonel, G-SC 

The following pencilled notes were written on the margins of the fore- 
going letter. 

1. Copy to Col Andrews and cleared with Col Renfrce. 

2. Acting Asst Chief of Staff of G-l, Major G-eneral lord, says 
figure should be 25,: ;.r. 

A.W.W. 
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xsfobhai. acuTiNG slip - a* sos etousa 



TO 



IROU HATE 



SUBJ3CT: FEMALE CIVILIAN PERSQHHEL ON THE 
CONIDJEHT. 



Lt. Col Col S.jxi. 38 
3-runke hacGuire, Aug 
0-1 BLO(Lab) 44 



1. It is agreed that the British civilian 
perennel should, "be accorded separate quarters, 
dining accomodations and recreati-n facilities. 

3, Being Para/Military, administration, con- 
trol and discipline nust be under the direction of 
the Headquarters Conuandant, through the British 
Liaison Officer and the Senior Civilian Supervisor. 
Canp or billet discipline should also be a mtter 
for the Headquarters Connadant and Civilian Super- 
visor. 

3. It is agreed that the closest co-operation 
should be maintained with the Senior WAC Officer. 



ETOUSA 1379 



S.k.M. 



WAC G-l 28 1. Inviting attention to concurrence of 3L0 

Sec Civ Aug (Lab) (Col teac&uire) (5-1, to proposal nade in your 

3-1 Pers 1944 aesorandtm, Hq ETOUSA, Subject: "Fenale Civilian 
Atti Personnel on the Continent", dated 26 August 1944. 

Col It is believed that this agreement will aeet the 

Wilson needs for coordination and control of British 

Civilian Personnel when on the continent. 



For the A.C. 



,B. 

jf S. , 



G-l 
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HEADQPARTEBS 
EUE0P1M TOATO QJ OPERATIONS 
UHIJEBD STATES ABMY 

AFO 887 
26 August 1944 

MEMORANDUM 

SUBJECT: female Civilian Personnel on the Continent. 
TO } It Colonel Brunke 



1. In response to your request submitted herewith are suggestions 
caeerning problems in connection with the utilization of female civilian 
employees on the continent, and a copy of the regulations of the WAC De- 
tachment, CBS. The major problem in connection with accommodation, ad~ 
ministration and control of female civilian personnel on the Continent is 
whether they are to be accorded (l) the privileges of enlisted military 
personnel only, (2) the privileges of officer military personnel, or (3) 
an appropriate combination of the two which takes into account their sex, 
civilian background, new military obligations, complete dependence on the 
U S Army, general classification of assigned work, and relationship with 
female military personnel performing similar jobs and living under simi- 
lar physical conditions. x here specific examples may be cited: 

a. As pertains to the reception of military guests, social 
associations of military personnel are restricted to their own class, 
whereas civilian personnel are free to choose from all ranks. It is 
therefore necessary to provide for civilian women a separate area in 
which to receive visitors than is provided for WAC officers and enlisted 
women. 

b. Eegardless of the daaire to maintain equal standards of 
living quarters, uniform arrangements of clothing and equipment, clean- 
liness of area and ablutions, civilian personnel cannot be expected to 
conform immediately to the high standard required of the members of the 
WAC, and any attempt to combine the two in the same area would result 
in a lowering of the military aspect of the WAC and undue hardship on 
the civilians. It is therefore desirable that civilian personnel have 
an area of their own. 

c. If all female civilians are accorded the privilege of offi- 
cers T mess, a felling of inequality will be created among enlisted women, 
and if only the enlisted mess is available to civilians, they will feel 
discriminated against, %e fairest solution is a separate civilian mess, 
using either the officer or enlisted mess line, 

3. Responsibility for administration and ccn trol with appropriate 
authority for discharging that responsibility must be loeged in some indi- 
vidual or headquarters, which is familiar with status of civilians on the 
Continent, administration of women, discipline, and necessary training for 
living in the field in a military installation. Whether this responsibil- 
ity should be assumed by a member of the Army, male or female, by a civi- 
lian or by a combination of the two, is not an easy problem, A member of 
the Army, with a civilian assistant might be feasible, the Army officer to 
be on the staff of Hq Commandant. A civilian supervisor, responsible to 
the military, might be appointed in each of the living areas. 

Hesponsibilities would include; general administration (pay ac- 
counts, supplies, transportation, medical care); discipline during off 
duty hours and atention to official duty; conformity to camp regulations; 
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censorship of mail; instruction in security, field sanitation, details of 
field living; naintenance of living areas, performance of fatigue details 
and C.v duties by rosters; uniform regulations; inspection; reception of 
guests in area; bedcheck. 

3. Civilian personnel will be equally subject to post and camp regu- 
lations as are the military, and these regulations cannot be determined 
until the move is made. Additional natters, however, which nay not be 
decided by reference to canp regulations, and which nay vary from the 
regulations which pertain to military personnel are; bases for issuance 

cf passes off the post; certificates for absence from duty; eligibility 
for a liquor ration and keeping liquor in quarters; bedcheck regulations; 
acceptance of invitations to go off the post for recreational functions, 
singly or in groups, and requirement of suitable escort for such functions. 

4, There should be the closest cooperation between the Senior WAC 
officer in each area on either staff or cor.pany level and the civilian 
representative who has similar responsibilities. Many of their problems 
will be mutual, and establishment of cordial working relationships will 
be helpful to all female personnel, whether military or civilian. 



/s/ Anna W. Wilson 
/t/ AHBA W. WILSON 

Lt Colonel, GSC 

WAC Staff Director, ETOUSA 



1 Inclt 

One copy of a typical WAC 
Unit's Regulation. 
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ee/.itt:a t' rs 

EUROPEAN TFEi.TER 0? GYRATIONS 
UNITED STATES ARMY 
TAr. Section 
APO 887 

I ,_r !-"0 : Civilian Personnel 

TO : Senior vac Officers and Detachment Commanders 

There has been considerable discussion among WAC officers 
and enlisted personnel concerning the necessity for civilian 
personnel accompanying U.S. Army 'forces to the" continent. At- 
tention is invited to the following quotation from EM 100-10 
"Field Service Regulations - Administration", and to succeeding 
remarks which may be of assistance to you in helping enlisted 
women adjust to the present situation. 

" Accompanying or Serving ■■■jth APATY " 

443. Persons accompanying or serving with the Army 
in the field are subject to military law. 

444. The theater commander is responsible that ef- 
ficiency of the troops is not diminished by employment 
of soldiers on work which can be done equally well by 
available civilians. Civilians may be employed in the 
theater of operations as officials or as skilled or 
unskilled labor. Recruitment, organisation, and ad- 
ministration of civilian labor are functions usually 
delegated to an employee bureau in the communications 
zone. General administrative problems confronting the 
employee bureau include procurement, tr.~nsportati.on, 
organization, and administration of labor companies and 
labor depots, contracts, accounts and records, women 
employees, and medical arrangements. Individual civilian 
employees or civilian labor units are released when 
required to armies, corps or divisions. The unit to 
which attached assumes responsilities for supervision 
of work, administration, and preparation of required 
reports and records." 

It is anticipated that civilian women will go to the far 
shore with the Headquarters for which they have worked. =>ome 
of these women have been on the job, helping our Army, for 
two years. 

For every man on the firing line, there must be approxi- 
mately ten in tbe background keeping him supplied with neces- 
sities of fighting and living. It is in the later category 
that the women can play so vital a part. R.gardlsss of re- son,, 
the American woman has not responded to that need in the 
numbers required. The work has to bs done in the smoothest, 
most efficient manner possible. For two and one-half years the 
British women have carried much of the load which American 
women should have borne. 

Now the locale of our operations has moved from England 
to the Continent, the culmination of the hopes of most of 
us since France fell four years ago. If .there is to be 
no backsliding, no halting in our servicing the boys who ,r= 
offering their all, the officers must move over with ,he 
least possible change or confusion. Therefore, key personnel, 
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whether it be male or female, American or British, Military 
or civilian, must stay on the job so that the work v:ill not 
suffer. It would be a tremendous loss of time, effort, and. 
trained personnel to substitute a new person for one who 
has done the 30b well for two and one-half years. We want 
this job donb, regardless of who does it. 

The big problem in taking English civilians is the ad- 
ministration. Since they are working for and with the Army, 
ipso facto, the US government is responsible for their bil- 
lets, messing facilities, and hours of work which will be the 
same as for Military personnel. They will accompanv us on 
a voluntary basis and undergo the same hardships and privations. 
They will be subject to Military law and, in general, the same 
regulations end disciplinary control as the Military personnel. 
Their ecuivalent rating will depend upon their salary bracket 
which in turn is determined by the responsibility of the 
job performed. In order to facilitate the execution of its 
responsibilities, the Army is requiring these civilian? to 
wear a uniform, but it is not anticipated that this uniform 
will be the same, or similar to, the T "AC uniform. The uniform 
will, however, identify them as employees of the US government, 
by both friendly and enemy powers. Their care and adminis- 
tration will be greatl" simplified and their identification 
clear in case of capture. 

As soon as the ''A.C moves across the channel, she will 
find herself in a strange land where language, customs, and 
and. ways of living are entirely different from anything in 
her past experience. She and the English civilians will be 
working, living, and eating together. Their governments are 
allies, but it will be up to them to make comrades of one 
another. If, through this common experience and common ' 
danger, they can learn to understand and like each other, 
they will do mucin, not only to make conditions more pleasant 
now, but to lay a foundation for cooperation in the groat 
task of post war reconstruction. 




Anna v.. Wilson 

ANNA V. VTLGOK 

Lt. Colonel, GSC 

T "AC STAFF DIRECTOR ETOUSA 
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5 7 T R A C T 
From 

AIR ' AC , Fa USSTAF, 50 APRIL 45 

"The Civilians are c oming" 

" CIVILIAN CI3 Y.Z COD ING TO 1T0 I1 Same job as VJgcs - 
with four times the pay ~nd privileges, and guilt-edged 
security! Boy - the Hoinies never dropped a~bomb to^equal 
that one!" 

"Pay - .2000 - year plus * 1134 maintenance and $410 
for overtime! Do they get n bonus for living." 

"Pay-off - for twenty months I've whacked a typewriter nt 
'N60 per. I should have stifled my patriotic fervor till 
Washington opened the mint." 

"The Civilians don't feel ouite near enough to the war.' 
Why didn't they think of that three years ago?" 

"The trouble with us - we though there w-s a difference 
between patriotism end finance." 

"Hold everything, V.'ACs. You are not the only ones who 
arc browned off. When tr, t civilian V-3 hit mc between the 
eyes, I wanted to start the ACK-ACK so that every Svengali 
who had - nything to do with this financial hypnosis of female 
civilians would feel the flak - even to the rarificd strato- 
sphere of Capitol Hill. But before we sizzle, let's consider 
the facts. 

There will be an Army of Occupation and Occupational Air 
Force in Germany. But military personnel will not stay in 
Germany forever. (It will only seem that way). Civilians 
' ill gradually take over. That's not so bad. In fact, 
it's pretty normal. As milit-Ty organizations take command 
in time of war, so civilians must t-ke over for the dur-tion 
of the peace. But you can't pull military personnel from a 
conquered country in the morning and slap a bunch of green- 
horn civilians on the job in the -.• fternoon. If you do, the 
peace will be - mighty short duration. To be successful, 
the change must be slow and gradual. 

Now don't get me wrong. I'm not trying to tell you that 
this civilian dish is anytl ing to gloat over. It's not. And 
I'm not kidding you or myself into thinking that the m ters 
chefs who dreamed it up, were showing any consideration for 
you who volunterred to give - not to get. If so, they'd ■ 
have done" more than dangle a sugar-coated stick of s-lary, 
the size of a barber pole, for civilian women to lap up. 
They'd have given the women who were willing to do without, 
the' first chance to do with. 

This is not an indictment of civilian women. The 
legions of American women who have done •- magnificent job 
on "the home front put to shame every individual who h^s shirked. 
But it is an invective against such near-sighted legislation. 

However, the facts remain. We will need civilians. We 
must start the swing back to peace-time standards. 
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It s not going to be easy seeing these women roll in 
over roads that you have paved. No easier than it vins for the 

J' e *~ combat fr om both African and European campaigns, who 
refused to attend a wedding dinner at ?n administrative 
headquarters here because "my stomach can't take the change 
yet". to 

Because organizations - not individuals - win w~rs, 
men were drafted into the Army and you volunterred. Because 
you are willing to take it with your fathers, brothers, 
husbands, sons and fiancees, you sleep in barracks, ent in 
mess halls, live by regulation. You submit to Army discipline. 
You have no more privacy than the boys in foxholes. 

You have worked onljobs you didn't like; you have worked 
when there was no reward but the satisfaction in your own 
mind of a job well done; you have stayed with - job during 
long periods of idleness, in order to be there when you 
were needed; some of you have had important, responsible jobs 
where you felt the pulse of the war; if you'did not cover 
them, men would have to. No, it's not going to be easy to see 
civilian women ride in over the- highway, after you have had 
to run the obstacle course. 

You are the pioneers. There were urny bets against you 
when you first came to the ETC - that you couldn't take it 
With the boys; that American women couldn't endure Army Dis- 
cipline; that you'd use your femininity when the going' got 
tough; that you'd break within a year; and everyone who bet 
against you, lost. 

As the first colonists mace it easier for the people 
who followed, so you have opened the way for all American 
women to come, now and in the future. You h-ve had the hard 
part, the proving that women could v.ithst^nd - not so much 
the physical hardship, for there has been little of that - 
but the mental stress which is mare difficult to combat; the 
war weariness, submerged personality, stymied promotions, 
absence from home. 



You have lived under a microscope since you put on a 
uniform. No other group has been subjected to such scrutiny. 
If a GI steps out of line, it's the law of -verages catching 
up with him; if a f em' le civilian verges from the straight 
and narrow, she is only human; but if you break a rule, the 
women can't take it. They gave you a routine that nothing 
short of an Archangel could live up to - and you did it. 

It's been no pushover, living by the book - for you _ are 
just as human and ruggedly individual as the g-rls in civilin 
dresses - and the handful in uniform who didn't make the gr-de, 
but you have had the will and endurance to set the p~ee and 
see it through. 

And through a few Non-Thinkers slap you in the f ce with 
a sheaf of greenbacks, you will neither let it throw you, nor 
turn the other check. You will take it like- soldiers; and 
when you return to the States, you will deal with such unf-ir 
measures like Americans, Americans who have known what it was 
to be on the wrong end of such a deal. Having learned how to 
take it, you will be better able to dish it out. 

I am not going to offer you a SOP such as a promise that 
something will be done about it. Wacs, from topside down, 
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have tried - and to date it does not look very promising.. 
I can only give it to you straight from the shoulder, sol- 
diers. And I know you'll meet it squarely for you are the 
trail breakers, not the camp followers. 



MARY A. HALLAREN 
Lt. Col. AC 
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HEADQUARTERS 
COMMUNICATIONS ZONE 
ITROFEAN THEATER OF 0"'3R .TIOIIS 



27 April 1945 

MEMORANDUM TO: AO of S, G-l SHAEF . 

SUBJECT : Policy on Recruitment of Civili-ns from U.S.. 

1. There are relatively few United States female 
civilian clerical and administrative personnel on duty in 
the theater at the present time, end none are now beinf 
requisitioned that are classified in this category. Memo, 
25 April 1945, announcing policy to this headquarters, is 
attached. °ther than an estimated fifteen employed bv the 
Armed forces, there are small numbers with the various 
Federal and Civil Agencies in the Ths-ter. Several United 
States residents of France and Great Britain have been em- 
ployed, but on the same basis that the French and British 
clerical personnel are hired,, 

2. In view of factors such as you mention, it has been 
theater policy that ordinary "clericals" and other adminis- 
trative' personnel will not be recruited from the United States. 
To do this, we have excluded the requisitioning of personnel 
below the grade of CAE - 7, which is the equivalent of '2600 
per annum base salary, so as to authorize only highly skilled 
assistants, technical experts "nd those with special qualifi- 
cations. With this category there would be less opportunity 
for them to be considered -s " morale factor in the adminis- 
tration of the Women's Army Corps. 

3. This type of employee, under r nr Department in- 
structions, is eruipped with T "D AGO Identification C-?rd 
65-8. This card must bear the legend "Valid only if 
captured by the enemy" (Cir 48, 'CD 1945). It is believed this 
recuirement was provided by the Department so as to fore- 
stall any belief by these individuals th: t th*y are entitled, 
without question, to all of the benefits rnc privileges of 
commissioned personnel. Another type of identification card 
(WD AGO 65-11} is provided for use by dignit aries and 
special v; ar Department emissaries. 

4. With respect to utiliz?tio'- of civili-n "cleric-Is" 
recruited from the U S, it is possible that manpower adjust- 
ments, redeploy ent and the inrbiiity to hire loc-1 civilians 
in Germany may require future modification in present policy. 
Should this action be required and lower income cleric: 1 
personnel be recruited from th* U S, these individuals should 
be assigned to duty in Germany. This would -id in the sol- 
ution of the problem of gaining approval from the various 
liberated governments for the movement by us of Wiir 
nationals into Germany. 

5. Recommend: 

Th-t present theater policy precluding importation 
from the U"S of ordinary "Clericals" continue until such time 
as requirements for administr tive and elencrl fa*lp diet te 
•3 change. 
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b. Th?.t the \->ar Department policy thnt the r^ssimil- 
nted rank shown on '■ !) AC-0 form 65-8 be vclid only if captures 
bv the enemy continue to be observed in this theater, rnd thnt 
such "rr.nk" will be rn informnl guide only in the determination 
of -whrt privileges, me 1 sing, billeting, etc., shell be m^de 
pvnilnble. 



Colonel, GSC, 
AC of S, G-l 
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EXTRACT FROM A NEK YORK NS\ "SFAPER 



WACS RTS3KTING 'CIVVY' INVASION 



By Maurice E. ¥oran 
(The Associated Press) 

Rome. — Take a pert little United States 'VAC in olive 
drab and put her in the same office with an American civil- 
ian girl in all the fripperies dear to a woman's heart -- 
and the temperature will be 20 degrees cooler inside. 

Relations between the 1A .'AC and their civilian sisters 
working for various verier, governmental agencies have 
been icy because the v^c girls feci they have been hurt — 
in more ways than damage to tender feminine feelings — by 
the "invasion" of the "civvies" which began in Italy about 
a year ago. 

A ir AC technician fifth grade earns about |74 per month 
for essentially the same type of clerical or secretarial 
work for which the civilian girl overseas gets a civil 
service yearly base pay of le st >1800 plus •1188 t6 
$1980 yearly for living allov-nco. 

There's more to the strained relations than meets the 
pocketbook. 

The FAC is under army regulations and discipline -nd 
if she's of enlisted grade her privclegos are limited. The 
civilian girl rates officer's priviges and is her own boss 
after working hours. 

Discrimination Seen 



"I don't think it's fair to discriminate a.grinse those 
who wear the uniform," declared Technician third grade 
Else r endt of Pacific Palis, Cal., who has been overseas 
24 months and was in secretarial work 16 years before she 
volunterred. "The point is, they give less honor to those 
who wear Uncle Sam's Uniform." 

Anoth-r V 'AC chimed in: 

"It seems to me if thev wanted to do r. worthwhile service 
they would have enlisted in the 1 AC and trk.n their bumps 
with the rest of us." 

A third, more cynical than her sisters declared: 

"I don't blame 'em. They saw a good thing and took it. 

V."e got hooled." 

The army, male and female, officer end enlisted, generally 

shares the r .AC viewpoint. 

"I think they (the civilian girls) fell int o * g ood thing, " 
commented Master Sergeant Robert h. Schultz, 33 ye.rs old 
y„~ nn fMtv t« - w-rehouse superintendent before ^ c ^ n ^r\, 

aray neiSy =6°- "I t!lCy 80 ' ^ )0b * 

Civilian Girls Fuzzled 
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The civilian girls are a bit puzzled — and n bit hurt — 
by what they coll the 1: ;AC's Attitude"/ 

"I tried everything to got into some brr.nch of the ser- 
vice, but I didn't weigh .enough, so I took what I thought was 
the next best wry to serve my country," soid Grace S. l ' r est- 
brook, 27, of Portsmouth, Va'. She holds a master's degree 
from irissouri University and g' ve up a job os on instructor 
in Spanish there to come overseas lost September. Today 
her br.se pay is $100 less thp.n anuolly cs a FTA fiscal n C - 
coantant then her instructor's salary. 

"So for privileges r.re concerned, " she said, "we 
have to be a guest r.t any officers' club — end I've been 
invited to lenve when I tried to do it simply as on American 
citizen, which is the only "rank" we asked for when we c; mo 
over here. The 'simulated' ronk was the army's idea to 
allow us a home when oil billets were under army jurisdiction. 

"As for dates, why, any "'AC can date an officer — and 
everybody knows they do it." 

Trying Diplomacy 

Diminutive Kary Bert ley of Pittsburgh, who came over nine 
weeks ago, said: 

"I think the v ACs have a gripe but it isn't our fault. 
I took $440 yearly base pay cut to come over bee --.use I w: nted 
the overseas experience, -nd besides we were told it was our 
patriotic duty. I. triad to get into the Marines three years 
ago but I couldn't." 

Then little Iv'ary proved she was a r - 1 diplomat by 
declaring: 

"The food's good here, isn't it?" 

Even the 7,'ACs will agree — usually — with her on that. 



Appendix 133 



_ 2 - 



UTILIZuTICN OF LISOH.J.GE.D \.X «JU»L>TIu3IV)i.. CIEKIC.1L <m 
CCMOilC JICNS PfcJ.SCflNZL W CIVILLlN PC SITICNS M THE. . 

Drcft prepared by V.X Personnel Officer fcr the hX Strff Dircctcr. 
&JSCUSSICN: 

1. The utili?eticn of bcth civilian rdministrttive , clericc.1 
mC ccramunicpticns jerscnnel rnc military r dministrctive , cltTierl end 
ccrcmunicrtii ns terscnncl in the srrr.e effices hrs presentee 1 c number 

cf rrcblens nerr.ely the; difference in bp] erics: 

M3M 1MUM M.lXMJM 

U.S. Civilian 5*220.00 per me. „745.00 per mr. 

Ccntinentrl Civilirn ,,110.00 per mr. V372.0C per me. 
i*X i 50.00 per mc ., M38.00 per mc. 

b. The c" if feme* in scciel re strictiens, uniform rerule- 
tirns, FX mc CM privile res fnc" quarters. 

c. Tht similarity cf icsiticns heir. 

2. .It is £ recognized feet thrt the use of civilisn personnel vith 
the US i-rrry tc the fullest extent hps been neefsrry mc v ill crntinue 
tc be mere se in vie* cf the rendinr Ledeplcymc nt pirns fcr mil it cry 
per senne 1. 

3. Vvarinr the B.ede pi "vnent pre cess r. number cf silled \.X ed min- 
is tr ft ive , clericrl rnd crmmunicrtii ns vcrkcrs vill be rbeve the. 
critical sec re- end rhen re rl -cedents ere cvf-ilrblt , then declared 
surplus rnc eligible fcr return tr the Strtcs fcr rerssirnment cr 
dischrrge'. 

U. It is unr erst; re thrt r ceilinr <f rtpr -eximrtc ly nine hun- 
dred (900) hrs been set en the use ef British civilirn remtn rnc thrt 
the French hrve refused, tr r.uth:ri7C my civilirn renin istr r-tivt , 
clericrl end cctnmunicrticns vcrkrrs tc be transferred tc Germany. 
Ccnsequently pi ens rre boirsr mrr'e tc brinf r lrrgc nur.be r cf civilian 
T ;fM 'rem the United States tc take pert in the cccuprticn vert 
bcth botveen the defeat cf Germmy rnd Jrtrn mr pfter the deft ft 
cf Jrrrn. Kcvever, under the present rclicy, nmt cf these ?-ill be 
pent rel clericrl r.nc re" ir.inistrr tive j ers nncl. 

5. Thf prcblem cf rt rdjustrrent cf militrrj persinwl tc civilirn 
life cm be better met by r rrrdurl trrnsiticn thrn m r-brupt chenre 
(such -s trmsfcr frcm r strictly discipline mil it cry lift tc r sc-mi- 
reriirented cm such rs civilirn vcrkers rttrchtc tc the Lrmy). 

6 In r recent survey r -<-", cf \>X perscnml in this Thetter 
it wrs disccvercd thrt r 1etf< I c reenter* cf this icrscnnel vculd 
prefer continued duty in this cr mother Thcrter tc duty in the Zcr.e 
cf Ihtericr. 

CONCLUSIONS . 

1. The adventr- s tc the uncricrn Gcwrn^nt Th e rter Kq. end _ 
urqy ef Cccu P rti<n cf rllcinf surplus nrs^lt chcice cf be tag 
dischrrg-cd in the Thcrtcr tr rccept r civilirn pesiticn v ith the 
;j?cy cf Occuprticn pre: 

a. Less trrnspcrtrticn necessrry fcr trinfir.f U.S. civilicn - 
women frcm the stetes. 
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b. Less supply problems, (rll rre vtrrint 1/»X uniforms 
rs bpsic rrticle ) . 

c. acquiring skilled personnel rlrerdy trrim d in Thortcr 
t-jrcqy procedures. 

d. Relieve the pressing need fcr edditionrl rdnunistrrtivo, 
clericrl rnd concmunic tiens heir -In the Occurrtaon cf Germeny. 

2. The fdvrntrges tc the indivirurl l/.X rre: 

a. An ersier re pdjustmont t< civilirn strtus. 

b. The gurrrntee cf e pesitien utilizing the skills brought 
tc cr acquired in the tjrny during her term cf service. 

c. Create r better unrorstfntinf rnc" Hsiscn v ith civilian 
women presently employee by the U.S. Arrry In the ETO, 

KEC OMMLN Dt J ICN S : 

1. Thet s study be mede of the possibilities of L.iC personnel 
being dischrrf e: 1 in this Therter to fecejt civilian employment in 
Germeny . 

2. Thft the study be cc crdim tec 1 by the I TO X.X Strff Division, 
the kmericrn Lmbrssy Civilirn Personnel rnc my ether pgencies thet 
might be involved. 
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HLADGUAKTETeS 
EUROPLAN THE. /TEE OF OPERATIONS 
UNITED STATES ARMY 



AU./cja 



APO 8?7 
?.P Aug 19U 

MEMORANDUM TOt C clone 1 Kessinger 

SUBJECT : Uniforms tc be rem ty Civilian Employees v ith the 

United Strtes Array. 

1. It hps come tc cur rttenticn thft the Office cf the Directcr, 
UAC, is interested in the uniform cf civilirn vcmen T;hc pre serving 
with the United Strtes army in this Thecter. 

2. The approved civilirn uniform fcr v-cmen employees cf Herd- 
querters, Europe rn Theater cf Gperpticns is sn t.TS jrcket r.nd skirt, 
black ne-ctie, hX officer's field cverccpt p.nd m enlisted men's 
pel-risen crpt rith the US shoulder patch cn the sleeve. It is in- 
tended that e mere, ppprcpriate uniform rill be designed ns scon es 
procurement problems are settled. 

3. In the meantime, mrjcr subordinate commanders pre authorized 
tc prescribe p uniform net inconsistent with the fcllar.inr items and 
corresponding, in so frr as is practicable , tc the uniform worn by 
enlisted men: 



(a) Cap, jarriscn. 

(b) Ccet, service, with pie in brevn bene or pressed leether 
buttons. 

(c) CD skirt, shirt and necktie (kheki or v'cclen) 

(d) Overcoat, rrinccpt, optional - cf military cut end 
approximately OD in eclcr. 

(e) Shoes, lov, tan or dark brown. 

(f) Belt, leather without shculder strap, or cloth of 
material similar to that cf the service ccet. 

As p result there are varying interpre tetims. The one mentioned pbeve 
is that used in this hordquprters. In ether headquarters the follow- 
ing sorts cf uniforms pre being rem; 

(a) footer ccrps drivers throughout the United Kingdom end 

civilian employees in United Strtes Strategic Air Forces 
pre veprinp a uniform very similar tc cur mple officers 
uniform., it is officer's clivedrrb eder, the jacket 
cut like the men's blouses v-ith box pleats et the shoul- 
ders, a clcth cr tan leether belt, leether cr bene but- 
tons rnd officer's tabs on the shoulders. Fink cr clive 
drat skirts pre vein end en officer's garrison cap. No 
insignia is vera cn the lapels, but the US petch is vcrn 
on the sleeve. 



(b) Civilian employees cf 9th Air Frrce pre wearing a uni- 
form exactly like the 11. AG officer's uniform with brass 
buttons, the US insignia cn the lapel pnd a 9th Air Force 
petch cn shoulder. These unifcrnis they hpd tailored 
with material given them by mple officers. 

4. This is f situation about Fhich v.e pre not unduly concerned 
as we feel eventually pn appropriate uniform net identical with that 
worn by toAC personnel will be procured end made pvailable, and that 
variations from it vill be eliminated. 
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*NNA t. WILSON 

Lt. Colonel, GSC 

t.*C stpff Director, LTCUS& 
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Extract, Hq Cora Zone ETC Staff and Seine Commend Ccnference (28 Ncv 
2 Dec 19U*. 

" .... t<e had f discussicn at e conference, I think it vjos the 
15th of February, en the assceietiens permitted betveen cemmissicned 
end enlisted personnel. .*e reminded curselves that the eld custcm 
cf the service v,here the social line is drawn is a pocd custom. It 
ia properly followed in the »<JG. It has always been followed in the 

Medical Department vvith the nurses li»e pre never denying a 

proper relationship which decency end courtesy surest. By providing", 
fB General Havley says, in a hospital a vititinp room vhcre a lad 
from the nurse's heme? torn comes to see her, vhe-re she. can receive 
him end speak tc him r.nd perhaps have coffee served or tee, without 
the necessity cf her rcinr tc the enlisted dayroon or h5s fcinp into 
the mess, l.e csn alvpv Fork these thinrs out thoughtfully, intelli- 
rently " 



Extract, B-BeFt EffO Stars and Stripes, 11 J. f -ay 1945: 
"Fratcr-nursie 

"Don't fraternise Fith enlisted men, that's the orders fcr a , 
nurse. It is even threatened that if we so much as walk dovn the 
street with one of the EMs we v ork rith, it Fill carry a court 
martial for both parties. 

"Vihen ve are ell firhting for a free country vihere, all men ere 
created equal, it hps a tendency to loFtr that standard by making a 
class distinction over a little brass. 

"The Eks I have met deserve a lot cf credit for their pert in 
this battle and I am proud to know their., 1 can't for pet that they 
are sons and brothers of Lmerican families just rs the officers are. 
I enjoy their companionship. 

"I.hich is the lesser of tvo evils: to 'fraternize' Fith pood, 
respectable privates cr travel around Fith a married man just be- 
cause he is an officer? 

Disgusted Nurses" 
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HEADQUAI.T&IS 
M»RCiEAK TELATER OF CHJUTIOiS 

UNITED ST..TJC.6 ARMY SHG/CBA/km 



9 December 1943 

AG 250 

Subject: Sociel Associations. 

TO : Commending General, First U.S. Amy, APO 230. 



Peragrpph 34., Field Kenuel 21-50, is consic'ered to apply to 
sociel associations betveen male officers and enlisted Fomen and 
between femrle officers rnd enlisted, men. Immediate commanders 
may make exceptions to this policy in Cf&es of relatives or fiences/ 
fiancees, in which cases specific letters of authorization shell be 
issued to and, carried by, the personnel concerned. 

By command of Lieutenant Generrl DLVLLS: 



S. H. GAMBL& 
Major, A».G.D. 
Asst. Adj. Gen. 



Distribution: 

CG, First U.S. Army 

CG, AUfTFK 

CG , EIm , ATC 

GG, Sp Trps, ETOUSA 

Director London Mission, OSS 

Military Attache, «irericrn Lmbrssy 

CG, SOS 
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HEADQUARTERS 
EUF.OH.*U THEATER CF OPERATIONS 
UNITED STATES ARMY 
Office of the WiG Staff Director 



APO BB7 
2 kpril 1945 



SUBJECT: Proposer" Directive on Off-Duty Associations Between 
Commissioned and Enlisted Personnel. 

TO : Air Forces i,AC Stfff Director, L-l, U5STAF, APO 633. 

Also to: Assistant Chief of Steff , G-l, 12th Army Group, 
APO 655, US Array. 
Assistant Chief of Stfff, G-l, 6th Army Group, 
AFC ?3, US Army. 



1. At the direction of the Deputy Chief cf Stsff , HerdqUf-rters, 
European Therter of Operations, the- rttrched proposed directive is 
forwarded through technicrl channels for infortr.fl clejrrnce prior 

to presentation to the Therter Commander. 

2. It is requested thrt this matter be discussed with the 
Commend inf Goner si, 12th Arrny Group rnd that comments aid recom- 
mendtptions be transmitted to the Thertfr li-AC Stfff Director. 



/s/ Anns to. Wilson 
/t/ Alffiu WILSON 
Lt. Colonel, GSC 
Therter s<X Steff Director 
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OFFICE OF tiX ST JET DIRECTOR, Ha US Strotefic Air Forces in Europe, 
APO 633. 

TO: Office of in AC Steff Director, Hq European T of Opns, kPC £87, 
11 April 1945. 

The commrncinf Generrl US Strrte^ic kir Forces in Europe believes 
thrt the present BIO rejmlrticns re lrtivo to sec if 1 ? tsocirtions be- 
tween commissioned ?nc enlisted personnel pre t dequrte end wnrrrnt no 
liberrlizction ft this time. 

/s/ Mrry <i. Kfllrren 
/t/ W.-KL ... H«-.«L*fiLN 
Lt. Col., X 
IwX Steff Director 
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SIXTH AMY GROUP 
OFFICE OF THE CHIEF OP STAFF 
APO 23 



2k Aoril 19^5 



I'aMOPAlTDUi.{ FOP: Theater WAC Staff Director. 

The Amy Groun Commander recommends that there he no 
change in the Present Theater -policy concerning the off-duty 
associations "between role officers ano enlisted men and VAC 
personnel. 

For the AMY GROUP COlfl^KDER: 



/ s/ David G. Barr 
/t/ DAVID G. BAKR 
Major General, GSC 
Chief of Staff 
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muqikBTSRs 12th army group 

A?0 655 



9 May I9I+5 



MffiJOBAEOTK TO: Theater WAC Staff Director. 

SUBJECT : Proposed "Directive on Off-Duty Aseoci*tion 
between Commissioned pnd 5nlisted Personnel. 



1. The Army Gtout> Commander recommends th»t there TDe no chsnge 
in the present -oolicy on off-duty associations between officers and 
enlisted Personnel. Any "liberal izat ion" of this -oolicy would work 
to a disadvantage to the enlisted man. 

2. It is further recommended that uniform enforcement of the 
■oresent policy he adhered to throughout the Theater. 



/ 8 / J. J. O'Hare 
/t/ J. J. O'HARE 
Brigadier C-eneral, SSC 
AC of S, Gwl 
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CASBII5R SKEBI E.Q.. 3T0USa 



IBOi-i tUTB 



CC- G-l VaO 19 

(thru) Section May 

-ictg Deo 19^.5 
.iC of S, 

Deputy 
Chief of 
Staff 
and C-G 
Com 2or.e 



SUBJECTS: Off-Duty association of Commission* 
and Enlisted personnel. 

^W/ghr Dxt 2lUR 

I. DI 3CUSSI0II 

1. In compliance with the renuest of the 
Theater Commander through the Commanding General 
Con Zone, a proposed directive on the off-duty 
association of commissioned and enlisted per- 
sonnel, attached as Tab -i, is submitted for 
consideration. This directive is based on the 
recommendations of the Commanding Generals of 
US Strategic .uir Porces, 6th Army Group, l?th 
*irmy Group and Com Zone, tfhC Staff Directors 

of hnjor Commands and ^C Unit Commanders 
throughout the Theater. It amplifies the existing directive, attached 
as Tab 3, defines the exceptions, and provides a, medium: of control. 

2. »s.t the request of the Deputy Chief of 
Staff of the Theater independent comments of the Commanding Generals 
were obtained and are presented in Tab .ah.. Concurrences have also 
been obtained from the Chief Inirse, Chief Surgeon and Theater Provost 
Uarshal. 

3« It is believed that these factors 
should be taken into consideration in the formulation of any policy: 

a. .. Tentative strength figures of 
male and female personnel in the occupying forces: 

^ccrican Civilian tfor.cn 2,000 

allied Civilain Uomen 98,000 

*u7C and ILiG Officers 2,700 

^r^rican Civilian hen 6,000 

allied Civilian lien 1^,000 

Kale Officers 1+0,000 

Enlisted hen 3^0,000 

Unlisted tfomen 10,100 

b. .although the directive should 
apply to all elements of personnel in uniform serving with or in the 
army it could be effectively applied only to the military. 

c. deceptions must be clearly defined 
tm assure uniformity in the administration of the directives among 
commanders. 



d. *i system of passes authorizing ex- 
ceptions is essential to assure compliance with the spirit of the pro- 
posed directive. 

e. Responsibility for compliance with 
the directive rests primarily vdth officers. 

f. Disciplinary action for failure 
to comply Kith the directive must be applied by commanders to both 
parties involved. 

g. h fin.; policy which all members 
of the command understand has the full support of the Commanding 
General is essential. 
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hi an educational prograir. including 
a review of customs of the service and an interpretation of the directive 
is essential concurrently with the -oublicntion, and should bo the res- 
ponsibility of all coriander s, chiefs of service, rnd chiefs of general 
riid special staff sections. 

3. This i.;a.tter hps been discussed with 
tae Director, \U0, \!nr Beijnrtront nnd assistant Chief of Staff, G-l, 
''for Department. Their opinion was that the custom of the service re- 
lative to socir.1 association is applicable to rll military personnel 
in principle with such discretionary exceptions as are necessnry to 
-preclude members of the .army and public regarding the custor. as pre- 
judicial to established ties of blood and affection. Such allowance 
should be limited in order to assure discipline necessary to command 
responsibility in immediate snd higher commands. ^ number of directives 
have been prepared in draft form by G-l War Department. However, 
they hr.vo not been published because of danger of unfavorable publicity. 
It was suggested that Theater Commanders, could appropriately publish 
a directive without entailing this rish. 

11. aECciu^i'D-tTicrs 

1. That proposed policy set forth in 
Tab a be approved and published. 

2. That proposed policy be reviewed in con- 
ference with the Commanding General of the Theater and the Theater 

tr.iC Staff Director prior to approval. 

3. That ai.iencb.ient s to the proposed di- 
rective be cade only after due consideration is given to the exoerience 
and advice of irxsediate and higher cofcnanders who bear responsibility 
for the welfare and morale of troops and maintenance of a high stand- 
ard of military service. 



/s/ itnna W. Wilson 
ft/ £3ul V/. VILSGK 
Lt. Colonel, GSC 

3 Incls: Theater T.'.iC Staff Director 

Tab -1 - Proposed Directive 
Tab -ui - Independent comments of 
Commanding Generals of 
1-iajor Commands 
Tab 5 - Present Theater Directive 



Appendix lM-2 



- 2 - 



DRaTI OF PRCPUSSII) DIRECTIVE 

Off-Duty Associations Between Corurissioned rnd Enlisted Personnel 

1. The custon o£ the Service which restricts the off-duty associa- 
tion between commissioned and enlisted personnel to assure good dis- 
cipline and efficient coni-and is reiterated in principle. It is re- 
cognized, however, that exceptions are necessary in the case of ro- 
latives or personnel whose engagement has been or will be announced. 

ru In all such cases, both officer and enlisted -nersonnel 
will obtain permission fror. their respective unit coi.x.rndcrs, or in 
the case of the officer, fror his or her chief of section or service. 

b. If absent fror. hor.e stations on termor p.ry duty, leave, 
furlough or pnss, both parties will obtain permission fror.. the nearest 
unit cor.::.ander or senior staff officer of the iirry component of which 
the enlisted personnel is a r.er.ber. In this event, the officer granting 
authority mst be on remanent duty in the area. 

c» Whenever -oerr.ission as set forth in paragraphs la rnd 
b above is granted, specific written p.utnorizrtion bearing the none, 
rank, nrny serial number and organization of both officer rnd en- 
listed personnel, and designating the period of tine covered, will 
be issued by the granting authority and will be carried by both 
parties. 

2. This policy does not .authorize officers to utilize the 
facilities or rttend functions at enlisted clubs rnd nesses; or en- 
listed personnel to utilize or rttend functions pt officers' clubs 
and nesses in any nrnner contrary to established rules or practice. 

3. Failure to comly with the provisions of paragraphs 1 and 
2, or conduct prejudicial to the high, standard of nilitary service 
is considered primarily the responsibility of the officer. However , 
both officer and enlisted personnel involved will be subject to 
appropriate disciplinary action by their respective corx.rr.ders. 

h, *i,n educational pro gran designed to explain this directive, 
review the customs of the service rnd the reasons therefor will be 
provided for all personnel by corxanders, chiefs of services and 
staff sections. 

5. This circular rescinds letter, this headquarters, file 
250, Subject, "Social associations", dated 9 December I9U3. 
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CARRIER SKelETi Hfc aTOUS^, 

To FROd oUBJjjDTi 

-acting -ictg Dep 22 

G of S> <iC of S May Concur in* 

G-l G-l 45 1* Study oade by ;U3 Staff Director with 

the exception of para JJb which is not 
gemanc to the subject. 

2. The recorxiendctions roade by the \LJ3 

Staff Director-Section II of the study. 



J. M. ZR-iliiY, 
Colonel, GSC, 
acting Deputy .»» C. of S. , G-l. 
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headquarters Corxiunications Zone 
EUROPE.^ THcwTjlR OF OPiiR^TIONS 

United States -jrny 
Office of the Connanding General 



22 May 1945 



MSvIORJfDUM T0 { Theater u"J3 Staff Director. 

SUBJECT Proposed Directive on Off-duty ^associations between 

Corxiissioned and Enlisted Personnel. 

I aa in coaplote accord with your proposed directive on off-duty 
associations between coaaissioned and enlisted personnel. Feel that 
it is to the best interests of the service and the enlisted personnel 
that this policy be unifora throughout the Theater. It is noted that 
the- two ijray Group and the U.S. «ir Forces Coaaonders concur: 



/s/ John C. H. Lee 

/%/ JOHN C. H. LEE 
Lieutenant General, U.S. .*ray 
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HK^u^RTERS 
EUROPKJS T&1-.TER OF OPERATIONS 
UNITED fiT-Itii 



June 1945 

SUBJECT; Social associations. 
TO j (See Distribution) 

1. That the custom of the service, which imposes certain re- 
strictions on the off-duty association between commissioned and en- 
listed personnel must normally apply, in principle, as respects all 
elements of the military service. .However, it is recognized that 
the presence, in very considerable numbers, of all members of the 
Women's Services has created a situation which calls for the appli- 
cation of this principle in a spirit of sympathetic appreciation of 
the human and personal factors involved. 

2. Basically, all members of the military service, both men 
and women, are expected to conform to the existing customs of the 
service, which the test of time has shown to be well-founded with 
respect to off-duty association. Experience, however, dictates that 
certain exceptions are both desirable and proper, with respect to 
that association of commissioned and enlisted personnel of the two 
soxes. These exceptions are considered to be: 

ji. Those involving persons having a family relationship. 

b. Those persons who are engaged to be married. 

c. Those cases which, in the judgment of responsible com* 
manding officers of the parties . concerned, warrant a 
departure from established military custom either tem- 
porarily or for an extended period. In exercising 
judgment in such cases, the commanding officers con- 
cerned will be guided by the dictates of good sense 
and decency and will authorize exceptions only when, 
in their opinion, the commonly accepted rules of so- 
cial conduct will not be violated. Under no circum- 
stances will a male officer question or override the 
decision of the responsible Jomen's Services officer 
as to whether an exception is to be made in the case 
of personnel under her command. 

3. Commanders exercising authority in the foregoing cases will 
be held directly responible for assuring that the spirit of this 
directive is faithfully carried out. 

4. a. In all of the above cases, both the officer and enlisted 

personnel concerned will obtained, from their respective 
commanding officers, a specific, written authorization 
designating the period of time during which this associa- 
tion isto be permitted. This authorization will be kept 
in the possession of both parties , in order that it may 
be shown, as required. 

b. If absent from home stations on temporary duty, leave or 
~* furlough, both parties will obtain permission from the 
nearest unit or station commander, of the Army component 
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of which, they are members; the officer granting such 
authority must be one who is on permanent duty in the 
area. 

5« This policy will not be construed to authorize officers to 
utilize the facilities or attend functions at enlisted clubs or messes, 
nor enlisted personnel to utilize facilities or attend functions at 
officers 1 clubs or messes, in any manner contrary to established prac- 
tice or customs of the service. 

6. failure on the part of individuals to comply with the pro- 
visions of this directive will be considered to be primarily the 
responsibility of the officer concerned. However, both officer and 
enlisted personnel involved will be subject to appropriate discip- 
linary action by their respective commanders. 

7. All commanders concerned are charged with responsibility for 
explaining the purposes and spirit of this directive and with insur- 
ing that its proviions are made known to the members of their command. 

8. This circular rescinds letter, this headquarters, file AG 
250, subject "Social Asociation" dated 7 December 1943* 

By command of General ilo^lSlHOty^R s 



H. B. LOV-cTT 
Brigadier General, ISA 
Adjutant General 



Appendix 145 



HEADQUARTERS 
EUROPE^! TEEA.TER OF OPERATIOFS 
UNITED STATES ARMY 



U June 19U5 



SUBJECT J Publication - Theater Policy on 
Social Associations 

TO : Adjutant General, European Theater 
of Operations 

THRU; Acting Deputy A C of S, G-l, 

European Theater of Operations 



1. The attached policy has been personally 
approved "by General Eisenhower. 

2. Request publication and distribution to 
all major commands. 

For the Acting A C of S, G-l: 



D. P. BUCKLAUD 
Colonel, GSC 
Asst. 0-1 



Void do not send, DPB, General Eisenhower gave verbal 
instructions to General Davis, A, G. , that publication 
of this policy would be withheld at the prr^nt tine. 
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C00EDIMTI1TG EOUTE SLIP 
(Staff Ifinuto Sheet) 

SUPREME HSAIKPlBTSSRS ALLIED EXPEDITIONARY FORCE 

HLS FO: 

SUBJECT : Fpte from Supreme Commander. PATE 23 Way 19U5 



ITo. From Pass Date H^S THIS PAPER BEEF COORDIHATED WITH 
t0 ALL CONCEHESD? 







.jay 






SHAEE 


I9U5 


turned herewith for necessary action in 








accordance with the Supreme Commander's 








notation: - 








"5-1. 








I want good sense to govern such 








things. Social contacts between 








pexes on a basis that does not 








interfere with other officers or 








enlisted persons should have the 








rule of decency and deportment - 








not artificial harriers. 








D.E." 








J. B. MOOES, III, 








Colonel, G.S.C., 








Secretary, General Staff. 








Incls: Tabs A' & B in Minute 2. 








AAMj/jt 



U. G-l SG-S 4 June The attached policy and reauest for 

TVd Fwd 19^5 publication were forwarded to the Adju- 
tant General, European Theater of Oper- 
ations, this date. * 



?or the A C of S, 0-1: 



S. L. KER3ERT 
Major, VAC 
Asst. G-l 



*Policy v/as approved by General Eisen- 
hower in conversation with General 
Barker U June 19^5. 

SLE 
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C00B3IKATIFG ROOTS SLIP 
(Staff Minute Sheet) 

SUPREME HEaDqUARTERS ALLIED EXFlDITI GEARY FORCE 

FILE FO: 
SU3J2CT; 



Fo. *rom ^ s Date ¥AS TELS ?ApEH 33EIT COORDINATED 
* to WITH ALL OOrCEEHEDf 



SGS G-l 11 Kay 1. In confirmation of telephone 

SEAEF Attn: 19^5 conversation today the following minute 
FtfD Maj. MAY was addressed to you from the Supreme 

Commander: 



"To G-l. I have noted in Stars t- 
Stripes several references to an 
alleged regulation that a nurse may 
not he seen with an enlisted man. 
What is all this? 



2. Please prepare an answer to the 
above minute for the information of the 
Supreme Commander as soon as possible. 

J. 3. MOORB, III, 
Lt. Colonel, GSC, 
Acting Secretary, General Staff. 

Eft.SK 



WRM 

2 G-l SGS 21 Kay 1. It is assumed that General M-scn- 

(Ifain) (FWD) 19^5 hover's minute had reference to a letter 

that appeared in the "B Bag" of the Stars 
and Stripes on 11 May 19^5 ( TAB A ). 

2. An extract of paragraph 3U, Field 
Manual 21-50 and of the present theater policy relative to associa- 
tion "between officers and enlisted personnel is attached at TAB 3 . 
This policy prohibits association between male officers and enlisted 
women and between female officers and enlisted men except in cases 

of relatives or fiances/fiancees. 

3, The matter of fraternization be- 
tween officers and enlisted personnel of opposite sexes is now under 
study with the view of preparing an amended policy for presentation 
to the Theater Commander. 

G-l, I want good sense to govern such R. W. BARKER 

things. Social contacts between sexes Jfojor General, GSC 

on a basis that does not interfere with A C of S, G-l 

other officers or enlisted persons should 
have the rule cf decency and deportment - 
not artifical barriers. 

DE 
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Social **ssociations Policy 



3C ^ugust 1945 



x, DISCUSSION 

1. Re earlier discussion (Gen. Faul-Col. 
Hallaren) on non-association policy between 
commissioned end enlisted personnel , am sub- 
mitting two policy drafts. 

£. Draft #1 was submitted during the 
hostility period in the pre-civilian era. 
It was accepted; then recalled for further 
consideration before publishing. 

Jb. Since the civilian influx, and 
in fairness to the women I represent, I am recommending Draft h2 
which carries its own explanation. 

2. However, I am keenly aware that the \uJ5 is of value to the 
^■ray only insofar as it adjusts to the i.rmy. j»ny policy which raises 
the morale of the enlisted women and lowers that of the enlisted 
men defeats itself. If Draft £2 be accepted, it would need a sym- 
pathetic release in Stars & Stripes showing the advantages to en- 
listed men as well as enlisted women. 

a. I believe in a relaxed policy charging officers with the 
full responsibility for good conduct. However, I cm in the minority 
— among both "nAC and male officers — in believing that the present 
policy should be relaxed. On my own Gallup poll (believed an offic- 
ial survey unwise as (a) it would stir up unwarranted soap-box ora- 
ting and (b) there is no assurance that the expression of a general 
opinion would affect policy), found the following consensus of opin- 
ion: 

(1) ENLISTED 'rtOiuEN prefer open door policy, i/icst of 
them are happy with their GI dotes and probably would not take ad- 
vantage of relaxed policy, but they get claustrophobia with the door 
clo sed. 

(2) OFFICERS recommend adherence to customs of the 
service as necessary to B ^-cd discipline and effective command, 
possibility most often cited is the boss and the stenographer sit- 
uation, the colonel and the corporal. (However, using a civilian 
analogy, if a teacher uses such poor judgment as to date a student, 
usually the teacher is fired. There is no rule in the book that 
says he can't. Ee doesn't, **nd officers'') 

(3) 2MLL3TJSD wM, . I have not felt that I was in a 
position to obtain a consensus of opinion of enlisted men. 

II. RSCO-xJEKD^TiaN 

1. That a firm policy on social associations be adopted 
and published. 

2, That l>raft i>2 fc e given consideration. 

/s/ iiary Hallaren 
/t/ i»*^HY H.iij»rCi-j 
Lt. Colonel, GSC 
"«*»C Staff uirectcr 



1. Ofc Deputy 30 
MitC Chief A ug 
Staff of 45 
Dir Staff 
Thru: 
of a, 

G-l 



2 Inclsj 

Incl 1 - Draft #1 
Incl 2 - Draft f,2 
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Hu*D l JjL>RT£RS 
U. 5. iORCES, EUROPE.^ THEATER 

Ref ' 8 September 1945 



GUbJSCfTs rolioy Governing Off Duty «s&ociati_ns between Commissioned 
and Unlisted personnel. 

TO : The Chief of Staff. 

I. DISCOSSIOR 

1. The current social associations policy (Tab »») pro- 
hibits off duty social association between ca. missioned and enlisted 
personnel, in conformity with established 4 »my custom, except in 
cases of relatives and fiances/fiancees. It is believed that the 
following factors make advisable revision of this policy as applied 
to members of the opposite sexes: 

a. Cessation of hostilities, and removal of necessity 
for individual restrictions ?>hich were imperative during active oper- 
ations* liorale value is derived from relaxation of as many infringe- 
ments on personal frasdon as is consistent with thm military mission 
of read justment and occupation. 

To. Imminent return of *»DS personnel to civilian life 
where social distinctions are not based primarily upon business 
position, and desire of the .jmy that the individual transition 
from military to civilian status be as smooth as possible. 

c. Influx to the Theatei of civilian employees, en- 
gaged in the same type of work as enlisted personnel but privileged 
as to salary, living conditions, social advantages and freedom of 
choice of off duty associateso Lfforts by the ^rmy to mitigate 
these discriminations: particularly when they are artificial and 
not inherent or necessary to maintenance of the military structure, 
will enhance future .irmy- civilian relations. 

d. Variation in effective enforcement of current policy, 
the non-enforcement of which reduces respect for all regulations. 

e. The fact that no general policy of non-association 
has ever b^en published except in certain overseas theaters, ftavy 
Department regulations specifically permit such association. 

2. Staff study submitted by this Office, 19 fe-y 45 (Tab B) , 
which was basis of a policy revision attached as Tab C, was devel- 
oped over a period when the Theater was active and '..hen there were 
comparatively few civilian employees. It was prepared in response 

to need for broadening of existing policy, uniform interpretation 
and application, and adequate means of enforcement. It is believed: 

a. That the factors cited in Paragraph 1 above out- 
weigh the considerations of military custom and strict interpreta- 
tion of military discipline which underlie both existing policy and 
revision referred to above; 

b. That the control system of written authorization 
proposed in subject revision would arouse intense resentment on the 
part of both officer and enlisted personnel; 

c. That working efficiency will not be impaired by 
adoption of liberalized policy herein recommended (Tab D). 
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3. Informal discussion among representative groups and 
individuals during the past six weeks indicatesi 

a. Enlisted women favor the revised policy^ Their 
attitude is based primarily on desire for freedom of choice rather 
than preference for officers. 

b. There has been no opportunity to obtain any con- 
sensus of opinion of enlisted men,, although perusal of H B-Bcy* 
letters indicates considerable resentment on their part of (1) 
inability to associate with .aNC officers (2) preference of enlisted 
and civilian women for officers. 

c» iiAC company officers and the majority of male of*- 
ficers favor adherence to present policy if it were enforced. Their 
attitude is based on (1) fear that off duty association will adverse- 
ly affect on duty efficiency and .maintenance of necessary military 
discipline (2) fear that enlisted ...en will resent "competition" of 
officers for cou^any of enlisted women (3) fear that command respon- 
sibility and authority of Detachment Commanders v. ill be jeopard- 
ized by personal interest of high ranking, ^ale officers in enlisted 
women of the Detachment. 

4. Relaxation of ..dlit. ry custom to permit off duty social 
association of commissioned and enlisted personnel of opposite sexe3 
requires, in addition to publication of letter attached as Tab D; 

a. Establishment of civilian or military messing and 
recreational facilities which may be enjoyed by mixed cemmissicned- 
enlisted couples. 

b. Suitable publicity in Stars and Stripes and other 
iarmy publications interpreting the revised policy and emphasizing 
its advantages to enlisted men as well as enlisted women, 

c. Orientation program, which will reach all officers 
of the command, emphasizing (1) the responsibility of officers 

for good taste in choice of off duty associates and high standards 
of off duty deportment (2) immediate and appropriate disciplinary 
action against officers whenever conduct prejudicial to best in-r 
terests of the military service results from off duty social asso- 
ciation with enlisted personnel. 

II. ^CTIOM HE00im*ENDED 

5. That directive at Tab D be approved. 

6. That IRS at Red Tab (l) be signed. 

7. That IRS at Red Tab (2) be signed. 
III. C0N0UBHENCS3 

G-l 
G-4 



Lt. Colonel, GSC 
\uJC Staff Director 
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TAB D 



1. C/s «G 1. It is directed that a circular be pub- 

lished] 

•1. Letter .JJ 250, Hq. , ETOUS*., dtd 9 
Dec. 1943i subject, Social associations, is res- 
cinded. 

"2. Officers end enlisted personnel of 
opposite sexes cay attend social non-uilitary functions together, so 
long as they follow the general rules of good conduct. 

M 3. 4*ny conduct prejudicial to the high 
standard of the r.iilitary service is the responsibility of the officer. 

"4, This policy does not authorize offi- 
cers to utilize facilities or attend functions at enlisted clubs or 
nesses, nor enlisted personnel to utilize facilities or attend 
functions at officers' clubs or cesses in any ...anrier contrary to 
established practice or customs of the Service". 

For the Chief of Staff: 
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RED I.J3 (1) 



1. 0/6 G-4 1. j» relaxation of the social associ- 

ation policy prohibiting off duty association 
between co^.j.ssioned and enlisted personnel is in 
course of publication. 

2. In order that ddequate facilities 
may be available for such personnel, it is direc- 
ted that i;.juediate steps be taken to establish on the Continent re- 
creation and messing facilities sii-ilar to those available in civil- 
ian establishments in England and the United States for utilization 
of officer and enlisted personnel of the opposite sexes and „-*~eric&n 
and allied civilian employees. 

For the Chief of Staff; 
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RED T4S (2) 



1, 0/S G-l . 1. attached hereto is copy of staff study 

M & Si* concering off duty association between co..iJ.ssion- 
Gp ed and enlisted personnel, 

2. It is directed that concurrently with 
publication of revised policy » 

a. Suitable publicity in Stars and 
Stripes and other ..ruy publications be released 
eaphasizingj 

(1) The advantages tc all mili- 
tary personnel of freedom: to 
choose off duty associates 
without regard tc discrim- 
ination of rank. 

(2) Tho plan to make available 
recreational and messing 
facilities for officers and 
enlisted personnel of oppo- 
site sexes and for zimerioan 
and allied civilian employ- 
ees. 

b. It be brought to th^ attention of 
all officers of the Theater through staff con- 
ferences, c^ev-ioranda or ether appropriate means 
that: 

(1) Officers are responsible 
for the exercise of good 
taste in choice of off duty 
associates and high stan- 
dards of off duty deport- 
nent. 

(2) Immediate end appropriate 
disciplinary action will be 
taken by ccr.-..anders con- 
cerned against officer per- 
sonnel whenever conduct pre- 
judicial tc the best inter- 
ests of the military service 
results from off duty social 
association with enlisted 
personnel, 

For the Chief of Staff: 



Appendix I4B 



. 5 - 



Suprene Headquarters 
ATJ.TBD EXPEDTTIONuHY FOECE 
Office of the Adjutant General 



7 Tunc 1>45 • 



Dear lice: 

Tilth further reference to the rx>dificd policy relative to 
enlisted wonen of the V/onon's <*rny Corps associating socially with 
nalo officers, I suggest that the present suspension of the pro- 
posed changas be continued until you have returned to the United 
States, andthat during your absence General Paul be directed to 
study the matter further. 

i*fter thinking the natter over further, I an of the opin- 
ion that the modifications which you approved provide a good ap- 
proach to solving a most difficult probleu. I a:.:, however, of the 
opinion that no changes should be made until our enlisted rale per- 
sonnel have become more adjusted and accus toned to their restricted 
social surroundings in Germany with respect to female companion- 
ship. I believe that the timing of these changes in policy is ex- 
tremely important. I should not like you to be subjected to 
squawks from our male enlisted personnel, and possibly from other 
sources while you are in the United States* 

T. J. D. 



10 June 1945 • 



This is the natter I spoke to you about. I am sure- 
General Eisenhower will wish to talk to you when he gets back 
from the United States. 

T. J. D. 

To: T^G, approved. 

DS 
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Amendment of Social .associations Policy 30 august 1945. 



G-l of S. 21 I. DISCUSSION . 

Ofc G-l Aug 

45 1. In view of (a) influx to the 

Staff Theater of civilian employees '-Tho have a 

Dir privileged status as compared with en- 

listed personnel, (b) cessation of hos- 
tilities, (c) attraction of tho sexos 
which can be harnessed during an energency but which reverts to 
normal at terninat icn of said energency, recommend that the so- 
cial association policy between corxiissioned and enlisted personnel 
of opposite sexes be relaxed. 

2. Civilian personnel in many instan- 
ces are employed in the sane type of position held by enlisted ran 
and women, but because of civilian status enjoy higher salaries, 
better housing, officers' social privileges, and comparative frco- 
don fron the restrictions incumbent upon nilitary personnel. 

a. . No equalization of salary is 
possible, but— in some measure to correct an unfair situation — 
military personnel eligible for dischc.rgo are given an opportunity 
to apply for civilian positions. 

b« It is aimed to raise housing 

s tandards « 

c. Equalization of social privi- 
leges will overcome some of the remaining discrimination between 
enlisted personnel of the Army and civilian employees. 

II . HBCOMaENDAT ION . 



1. That Theater directive be published: 

"1. Letter AG 250, Hq., 2T0USA , dtd 9 Dec 1943. subject, 
Social Associations, is rescinded. 

"2. Officers and enlisted personnel of opposite sexes 
may attend social non-military functions together, so long as they 
follow the general rules of good conduct. 

9 3» Any conduct prejudicial to the high standard of the 
military service is the responsibility of the officer. 

"4» This policy does not authorize o.-fficcrs to utilize 
facilities or attend functions at enlisted clu'bs or messes, nor 
enlisted personnel to utilize facilities or at tend functions at 
officers' clubs or messes in any manner contra; ry to established 
practice or customs of the Service". 

2. That hotel and restaurant facilities oopen to commissioned, 
enlisted and civilian personnel be established on the Continent in- 
as much as no civilian establishments comparab.lc to those in migl-i- 
and the United States. are available in such ar»ca. 

3« That appropriate publicity concerning policy r\elaxa't ion 
be covered in Stars and Stripes . • 

IvI*RY H-LIAHEN 
Lt. Ccoloncl, GSC 
VWJ S-taff Director 

- 1 - 
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MEMORANDUM FOR: Assistant Chief 'of Staff, G-i. 

SUBJECT : Recreational and Mess Facilities for Military and 

Civilian Personnel. 

1. Good order and discipline of the Service require grtat 
circumspection in social relationships in order to avoid any com- 
promising of relative military positions. However, there is noth- 
ing basically unsound in proper social contacts bet: eon officer 
and enlisted personnel of opposite sexes, arbitrary prohibitions 
thereto are resented and violated as not in accordance with estab- 
lished American traditions and customs. 

2. At present discrimination exists against enlisted »iAC 
personnel. The Navy, upon the organization of the w-.Viik, public- 
ally announced a ruling that officer and enlisted personnel of op- 
posite sex may attend social functions together. Furthermore, civ- 
ilian female personnel in this theater occupying positions similar 
to those occupied by enlisted eacs are permitted the use of of- 
ficers' facilities, dome consideration has been given to estab- 
lishing a civilian messj however, this action has not been taken to 
date. 

3. This problem is peculiar tc overseas commands, as in the 
States, there exist civilian facilities catering to officer, enlist 
ed, and civilian personnel without 'distinction. There are no Kar 
Department prohibitions tc such social relationships off military 
posts . 

4. It is considered that designated officer and enlisted mes 
and recreational facilities should be reserve.: for such personnel. 
However, it is believed recreational facilities should be establish 
in this theater where officer, enlisted and civilian personnel of 
opposite sexes can mix in normal social relationships. 

5. It is recommended: 

a. That this Division adopt as a long range policy the 
principles: 

(1) That officer mess and recreational facilities 
will be reserved strictly for officer personnel. 

(2) Th:-t enlisted .mess and recreational facilities 
will be reserved strictly for enlisted personnel. 

(3) That civilian mess and recreational facilities 
will be established and reserved for civilian personnel. 

(4) That recreational establishments v.all be opened 
for mixed parties regardless of their military or civilian status. 
These establishments to have bsr and eating accomodations as well 
as recreational facilities, including dancing. 

b. That a study be made as to the type, number, and 
locations of the new establishments required to implement this 
policy . 

c. That the required new establishments be opened at 
the earliest date that this can be accomplished by G-i.. 
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